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Morehead,  Kentucky 
A p r i l  2 8 ,  1984 
The Boa rd  o f  R e g e n t s  o f  Morehead S t a t e  U n i v e r s i t y  m e t  a t  1 0  a . m .  
(EST) on S a t u r d a y ,  A p r i l  2 8 ,  1 9 8 4 ,  i n  t h e  R i g g l e  Room o f  t h e  
Adron Doran U n i v e r s i t y  C e n t e r .  
Chairman J .  F. Howell  c a l l e d  t h e  m e e t i n g  t o  o r d e r  w i t h  P r e s i d e n t  
M o r r i s  N o r f l e e t  d e l i v e r i n g  t h e  i n v o c a t i o n .  
On r o l l  c a l l ,  t h e  f o l l o w i n g  members were p r e s e n t :  
M r .  John  B a i r d  
M r .  L loyd  C a s s i t y  
D r .  John  R .  Duncan 
M r .  Robe r t  M .  Duncan 
M r s .  E t h e l  F o l e y  
M r .  David  H o l t o n  
M r .  J .  F. Howell  
M r .  H a r r y  L a V i e r s ,  J r .  
M r .  J .  M .  R i cha rdson  
D r .  F o r e s t  M .  Skaggs  
Absent  : None 
Motion by  M r .  Duncan, s e c o n d e d  by D r .  Skaggs ,  t h a t  t h e  r e a d i n g  o f  
t h e  m i n u t e s  o f  A p r i l  6 ,  1 9 8 4 ,  b e  d i s p e n s e d  w i t h  and  t h a t  t h e y  
b e  a p p r o v e d  s i n c e  e a c h  member o f  t h e  Board  had  r e c e i v e d  a copy 
by  m a i l .  Motion c a r r i e d .  
P r e s i d e n t  N o r f l e e t  p r e s e n t e d  h i s  r e p o r t  on t h e  o p e r a t i o n  o f  t h e  
U n i v e r s i t y  f o r  t h e  p e r i o d  F e b r u a r y  1 1 ,  1 9 8 4 ,  t o  A p r i l  2 8 ,  1 9 8 4 ,  
w i t h  c e r t a i n  recommendat ions .  (Copy R e p o r t )  
M i n u t e s  o f  A p r i l  2 8 ,  1 9 8 4 ,  c o n t ' d  
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Morehead, Kentucky 
A p r i l  2 8 ,  1984  
Board  o f  R e g e n t s  
Morehead S t a t e  U n i v e r s i t y  
Morehead,  Kentucky 
Board  Members: 
I a m  s u b m i t t i n g  my r e p o r t  on t h e  o p e r a t i o n  o f  t h e  U n i v e r s i t y  f o r  
t h e  p e r i o d  F e b r u a r y  1 1 ,  1 9 8 4 ,  t o  A p r i l  2 8 ,  1 9 8 4 ,  w i t h  c e r t a i n  
recommendat i o n s  : 
A.  P r e s i d e n t  ' s Recommendat i o n s  
1. P e r s o n n e l  A c t i o n s  ( E x h i b i t  A-1) 
I recommend t h a t  t h e  Board app rove  t h e  
P e r s o n n e l  A c t i o n s  which  sets o u t :  
( A )  R e s i g n a t  i o n s  and  R e t i r e m e n t s  : 
(B)  T e r m i n a l  C o n t r a c t s ;  ( C )  Appo in tmen t s ;  
(D) Leaves  o f  Absence;  and  ( E )  A d j u s t m e n t s .  
2 .  Tenure  
I recommend t h a t  t h e  Board a p p r o v e  t h e  award ing  
o f  t e n u r e  f o r  1984-85 t o  t h e  f o l l o w i n g  i n d i v i d u a l s :  
B u s i n e s s  and  Economics 
D r .  J a c k  P e t e r s ,  Depar tment  o f  Management & M a r k e t i n g  
M r .  Green M i l l e r ,  Depar tment  o f  Accoun t ing  & Economics  
D r .  W i l l i a m  Rodgers  , Depar tment  o f  I n f o r m a t i o n  S c i e n c e s  
E d u c a t i o n  
D r .  K a t h e r i n e  Herzog ,  Depar tment  o f  C u r r i c u l u m  & 
I n s t r u c t  i o n  
D r .  Rona ld  Mersky,  Depar tment  o f  L e a d e r s h i p  & 
Foundat  i o n s  
D r .  C h a r l e s  Morgan, Depar tment  o f  Psycho logy  
H u m a n i t i e s  
M r .  Robe r t  P r i t c h a r d ,  Depar tment  o f  Music  
D r .  R i c h a r d  Dandeneau,  Depar tment  o f  Communications 
M i n u t e s  o f  A p r i l  2 8 ,  1 9 8 4 ,  c o n t  ' d  
S c i e n c e s  and  Ma thema t i c s  
D r .  R i c h a r d  Hun t ,  Depar tment  o f  P h y s i c a l  S c i e n c e s  
S o c 5 a l  S c i e n c e s  
D r .  Robe r t  Bylund ,  Depar tment  o f  S o c i o l o g y ,  S o c i a l  
Work a n d  C o r r e c t i o n s  
D r .  David  Rudy, Depar tment  o f  S o c i o l o g y ,  S o c i a l  
Work and  C o r r e c t  i o n s  
3 .  Promot i o n s  
I recommend t h a t  t h e  Board a p p r o v e  p r o m o t i n g  
t h e  f o l l o w i n g  i n d i v i d u a l s  f o r  t h e  1984-85 y e a r :  
N a m e  
M r .  Tom S c o t t  , Communications 
M r .  John  A l c o r n ,  Accoun t ing  & 
Economics 
M r .  David  B a r t l e t t ,  A r t  
M r .  Robe r t  F r a n z i n i ,  A r t  
M r .  Dixon F e r r e l l ,  A r t  
D r .  John  H o l t o n ,  L e a d e r s h i p /  
Founda t  i o n s  
D r .  Bruce  M a t t i n g l y ,  P sycho logy  
D r .  C h a r l e s  Morgan, Psycho logy  
M r .  Edward N a s s ,  I n d u s t r i a l  Ed. 
& Technology  
M r s .  P a t s y  Whi t son ,  S o c i o l o g y  
D r .  K a t h e r i n e  Herzog ,  C u r r i c u l u m  
& I n s t r u c t  i o n  
D r .  R i c h a r d  Dandeneau , Comrnunica- 
t i o n s  
D r .  Denn i s  E d i n g e r ,  C u r r i c u l u m  
& I n s t r u c t i o n  
D r .  David  Magrane,  B i o l o g i c a l  & 
Environment  a 1  S c i e n c e s  
Camden-Carroll  L i b r a r y  
Rank 
A s s i s t a n t  P r o f e s s o r  
A s s o c i a t e  P r o f e s s o r  
A s s o c i a t e  P r o f e s s o r  
A s s o c i a t e  P r o f e s s o r  
A s s o c i a t e  P r o f e s s o r  
A s s o c i a t e  P r o f e s s o r  
A s s o c i a t e  P r o f e s s o r  
A s s o c i a t e  P r o f e s s o r  
A s s o c i a t e  P r o f e s s o r  
A s s o c i a t e  P r o f e s s o r  
A s s o c i a t e  P r o f e s s o r  
P r o f e s s o r  
P r o f e s s o r  
P r o f e s s o r  
M r s .  He len  W i l l i a m s  L i b r a r i a n  111 
M i n u t e s  o f  A p r i l  2 8 ,  1 9 8 4 ,  c o n t ' d  
4 .  I n s t i t u t i o n a l  R e o r g a n i z a t i o n  
I  recommend t h a t  t h e  Board a p p r o v e :  
( a )  - - T r a n s f e r r i n g  t h e  D i v i s i o n  o f  C o n t i n u i n g  
E d u c a t i o n  f rom t h e  Bureau  o f  U n i v e r s i t y  
and  R e g i o n a l  S e r v i c e s  t o  t h e  Bureau  o f  
Academic A f f a i r s .  The D i v i s i o n  w i l l  
r e p o r t  d i r e c t l y  t o  t h e  Vice P r e s i d e n t  
f o r  Academic A f f a i r s .  
- -Reas s ign ing  t h e  Off ice o f  P r o f e s s i o n a l  
Development and  T e a c h e r  I n - S e r v i c e  f rom 
t h e  Schoo l  o f  E d u c a t i o n  t o  r e p o r t  d i r e c t l y  
t o  t h e  Vice P r e s i d e n t  f o r  Academic A f f a i r s .  
- - R e t a i n i n g  t h e  O f f i c e  o f  Campus E v e n t s ,  
c u r r e n t l y  w i t h i n  t h e  D i v i s i o n  o f  C o n t i n u i n g  
E d u c a t i o n ,  i n  t h e  Bureau  o f  U n i v e r s i t y  and  
R e g i o n a l  S e r v i c e s  as O f f i c e  o f  Community 
S e r v i c e s  r e p o r t i n g  d i r e c t l y  t o  t h e  Vice 
P r e s i d e n t  f o r  U n i v e r s i t y  and  R e g i o n a l  
S e r v i c e s .  
( b )  Tha t  t h e  Depar tment  o f  A l l i e d  H e a l t h  S c i e n c e s ,  
wh ich  c u r r e n t l y  h o u s e s  t h e  R a d i o l o g i c  Technology 
and  V e t e r i n a r y  Technology  P rog rams ,  be merged 
w i t h  t h e  Depar tment  o f  N u r s i n g  and  renamed t h e  
"Depar tment  o f  N u r s i n g  and  A l l i e d  H e a l t h  
S c i e n c e s .  l 1  The program would b e  r e o r g a n i z e d  
as f o l l o w s :  
- - R a d i o l o g i c  Technology would be i n  t h e  new 
d e p a r t m e n t  r e p o r t i n g  d i r e c t l y  t o  t h e  h e a d ,  
Depar tment  o f  N u r s i n g  and  A l l i e d  H e a l t h  
S c i e n c e s .  
- - V e t e r i n a r y  Technology would b e  t r a n s f e r r e d  
f rom t h e  Depar tment  o f  A l l i e d  H e a l t h  S c i e n c e s  
t o  t h e  Depar tment  o f  A g r i c u l t u r e .  The 
program c o o r d i n a t o r  would r e p o r t  d i r e c t l y  
t o  t h e  h e a d ,  Depar tment  o f  A g r i c u l t u r e .  
5 .  1984-85 P e r s o n n e l  R o s t e r  ( E x h i b i t  A-5) 
I recommend t h a t  t h e  Board a d o p t  t h e  P e r s o n n e l  
Roster f o r  t h e  1984-85 f i s c a l  gear. 
6 .  Fee  S c h e d u l e  
I recommend t h a t  t h e  Board a d o p t  t h e  Fee  
S c h e d u l e  as c o n t a i n e d  i n  t h e  1984-85 
O p e r a t i n g  Budget .  
Minu te s  o f  A p r i l  2 8 ,  1984,  c o n t ' d  
7. 1984-85 O p e r a t i n g  Budget ( E x h i b i t  A - 7 )  
I recommend t h a t  t h e  Board  a d o p t  t h e  
O p e r a t i n g  Budget f o r  t h e  1984-85 f i s c a l  
y e a r .  
8. F i n a n c i a l  S t a t e m e n t s  ( E x h i b i t  A - 8 )  
I recommend t h a t  t h e  Board a c c e p t  t h e  
a u a r t e r l v  F i n a n c i a l  S t a t e m e n t s  as o f  
9 .  Honorary  D o c t o r ' s  Degree R e c i p i e n t s  
I recommend t h a t  t h e  Board  g i v e  t h e  
E x e c u t i v e  Committee t h e  a u t h o r i t v  t o  
p r o c e e d  w i t h  t h e  s e l e c t i o n  o f  t h e  
Honorary  D o c t o r ' s  Degree r e c i p i e n t s  
t o  be p r e s e n t e d  a t  t h e  1984  S p r i n g  
-
Commencement and  t h e  recommendat i o n  
w i l l  be made t o  t h e  Board  a t  t h e  
n e x t  m e e t i n g  f o r  r a t  i f  i c a t i o n .  
1 0 .  G r a d u a t e s  
I recommend t h a t  t h e  Board app rove  t h e  
g r a n t i n g  o f  d e g r e e s  t o  a l l  c a n d i d a t e s  
who h a v e  a p p l i e d  f o r  g r a d u a t i o n  and  who 
w i l l  h a v e  comple t ed  a l l  r e q u i r e m e n t s  as 
app roved  by t h e  f a c u l t y  o f  t h e  U n i v e r s i t y  
a t  t h e  1984 S p r i n g  Commencement. And, 
f u r t h e r ,  t h a t  t h e  Board app rove  t h e  
g r a n t i n g  o f  d e g r e e s  t o  s t u d e n t s  who 
c o m p l e t e  d e g r e e  r e q u i r e m e n t s  d u r i n g  
Summer S e s s i o n s  I and  11. 
11. Naming o f  F a c i l i t i e s  
I recommend t h a t  t h e  Board  a m r o v e :  
--Naming t h e  h o s p i t a l i t y / c o n f e r e n c e  a r e a  a t  
J a y n e  S t ad ium a s  t h e  "Doug Edwards Room" 
i n  memory o f  a  f o r m e r  MSU s t u d e n t  who w a s  
k i l l e d  i n  a  t r a f f i c  a c c i d e n t  w h i l e  e n  
r o u t e  t o  Richmond t o  s u p p o r t  t h e  f o o t b a l l  
t eam.  
M i n u t e s  o f  A p r i l  2 8 ,  1 9 8 4 ,  c o n t l d  
--Naming t h e  c l u b h o u s e  a t  t h e  U n i v e r s i t y  
Golf  Course  as t h e  "Gary B i shop  Clubhouse"  
i n  memory o f  t h e  f o r m e r  Morehead b u s i n e s s -  
man who was k i l l e d  i n  a  t r a f f i c  a c c i d e n t  
s h o r t l y  a f t e r  s e r v i n g  a s  a l e a d e r  i n  t h e  
f u n d - r a i s i n g  campaign t o  b u i l d  and  e q u i p  
t h e  f a c i l i t y .  
1 2 .  F i e l d s  H a l l  
I recommend t h a t  t h e  Board a p p r o v e  c l o s i n g  
o f  F i e l d s  H a l l  d u r i n g  t h e  1984-85 v e a r  f o r  
r e n o v a t  i o n .  
1 3 .  N u r s i n g  Program ( E x h i b i t  A-13) 
I recommend t h a t  t h e  Board r a t i f y  t h e  a c t i o n  
o f  t h e  Academic A f f a i r s  Committee and  a p p r o v e  
t h e  P r o p o s a l  f o r  a G e n e r i c  B a c c a l a u r e a t e  
N u r s i n g  Program f o r  s u b m i s s i o n  t o  t h e  C o u n c i l  
on ~ i a h e r    ducat i o n .  
1 4 .  L e c t u r e r  and  Adjunc t  Repor t  ( E x h i b i t  A-14) 
I recommend t h a t  t h e  Board app rove  t h e  
r e v i s e d  L e c t u r e r  and  Adjunc t  R e ~ o r t  f o r  t h e  
1984  S p r i n g  S e m e s t e r  which  sets  o u t  t h e  
i n d i v i d u a l s  employed and  t h e i r  c o m p e n s a t i o n .  
B. I n f o r m a t i o n  I t e m s  
1. G i v i n g  Repor t  ( E x h i b i t  B-1) 
------ End o f  P r e s i d e n t ' s  Repor t  Excep t  f o r  F o l l o w i n g  Exhibits--------------------- 
PERSONNEL ACTIONS 
A .  R e s i g n a t i o n s  and Re t i r emen t s  
M r .  Ora Caudil l ,  hlechanic, Division of O p e r a t i o n s  
and Maintenance,  e f f e c t i v e  A p r i l  30, 1984. ( R e t i r e )  
Mrs. Kay Bishop,  I n s t r u c t o r  of Finance. S c h o o l  of 
B u s i n e s s  and Economics, e f f e c t i v e  Uay 12, 1984, 
M r .  Dale HcXi l l an ,  Farm Labore r .  C I l i v e r s i t y  Farm, 
effective April  3, 1984. 
D r .  James M. S m i l e v ,  Professor of B u s i n e s s  Education, 
School  of Bus ine s s  and Economics, effective Mag 12, 
1984. 
Mrs. J a n i c e  Smi ley ,  Accountan t ,  Bureau of Fiscal 
A f f a i r s ,  e f f e c t i v e  Biav 31, 1984. 
Mrs. W i l m a  Lewis,  C l e r k  T y p i s t ,  Schoo l  of App l i ed  
S c i e n c e s  and Technology, e f f e c t i v e  3arch 23, 1984, 
Mr. Michael  Kolakowski,  A s s i s t a n t  Foctball  Coach, 
D i v i s i o n  of A t h l e t i c s ,  e f f e c t i v e  Uarch 16. 1984. 
M r .  A l l en  R a t l i f f ,  De fens ive  Line Coach, D i v i s i o n  
of A t h l e t i c s ,  e f f e c t i v e  March 12 ,  1984. 
M r s .  Linda Whi t t ,  S e c r e t a r y  I ,  D i v i s i o n  of Admissions, 
e f f e c t i v e  March 31, 1984. 
Mr, Gera ld  E r n e s t  Leonard ,  Plumber, D i v i s i o n  of 
O p e r a t i o n s  and Maintenance ,  e f f e c t i v e  February 1, 
1984. 
M r s .  Kathryn Hawkins. I n s t r u c t o r  o f  English, S c h o o l  
of Humani t ies ,  effective June 30, 1984, (Retire) 
Mrs. Charlotte C a l t o n ,  Alumni Tomer Cafeteria, 
e f f e c t i v e  Xarch 3, 1984. 
Mr. Al l en  Keeton, Alumni Tower C a f e t e r i a ,  e f f e c t i v e  
Feb rua rp  26 ,  1984. 
Mr. P o r t e r  D a i l e y ,  Execu t i ve  Assistant t o  t h e  P r e s i d e n t ,  
e f f e c t i v e  A p r i l  30, 1984. 
Mr. Rober t  Vells , Head Women ' s B a s k e t b a l l  Coach, effective 
March 31, 1984. 
16, Mr, Kenneth E. E o f f a a n ,  Associate Professor of 
Political Sciences, School of Social Sciences, 
effective May 12, 1984. (Retire) 
17. Mr. Berlin Elliott, J a ~ i t o r ,  University Farm, 
effective April 30, 1984. (Terminate) 
B. Terminal Contracts 
1. Ms. Roydell Osteen, Instructor of Home Economics, 
School of Applied Sciences and Technology, terminal 
contract for 1984-85 year. 
2. Dr. Leroy Overstreet, Associate Professor of Allied 
Health, School of Applied Sciences and Technology, 
terminal contract for 1984-85 year, 
Mr. Clarence  Baker, A s s i s t a n t  F o o t b a l l  Coach, D i v i s i o n  
of  A t h l e t i c s ,  a t  a twelve-month s a l a r y  of $25,000 
beginn ing  A p r i l  3, 1984. 
his.  K i m  Harris ,  I n s t r u c t o r  o f  Home Economics, School 
of  Applied Sc i ences  and Technologv, a t  a s a l a r y  of 
$4,470 for t h e  1983-84 s p r i n g  semester. 
M r s .  Robin Arganbright ,  S e c r e t a r v  I ,  Division of 
Student  Housing, a t  a twelve-month salary of $8,235 
beginn ing  February 6, 1984. 
M i s s  Carla Glover ,  S ~ e c i a l  Housing (Waterfield Hal l ) ,  
D i v i s i o n  of S tudent  E o u s i n g , ' a t  a salary of $1,069.46 
f o r  t h e  p e r i o d  February 1, 1984. through May 15, 1984. 
Mr. J i m  Wells, F i e l d  Based Lec tu re r ,  School . 
of Applied Sc i ences  and Technology, a t  a s a l a r y  of 
$1,20O/mo. f o r  t he  p e r i o d  January  1, 1954, through 
A ~ r i l  30, 1984. 
D r .  Thomas S t e r n a l ,  Head of  Department of A r t  and  
P r o f e s s o r  of  A r t ,  School of Humanities, at  a tmelve- 
month s a l a r y  of  $40,400 beg inn ing  July 1. 1984. 
Mrs. L i s a  Wal l in ,  Research A s s i s t a n t ,  School of 
Applied Sc i ences  and Technology, a t  a s a l a r p  of 
$4.50/hr .  f o r  t h e  p e r i o d  February 1, 1984, th rough  
June  30, 1984. 
M r s .  Ruth Dowdy, S e c r e t a r y  I ,  I n s t r u c t i o n a l  Systems 
and S p e c i a l  S e r v i c e s ,  a t  a twelve-month salary of 
$8,665 beginn ing  February 13, 1984. 
M s .  J e n n i f e r  Cogswell.  A s s i s t a n t  Coordinator, Adult 
Learning Cen te r ,  a t  a s a l a r y  of  $2,750.40 f o r  t h e  
p e r i o d  January  1, 1984. through June 8, 1984. 
M r s .  Sandra  Conn, Cle rk /Tvpis t  I .  Counse l ing  C e n t e r ,  
a t  a s a l a r y  of $3.35/hr. f o r  the p e r i o d  February 13, 
1984, through February 24, 1984. 
M r .  Garry Ba rke r ,  Communications Coordinator, 
Appalachian Development Cen te r ,  a t  a twelve-month 
s a l a r y  of $17,000 beginning February 13, 1984. 
Ms. Rebecca Calhoun, Temporary Employee, O f f  ice of 
t h e  R e g i s t r a r ,  a t  a s a l a r y  o f  $3.35/hr. for t h e  
p e r i o d  January 0, 1984, through J a n u a r y  11, 1984. 
Mrs. Candace Stamper, Recep t ion i s t /Typ i s t ,  O f f i c e  
of Alumni Re la t ions ,  a t  a twelve-month salary of 
$8,235 beginnine  February 21, 1984. 
M r .  B i l l v  Robinson, Laborer, Mart i k i  P r o j e c t  , a t  a 
s a l a r y  of $ 5 / h r . - f o r  t h e  pe r iod  January 1. 1984, 
through January 31, 1984. 
D r .  Michael Shaner,  Head of Department of  Home 
Economics and Associate  P ro fesso r  of Home Economics, 
School of Ap~lied Sciences and Technology, at a 
twelve-month s a l a r y  of $36,000 beginning J u l y  1, 1984. 
M r .  Eddie Whitt, Laborer,  Mar t ik i  Project, a t  a salary 
of $5!hr. f o r  t h e  per iod  January 1, 1984, through 
January 31, 1984, 
Mrs. Brenda Tabor, Rel ie f  Night Clerk, Div i s ion  of 
Student  Housing, a t  a salary of $3.35/hr, for the 
per iod  March 6,  1984, through May 15, 1984, 
M r .  Jack Lewis, E l e c t r i c i a n  Helprxr, D i v i s i o n  of 
Operat ions and ga in tenance ,  a t  a salary of $3.35/hr. 
f o r  t h e  pe r iod  Xarch 12,  1984, through March 16 ,  1984. 
M r .  Al len Hicks,  P o s t a l  Clerk.  Bureau of F i s c a l  A f f a i r s ,  
a t  a s a l a r y  of $3.35!hr. f o r  t h e  p e r i o d  March 8, 1984, 
through June 30, 1984. 
M s .  Linda Hicks,  Spot Labor, D iv i s ion  of Planning, 
Information Systems, and Computing S e r v i c e s ,  a t  a 
s a l a r y  of  $3.35/hr. f o r  t h e  p e r i o d  March 19, 1984,- 
through March 2 5 ,  1984. 
M r s .  P h y l l i s  DeEart, Sec re ta ry  I ,  D i v i s i o n  of Payrol l  
and Personnel ,  at  a twelve-month s a l a r y  of  $10,030 
beginning A p r i l  2 ,  1984. 
M s .  Carol  Barber,  Cashier .  D iv i s ion  of Accounts, at 
a twelve-month s a l a r y  of $9,800 beginning  A p r i l  9 ,  
1984. 
M r .  E rnes t  11. Franks, Spot Labor, D i v i s i o n  of  Planning, 
Information Systems, and Computing S e r v i c e s ,  a t  a 
s a l a r y  of $3,35/hr. f o r  t h e  p e r i o d  March 19, 1984, 
through Harch 25, 1984. 
M r .  Ronald I son ,  Spot Labor, D i v i s i o n  of Planning,  
Information Systems, and Computing Services, a t  a 
s a l a r y  of $3.35/hr.  f o r  t h e  p e r i o d  Karch 19, 1984, 
through Karch 25, 1984. 
25. Mr. Duane Osborne, Spot Labor, Division of Planning, 
Information Systems, and Computing Services, a t  a 
s a l a r y  of $3.35/hr. for t he  period Yarch 19, 1984, 
through Xarch 25, 1984. 
26. Es. K e r r y  %right, Spot Labor, Div i s ion  of Planning ,  
Information Systems, and Computing Services, at a 
salary of $3.35/hr. f o r  t h e  period 'zlarch 19, 1984, 
through Xarch 25,  1984. 
27. M r s .  Linda Boudreaux, C l e r k / T y p i s t ,  School of Applied 
i 
Sciences and Technology, at a salary of $386.66 for  
t h e  period $!arch 1, 1984, through Yarch 31, 1984. 
28. U r .  Michel Walden, G o l f  Shop Worker, Bureau of 
F i s c a l  Affairs, at a salary of $3.35/hr. f o r  t h e  
pe r iod  Xay 13, 1984, through August 18, 1984. 
D. Leaves  of Absence 
1. M r .  J e f f  Murphy, I n s t r u c t o r  of Welding, School of Applied 
S c i e n c e s  and Technology,  l e a v e  o f  absence  w i t h o u t  pay for  
t h e  1984-85 and 1985-86 academic y e a r s .  
2. Dr.  Jack Bizzel, Head of t h e  Department of Government and 
P u b l i c  A f f a i r s ,  l e a v e  o f  ab sence  w i thou t  pay* for  t h e  
p e r i o d  June 18, 1984, t h rough  June 29, 1984. 
3. Dr. J a c k  E l l i s ,  D i r e c t o r  o f  L i b r a r i e s ,  S a b b a t i c a l  Leave ,  
f o r  t h e  1984 F a l l  Semester .  
4 .  Dr. Ronda1 H a r t ,  D i r e c t o r  o f  Admissions,  S a b b a t i c a l  Leave, 
f o r  the p e r i o d  May 1 ,  1984, t h rough  June 30, 1984. 
E. Adjus tments  
1. Ns. P a u l i n e  Davis ,  promoted from Secretary I t o  Alumni 
Records Specialist  i n  t h e  O f f i c e  of Alumni Relations a n d  
salary i n c r e a s e d  from annua l  ra te  of $9,190 to  $10,000 
begilzning March 1 1984. 
2. M s .  D e l l a  Johnson,  promoted from Cle rk-Typis t  I t o  
S e c r e t a r y  I i n  t h e  D i v i s i o n  of Admissions b e g i n n i n g  
A p r i l  1, 1984. 
3. Mrs. L inda  Oney, t r a n s f e r r e d  from Secretary I i n  Depar tment  
of Cur r icu lum and I n s t r u c t i o n  t o  S e c r e t a r y  I i n  P r o f e s s i o n a l  
L a b o r a t o r y  Expe r i ences  beg inn ing  A p r i l  4 ,  1984. 
4. M r s .  J a n e  Planck, t r a n s f e r r e d  from Receptionist-Typist 
i n  P r o f e s s i o n a l  Labora to ry  Expe r i ences  t o  R e c e p t i o n i s t -  
T y p i s t  i n  Dean's O f f i c e  of t h e  School  of Business and 
Economics beg inn ing  A p r i l  1 6 ,  1984. 
5. Xrs. Ba rba ra  Young, t r a n s f e r r e d  from Receptionist/Typist 
i n  Department  o f  Leade r sh ip /Founda t i ons  t o  Receptionist/ 
T y p i s t  i n  D i v i s i o n  o f  Media Services beginning F e b r u a r y  13, 
1984. 
6. M r .  S t e v e  Loney, Head F o o t b a l l  Coach, resignation date 
changed from June  30, 1984, t o  February  17, 1984. 
7. M s .  Cheri  Scan lon ,  t r a n s f e r r e d  f r o m - S e c r e t a r y  I i n  Dean's 
O f f i c e  o f  t h e  School  of B u s i n e s s  and Economics t o  
S e c r e t a r y  I i n  Department o f  Leade r sh ip /Founda t i ons  
b e g i n n i n g  March 5, 1984. 
8. M s .  L o r e t t a  hlarlow, promoted from A s s i s t a n t  t o  Head 
Women's B a s k e t b a l l  Coach, D i v i s i o n  of Athletics, and  
s a l a r y  i n c r e a s e d  from annua l  rate of $15,815 t o  $19,000 
b e g i n n i n g  A p r i l  2 ,  1984. 
M s .  Sandra  Brown, t r a n s f e r r e d  fro= Secretary I 
i n  D i v i s i o n  o f  Admissions t o  Appa lach ian  Development 
C e n t e r  beg inn ing  Elay 1, 1984. 
Mrs. Pamela Corne t  t , transferred from R e c e p t i o n i s t /  
T y p i s t  i n  Appalachian  Development C e n t e r  t o  D i v i s i o n  
o f  Admissions beg inn ing  May 1, 1984.  
D r .  Leroy O v e r s t r e e t ,  p o s i t i o n  changed from Depa r t -  
ment Head, A l l i e d  H e a l t h  S c i e n c e s  and A s s o c i a t e  
P r o f e s s o r  of  A l l i e d  H e a l t h  t o  Associate P r o f e s s o r  of 
A l l i e d  H e a l t h  ( f u l l - t i m e  t each ing )  beg inn ing  
July 1, 1984. 
M r .  Vinson Watts, t i t l e  changed from Director of 
Pe r sonne l  and A f f i r m a t i v e  Ac t ion  O f f i c e r  t o  Manager 
o f  Employee Benefits i n  t h e  D i v i s i o n  of P a y r o l l  and 
Pe r sonne l  beg inn ing  J u l y  1, 1984, 
M r .  Ron Hoss, t i t l e  changed from P e r s o n n e l  A d m i n i s t r a t o r  
t o  Director o f  P e r s o n n e l  and Affirmative A c t i o n  O f f i c e r  
i n  t h e  D i v i s i o n  of P a y x l l  and P e r s o n n e l  beginniag 
J u l y  1, 1984. 
M r .  Kenneth P o r t e r ,  t i t l e  changed f r o n  X e c h a n i c a l  
and E l e c t r i c a l  S u p e r v i s o r  t o  E l e c t r i c i a n  i n  t h e  
D i v i s i o n  o f  O p e r a t i o n s  and Maintenance  b e g i n n i n g  
J u l y  1, 1984. 
Mr. Harry  Ryan, t i t l e  changed f r o m  C o o r d i n a t o r  of 
Campus Even t s  t o  Coo rd ina to r  of Communi ty  Services, 
i n  t h e  Bureau of U n i v e r s i t y  and R e g i o n a l  S e r v i c e s .  
beg inn ing  J u l y  1, 1984. 
Mrs. J a c k i e  G r i f f e y ,  promoted from Bookkeeper t o  
S u p p l i e s  S p e c i a l i s t  i n  t h e  U n i v e r s i t y  Store and 
s a l a r y  i n c r e a s e d  f r o m  annua l  r a te  o f  $10,200 t o  
$11,200 b e g i n n i n g  A p r i l  16, 1984. 
M r s .  Evelyn S t e w a r t ,  promoted f r o m  Secretary I t o  
Book S p e c i a l i s t  i n  t h e  U n i v e r s i t y  Store and s a l a r y  
i n c r e a s e d  f r o m  an annua l  rate of $11,100 t o  $12,100 
beg inn ing  A p r i l  16, 1984. 
M r s .  B e t t y  P o r t e r ,  t i t l e  changed from Depar tment  . 
Head, Nursing t o  Department Head, N u r s i n g  and 
A l l i e d  Hea l t h  S c i e n c e s  beg inn ing  July 1, 1984. 
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1984-85 P e r s o n n e l  R o s t e r  RE: 
The f o l l o w i n g  e x p l a i n  t h e  i n c r e a s e s  o f  more t h a n  two p e r c e n t  
( 2 % )  f o r  some p e r s o n n e l :  
- S e c r e t a r i a l / C l e r i c a l  p e r s o n n e l  t h a t  r e c e i v e d  s t e p  
i n c r e a s e s  based  on e x p e r i e n c e  w i l l  r e c e i v e  i n c r e a s e s  
o f  more t h a n  2 p e r c e n t .  The re  are a p p r o x i m a t e l y  
t h i r t y  ( 3 0 )  c l e r i c a l  p e r s o n n e l  r e c e i v i n g  t h e  e x p e r i e n c e  
b a s e d  a d j u s t m e n t .  
- Autumn Grub-Swetnam and Kenneth Wheeler  i n  Media S e r v i c e s  
and  ~ a n i e l  H i t t e p o l e ,  WMKY, r e c e i v e d  a $ 4 0 0  a d j u s t m e n t  
f o r  r e c e i v i n g  a master 's  d e g r e e .  
- Seven ( 7 )  n u r s e s  i n  t h e  Department  o f  Nurs inq  and A l l i e d  
H e a l t h  S c i e n c e s  r e c e i v e d  a d j u s t m e n t  from a 9-month t o  
a  10-month c o n t r a c t .  A c c r e d i t a t i o n  s t a n d a r d s  n e c e s s i -  
t a t e d  t h e  a d j u s t m e n t .  
- F a c u l t y  r e c e i v i n g  p r o m o t i o n s  r e c e i v e d  a n  a d d i t i o n a l  $ 5 0 0 .  
- Eva L i n ,  I n f o r m a t i o n  S c i e n c e s ,  and B e t t y  P o r t e r ,  N u r s i n g ,  
r e c e i v e d  a n  a d d i t i o n a l  $ 1 , 0 0 0  f o r  r e c e i v i n g  a d o c t o r a l  
d e s r e e .  
- Denni s  E d i n g e r ' s  a d j u s t m e n t  w a s  by p r i o r  ag reemen t  w i t h  
t h e  c o u r t .  
- H a r r y  Ryan, C o o r d i n a t o r  o f  Community S e r v i c e s ,  r e c e i v e d  
a n  a d j u s t m e n t  due  t o  a  change  i n  job r e s p o n s i b i l i t y .  
- G a r r i c k  R o b e r t s ,  S a f e t y  and S e c u r i t y ,  and  L o i s  Fuang,  
C u r r i c u l u m  and I n s t r u c t i o n ,  r e c e i v e d  e q u i t y  a d j u s t m e n t s ,  
- The weekly  work s c h e d u l e  f o r  t h e  n i g h t  c l e r k s  i n  t h e  
Bureau  o f  S t u d e n t  A f f a i r s ,  h a s  been changed t o  standardize 
t h e  men and women's s c h e d u l e ,  
Morehead State University 
1984-85 
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1984-85 
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OFFICE OF THE PRESSDENT 
OFFICE CF THE PRESIDENT 
---------- ------------ 
VACANCY 
PRESIDENT 
TROY BURGESS 
EXECUTIVE 
CAROL JOHNSON 
EXECUTIVE 
SECRETARY 
VACANCY 
ASS I STANT 
SE CRETARY 
1984-85 1983-84 
SALARY CONTRACT SP.LARY CONTRACT 
SE CRETARY 
TO THE BOARD OF REGENTS A # o / ~  
TO THE PRESIDENT 
CHANCELLDR FOR CORPORATE R E L A T I O N S  
................................. 
M O R R I S  L. N O R R E E T  
CHANCELLCR F O R  CORPORATE R E L A T I O N S  
PROFESSOR OF E D U C A T I O N  
VACANCY 
A D H I N I S T W T I  VE SECRETARY 
1 9 8 4 - 8 5  1 9 8 3 - 8 4  
SALARY CONTRACT SALARY CONTRACT 
1 ) 4 6 & O . O O  1 2  9 0 .  Oi) 12 
PACE: 002 
:C 
I :4c 
VACANCY 
LEGAL COWSE LOR 
VACANCY 
SECRETARY I 1  
1984-85 1983-84 X 
SALARY CONTRACT SALARY CONTRACT I tic 
.VACANCY 
INTERNAL AUD I TOR 
VACANCY 
SECRETARY I 
1984-85 1983-84 X 
SALARY CONTRACT SALARY CONTRACT I r l ~  
PAGE: 005 
D I V  O F  R A N N I N G I  I N F O  S Y S  AND COMPUTING S E R V I C E S  
............................................. 
CHARLES H I C K S  
D I R  OF P L A N N I N G ,  I N F O  SYS AND COMPUTING S E R V I C E S  
PROFESSOR O F  E D U C A T I O N  
DEBBIE A T K I N S C N  
SYSTEMS PNAL Y S T  
SUE M. BANG 
SECRETARY I I 
KATHY S. CASKEY 
COMPUTER OPE RATOR 
M I K E  GRESHAM 
SYSTEMS MNAGER 
LAWRENCE J. HWFNER 
A S S I S T A N T  MA NAGER FOR ACADEMIC SYSTEMS 
LINDA A. H I G G I N D O T H A M  
COORDINATDR O F  I N S T I T U T I O N A L  RESEARCH 
K E V I N  B. JAMES 
PROGRAMMW 
SHERI E. JAMES 
DATA ENTRY S PERATOR 
WILL  I AM P i A H A N N  
MANAGER C F  A P P L I  C A T I O N S  
CLARENCE B. PlCCOY 
PROGRAMMW 
PAULA O ' D A N I E L  
COMPUTER OPE R ATOR 
JILL P O D D I S  
RESEARCH A S S  I S T A N T  
JEANNE OSBORNE 
RESEARCH ANA LYST  
DETH G. P A T R I M  
PFOGRAMME? 
LEOTR QU I S E N B W R Y  
DATA ENTRY S UPERV I SOR 
GUY SCHULER 
COMMUNICATIONS COORDINATOR 
1984-85 
S A L A R Y  CONTRACT 
944, 166. 00 12 
1983-84 
S A L A R Y  CONTHACT 
,281 039. 00 12 
9241 090. 00 12 
eza,cso.oo 12 
$151 750. 00 12 
$8,245.09 12 
4231409 00 12 
924, 009. 00 12 
912t0.39. 00 12 
9101OC0.00 12 
9171859.00 12 
$151 OCO. 00 12 
DIVSIONS OF BUDGETS 
PORTER DAILEY 
DIRECTOR O F  BUDGETS * -tee 
NELL 0 .  BLAND 
ADMINISTWTI VE SECRETARY 
NORMA J. FROEHICH 
BUDGET/PCLIC Y ANALYST 
1984-85 1983-84 x 
SALARY CONTRACT SALARY CONTRACT I tJC 
$391 413. 09 12 w 12 2. 0.3 
BUREAU OF FISCAL #FA IRS  PAGE: 007 
OFFICE ff THE VICE PRESIDENT 
--------------------------- 
JOHN GRAHAM 
ASSISTANT PROFESSOR OF BUSINESS EDUCATION 
DORIS WELLS 
ADMINISTRATI VE SECRETARY 
MICHAEL R. WALTER S 
CONTROLLW 
CAROL BARBER 
CASHIER 
DEDD IE OURNETT 
CLERK/TYPIST I I 
LARRY G. CAUDILL 
SEN I OR ACCOU NTANT 
DEBORAH DEHART 
CLERH/TYPIST I I 
DEBBIE J. FAIR 
DATA ENTRY OPERATOR 
JANET GLOVER 
ACCOUNTIbG CLERK 
RONALD D. J O N E  
COLLECTICN OFFICER 
MILDRED C KIN;: 
CLERKiTYPlST I I 
TIMOTHY RHODES 
BURSAR 
SHARON ROEIERTS 
ACCOtJNTAM 
STEVE SCHAFER 
SEN I OR ACCOU NTANT 
WELlSSA SKAGGS 
ACCOUNTIG C LERK 
1984-85 1983-84 X 
SALARY CONTRACT SALARY CONTRACT I ?1C 
17'84-85 1983-84 X 
SALARY CONTRACT SALARY CQNTKACT I NC 
BUREAU O F  F I S C A L  *FA I R S  PAGE: 003 
T E R R I  SONS 
SECRETARY I 
RHONDA S W I M  
R E C E P T I O M S T  / T Y P I S T  
.VACANCY 
ACCOUNTANT 
B E T T Y  WASHINGTDN 
C A S H I E R  
i?OBERT W .  S T O E S  
D I R E C T O R  O F  PURCHASING 
FEANK BUFW3 
ASS I S T A N T  PR OFESSOR O F  E D U C A T I O N  
PROPERTY ACC OUNTING O F F I C E R  
CHARLOTTE DOWW 
B U t i E R  
DONNIE i F A N M N  
C L E H K i T Y P I S T  I I 
PEGGY HALL 
C L E R K / T Y P I S T  I I 
CHYLL I S  ROBERTS 
C L E R K / T Y P I S T  11 
D I V I S I O N  O F  P A Y R O L L  AND PERSONNEL 
-------------------------------- 
V I R G I N I A  C A U D I L L  
D I R E C T O R  O F  P A Y R O L L S  
RONALD W MESS 
D I R E C T O R  O F  PERSONNEL 
A F F I R M A T I V E  A C T I O N  O F F I C E R  
V I N S O N  WATTS 
MANAGER CF E PlPLOYEE B E N E F I T S  
ADJUNCT b 6 S I  S T A N T  PROFESSOR 
1984-85 1983-84 :i 
S A L A R Y  CONTRACT S A L A R Y  CONTRACT I tJC 
1984-85 1983-84 :i 
S A L A R Y  CONTRACT S A L A R Y  CONTRACT r t4C 
1984-85 1983-84 :4 
S A L A R Y  CONTRACT SALARY CONTnACT I t4C 
BUREAU O F  F I S C A L  # F A I R S  
D I V I S I O N  O F  PAYROLL AND PERSONNEL 
................................ 
BEVERLY 3. B R W E R  
A S S I S T A N T  D I R E C T O R  O F  P A Y R O L L S  
P H Y L L I S  3. D E W R T  
SECRETARY I 
SHARON K. GREGORY 
SECRETARY I 
SARAH L D R U I N  
TELEPHONE O P E R A T O R / R E C E P T I O N I S T  
WILLIAM B. SLmN 
P O S T M A S T W  
GERTRUDE FLANSR Y 
POSTAL CLERK 
VACANCY 
POSTAL CLERK 
1984-85 1983-84 X 
SALARY CONTRACT SALARY CONTRACT INC 
1984-85 1983-84 X 
SALARY CONTRACT SALARY CONTnACT I r x  
%91 191. 00 12 891 010. 00 12 2. 01 
1984-85 1983-84 X 
SALARY CONTRACT SALARY CONTRACT I N C  
8121 042. 00 12 9111835.00 12 2. 01 
BUREAU OF STUDENT AFFAIRS PACE: 013 
X 
I NC 
2. c.3 
1983-84 
SALARY CONTRACT 
1984-85 
SALARY CONTRACT 
BUFORD CRAGER 
VICE PRESIDENT FOR STUDENT AFFAIRS 
ASSISTANT PROFESSOR OF EDUCATION 
BRENDA J. BANW 
SECRETARY 11 
ANNA M. RIGGLE 
DEAN OF STUDENTS 
LARRY STEPHENSIN 
STAFF ASS1 ST ANT 
ASSISTANT PRUFESSOR OF ACCOUNTING 
$321 COO. 00 12 
JEANIE STIDOM . 
ADMINI STRATI VE SECRETARY 
1984-85 
SALARY CONTRACT 
1933-84 
SALARY CONTHACT 
RONALD WALKE 
DIR OF STUDENT FINANCIAL AID AND VETERAN AFFAIRS 
ASS I STANT PR OFESSOR OF H I  STORY 
TERESA P.  DAY 
CODRD INkTDR OF LOAN PROGQAMS 
PIARYLENE FAYMPN 
SECRETARY I 
ELLEN GRAFING 
ASSOC DIR OF STD FINANCIAL A ID  AND VETERAN AFFAIRS 
CAROL 3.  LAFEFtTY 
SECRETARY I 
D A R I A  H. ROSS 
RECEPTIOMST /TYPIST 
RHONDA G. SWIM 
COORDIVATDR OF GRANT PROGRAMS 
1984-85 
SALARY CONTRACT 
1983-84 
SALARY CONTHACT 
TED BLEVINS 
RESIDENCE HALL DIRECTOR 
BUREAU OF STUDENT AFFAIRS 
MENS RESIDENCE HALL DIRECTORS 
............................ 
RICHARD A. BOERS 
STUDENT # jS I  STANT 
HARRY M. CROZIER 
RESIDENCE HALL DIRECTOR 
J. C. DUNNAVAN J R  
RESIDENCE HALL DIRECTOR 
JOHN FRAZIER 
RESIDENCE HALL DIRECTOR 
JERRY GORE 
RESICENCE HALL DIRECTOR 
(JOINT AFFOINTMENT - BUREAU OF ACADEMIC AFFAIRS) 
ALLEN MATHEWS 
RESICENCE HALL DIRECTOR 
STEVEN OFFUTT 
RESIDENCE HALL DIRECTOR 
ROGER K. PATTCN 
STUDENT tSS I  STANT 
WOMENS E S I  DENCE HALL DIRECTORS 
------------------------------ 
LUCINDA A 80CNE 
STUDENT PGSI STANT 
MARY C .  CHOCKETT 
STUDENT PGSI STANT 
JEAN FLANNERY 
RESIDENCE HALL DIRECTOR 
JENNIFER H. GEER 
RESIDENCE HALL DIRECTOR 
RUTH A .  HARNEY 
RESIDENCE HALL DIRECTOR 
OTHA HOPKINS 
RESIDENCE HALL DIRECTOR 
MARY G. JOSEY 
RESIDENCE HALL DIRECTOR 
1984-85 
SALARY CONTRACT 
1984-85 
SALARY CONTRACT 
1983-84 
SALARY CONTRACT 
1983-84 
SkLAR Y CONTRACT 
941 030. 00 09 
541 090. 00 09 
1121 970. 00 12 
9131 251). 00 12 
6121720.09 12 
PACE: 011 
x 
1:4c 
2. C'3 
2. C.3 
2. 01 
2. 01 
2. C.3 
2. 01 
x 
I t r c  
2. CO 
2. C.3 
4. 01 
2. 01 
2. C.3 
BUREAU OF STUDENT AFFAIRS PAGE: 013 
EDITH L I L E S  
STUDENT K S I  STANT 
SHIRLEY MATHELG 
RESIDENCE HALL DIRECTOR 
DEBORA L. ROSeJBE RQ 
STUDENT PGSI STANT 
DALLAS SAMMONS 
RESIDENCE HA LL DIRECTOR 
VACANCY 
STUDENT 6 S I  STANT 
PATRICIA WUEBEN 
RESIDENCE HA L L  DIRECTOR 
ETTA T. CARTER 
NIGHT CLWK 
JANICE K. CHIUIRESS 
NIGHT CLERK 
LINDA K. DELOR'lIER 
NIGHT CLWK 
VIRGINIA KEETCN 
NIGHT CLWK 
MARGIE KNIERIEN 
NIGHT CLWK 
A L I C E  R .  NESBITT 
NIGHT CLERK 
KATHY J .  STEPENS 
NIGHT CLERK 
ID4 C TABOR 
NIGHT CLWK 
JUAN I TA P.  W E M R  
NIGHT CLERK 
CYNTHIA WIL.LI#lS 
NIGHT C L W K  
1984-85 
SALARY CONTRACT 
1984-85 
SALARY CONTRACT 
1983-84 it 
SALARY CONTRACT I tJC 
1983-84 X 
SALARY CONTRACT I IJC 
BUREAU O F  STUDENT A F F A I R S  
MEN N I G M  C L E R K S  
---------- ----- 
ERNEST M. A D A f f i  
N I G H T  CLWK 
W I L L I A M  A. B R a J N  
N I G H T  C L H K  
DAVEY B. L O C K E  
N I G H T  CLERK 
HENRY H. ROARK J R  
N I G H T  C L W K  
CLARENCE M. SH)RT 
N I G H T  CLERK 
BARRY STRASBURGER 
N I G H T  CLWK 
ALLEN R .  TABOR 
N I G H T  CLWK 
D I V I S I O N  O F  S A F E T Y  AND S E C U R I T Y  
------------------------------ 
GARY MESSER 
D I R E C T O R  O F  S A F E T Y  AND S E C U R I T Y  
d.J@HN B A R N E T T  
S E C U R I T Y  O F F  I C E R  
A R L I E  G I L K I S O N  
N I G H T  UATCHM AN 
.. ROGER HOLBROOK 
S E C U R I T Y  OFF I C E R  
GARY LANHAM 
S E C U R I T Y  O F F  I C E R  
., CHESTER L E W I S  
S E C U R I T Y  OFF I C E R  
E. J M U S I C  
ASSOC D I E C T O R  O F  S A F E T Y  AND S E C U R I T Y  
L L O Y D  OAKLEY 
SECUR I T Y  OFF I CER 
L I N D A  P E L F R E Y  
COORDINA'IDR O F  MOTOR V E H I C L E  R E G I S T R A T I O N  
1984-85 
S A L A R Y  CONTRACT 
1984-85 
S A L A R Y  CONTRACT 
1983-84 
SALARY CONTRACT 
1983-84 
S A L A R Y  CONTRACT 
BUREAU OF STUDENT AFFAIRS PACE: 014 
X 
I tJC 
2. C.3 
1984-85 
SALARY CONTRACT 
1983-84 
SALARY CONTHACT 
ICHEAL L .  R E R I T T  IP SECURITY OFF ICER 
, GARRICK B. ROBERTS 
v SECURITY OFF ICER 
SANDRA K. ROCWS 
SECRETARY I 
JPAHELA V. SCHCLER 
SECURITY OFF ICER 
MICHAEL D. STWENS J SECURITY OFF ICER 
1984-85 
SALARY CONTRACT 
1983-84 
SALARY CONTHACT 
JACK HENSON 
DIRECTOR DF UNIVERSITY CENTER SERVICES 
ASSISTANT PROFESSOR OF BUSINESS EDUCATION 
DONNY CROOKS 
ASSOC DIRECT OR OF UNIVERSITY CENTER SERVICES 
1984-85 1983-84 X 
SALARY CONTRACT SALARY CONTRACT I NC 
CLYDE JAMES 
DIRECTOR O F  STUDENT ACTIVITIES AND ORGANIZATIONS 
MILDRED F. MOIRE 
SECRETARY I 
SUSETTE D REWINE 
ASSOC DIR OF STUDENT ACTIVITIES AND ORGANIZATIGNS 
SUE WELLS 
ASSOC DIR OF STUDENT ACTIVIT IES AND ORGANIZATIONS 
ASSISTANT PR OFESSOR OF EDUCATION 
1984-85 1983-84 X 
SALARY CONTRACT SALARY CONTRACT 1 r t ~  
MILTON WRIGHT 
DIRECTOR OF STUDENT HEALTH SERVICES 
BUREAU OF STUDENT AFFAIRS 
D IV IS ION O F  STUDENT HEALTH SERVICES 
---------------------------------- 
MARY J. BLAIR 
HEAD NURE, R. N. 
DORIS DALES 
NURSE, R.N. 
SHERRY L .  HOWPRD 
LABORATORY A SS ISTANT 
CHARLENE JACKSDN 
MEDICAL §CR ETARY 
PEGGY E. KIDD 
NURSE, R.N.  
KENITHA KING 
NURSE, R.N. 
EDITH P .  MOORE 
HOUSEKEEFER 
DEBBIE S. REYMLDS 
CLERK/TYPIST I 
MAR30R I E SLOAN 
NURSE, L.  P .  N 
BERNICE V STPGGS 
RECEPTIOMST /TYPIST 
1984-85 
SALARY CONTRACT 
1983-84 
SAL4RY CONTRACT 
BUREAU O F  U N I V E R S I T Y  AND R E G I O N A L  S E R V I C E S  
1984-85 
SALARY CONTRACT 
1983-84 
SALARY CONTRACT 
P H I L I P  W. CONN 
V I C E  P R E S I D E N T  FOR U N I V E R S I T Y  AND REGIONAL S E R V I C E S  
ASSOCIATE PROFESSOR O F  SOCIOLOGY 
CAROL BARKER 
A D M I N I  STRATI  V E  SECRETARY 
1984-85 
SALARY CONTRACT 
1983-84 
SALARY CONTRACT 
HARRY W. RYAN * C O O R D I N A D R  O F C O M M U N I T Y S E R V I C E S  
DEDORAH G L O O i E  
SECRETARY I 
D I V I S I O N  OF GRANTS AND CONTRACTS 1984-85 
SALARY CONTRACT 
1983-84 
SALARY CONTRACT 
CAROLE C.  M O R E L A  
DIRECTOR O F  GRANTS AND CONTRACTS 
A S S I S T A N T  PROFESSOR O F  B U S I N E S S  EDUCATION 
JACi i  G .  JONES 
GRANTS A M  C ONTRACTS ACCOUNTANT 
TERESA S.  OSBCRNE 
SECRETARY I 
CARL V RAMEY 
ASSOCIATE DIRECTOR O F  GRANTS AND CONTRACTS 
ASSOCIATE PROFESSOR O F  S C I E N C E  
1984-85 
SALARY CONTRACT 
1983-84 
SALARY CONTRACT 
VACANCY 
DIRECTOR OF A D M I S S I O N S  
KYLE A BARNETT 
SCHOLARStiIPS/AWARDS O F F I C E R  
R O B I N  A. BLACK 
C L E R K i T Y P I S T  I 
BUREAU O F  U N I V E R S I T Y  AND R E G I O N A L  S E R V I C E S  
D I V I S I O N  OF A D M I S S I O N S  
---------- ----------- 
PAM CORNETT 
R E C E P T I O M S T  / T Y P I S T  
D E L L A  L. JOHN33N 
SECRETARY I 
ALENE E. MCGUIRE 
COORDINAlDR OF A D M I S S I O N  SYSTEMS 
CHARLES MYERS 
ASSOC D I R  OF ADMS FCR INFORMATION AND O R I E N T A T I O N  
P A T R I C I A  A. N E D H A M  
ASSOC D I R  OF ADMS FOR A P P L I C A T I O N  AND PROCESSING 
VACANCY 
ADMISSIOFG F ELLOW 
VACANCY 
ADM I S S  I O N j  F ELLOW 
VACANCY 
R E C E P T I O M S T  / T Y P I S T  
OFFICE ff P LACEMENT S E R V I C E S  
--------------------------- 
MARGARET SHEPHERD 
COORDINATDR OF PLACEMENT S E R V I C E S  
JULIE F. GREER 
R E C E P T I O M S T  / T Y P I S T  
D I V I S I O N  OF M E D I A  S E R V I C E S  
......................... 
W I L L I A M  ROSENERG 
DIRECTOR OF M E D I A  S E R V I C E S  
A S S I S T A N T  PROFESSOR O F  EDUCATIONAL M E D I A  
JAMES COOK 
COORDINATDR OF M E D I A  E N G I N E E R I N G  
KATHY FRALEY 
SECRETARY I 
AUTUMN GRUBB-SET NAM 
T E L E V I  S I W  P RODUCER 
1984-85 
SALARY CONTRACT 
1484-85 
SALARY CONTRACT 
1984-85 
SALARY CONTRACT 
1983-84 
SALARY CONTRACT 
1983-84 
SALARY CONTn AC T 
1983-84 
SALARY CONTHACT 
PAGE: 017 
:c 
INC 
3. 71 
2. C'3 
2. C.3 
BUREAU OF U N I V E R S I T Y  AND REGIONAL S E R V I C E S  PAGE: 018 
D I V I S I O N  OF M E D I A  S E R V I C E S  
JAMES H A L L  
ELECTRONIC T E C H N I C I A N  
M I C H A E L  HOGGE 
ELECTRONIC T E C H N I C  I A N  
RICHARD MACKEY 
COORDINAlt IR O F  T E L E V I S I O N  PRODUCTION 
CARL SCHROEDER 
ELECTRONIC T E C H N I C  I A N  
BOB SLOAN 
A U D I O / V I S A L  T E C H N I C I A N  
KENNETH N W H E L E  R 
COORD 1NA7DR OF A U D I O  V I S U A L  S E R V I C E S  
BARBARA S. YOWG 
R E C E P T I O M S T  / T Y P I S T  
S H E I L A  ZORNES 
GRAPHICS S P E C I A L I S T  
APPALACHIAN DEVELOPMENT CENTER 
----------------------------- 
DONALD L. FOG16 
DIRECTOR O F  APPALACHIAN DEVELOPMENT CENTER 
GARRY G. B A R K W  
COMMUNICATIONS COORDINATOR 
SANDRA F. B R O W  
SECRETARY I 
DOUGLAS D O T T E W E I  CH 
A S S I S T A N T  D I R E C T O R  FOR REGIONAL RESEARCH 
A N I T A  R .  DOUGLAS 
SECRETARY I 
JAMES GIF'FORD 
A S S I S T A N T  D I R E C T O R  FOR APPALACHIAN S T U D I E S  
ADJUNCT &SO C I A T E  PROFESSOR 
WILSON C. G R I W  
A S S I S T A N T  D I R E C T O R  FOR B U S I N E S S  DEVELOPMENT 
1984-85 1983-84 X 
SALARY CONTRACT S A L A R Y  CONTRACT I ~ Z C  
1984-85 
SALARY CONTRACT 
1983-84 
SALARY CONTRACT 
BUREAU OF U N I V E R S I T Y  AND R E G I O N A L  S E R V I C E S  
APPALACHIAN DEVELOPMENT CENTER 
----------------------------- 
SH-I  R L E Y  HAM1 LTON 
A S S 1  STANT D I  RECTOR FOR HUMAN S E R V I C E S  
P H I L  K E N K E L  
A G R I  B U S I N E S S  S P E C I A L I S T  
DONNA P .  MCALISTE R 
SECRETARY I 
VACANCY 
S M A L L  BUSINE S S  S P E C I A L I S T  
WMKY 
---- 
LARRY NETHERTCN 
GENERAL WNAGER O F  WMKY 
A S S I S T A N T  PROFESSOR OF RADIO-TV 
DOUG BOLTON 
NEWS ASSISTA NT 
MYRON DOAN 
A S S I S T A N T  MANAGER O F  WMKY 
INSTRUCTCR O F  RADIO-TV 
R I C K  1. HESTERBERG 
SPORTS AN> S P E C I A L  EVENTS DIRECTOR 
D A N I E L  S. H I T T E P O L E  
PRODUCTICN D IRECTOR 
ANN W. OLSON 
PROMOTION S P E C I A L I S T  
RAY ROBERTS 
CHIEF ENGINEER O F  WMKY 
BARBARA C.  WILSON 
OPERATIOIS D IRECTOR 
JOHN R .  WOLFE 
NEWS AND P U B L I C  A F F A I R S  DIRECTOR 
CHARLOTTE D. BARROIJ 
SECRETARY I 
1984-85 1983-84 ';C 
SALARY CONTRACT SALARY CONTRACT I IIC 
1984-85 1983-84 X 
SALARY CONTRACT SkLk3Y CONTRACT I ttC 
$30,998. 00 12 $30,390.00 12 2. C.3 
D I V I S I O N  OF ALUMNI, DEVELOPMENT AND P U B L I C  A F F A I R S  
1983-84 X 
SALARY CONTWCT I r~c 
1984-85 
SALARY CONTRACT 
K E I T H  R. KAPPES 
DIRECTOR O F  ALUMNI,  DEVELOPMENT AND P U B L I C  A F F A I R S  
J A N  6. BURGE 
SECRETARY I 1  
1983-84 X 
SALARY CONTRACT I 14C 
1984-85 
SALARY CONTRACT . 
DANNY R. WRIGHT 
COORDINATDR O F  NEWS S E R V I C E S  
WANDA JAMES 
R E C E P T I O M S T  / T Y P I S T  
1 9 8 4 - 8 5  
SALARY CONTRACT 
1983-84 ;C 
SALARY CONTRACT I tlC 
W I L L I A M  H. R E R J I N E  
COORDINATDR OF G I V I N G  PROGRAMS 
TAM1 3 bLONG 
U N I V E R S I T Y  DEVELOPMENT O F F I C E R  
5ANNY R K I S E R  
A T H L E T I C  DEVELOPMENT O F F I C E R  
A N I T A  R. MUSSW 
SECRETARY I 
SHERRY E. TRENT 
R E C E P T I O M S T  / T Y P I S T  
1 9 8 4 - 8 5  1983-84 X 
SALARY CONTRACT SALARY CONTRACT I f4C 
GEORGE R .  BURGESS 
MANAGER CF PHOTOGRAPHIC S E R V I C E S  
(JOINT APPOINTMENT - BUREAU OF ACADEMIC A F F A I R S )  
D A V I D  M. BYRD 
S T A F F  PHOTOG RAPHER 
D I V I S I O N  O F  ALUMNI1  DEVELOPMENT AND P U B L I C  A F F A I R S  
1984-85 
S A L A R Y  CONTRACT 
1933-84 
S A L A R Y  CONTRACT 
C R A I G  M. B O H N W T  
SPORTS I W O R  M A T I O N  D I R E C T O R  
1983-84 
S A L A R Y  CONTRACT 
1984-85 
S A L A R Y  CONTRACT 
K M A R T I N  HUFFMAN 
MANAGER CF P R I N T I N G  S E R V I C E S  
RICK D. A D K I N S  
P R I N T E R  I1  
JEFF B I Z Z E L  
SUPPLY CLERK 
( P A R T - T I I S  
M A R I L Y N  P C R W K  
PRINTER I 
E V L Y N N  FUGATE 
R E C E P T I D M S T  / T Y P I S T  
D A V I D  M I L L E R  
P R I N T I N G  P R O D U C T I O N  SUPERVISOR 
CINDY T R E h T  
P R I N T E R  I1 
1984-85 
SALARY CONTRACT 
1983-84 
SALARY CONTRACT 
MARY C .  BRAGG 
P U B L I C A T I O N S  E D I T O R  
K A T H R W  WAGAR 
G R A P H I C S  S P E C I A L I S T  
SUE WESLEY 
G R A P H I C  P G S I S T A N T  I 
ROCKY ZORNES 
G R A P H I C  P G S I  S T A N T  I I 
D I V I S I O N  O F  ALUMNI, DEVELOPMENT AND P U B L I C  A F F A I R S  
O F F I C E  IF A L U M N I  R E L A T I O N S  
......................... 
DON YOUNG 
COORDINAlDR O F  A L U M N I  R E L A T I O N S  
A S S I S T A N T  PROFESSOR O F  ART 
\IEFFREY S. C R W P  
BULK M A I L  OPERATOR 
P A U L I N E  D A V I S  
ALUMNI  R E O R  D S  SPEC I A L I S T  
B E R N I C E  D. H O E L L  
ASSOCIATE COORDINATOR O F  ALUMNI  R E L A T I O N S  
INSTRUCTER O F  EDUCATION 
CANDACE A. STPMPER 
R E C E P T I O M S T  / T Y P I S T  
1984-85 1983-84 x 
SALARY CONTRACT SALARY CONTRACT I tJC 
BUREAU OF ACADEMIC AFFAIRS 
OFFICE CF THE VICE PRESIDENT 
WALTER EMCE 
VICE PRESIDENT FOR ACADEMIC AFFAIRS 
DEAN OF FACULTY 
PROFESSOR OF PHILOSOPHY 
LINDA A. BRYANT 
RECEPTIOMST /TYPIST 
MARY J. CAUDIU 
CLERK/TYPIST I 
DONNA MEADE 
ADMINISTWTI VE SECRETARY 
DAVID M. MINCEV 
COORDINA'1DR OF ACADEMIC SUPPORT SERVICES 
INSTRUCT(R OF HEALTH, PEI AND RECREATION 
GENE A. RANVIER 
REGISTRAR 
INSTRUCTCR OF GUIDANCE AND COUNSELING 
DAN D. CCRNETT 
ASSOCIATE RE GISTRAR 
I D A  B. DILLON 
SECRETARY I 
ANDREA M. FULTZ 
COORDINAiDR OF DATA ENTRY 
PAMELA L .  FULR 
CLERK/TYPIST I 
MARCELLA C JCLLEY 
CLERK/TYPIST I 
KkTHER INE MCNELY 
RECEPTIOMST /TYPIST 
NEDRA OVERSTREET 
CLERK/TYPIST I 
.JOSEPHINE TOLLIVER 
RECEPTIOMST /TYPIST 
1984-85 
SALARY CONTRACT 
1484-85 
SALARY CONTRACT 
1983-84 
SALARY CONTRACT 
1983-84 
SALASY CONTHACT 
BUREAU O F  ACADEMIC A F F A I R S  
O F F I C E  CF GRADUATE PROGRAMS 
.......................... 
REEDUS BACK 
DEAN O F  G?ADUATE PROGRAMS 
PROFESSOR O F  EDUCATION 
TERRY STEWART 
COORDINATDR OF REGIONAL I N S T R U C T I O N  
D I A N E  WALTERS 
C L E R K / T Y P I S T  I 
P A T R I C I A  WATTS 
COORDINATDR O F  GRADUATE PROGRAMS 
ADJUNCT P G S I  STANT PROFESSOR 
SUE V. WOFORD 
SECRETARY I 
O F F I C E  CF COUNSELING T E S T I N G  & E V A L U A T I O N  S E R V I C E S  
STEVE S. TAYLCR 
D I R  OF C W N S E L I N G ,  T E S T I N G  AND E V A L U A T I O N  S E R V I C E S  
PROFESSOR OF EDUCATION 
LAURENCE M. B M T  
COUNSELDR 
ADJUNCT I N S T  RUCTOR 
PA1 TY ELDR I D G E  
T E S T I N G  P E C  I A L I S T  
COLEEN 13. HAMPTON 
T E S T I N G  #rlD E V A L U A T I O N  O F F I C E R  
TEACHER O ) U C A T I O N  PROGRAMS 
INSTRUCTD? 0 F EDUCATION 
GARY S I L K E R  
COUNSELOR 
ADJUNCT I N S T  RUCTOR 
DEBORAH A. C A W I L L  
C L E R K / T Y P I S T  I 
1984-85 
SALARY CONTRACT 
1984-85 
SALARY CONTRACT 
1983-84 
SALARY CONTHACT 
1983-84 
SALARY CONTRACT 
PACE: 024 
x 
I :4c 
2. C.3 
2. CO 
4. 06 
2. C-3 
2. 01 
x 
I fJC 
a. c.=, 
2. C.3 
2. C-3 
2. C.3 
2. C-3 
2. C.3 
BUREAU O F  ACADEMIC A F F A I R S  
O F F I C E  CF I N S T R U C T I O N A L  SYSTEMS 
.............................. 
WANDA D. BIGH#I 
ASSOCIATE D E A N  OF ACADEMIC A F F A I R S  
A S S I S T A N T  PROFESSOR O F  E D U C A T I O N  
TERRY 6. BLONG 
COORDINA'IDR OF I N F O R M A T I O N  S Y S T E M  
ADJUNCT I N S T  RUCTOR 
BETTY MORAN 
COORDINAlDR OF S P E C I A L  S E R V I C E S  
ADJUNCT I N S T  RUCTOR 
JANET B I G N O N  
L E A R N I N G  S P E C I A L I S T  
D I X I E  1. B L A N E N B E C K L E R  
SECRETARY I 1  
JERRY GORE 
COUNSELOR 
{ J O I N T  AFFOINTMENT - BUREAU OF STUDENT A F F A I R S )  
GLEN JONES 
M I N O R I T Y  STUDENT ADVISOR 
( J O I N T  AFFOINTMENT - D I V I S I O N  OF A T H L E T I C S )  
OFFICE O F  CONTINUING EDUCATION 
- - - - - - - - - - - - - - - - - -  
GEORGE W. EYSTER 
DIRECTOR OF C O N T I N U I N G  EDUCATION 
ASSOC I A T E  PR OFESSOR OF EDUCATION 
GEORGE TROUTT 
COORDINATDR O F  I N - S E R V I C E  EDUCATION 
KATHY C SMALLEY 
R E C E P T I O M S T  / T Y P I S T  
1984-85 
SALARY CONTRACT 
1983-84 
S A L A R Y  CONTRACT 
1984-85 1983-84 
SALARY CONTRACT S k L k S Y  CONTRACT 
PACE: 025 
x 
I CIC 
1984-85 1983-84 X 
SALARY CONTRACT SALARY CONTRACT I tJC 
BUREAU O F  ACADEMIC A F F A I R S  
SCHOOL OF A P R I E D  S C I E N C E S  AND TECHNOLOGY 
1984-85 
SALARY CONTRACT 
1983-84 
SALARY CONTRACT 
CHARLES H. DEfV? I C  KSON 
SCHOOL DEAN 
PROFESSOR OF AGRICULTURE 
WANDA J. MAYSE 
SECRETARY I 1  
BETTY P H I L L E Y  
SECRETARY I 1  
N I N A  WRIGHT 
A C C O U N T I W  C L E R H  
1984-85 
SALARY CONTRACT 
1983-84 
SALARY CONTAACT 
ANDREW C.  BOSTDN 
DEPAR TNENT H EAD 
PROFESSOR OF AGRICULTURE 
JOE BEND I XEN 
PROFESSOR OF AGRICULTURE 
GENE D C A R S W E L  
MANAGER CF U N I V E R S I T Y  S T A B L E S  
INSTRUCTCR 0 F HORSEMANSHIP 
R O S A L I E  CONLEY 
R E C E P T I O M S T  /TYP I S T  
ADRON DORAN 
A S S I S T A N T  D I R E C T O R  OF E Q U I N E  PROGRAM 
P R E S I D E N T  EM ER I TUS 
SAF2DRA J. F R I E C H  
HORTICULTURE T E C H N I C I A N  
THOMAS FULLERTDN 
A S S O C I A T E  PROFESSOR OF AGRICULTURE 
MAY HAWKINS 
A S S I S T A N T  PROFESSOR OF AGRICULTURE 
JAMES M A R T I N  
A S S O C I A T E  PROFESSOR OF AGRICULTURE 
TAMMY A. MCMILLAN 
'INSTRUCTO? 0 F HORSEMANSHIP 
BUREAU OF ACADEMIC A F F A I R S  
SCHOOL OF A P R I E D  S C I E N C E S  AND TECHNOLOGY 
1984-85 1983-84 X 
SALARY CONTRACT SALARY CONTRACT I tJC 
MARTHA NORR I S  
A S S I S T A N T  PROFESSOR OF AGRICULTURE 
VANDY TRENT 
SECRETARY I 
J U D J T H  K. WILLARD 
ASSOCIATE PROFESSOR O F  AGRICULTURE 
ROBERT WOLFE 
ASSOCIATE PROFESSOR OF AGRICULTURE 
1984-85 I 
SALARY CONTRACT 
1983-84 
S k L k R Y  CONTRACT 
EDGIE  LUNDERGPN 
FARM rlANCIGER 
LAWRENCE T.  C W D I  LL 
FARM LABCRER 
VACANCY 
FARM LABCRER 
3ERLIN E L L I O T T  
JAN I TOR 
JAMES GREGORY 
CARPENTER 
PERRY SNIDER 
FARM LABCRER 
VACANCY 
FARM LABCRER 
1984-85 
SALARY CONTRACT 
1983-84 
SALARY CONTHACT 
VACANCY 
LIVESTOCK TE C H N I C  I AN 
BUREAU OF ACADEMIC AFFAIRS 
SCHOOL. OF APPLIED SCIENCES AND TECHNOLOGY 
INDUSTRIAL EDUCATION AND TECHNOLOGY 
.................................. 
ROBERT NEWTON 
DEPARTMENT H EAD 
PROFESSOR OF INDUSTRIAL EDUCATION 
RICHARD A. BRADFORD 
INSTRUCTCF? OF ELECTRICITY/ELECTRONICS 
PATRICIA A. BWNS 
SECRETARY I 
DONAL HAY 
PROFESSOR OF ELECTRICITY/ELECTRONICS 
ROBERT HAYES 
ASSISTANT PROFESSOR OF INDUSTRIAL EDUCATION 
RICHARD S. J IN30 
ASSISTANT PROFESSOR OF ELECTRICITY/ELECTRONICS 
DENNIS HARWATM 
ASSOC I PTE PR OFESSOR OF INDUSTR I A 1  EDUCATION 
BRCJCE KRANC 
INSTRUCTCR OF INDUSTRIAL EDUCATION & TECHNOLOGY 
DAVID 1-1. MILLER 
ASSOCIATE PROFESSOR OF INDUSTRIAL ED AND TECHNOLOGY 
WAYNE MORELLA 
ASSISTANT PROFESSOR OF INDUSTRIAL EDUCATION 
.'EFF MUPPHY 
INSTRUCTCR 0 F WELDING 
t ON LEAVE 19 84- 1986 
EDWARD G. NASS 
ASSOCIATE PROFESSOR OF INDUSTRIAL EDUCATION 
6 A S Y  OAHLEY 
ASSOCIATE PROFESSOR OF INDUSTRIAL ED AND TECHNOLOGY 
JOYCE B. PHILLIPS 
CLERK/TYPIST I 
MEADE ROBERTS 
ASSOCIATE PROFESSOR OF INDUSTRIAL EDUCATION 
DAVID A. ROSS 
ASSISTANT PROFESSOR OF INDUSTRIAL EDUCATION 
1984-85 
SALARY CONTRACT 
1983-84 
SALARY CONTRACI 
BUREAU OF ACADEMIC AFFAIRS 
SCHOOL OF A P R I E D  SCIENCES AND TECHNOLOGY 
INDUSTRIAL EDUCATION AND TECHNOLOGY 
RONALD TUCKER 
PROFESSOR OF INDUSTRIAL EDUCATION 
PEPPER TYREE 
ASSISTANT PROFESSOR OF WELDING 
JOHN VANHOOSE 
ASSISTANT PROFESSOR OF WOODS TECHNOLOGY 
J M. SHANER 
DEPARTMENT H EAD 
ASSOCIATE PROFESSOR OF HOME ECONOMICS 
4NiIA B .  BLACK 
SECRETARY I 
LOUISE BOOTH 
ADJUNCT INST RUCTOR 
M O N I E  COLLINS 
FOOD PRORlCT ION SUPERVISOR 
dANE C ELLINGTON 
ASSISTANT PROFESSOR OF HOME ECONOMICS 
BECKY F. FOSTW 
LABORATOW A SSISTANT 
NANCY GRAHAM 
DIRECTOR OF INSTITUTIONAL FOODS LAB 
ASSISTANT PROFESSOR OF HOME ECONOMICS 
REYDELL OSTEEN 
INSTRUCTU? 0 F HOME ECONOMICS 
GLENDA STACY 
LABORATORY A SSISTANT 
CAROLYN TAYLOR 
ASSISTANT PROFESSOR OF HOME ECONOMICS 
VACANCY 
ASSISTANT PROFESSOR OF HOME ECONOMICS 
1984-85 1983-84 X 
SALARY CONTRACT SALARY CONTRACT I tJC 
1984-85 
SALARY CONTRACT 
1983-84 
SALARY CONTRACT 
BUREAU O F  ACADEMIC A F F A I R S  
SCHOOL O F  A P R I E D  S C I E N C E S  AND TECHNOLOGY 
B E T T Y  WOODARD 
INSTRUCTCR 0 F HOME ECONOMICS 
VACANCY 
A S S O C I A T E  PROFESSOR O F  HOME ECONOMICS 
RAE S M I T H  
COORDINATOR O F  R A D I O L O G I C  TECHNOLOGY PROGRAM 
A S S I S T A N T  PROFESSOR O F  R A D I O L O G I C  TECHNOLOGY 
BASBARA C R I S P  
INSTRUCTO? O F  R A D I O L O G I C  TECHNOLOGY 
JA*ZKLYNN D A R L  It42 
INSTRUCTCP O F  R A D I O L O G I C  TECHNOLOGY 
DONALD APPLEGATE 
COORDINATDR O F  V E T  TECHNOLOGY 
A S S O C I A T E  PROFESSOR O F  V E T  TECHNOLOGY 
VETER I N A R I  AN 
./ALANCY 
A S S I S T A N T  PROFESSOR O F  V E T  TECHNOLOGY 
BARBARA K R A H O R  
INSTRUCTCR O F  VET TECHNOLOGY 
J O Y  STORY 
C L E R K / T Y P I S T  I 
MCLYNN C .  SWAH 
ASS I S T A N T  I N  STRUCTOR O F  V E T  TECHNOLOGY 
1 9 8 4 - 8 5  , 1983-84 x 
S A L A R Y  CONTRACT S A L A R Y  CONTHACT I f4C 
$191  365. 00 09 S 1 8 1 9 8 5 . C O  09 2. CC) 
S ~ ~ I O S O . O O  09 9 2 1 1 0 5 0 . 0 0  09 
1 9 8 4 - 8 5  1 9 8 3 - 8 4  X 
S A L A R Y  CONTRACT S A L A R Y  CONTRACT I :lC 
1984-85 1 9 8 3 - 8 4  X 
SALARY CONTRACT SALARY CONTUACT 1r4c 
BUREAU OF ACADEMIC AFFAIRS 
SCHOOL OF A P R I E  D SCIENCES AND TECHNOLOGY 
NURSING AND ALLIED HEALTH SCIENCES 
................................. 
BETTY PORTER 
DEPARTMENT H €AD 
ASSOCIATE PROFESSOR OF NURSING 
DOROTHY H. ADMS 
ASSISTANT PROFESSOR OF NURSING 
ALTA L. BLAIR 
INSTRUCTCR 0 F NURSING 
JANICE BRUMAGBU 
ASS I STANT PR OFESSOR OF NURSING 
PRISCILLA GOTSICK 
COORDINAlOR OF AUTOTUTORIAL LAB 
EREdDA HENRY 
INSTRUCTCR O F  NURSING 
OARDARA HENSLN 
INSTRUCTCR 0F.NURSING 
MARY HOFT 
CLINICAL INSTRUCTOR 
RHONDA L JON= 
SECRETARY I 
NANCY JOSEPH 
INSTRUCTCR OF NURSING 
S ~ E R Y L  LUCHTEFELD 
INSTRUCTCR OF NURSING 
LEROY OVERSTRET 
ASSOCIATE PROFESSOR OF ALLIED HEALTH 
P ACIL I NE R AMEY 
ASSISTANT PROFESSOR OF NURSING 
ELIZABETH TAPP 
ASSISTANT PROFESSOR OF NURSING 
RGi\iNIE G.  TOLLEY 
ASSOCIATE PRCFESSOR OF NURSING 
1984-05 
SALARY CONTRACT 
$341660. 00 
$201400. 00 
$151 810. 00 
,231 752 CO 
Sll1832. 00 
6148 213. 00 
s101200.00 
$71 650. 00 
681400 00 
$151 810. 00 
6211 810. 09 
s301431. 00 
6241 1 SO. 00 
621 I 967. 00 
$301 088. 00 
$91 725. 00 
9331 000. 00 
$201 000. 00 
6 151 500. 00 
S201645. CO 
611 I 600. 00 
6121 ooo. oo 
t 101 000. 00 
$71 500 00 
481 235. CO 
s151 509. 00 
SISl 725. CO 
$37, OJS. 00 
,218 350. 00 
$191 420. 00 
9261 6CO. 00 
$91 725. CO 
1983-84 
SALARY CONTRACT 
PAGE: 031 
X 
I tJC 
5. 03 
2. C0 
2. 03 
15. 0s 
2. C0 
18. 45 
2. C0 
2. C 3  
2. CC) 
2. C.3 
16. 4s 
13. 11 
13. 13 
13. 11 
BUREAU OF ACADEMIC A F F A I R S  
SCHOOL OF A P R I E D  S C I E N C E S  AND TECHNOLOGY 
NURSING AND A L L I E D  H E A L T H  SC I E N C E S  
................................. 
VACANCY 
A S S I S T A N T  PROFESSOR OF N U R S I N G  
LUCY EMMONS 
C L I N I C A L  INSTRUCTOR 
JANET GROSS 
A S S I S T A N T  PI? OFESSOR OF N U R S I N G  
3ANIEL CAMERON 
COGRDINATIR OF M I N I N G  TECHNOLOGY PROGRAM 
A S S I S T A N T  PROFESSOR OF M I N I N G  TECHNOLOGY 
SAPiPATr! ~ U M A R  
A S S I S T A N T  PROFESSOR O F  M I N I N G  TECHNOLOGY 
1984-85 1983-84 X 
SALARY CONTRACT . SALARY CONTHACT I rlc 
1984-85 1983-84 
SALARY CONTRACT SALARY CONTRACT 
BUREAU OF ACADEMIC A F F A I R S  
SCHOOL O F  BUSINESS AND ECONOMICS 
OFFICE CF T H E  DEAN, BUSINESS AND ECONOMICS 
......................................... 
WILLIAM M. WHITAKER 
SCHOOL D S N  
PROFESSOR OF FINANCE 
GLENNA G. MILLS 
SECRETARY I 1  
JANE A. PLANCK 
RECEPTIOMST /TYPIST 
RODERT E. MEACOWS 
DEPARTMENT H EAD 
PROFESSOR OF MANAGEMENT 
S A U I A  A L - J I B O W I  
ASSISTANT PROFESSOR OF MANAGEMENT 
RODGER CARLSON 
PROFESSOR OF MARKETING 
DALE C A U D I L L  
I NSTRUCTCR 0 F MANAGEMENT 
M I C H A E L  N. HAWORD 
CHAI RHCLDER 
ASSISTANT PROFESSOR OF REAL ESTATE 
ELIGENE MARTIN 
PROFESSOR OF MANAGEMENT 
MARY P OSBORNE 
INSTHXTCR 0 F MARKETING 
3 A C K  W .  PETERS 
A S S O C I A T E  PROFESSOR OF MANAGEMENT 
B I L L  B. PIERCE 
PROFESSOR OF MARKETING 
SANDHA F REYMLDS 
SECRETPRY I 
D A V I D  L. TURNIPSEED 
ASSISTANT PROFESSOR OF MANAGEMENT 
1984-85 
SALARY CONTRACT 
1984-85 
SALARY CONTRACT 
1983-84 X 
SALARY CONTRACT INC 
1933-84 X 
SALARY CONTRACT I t4C 
BUREAU OF ACADEMIC AFFAIRS 
SCHOOL OF BUSlNESS AND ECONOEIICS 
MILDRED L. HIMHAN 
DEPARTMENT H EAD 
PROFESSOR OF BUSINESS EDUCATION 
BONNIE H. BAILEY 
INSTRUCTCR OF DATA PROCESSING 
HERBERT BERRY 
ASSISTANT PROFESSOR OF DATA PROCESSING 
EVA Y. L I N  
ASSISTANT PROFESSOR OF DATA PROCESSING 
SUE Y. LUCKEY 
PROFESSOR OF BUSINESS EDUCATION 
PAUL J. MULCAW 
SYSTEMS N A L  YST 
HELEN A. NORTKUTT 
ASSISTANT PROFESSOR OF BUSINESS EDUCATION 
GAIL C OUSLEY 
ASSISTANT PROFESSOR OF BUSINESS EDUCATION 
bIILLIAM A. ROOGERS 
PROFESSOR OF DATA PROCESSING 
KENS A. SPRADUNG 
SECRETARY I 
VACANCY 
PROFESSOR OF BUSINESS EDUCATION 
VACANCY 
PROFESSOR OF BUSINESS EDUCATION 
VACANCY 
ASSISTANT PROFESSOR OF DATA PROCESSING 
VACANCY 
SECRETARY I 
1984-85 
SALARY CONTRACT 
1983-84 
SALARY CONTRACT 
PAGE: 034 
X 
I rdc 
2. co 
2. CO 
2. 09 
6. 43 
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2. C'S 
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2. CO 
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2. 01 
BUREAU OF ACADEMIC A F F A I R S  
SCHOOL O F  B U S I N E S S  AND ECONOMICS 
ACCOUNTING AND ECONOMICS 
---------- ------------- 
BERNARD D A V I S  
DEPARTMENT H E A D  
H I L P A T R  IM P ROFESSOR O F  B A N K I N G  
VACANCY 
A S S O C I A T E  PROFESSOR OF ACCOUNTING 
JOHN M. ALCORN 
A S S O C I A T E  PROFESSOR O F  ACCOUNTING 
SUSAN E. BOYD 
SECRETARY I 
ROLAND BUCK 
A S S I S T A N T  PROFESSOR O F  ECONOMICS 
EVEHETT C A M P D R L  
PROFESSOR 3F ECONOMICS 
4LE.x O CONYEFE 
A S S O C I A T E  PROFESSCiR O F  F I N A N C E  
LOUIS S. MAGDA 
PROFESSOR O F  ECONOMICS 
GPEEN R .  MILLER 
A S S I S T A N T  PROFESSOR O F  ECONOMICS 
THOMAS C. MORRISON 
PROFESSOR O F  ECONOMICS 
JOHN W .  O S E D R E  
A S S I S T A N T  PROFESSOR O F  ACCOUNTING 
v' A: AtJC Y 
INSTRUCTCR O F  F I N A N C E  
C-RRV L VANMElER 
ASSOC I bTE PR OFESSOR O F  ACCOUNT I N C  
L O L J f i  i. 4 W I L L I A M S  
INSTRUCTCR O F  ACCOUNTING 
ROSEMARY PEAVLER 
INSTRUCTCR 0 F F I N A N C E  
1984-85 
S A L A R Y  CONTRACT 
$901 855.00 
$351 OOO.00 
$251 8 4 0 .  00 
%lo1 320. 00 
$25, OCO. 00 
$23, CQO. 00 
6291403. 00 
S291035. 00 
98,235 Ci) 
$291 7CO. 00 
S3416C)S. 00 
6241945. CO 
240. 00 
625171 5. 00 
9201 430. 00 
$201 590. 00 
1483-84 
S A L A R Y  CONTUACT 
BUREAU OF ACADEMIC AFFAIRS PAGE: 036 
SCHOOL OF EDUCAT ION 
OFFICE CF THE DEAN] EDUCATION 
............................ 
VACANCY 
SCHOOL DEAN 
BARBARA ADHINS 
SECRETARY I I 
SHIRLEY BLAIR 
COORDINATDR OF CLINICAL AND F IELD EXPERIENCES 
ASSISTANT PROFESSOR OF EDUCATION 
(SUMMER POMINISTRATIVE S U P P L E M E N T - $ ~ J ~ ~ ~ )  
R U T H  DAVIS 
SECRETARY I I 
DARLENE PAYNE 
SECRETARY I 
PREFESSIONAL LABORATORY EXPERIENCE 
--------------------------------- 
JOHN W PAVNE 
CGORDItuA7GR OF PROFESSIONAL LAB EXPERIENCES 
PROFESSOR OF EDUCATION 
L.TNDA L .  ONEY 
.SECRETARY I 
r J P \ J L  MCGHEE 
DEP4RTMENT H EAD 
PROFESSOR O F  EDUCATION 
LENA ADKINS 
RECEPTZGMST /TYPIST 
C I A Y E  COX 
ASSISTANT PROFESSOR OF EDUCATION 
GHFTTA DUNCAN 
ASSISTANT PRCFESSOR OF EDUCATION 
1984-85 1983-84 X 
SALARY CONTRACT S.+LARY CONTn AC T 1 tic 
1984-85 1983-84 
SALARY CONTRACT SALARY CONTRACT 
1984-85 1983-84 
SALARY CONTRACT SALARY CONTHACT 
BUREAU OF ACADEMIC AFFAIRS 
SCHOOL OF EDUCAT ION 
DENNIS EDINGER 
PROFESSOR OF EDUCATION 
KENT FREELAND 
ASSOC I ATE PR OFESSOR OF EDUCATION 
CAROL GEORGES 
ASSISTANT PROFESSOR OF EDUCATION 
LAWRENCE GR IESING ER 
PROFESSOR OF EDUCATION 
COLETTA GR INDSTAF F 
ASSISTANT PROFESSOR OF EDUCATION 
WILLIAM HAMPTPl 
PROFESSOR OF EDUCATION 
Ci?OR"UIhlAlDR OF READING CENTER 
KATHER I NE HER aDG 
ASSOC I ATE PR OFESSOR OF EDUCATION 
LO1 S HUANG 
ASSISTANT PROFESSOR OF EDUCATION 
NOAri  LUGAN 
A S S X i 4 T E  PROFESSOR OF EDUCATION 
iEARLv RETIREMENT PROVISIONS) 
JEZSIE MANGEUM 
ASSISTANT PROFESSOR OF EDUCATION 
HODNEY D. M I L L E R  
PROFESSOR OF EDUCATION 
B I L L Y  MOORE 
ASSOC I A T E  PP OFESSOR OF EDUCATION 
-', ;."t A POLLOM 
ASSISTANT PROFESSOR OF EDUCATION 
T;*kP,MA PRICE 
ASSISTPNT COORDINATOR OF READING CENTER 
ASSISTANT PR DFESSOR OF EDUCATION 
DIANE R I S  
ASSOCIATE PROFESSOR OF EDUCATION 
BARBARA E RUSjELL 
ASSISTANT PROFESSOR OF EDUCATION 
1984-85 
SALARY CONTRACT 
19a3-84 
SALARY CONTRACT 
PAGE: 037 
x 
I tlC 
19.63 
PACE: 053 BUREAU OF ACADEMIC A f  FAIRS 
SCHOOL OF EDUCAT ION 
1984-85 
SALARY CONTRACT 
1983-84 
SALARY - CONTRACT 
LAYLA SABIE 
ASSOCIATE PROFESSOR OF EDUCATION 
PATRICIA H. TWNIPSEED 
ASSISTANT PROFESSOR OF EDUCATION 
VACANCY 
SECRETARY I 
RANDALL WELLS 
PROFESSOR OF EDUCATION 
CHARLES WHITFIELD 
ASSISTANT PROFESSOR OF EDUCATION 
STEPHEN 5 YOMG 
ASSOCIATE PROFESSOR OF EDUCATION 
1983-84 
SALARY CONTuACT CONTRACT 
12 
09 
09 
09 
09 
09 
09 
09 
09 
Y~AROLD ROSE 
DEPAFi TMENT H EAD 
PROFESSOR O F  EDUCATION 
2 CChPRD DANIEL 
PROFESSOP CiF EIjUCkTION 
*JOHN k. DUNCAN 
PROFESSOR OF EDUCATION 
... E P F Y  FRANKLIN 
ASSISTANT PROFESSOR OF EDUCATION 
JCIHN i. HOLTON 
ASSOCIATE PROFESSOP O F  EDUCATION 
JOHN KLEIN 
ASSISTANT PROFESSOR O F  EDUCATION 
H&RF?Y MAYHEW 
ASSOC IATE PR OFESSOR OF EDUCATION 
RONALD MERSHY 
ASSOCIATE PROFESSOR OF EDUCATION 
ARDEN MILLER 
ASSISTANT PROFESSOR OF EDUCATION 
BUREAU OF ACADEMIC A f  F A I R S  
SCHOOL O F  EDUCAT I O N  
L E A D E R S H I P  / FOUNDAT I O N S  
---------- ----------- 
ROBERT NEEDHAM 
PROFESSOR O F  E D U C A T I O N  
D E A N  W OWEN 
A S S O C I A T E  PROFESSOR O F  E D U C A T I O N  
C H E R I  A. SCANLON 
SECRETARY I 
DAN ? HOMAS 
PROFESSOR O F  E D U C A T I O N  
~ J I L L I A M  W E I K E L  
PROFESSOR OF E D U C A T I O N  
ANGELA W H I T E  
SECRETARY I 
jE??iL LJILSON 
A S S O C I A T E  PROFESSOR O F  E D U C A T I O N  
PSYCHOLOGY 
GEORGE TAPP 
DEPARTMENT H €AD 
FROFESSOR O F  PSYCHOLOGY 
BRADLEY L C L W G H  
PROFESSOR O F  PSYCHOLOGY 
ANNA L. D E M A R E  
A S S O C I A T E  PROFESSOR O F  PSYCHOLOGY 
JAMES GOTSICK 
PROFESSOR OF PSYCHOLOGY 
DRUCE MATTINGLY 
A S S O C I A T E  PROFESSOR OF PSYCHOLOGY 
CHARLES MORGAN 
A S S O C I A T E  PROFESSOR O F  PSYCHOLOGY 
FPANC I S O S F O R E  
PROFESSOR O f  PSYCHOLOGY 
NORMA M. PORTW 
SECRETARY I 
1984-85 
S A L A R Y  CONTRACT 
1984-85 
S A L A R Y  CONTRACT 
1983-84 
S A L A R Y  CONTRACT 
. 1983-84 
S A L A R Y  CONTRACT 
PACE: 033 
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2. 0.3 
2. co 
3.2a 
2. C.3 
2. 09 
2. C.3 
2. (2.3 
x 
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2. C.3 
2. (23 
2. CO 
2. C 3  
4. 33 
4. 53 
2. c.=, 
4. 23 
BUREAU OF ACADEMIC A F F A I R S  
SCHOOL OF EDLCAT I O N  
PSYCHOLOGY 
RUSSELL A. RAIENH AUSEN 
A S S I S T A N T  PROFESSOR OF PSYCHOLOGY 
ROBERT WELLS 
DIRECTOR OF INTRAMU~AL PROGRAMS 
A S S I S T A N T  PR OFESSOR OF HEALTH, PE, AND RECREATION 
H E A L T H / W Y S  I C A L  EDUCATIONiRECREATION 
EARL BEt4TLE.k 
DEPM-KEN? cl €AD 
PRDFESSOR CJF i (EAiTH, PE, AND RECREATION 
9 ALMER ADK I NS 
A S S I S T A N T  PR CFESSOR OF HEALTH, PE, AND RECREATION 
LARADEAN BROWN 
ASS! STANT Pf? CFESSOR 3F HEALTH, PE, AND RECREATION 
YIZHAEL BROWN 
ASSSCIATE PROFESSOR OF HEALTH, PEI AND RECREATION 
REX CHANEY 
ASSOCIATE PROFESSOR OF HEALTH, PE, AND RECREATION 
( J O I N T  A W O I N T H E N T  - D I V I S I O N  OF A T H L E T I C S )  
J O A N  R .  GRAY 
R E C E P T I O M S T  / T Y P I S T  
?IESr'PIL GRAY 
EQUIPMENT ROOM CLERK 
ZANE GRAY 
EQUIPMENT ROOM CLERK 
EDW&RD LUCHE 
PROFESSGR OF HEALTH, P E I  AND RECREATION 
M S L K K E  
A S S I S T A N T  PR OFESSOR OF HEALTH, PE, AND RECREATION 
1984-85 
SALARY CONTRACT 
1 984-85 
SALARY CONTRACT 
1983-84 
SALARY CONTRACT 
1983-84 
SALARY CONTRACT 
PACE: O W  
"X 
I NC 
2. CO 
:c 
I t i c  
2. C.3 
% 
I r4c 
2. CO 
2. C.3 
2. 0.3 
2. 0.3 
2. co 
4. 06 
2 .  03 
2. Q.3 
2. CC) 
2. C.3 
BUREAU OF ACADEMIC AFFAIRS 
SCHOOL OF EDUCATION 
HEALTH/fflYSICAL EDUCATION/RECREATION 
----------------------------------- 
ELIZABETH NESBITT 
ASSISTANT PROFESSOR OF HEALTH, PE, AND RECREATION 
HOWARD NESB I TT 
PROFESSOR OF HEALTH, PE, AND RECREATION 
GRETTA OSBORNE 
ASSISTANT PROFESSOR OF HEALTH, PEt AND RECREATION 
JAMES OSBORNE 
ASS I STANT PR OFESSOR OF HEALTH, PEI AND RECREATION 
PAUL A. RAINES 
PROFESSOR OF HEALTH, PE, AND RECREATION 
PIOHAMMED SAB I E  
PROFESSOR OF HEALTH, PE, AND RECREATION 
<JOINT AFPOINTHENT - DIV IS ION OF ATHLETICS) 
REGENA C .  STONE 
SECRETARY I 
HARRY SWEENEY 
ASSOCIATE PR WESSOR OF HEALTH, PEP AND RECREATION 
CHARLES THOMP93N 
PROFESSOR OF HEALTH, PEI AND RECREATION 
LARRP WILSON 
MANAGER E BOWLING ALLEY 
ADJUNCT PGSI STANT PROFESSOR 
-___I- HAZEL MARTIN 
INSTRUCTIR 0 F EDUCATION 
< CN L E A V E  - 1984-85) 
- - . JAMES REEDER 
ASSiSTAhiT PROFESSOR OF EDUCATION 
. GFJ L E A V E  - 1984-85) 
1984-85 
SALARY CONTRACT 
1983-84 
SALARY CONTUACT 
PAGE: 041 
:c 
I tJC 
2. C'S 
2. CO 
2. c9 
2. CO 
2. C.3 
2 (2.3 
2. 01 
2. C'3 
2. C.3 
2. C.3 
1984-85 1983-84 X 
SALARY CONTRACT SALARY CONTRACT I tlC 
BUREAU O F  ACADEMIC A F F A I R S  
SCHOOL OF E D K A T  I O N  
C H I L D  D W E L O P M E N T  LABORATORY 
........................... 
KAREN HAMMONS 
INSTRUCTCR O F  E D U C A T I O N  
JEANNE H. H U I E  
TEACHER AIDE 
1984-85 19a3-84 x 
SALARY CONTRACT SALARY CONTRACT I NC 
,191 753. 00 09 %19* 355. 00 09 2. C-3 
BUREAU OF ACADEMIC A F F A I R S  
SCHOOL OF H U W N I  T I E S  
PACE: 043 
ROBERT BURNS 
SCHOOL DEAN 
PROFESSOR OF ENGLISH 
M A R C I A  BROWN 
SECRETARY I 1  
ART 
--- 
THOMAS N. STEWAL 
DEPARTMENT H EAD 
PROFESSOR OF ART 
54V!D BARTLETT 
ASSOCIATE PROFESSOR OF PHOTOGRAPHY 
U I L L  BOOTF ' 
PROFESSOR OF ART 
3IXCN F E R R E L L  
ASStrC I ATE PR OFESSOR OF ART 
hOBERT F R A N Z I M  
ASSOC I A T E  PR OFESSOR OF ART 
F4rAiu HOWARD 
PROFESSOR OF ART 
ROGER JONES 
PROFESSOR OF ART 
JOE SARTOR 
ASSISTANT PR OFESSOR O F  ART 
STEPHEN TIRONE 
ASSISTANT PR OFESSOR O F  ART 
RHENSA WHIT7 
SECRETARY I 
1984-85 1983-84 :C 
SALARY CONTRACT SALARY CONTRACT I I IC  
1984-85 1983-84 X 
SALARY CONTRACT SALARY CONTRACT I tJC 
BUREAU O F  ACADEMIC A F F A I R S  
SCHOOL O F  H U W N I  T I E S  
J A C K  W I L S O N  
DEPARTMENT H E A D  
PROFESSOR O F  SPEECH 
N A R A I N  D.  B A T W  
ASSOC I A T E  PR OFESSOR O F  SPEECH 
MICHAEL BIEL 
A S S O C I A T E  PROFESSOR O F  R A D I O - T V  
W D A V I D  BROWN 
A S S O C I A T E  PROFESSOR O F  J O U R N A L I S M  
GEORGE R BURaESS 
4 S S I S T A N T  PROFESSOR O F  J O U R N A L I S M  
( J O I N T  A W O I N T P I E N T  - D I V I S I O N  O F  P U B L I C  A F F A I R S )  
Ji?'!'CE CRCIUCH-WIT I N G  
A S S I S T A N T  PROFESSOR OF SPEECH 
L A R R Y  C A i E S  
ASCIST4R:T PRGFESSOR OF J O U R N A L I S M  
EI,HARi: ; D A W E N E A U  
FF73FESSOR OF J O U R N A L I S M  
LALE. GREER 
INSTRJCTCR O F  R A D I O - T V  
& O i Y  WAflILTON 
COSTUME S O P  SUPERVISOR ( P A R T - T I M E )  
1-IARLE N HAMM 
ASSOC I A T E  PR OFESSOR OF SPEECH 
WriNDA JONES 
SECRETARY I 
T R A V I S  LOCHHART 
A S S I S T A N T  PRCFESSOR O F  THEATRE 
F Y l i I P  M A R T I N  
INSTRUCTCR G F SPEECH AND I .  E. COACH 
HGBEFtT W. P A I E  
A S S O C I A T E  PROFESSOR O F  SPEECH 
1984-85 
S A L A R Y  CONTRACT 
1933-84 
S A L A R Y  CONTRACT 
BUREAU OF ACADEMIC A F F A I R S  
SCHOOL OF HUI'WN I T I E S  
COMMUNI CAT1 ONS 
---------- --- 
JAMES Q U I S E N B W R Y  
PROFESSOR O F  SPEECH 
TOM SCOTT 
A S S I S T A N T  P R O F E S S O R  O F  SPEECH 
VACANCY 
INSTRXTCR O F  THEATRE AND TECHNICAL DIRECTOR 
'JAC ANC Y 
INSTRUCTfR O F  SPEECH 
VACANCY 
ASSISTANT PROFESSOR OF JOURNALISM 
THOMAS L. YANCY 
INSTRUCTS? O F  R A D I O - T V  
SHAHLES PEiFREr' 
3 E P A F ; " W M  if EAD 
PROFESSQR 3 F  ENGLISH 
OLENM CAMPBELL 
PR OFESSOR O F  ENGLISH 
T 
PR OFESSOR O F  ENGLISH 
B4RBPRA D DILLINGER 
ASSISTANT PROFESSOR O F  ENGLISH 
G .  SONALD DOBLER 
i=iiOFESSOR OF ENGLISH 
BERNARD G. HAMILT ON 
ASSISTANT PROFESSOR O F  GERMAN 
1984-85 
SALARY CONTRACT 
S281800. 00 09 
9191345. 00 09 
6161900.00 09 
S121700. 00 09 
920, 500. 00 09 
SALARY 
940,770. 00 
- - 
CONTRACT 
12 
09 
12 
09 
09 
09 
09 
09 
09 
1983-84 
SALASY CONTHACT 
3983-84 
SALASY CONTHACT 
PAGE: 043 
BUREAU OF ACADEMIC AFFAIRS PAGE: 046 
SCIiOC)L OF HUWN I TIES 
JOYCE C. LEMASTER 
ASSOCIATE PROFESSOR OF ENGLISH 
INA LDWE 
ASSISTANT PROFESSOR OF ENGLISH 
GEORGE MAYS 
ASSISTANT PROFESSOR O F  ENGLISH 
EDWAPD MORROW 
ASSISTANT PRWESSOR OF ENGLISH 
MARY NETHER TON 
ASSOCIATE PROFESSOR OF FRENCH 
RDSE DRLICH 
FROFESSGP O F  ENGLISH 
ESSIE *AtNE 
ASSISTANT PROFESSOR OF ENGLISH 
DETTY ti. PETERS 
ASSISTANT PRCiFESSOR O F  ENGLISH 
GLENN ROGERS 
GQOFESSO!? O F  Er\lGLISH 
d D Y  ROGERS 
PROFESSOR OF ENGLISH 
K THOMAS 
PROFESSOR OF ENGLISH 
'J ICTOR VENETTCIZZ I 
ASSDC I ATE PR OFESSOR OF ENGLISH 
EUGENE 0 YOUW 
ASSOCIATE PROFESSOR O F  ENGLISH 
~ I L L I A M  BIGHAM 
DEPARTMENT H EAD 
PROFESSOR OF MUSIC 
FA', 1 I; ANDERSON 
45s I STaYT FF TFESSOR OF MUSIC 
1984-85 1983-84 X 
SALARY CONTRACT SALARY CONTRACT I NC 
1984-85 1983-84 X 
SALARY CONTRACT SALARY CONTRACT I tJC 
BUREAU OF ACADEMIC AFFAIRS 
SCHOOL OF HUMN I TIES  
MUSIC 
------ 
ANNE BEANE 
INSTRUCTCR 0 F MUSIC 
JAMES BEANE 
ASSOCIATE PROFESSOR OF MUSIC 
LEO BLAIR 
ASSISTANT PROFESSOR OF MUSIC 
SUANNE BLAIR 
ASSISTANT PROFESSOR OF MUSIC 
JAMES BRAGG 
ASSOCIATE PROFESSOR OF MUSIC 
V I V I A N  S. FANMN 
SECRETARY I 
RUSSELL FLIPPIN 
ASSOCIATE PROFESSOR OF MUSIC 
E. GLENN WLtiRIGH T 
PROFESSOR OF MUSIC 
C W  ISTOPHER G#LA HER 
PROFESSOR OF MUSIC 
JCI & KEENAN 
INSTRUCTCF? OF MUSIC 
L b R R Y  KEENAN 
ASSOC IATE PR OFESSOR OF MUSIC 
MILFORD KUHN 
ASSOCIATE PROFESSOR OF MUSIC 
E A R i  LOUDER 
PROFESSOR OF MUSIC 
EDNARD MALTERW 
ASSOCIATE PROFESSOR OF MUSIC 
FFE3ER I CH MUELLER 
PROFESSOR OF W S I C  
EUGENE NORDEN 
DIRECTOR OF BANDS 
ASSISTANT PR OFESSOR OF MUSIC 
1984-85 
SALARY CONTRACT 
91 91 eso. oo 
931 I 545. 00 
t24133O. 00 
5111 525. 00 
*251270. 00 
$91 630. 00 
$25, L.30. 00 
$321 590. 00 
,288 125. 00 
$131 115. 00 
$261745. 00 
8241 545. 00 
,281975. 00 
6251 845. 00 
$291 320. 00 
5291 90.3. 00 
1983-84 
SALARY CONTRACT 
BUREAU OF ACADEMIC AFFAIRS PAGE: 049 
SCHOOL OF HUMNI T IES 
MUSIC 
----- 
FRANK A ODDIS 
ASSISTANT PROFESSOR OF MUSIC 
ROBERT PRITCHMD 
ASSISTANT PROFESSOR OF MUSIC 
RAYMOND ROSS 
ASSISTANT PROFESSOR OF MUSIC 
JOHN STETLER 
ASSOCIATE PROFESSOR OF MUSIC 
LUCRETIA STETLER 
ASSISTANT PROFESSOR OF MUSIC 
VACANCY 
ASSISTANT DIRECTOR OF BANDS 
SARbARk EBORG 
CLERH/TYPIST I 
F R A N K  MANGRUM 
CEPARTMENT H €AD 
PROFESSOR OF PHILOSOPHY 
BETTY GURLEY 
PROFESSOR OF PHILOSOPHY 
GEORGE M. LUCCY 
PROFESSOR OF PHILOSOPHY 
1984-85 1483-84 X 
SALARY CONTRACT SALARY CONTRACT I t lC 
1984-85 1933-84 X 
SALARY CONTRACT SALARY CONTnACT If lC 
BUREAU OF ACADEMIC AFFAIRS 
SCHOOL OF HUMNI T IES 
PERSONAL DEVELOPMENT INSTITUTE 
............................. 
CAROLYN FLATT 
DIRECTOR OF PERSONAL DEVELOPMENT INSTITUTE 
INSTRUCTCR OF PERSONAL DEVELOPMENT 
PAQE: 049 
1984-85 1983-84 X 
SALARY CONTRACT SALARY CONTHACT I tiC 
BUREAU O F  ACADEMIC A F F A I R S  
SCHOOL OF SCIENC E S  AND M A T H M A T I C S  
O F F I C E  S T H E  DEAN, S C I E N C E  AND M A T H E M A T I C S  
.......................................... 
CHARLES P A Y N E  
SCHOOL DEAN 
PROFESSOR OF C H E M I S T R Y  
B E A T R I C E  F A L L S  
SECRETARY I 1  
JOYCE M E R E D I T H  
SECRETARY I 1  
B I O L O G I C A L  AND ENVIRONMENTAL S C I E N C E S  
------------------------------------ 
..jERRY HOWELL 
DEPARTYEN HEAD 
PROFESSOR OF B I O L O G Y  
FRED BUSFOE 
A S S O C I A T E  PROFESSOR O F  B I O L O G Y  
';,E94LC DEMOS5 
PROFESSOR OF B I O L O G Y  
. ? I C H A R I j  EVERSCLE 
A S S I S T A N T  PROFESSOR O F  B I O L O G Y  
DAV i D MAS9ANE 
.PROFESSOR OF B I O L O G Y  
DAVID L. M C N E R Y  
ASS I S T A N T  PR OFESSOR OF B I OLOGY 
L E S L I E  MEAD€ 
A S S O C I A T E  PROFESSOR O F  B I O L O G Y  
SEi: P A S S  
PROFESSOR OF B I O L Q G Y  
MAClSON PHYOR 
PROFESSOR O f  D I O L O G Y  
D A V I D  SAXON 
PROFESSOR OF D I O L O G Y  
PAGE: 053 
1984-85 1983-84 % 
S A L A R Y  CONTRACT S A L A R Y  CONTRACT I rdc 
1984-85 1983-84 X 
S A L A R Y  CONTRACT S A t k S Y  CONTRACT I 14C 
S391209. 00 12 938144O.00 12 2. C.3 
BUREAU OF ACADEMIC A F F A I R S  
SCHOOL OF S C I E N C E S  AND M A T H M A T I C S  
HOWARD SETSER 
PROFESSOR O F  I3 I OLOGY 
MARY J. STRUNK 
SECRETARY I 
CHA4LES Y. Y E W K U A N G  HO 
A S S I S T A N T  PROFESSOR O F  B I O L O G Y  
GLENN JOHNSTON 
DEPARTWENT H EAD 
PROFESSOR 
tAbi.E COOFER 
ASSCC I 4 T E  
BEN FLORA 
PROFESSOR 
J O H N N I E  FRYMAN 
A S S X  1 4 T E  
PODGER HAMMONS 
PROFESSOR 
CiiARL ES JONES 
ASSOC I A T E  
ROBERT L I N D A H L  
PRDFESSOR 
LOU i S E  LOUDER 
SECRETARY 
NELL MAHANEY 
ASS I S T A N T  
JAMES AANN 
ASSOC I A T E  
D I X I E  MOORE 
ASS I S T A N T  
GORDON NOLEN 
4SSOC I ATE 
O F  MATHEMAT I C S  
FROFESSOR OF M A T H E M A T I C S  
O F  M A T H E M A T I C S  
PROFESSOR O F  M A T H E M A T I C S  
OF M A T H E M A T I C S  
PR OFESSOR O F  M A T H E M A T I C S  
O F  MATHEMAT I CS 
I 
PROFESSOR OF MATHEMATICS 
PROFESSOR OF MATHEMATICS 
PROFESSOR O F  M A T H E M A T I C S  
PROFESSOR O F  MATHEMATICS 
1984-85 1983-84 X 
S A L A R Y  CONTRACT S A L A R Y  CONTRACT I NC 
1984-85 
SALARY CONTRACT 
1983-84 
S A L A R Y  CONTRACT 
BUREAU OF ACADEMIC AFFAIRS 
SCHOOL OF SCIENCES AND MATHMATICS 
TED PACK 
INSTRUCT54 0 F MATHEMATICS 
JOYCE SAXON 
ASSISTANT PROFESSOR OF MATHEMATICS 
VACANCY 
ASSOC I ATE PR OFESSOR OF MATHEMAT ICS 
JOHN PHILLEY 
DEPARTMENT H EAD 
PROFESSOR OF GEOSCIENCE 
R ;"SELL SREhGEFkk N 
PROFESSOR OF PHYSICS 
NADE CAIN 
ASSISTANT PROFESSOR OF CHEMISTRY 
hAJRSCE ESHAM 
ASSOCIATE PRCiFESSOR OF SCIENCE 
k I L L I A M  FALLS 
PROFESSOR OF SC IENCE 
COORDINATDR OF CENTER FOR SCIENCE EDUCATION 
RONALD F I E L  
PRQFESSOR OF SC IENCE 
HERBERT HEDGECOCK 
ASSISTANT PROFESSOR OF CHEMISTRY 
RICHARD HUNT 
ASSOCIATE PROFESSOR OF CHEMISTRY 
DkVlD HYLBERT 
PROFESSOR OF GEOSCIENCE 
REGINA KISSICK 
SECREl ARY I 
1984-85 1983-84 X 
SALARY CONTRACT SALARY CONTRACT I r i ~  
1984-85 1983-84 X 
SALARY CONTRACT SALARY CONTRACT I ric 
BUREAU O F  ACADEMIC A F  F A I R S  
SCHOOL O F  S C I E N C E S  AND MATHMATICS 
CHARLES E .  M A S I N  
A S S I S T A N T  PROFESSOR O F  GEOSCIENCE 
LAMAR P A Y N E  
PRDFESSOR O F  C H E M I S T R Y  
CHA4L ES WHIDDBJ 
PROFESSOR OF P H Y S I C S  
SCHOOL O F  SC IENC ES AND MATHEMATICS 
R I T A  BOWEVS 
WATER AEdPCYST-ASSISTANT MED TECH COORDINATOR 
1984-85 1983-84 14 
SALARY CONTRACT SALARY CONTuACT I riC 
1984-85 1983-84 X 
SALARY CONTRACT SALARY CONTRACT I tdc 
BUREAU O F  ACADEMIC A F F A I R S  PAGE: 05.1 
SCHOOL O F  S O C I A L  S C I E N C E S  
O F F I C E  I+: T H E  DEAN, S O C I A L  S C I E N C E S  
.................................. 
A L B A N  WHEELER 
S C H 0 0 L  DEAN 
PROFESSOR OF SOCIOLOGY 
L O I S  C. F E R G U S N  
R E C E P T I O M S T  / T Y P I S T  
DEBORAH L. FOUCH 
C L E R K / T Y P I S T  I 
CAROLYN H A M I i T O N  
SECRETARY I 1  
GAF!'Y. CCix 
DEPAFiThEM HEAD 
PROFESSOR O F  GEOGRAPHY 
ROL4NC L. B U R S  
PROFESSOR O F  GEOGRAPHY 
W T L L I * Y  CLARK 
PROFESSOR 
( M O F I F I E C  
ROUERT GDULD 
PRDFESSOR 
JAMES ROB I N S O N  
A S S I S T A N T  
D F  GEOGRAPHY 
S A L A R Y  821 1 278 ! 
O F  GEOGRAPHY 
PROFESSOR OF GEOGRAPHY 
H I S T O R Y  
------- 
DONALD F F L A T  
DEPARTMENT H E A D  
PROFESSOR O F  H I S T O R Y  
dOHN HANRAHAN 
PROFESSOR O F  H I S T O R Y  
CHARLES H O L T  
PROFESSOR O F  H I S T O R Y  
1984-85 1983-84 :c 
S A L A R Y  CONTRACT S A L A q Y  CONTHAC I I ric 
1984-85 1983-84 X 
SALASY CONTRACT SALARY CONTRACT 1r4c 
1984-85 1983-84 X 
S A L A R Y  CONTRACT S A L A R Y  CONTnACT I I4C 
BUREAU O F  ACADEMIC A F F A I R S  PAGE: 055 
SCHOOL OF SOCIAL S C I E N C E S  
H I S T O R Y  1984-85 1983-84 X 
SALARY CONTRACT SALARY CONTRACT 1:lC 
V ICTOR B. HOWMD 
PROFESSOR OF H I S T O R Y  
BROADUS JACKSCN 
PROFESSOR OF H I S T O R Y  
JOHN KLEBER 
PROFESSOR OF HISTORY 
PERRY LEROY 
PROFESSOR OF H I S T O R Y  
STUART SPRAGUE 
PROFESSOR OF H I S T O R Y  
1984-85 1983-84 
SALARY CONTRACT SkLkSY CONTeACT 
.JACK B.1 Z ZEL 
DEPARTMENT H EAD 
FROFESSOR OF P O L I T I C A L  S C I E N C E  
LINDSEY SACK 
PROFESSOR O F  P O L I T I C A L  SCIENCE 
hkY SCHAFER 
A S S I S T A N T  PROFESSOR OF GOVERNMENT 
VACANCY 
A S S I S T A N T  PROFESSOR OF P O L I T I C A L  S C I E N C E  
1984-85 1983-84 X 
SALARY CONTRACT SALARY CONTHACT If4C 
GEORGE E D I C K I N S O N  
PEP A R T M E M  H EAD 
PROFESSOR OF SOCIOLOGY 
TED ~ A R S H A L L  
CDrJRDINATDR O F  S O C I A L  WORK AND CORRECTIONS 
ASSOCIATE PKOFESSOR O F  S O C I A L  WORK 
ROBERT BYLUND 
ASSOCIATE PROFESSOR OF SOCIOLOGY 
BUREAU OF ACADEMIC A F F A I R S  PACE: 055 
SCHOOL O F  SOCIAL S C I E N C E S  
SOCIOLOGY, S O C I A L  WORK & CORRECTIONS 
................................... 
LOLA CROSTHWAITE 
A S S I S T A N T  PROFESSOR O F  S O C I A L  WORK 
BETTY DOBRATZ 
A S S I S T A N T  PROFESSOR OF SOCIOLOGY 
THOMAS MUNSON 
ASSOCIATE PROFESSOR OF SOCIOLOGY 
MARGARET P A T T P l  
ASSOCIATE PROFESSOR O F  SOCIOLOGY 
D A V I D  RUDY 
ASSOCIATE PROFESSOR OF SOCIOLOGY 
MICHAEL SEELIG 
A S S I S T A N T  PROFESSOR OF S O C I A L  WORK 
PIDNT W i i  I TSON 
PROFESSOR OF SOCIOLOGY 
PATSY WHITSON 
ASSOC I ATE PR OFESSOR OF SOC I OLOGY 
SHARON E. L I T T L E T  ON 
SECRETARY I 
1984-85 1983-84 X 
SALARY CONTRACT SkLkQY CONTttACT I tlC 
1984-85 1983-84 X 
SALARY CONTRACT SALARY CONTRACT I t4C 
PAGE: 057 
1984-85 1983-84 X 
SALARY CONTRACT SALARY CONTRACT I r4C 
GARLAND MORAN 
DIRECTOR OF ATHLET ICS 
ASSOCIATE PR OFESSOR OF HEALTH, P E I  AND RECREATION 
JOHN ALLEN 
ASSISTANT DIRECTOR OF ATHLET ICS 
ASSISTANT PROFESSOR OF HEALTH, PEa AND RECREATION 
BETH NEWTON 
SECRETARY I I 
P A T R I C I A  J. P I L E S  
CLERK/TYPIST I 
1984-85 ' 
SALARY CONTRACT 
1983-84 
SALARY CONTAACT 
LEI GWT3rJ JONES 
TENNIS C m C Y  .. PART-TIME 
1984-85 
SALARY CONTRACT 
1983-84 
SALARY CONTRACT 
WAYNE M A R T I N  
hEAD B A S S T B  A L L  COACH 
RANLV MCCOY 
ASSISTANT BASKETBALL COACH 
ZNSTRUCTER O F  HEALTH, PEI  AND RECREATION 
iiNDA MORGAN 
SECRETARY I 
JACK G UPCHURCH 
ASSISTANT BASKETBALL COACH 
INSTRUCTCR O F  HEALTH, PE I  AND RECREATION 
FOOTBALL 1984-85 
SALARY CONTRACT 
1983-84 
S k L k S Y  CONTRACT 
D I L i  d. BALDRIDGE 
HEAD FOGTBALL COACH 
$36, COO. 00 12 
R i j C K Y  ALT 
ASSISTANT FOOTBALL COACH 
A T H E T I C S  PACE: 058 
FOOTBALL 
-------- 
CLARENCE H. B M E R  
ASSISTANT FOOTBALL COACH 
MATT BALLARD 
ASSISTANT FOOTBALL COACH 
GLEN JONES 
ASSISTANT FOOTBALL COACH 
( J O I N T  AFPOINTMENT - BUREAU OF ACADEMIC A F F A I R S )  
'FRED MARIAN1 
ASSISTANT FOOTBALL COACH 
JERRY MAYES 
ASSISTANT FOOTBALL COACH 
BETTY F. N I C K E L  
SECRETARY I 
BASEBALL 
-------- 
STEVE HAMILTON 
BASEBALL COA CH 
INSTFiirCTOR O F  HEALTH, PE, AND RECREATION 
SWINPlING AND CROSS COUNTRY 
......................... 
ROBERT WILLEY 
SWIMMING AND CROSS COUNTRY COACH 
K E I T H  WEDSTER 
MEN 'S HEPD A T H L E T I C  TRAINER 
M A R Y  L. j I U N T A  
ASSISTANT A T H L E T I C  TRAINER 
1984-85 1983-84 X 
SALARY CONTRACT SALARY CONTRACT I NC 
1984-85 1983-84 X 
SALARY CONTRACT S A L M Y  CONTRACT I NC 
1984-85 1983-84 X 
SALARY CONTRACT SALARY CONTRACT I ?lC 
1984-85 1983-84 X 
SALARY CONTRACT SALARY CONTRACT 1rdc 
A T H E T I C S  
LORETTA HARLOW 
WOMEN ' S  MSK E T B A L L  COACH 
VACANCY 
ASSISTANT BASKETBALL COACH 
INSTRUCTCR O F  HEALTH, PE, AND RECREATION 
BEVERLY MAYHEW 
TENNIS  CCNCH, PART-TIME 
G O i F  
---- 
REX CHANEY 
GOLF COACH 
( J O I N T  A I P O I  NTHENT - BUREAU OF ACADEMIC A F F A I R S )  
J I M  L M C C L E L M N  
WOMEN 'S 93FT B A L L  AND VOLLEYBALL COACH 
INSTRUCTCR O F  HEALTH, PEJ  AND RECREATION 
SOCCER 
------ 
MOHAMMED S A B I E  
SOCCER CWCH 
( J O I N T  AWOINTMENT - BUREAU O F  ACADEMIC A F F A I R S )  
1984-85 1983-84 X 
SALARY CONTRACT SALARY CONTUACT I ?JC 
1984-85 1983-84 X 
SALARY CONTRACT SALARY CONTRACT I tJC 
1984-85 1983-84 X 
SALARY CONTRACT SALARY CONTRACT I tJC 
1484-85 i9a3-84 x 
SALARY CONTRACT SALARY CONTuACT I NC 
1984-85 1983-84 X 
SALARY CONTRACT SALASY CONTRACT I tdC 
BUREAU OF ACADEMIC A F F A I R S  
1984-85 1903-84 X 
SALARY CONTRACT SALARY CONTHACT I NC 
JACK ELL I S  
DIRECTOR OF L I B R A R I E S  
PROFESSOR OF CURRICULUM AND INSTRUCTION 
L I B R A R I A N  I V  
(SABBATICAL LEAVE F A L L  SEMESTER 1984) 
MARY ARNETT 
L I B R A R I A N  I 1  I 
CARRIE BACK 
L I B R A R I A N  11 I 
FAYE BELCHER 
ASSOCIATE DIRECTOR OF L I B R A R I E S  
ASSOCIATE PROFESSOR OF CURRICULUM AND INSTRUCTION 
L I B R A R I A N  I V  
LEMERLE BENTLEY 
L I B R A R I A N  11 I 
ROLERTA d .  BLAIR 
L I B R A R I A N  11 1 
CYNTHIA BRANHPM 
CLERK/TYPIST I 
FERN BUTTS 
CLERH/'TYPIS? I 
DENNIS CLAYPOCL 
L IBRARY TECHNICAL ASSISTANT 
YARGARET D A V I S  
L I B R A S I A N  I 
MYRTLE DERR I C E O N  
PARAPROFESSI ONAL L I B R A R I A N  
TAHHY E. ENGLE 
CLERK/TYPIST I 
ALDER? H. EVA= 
L I B R A R I A N  11 1 
ALMA L. F I E L D S  
CLERK/TYPIST I 
JUANITA  H A L L  
L I B R A R I A N  I 1  I 
ASSISTANT PROFESSOR O F  CURRICULUM AND INSTRUCTION 
BUREAU OF ACADEPIIC A F F A I R S  
MARILYN HOGGE 
CLERK/TYPIST I 
DEBORAH HOWARD 
L IBRARY TECHNICAL ASSISTANT 
WILMA HOWARD 
L IBRARY TECHNICAL ASSISTANT 
WYRTLE H. JACHSON 
L IBRARY 'TECHNICAL ASSISTANT 
BRENDA JONES 
CLERK/TYPIST I 
MICHAEL K I L L I N  
L I B R A R I A N  I V  
RETTY LeNE 
LIBRARY' TECHNICAL ASSISTANT 
DEANNA L E S T E R  
CLERK/TYPIST I 
BONITA LOWE 
CLERKITYPIST I 
L I N D A  LOWE 
L I B R A R I A N  I 
ALTON MALONE 
L I B R A R I A N  I 1  I 
JOHN MAYSE 
L IBRARY STUDY ATTENDANT 
RHONDA MCCLURG 
CLERK/TYPIST I 
BONNIE MCNEELY 
L IBRARY TECHNICAL ASSISTANT 
CLA\ 'DE MEADE 
ZOORDINATDR OF D I A L  ACCESS CENTER 
BESSIE W MORRISON 
i I B H A R I A N  I 1  I 
TAPIALA S. NEU 
i i B R A R Y  7ECH N I C A L  ASS JSTANT 
1984-85 
SALARY CONTRACT 
1983-84 
SALARY CONTRACT 
BUREAU OF ACADEMIC A F F A I R S  
CAROL NUTTER 
L I B R A R I A N  I 1  
COORDINAXlR OF REGIONAL L IBRARY SERVICES 
E L S I E  PR I T C H A K l  
L I B R A R I A N  I 1  
KATHY S. RIDDLE 
CLERK/TYPIST X 
RUTH C ROBIN33N 
SECRETARY I 
JEANETTE STONE 
CLERK/TYPIST I 
MARGARET STONE 
L I B R A R I A N  I V  
i INDA WATSON 
CLERK iTYPIST  I 
HELEN W I L L I A M S  
L I B R A R I A N  11 1 
INSTRUCTCR 0 F BUSINESS €DUCAT ION 
BETTY WILSON 
L I B R A R I A N  i f  I 
HAZEL M. WOLFE 
L IBRARY TECHNICAL ASSISTANT 
1 9 8 4 - 8 5  
SALARY CONTRACT 
1983-84 
SALARY CONTRACT 
BUREAU O F  F I S C A L  #FA I R S  
O P E R A T I O N S  AN) M A I N T E N A N C E  
P H Y S I C A L  P L A N T  A D M I N I S T R A T I O N  
............................ 
G L E N  BOODRY 
D I R E C T O R  OF P H Y S I C A L  P L A N T  
C Y R I L  C. CONN 
N I G H T  S U E R  I NTENDENT 
B E T T Y  G A P l B I L t  
STOREROOM C L  ERK 
FREEMAN HAM I LTDN 
A S S I S T A N T  TO 
B E V E R L Y  A. L A S O N  
C L E R K / T Y P I  S T  
LARRY J .  P i A N M  
A S S I S T A N T  TO 
L1ND' G R H G L E  
CLEPK/  TVPIST 
L I N D A  i SHAGS 
C L E R K i T Y P I S T  
THE DIRECTOR 
THE DIRECTOR 
E U I L O I N G  F IA INTENANCE - CARPENTERS 
-------------------------------- 
J I M M Y  DEHART 
CARPENTRY SU P E R V I S O R  
EDGAR B O W L I N G  
CARPENTER 
R I C H A R D  BROWN 
CARPEkTER 
WAYNE LAWSON 
PAINTER 
CURTIS L Y O N S  
P A I N T E R  
JAMES F. MAGGPRC 
L O C K S M I T H  
F R A N K L I N  MAUK 
PAINTER 
1984-85 
S A L A R Y  CONTRACT 
$381 046. 00 12 
$1913SS.oO 12 
$121 750. 00 12 
$191 477. 00 12 
$8,920. 00 12 
$26) 286. 00 12 
991 540.  CO 12 
$91374.00 12 
1983-84 
S A L A R Y  CONTRACT 
9371300.00 1 2  
$18,975. 09 12 
S12t590.00 12 
S19t035.00 12 
$81745. 00 12 
6251 770. 00 12 
$91 190. 00 12 
991 190. 09 12 
PAQE: 063 
x 
INC 
2. Ci3 
2. C.3 
2. ca 
2. 0.3 
2. 0.3 
a. c.3 
3. 81 
2. CO 
1984-85 
S A L A R Y  CONTRACT 
1783-84 
SALARY CCINTHACT 
BUREAU OF F I S C A L  # F A I R S  PACE: 06.: 
OPERATIONS AN) M A I N T E N A N C E  
B U I L D I N G  M A I N T E N A N C E  - CARPENTERS 
................................ 
ARTHUR MCCLEEEE 
CARPENTER 
ELWOOD T A C K E T T  
CARPENTER 
CARLTON U L E R Y  
CARPENTER 
E D D I E  HORTON 
CARPENTER 
VACANCY 
P A I N T E R  
VACANCY 
CARPENTER 
hAURICE P BRaciN 
H E A T I N G  PND A I R  C O N D I T I O N I N G  
J E S S I E  CAUDILL 
PLUMBER 
L E W I S  COMBESS 
H E A T I N G  #r(D A I R  C O N D I T I O N I N G  
HOflER D A V I S  
ELECTR IC M N  FClREMAN 
M I C H A E L  D. F U W I S H  
PLilflBEli 
R U S S E L L  G. H O M R D  
R E F R I G E R A T I O N  - E L E C T R I C A L  
JAMES ISON 
PLUMBER 
ZACHARY M C C L U W  
E L E C T R I C  IAK 
1984-85 
S A L A R Y  CONTRACT 
1984-85 
S A L A R Y  CONTRACT 
1983-84 X 
SALARY CONTRACT I tlC 
1983-84 X 
S A L A R Y  CONTRACT I t4C 
BUREAU O F  F I S C A L  PFFA I R S  
OPERATIONS AN) M A I N T E N A N C E  
HENNETH PORTER 
E L E C T R  I C IAN 
KENNETH R. PORTER 
H E A T I N G  MID A I R  C O N D I T I O N I N G  
D A V I D  0 TACKETT 
E L E C T R  I C IAN 
JACK A. T E M P L 8 l A N  
A I R  C O N D I T I O N I N G  HELPER 
VACANCY 
PLUMBER 
CHARLES W.  PRATHER 
ELECTR I C I A N  
LANDSCAPING AND GROUNDS MAINTENANCE 
.................................. 
SHERMAN MURPHY 
SROUhrDSMW S UPERV I SOR 
rlOPlER R .  A D H I S  
EQUIPMENT OP ERATOG 
HERMAN B U T T S  
GROUNDSMPN 
ROY CALTON 
GROUNDSMPN 
LARRY G.  C U N D I F F  
GROUNDSYPN 
KENNETH M O R R I S  
GROUNDSMfW 
D A V I D  P .  R O E I S O N  
GROWNDSMPN 
J E R R Y  STAMPER 
GROUNDSMPN 
PAQF: 065 
1984-85 1933-84 X 
S A L A R Y  CONTRACT S A L A R Y  CONTRACT I I IC  
1984-85 
S A L A R Y  CONTRACT 
1983-84 
SALARY CONTRACT 
VACANCY 
GROUNPSM#J 
BUREAU OF F I S C A L  K F A  I R S  PACE: 045 
OPERATIONS A M  M A INTENANCE 
LANDSCAPING AND GROUNDS MAINTENANCE 
.................................. 
BOBBY W H I T T  
GROUNDSMfw 
JAMES W. W I L L I A M S  
GROUNDSMM 
POWER PLANT 
---------- 
ROGER HILDERBRPIND 
MANAGER CF POWER P L A N T  
D I L L Y  BOWLING 
WATER PLPNT OPERATOR 
GEORGE CAUDILL 
WATER PL&U OPERATOR 
JACK FERNANDEZ 
H E A T 1  NG R A N  T OPERATOR 
D A V I D  R. HOWARD 
M T E H  PLPNT OPERATOR 
J i M M Y  R .  HOWARD 
H E A T I N G  R A N  T OPERATOR 
W I L L I A M  H U I E  
H E A T I N G  R A N  T OPERATOR 
ROGER,JOHNSON 
H E A T I N G  R A N  T OPERATOR 
JAMES R. MADDBJ 
WATER PLPNT OPERATOR 
PAUL WH I T E  
WATEFi P L N T  GPERATOR 
MOTOR PCDL 
CHESTER BOYD 
MOTOR P o a  s UPERVISOR 
1984-85 1983-84 X 
SALARY CONTRACT SALARY CONTRACT I NC 
1984-85 1483-84 
SALARY CONTRACT SALARY CONTRACT 
1984-85 1983-84 X 
SALARY CONTRACT SALARY CONTRACT I t4C 
BUREAU OF F I S C A L  #FA I R S  
O P E R A T I O N S  A M  M A I N T E N A N C E  
MOTOR PCDL 
--------- 
ROY U. BOYD 
MECHAN I C 
RAY C A L T O N  
GENERAL SERV I C E M A N  
B U S  D R I V W  
W I L L I A M  A.  3 0 W S O N  
GENERAL §RV I C E M A N  
B U S  D R I V W  
F G MCCLURG 
GENERAL E R V  I CEMAN 
BUS D R I V W  
BARRY R I L E Y  
BUS DRIVEF? 
GENERAL EERV I CEHAN 
VACANCY 
EECHAN rc 
BOBBY DEHART 
GENERAL S E R V I C E t l A N  SUPERVISOR 
O R V I L  iE BEAMON 
GENERAL EERV I C E M A N  
D I L L  CATRON 
GENERAL §RV I C E M A N  
3AMES DYER 
GENERAL SERV I C E M A N  
ROSCOE E L D g I D Q  
WAREHOUSEPIAN 
E I t L Y  GOOCAN 
GENERAL S R V  I C E M A N  
EMERSON K I D D  
GENERA; EERV I C E M A N  
R I C H A R D  H .  STmPEF? 
GENERAL EERV I C E M A N  
1904-85 
S A L A R Y  CONTRACT 
1984-85 
S A L A R Y  CONTRACT 
1-3-84 
S A L A R Y  CONTRACT 
0121 230. 00 
8101 695.00 
% 121 025. 00 
t la1 COO. 00 
t 101 685. 00 
J 121 239. 00 
1983-84 
SALARY CONTRACT 
BUREAU OF F I S C A L  *FA I R S  
OPERATIONS A M  M A I N T E N A N C E  
PACE:  065 
W I L L I A M  R. S T I G A L L  
GENERAL §RV I C E M A N  
T IMMY THORNSBWRY 
GENERAL E R V  I C E M A N  
JOHN D. WALLIFG 
GENERAL §RV ICEMAN 
D A L E  A D H I N S  
J A N  I TOR 
EVERETT A D K I N S  
dAN I TOR 
SAMMY A D K I N S  
J A N I T O R  
I V A N  BRANHAW 
J A N  l TOR 
MICHAEL BROWM 
J A N I T O R  
EVON BROWN 
J A N I  TRESS 
WANDA BROWN 
J A N I  TRESS 
JAMES E. BUMGPRDNER 
J A N  I TOR 
THELMA J. BUMWRDNER 
HOUSEKEEPER 
BENNY CATRON 
A N I T O R  
ROBERT CATRUN 
J A N  I TOR 
CLYDE C A U D I L L  
J A N  I TOR 
1984-85 1983-84 X 
SALARY CONTRACT SALARY CONTRACT I t4C 
1984-85 1983-84 X 
SALARY CONTRACT SALARY CONTnACT I C4C 
491 485. CC) 12 
99148500 12 
991 485. 00 12 
$91 485. 00 12 
$91 485. 00 12 
$91 485. CC) 12 
$9,485. 00 12 
$91 485. CCI 12 
$9167509 12 
$9,485. CO 12 
991 485. 00 12 
991485.00 12 
BUREAU O F  F I S C A L  PFFA I R S  
OPERAT I O N S  AN) M A I N T E N A N C E  
1984-85 1983-84 
S A L A R Y  CONTRACT SALARY CONTRACT 
x 
I FIC 
A L E N E  M. CONLEY 
JAN I T R E S S  
C E C I L  CORNETT 
N I G H T  J A M T O R  SUPERVISOR 
TALMADGE COX 
J A N  I TOR 
DEBRA C U N D I F F  
JAN I T R E S S  
DARRELL DEHART 
JAN I TOR 
HORTENSE F A N N  IN 
JAN I TRESS 
KATYER I N E  F I S t f f ?  
J A N  I TRESS 
I C I E  F .  HAMM 
J A N  I TRESS 
DOROTHY HOWARD 
J A N I  TRESS 
LXNVILLE HOWAW 
J A N  1 TOR R2RE MAN 
V I R G I L  HOWARD 
J A N I T O R  
DORA I S O N  
J A N  I TRESS 
b J I L L I 4 M  C HEETON 
J A N I  TOR 
ROGER HIDE 
JAN I TOR 
EMIL MABRY 
J A N  I TOR 
LULA MAGGARD 
JAN! TRESS 
BUREAU OF F I S C A L  PFFA I R S  
OPERAT IONS AN) M A 1  NTENANCE 
FAYE MCCLEESE 
JANITRESS 
DOROTHY MCCLUW 
J A N I  TRESS 
B I L L  P A R I S H  
J A N I  TOR 
EULA P E T T I T  
J A N  I TRESS 
RODNEY PORTER 
J A N  I TOR 
WALTER RAMEY 
J A N  I TOR 
N I N A  REYNOLDS 
J A N  I TRESS 
FRANKL IN  D. SMITH 
JAN I TOR 
MARY STACY 
J A N  I TRESS 
FRED SWIM 
J A N  I TOR 
VACANCY 
J A N  I TOR 
VACANCY 
J A N  I TOR 
VACANCY 
J A N  I TRESS 
S E k N I E  WAGES 
J A N  I Tc7R 
NORMAN W I L L I A E  
J A N  I TOR 
DON WINKLEMAN 
J A N  I TOR, SCR UB TEAM 
VACANCY 
JAN I TOR 
1984-85 
SALARY CONTRACT 
1983-84 
SALARY CONTRACT 
PAGE: 07G 
x 
I IlC 
2. C.3 
2. C.3 
2. C.3 
2. C.3 
2. C.3 
2. C.3 
2. C.3 
2. C.3 
2. C.3 
2. C3 
BUREAU OF F I S C A L  W F A  I R S  
OPERAT I O N S  AN3 M A I N T E N A N C E  
C U S T O D I P C  
-------- 
VACANCY 
J A N  I TOR 
VACANCY 
J A N  I TOR 
CHARL IE R IGGS 
EXTERMINATOR 
PAGE: 071 
1984-85 1983-84 X 
SALARY CONTRACT SALARY CONTRACT I tlC 
1984-85 1983-84 X 
SALARY CONTRACT SALARY CONTRACT I :IC 
BUREAU OF F I S C A L  #FA I R S  
OPERATIONS AN> MAINTENANCE 
GARY BLACK 
J A N  I TOR 
JAMES BOWLING 
J A N  I TOR R l R E  MAN 
GLENN BOYD 
J A N  I TOR 
JEWELL BOYD 
J A N  I TRESS 
JOHNNY CARTER 
J A N  I TOR 
TALMADGE ZATRCN 
J A N I T O R  
JOHN CONLEY 
J A N  I TOR 
EULENE EYER 
J A N  I TRESS 
VERNA E L D R I D G E  
JkNi iF iESS 
ODELL ESTEPP 
J A N  I TOR 
RAY FERGUSON 
J A N  I TOR 
R O S I E  FERGUSON 
J A N 1  TRESS 
ROBERT GREENE 
J A N I T O R  
TIMOTHY H E L T E W R A  ND 
J A N  I TOR 
THE i f lA  ONEY 
J A N  I TRESS 
J E A N  P A T R I C K  
J A N  STRESS 
I N I T A  SPARKWAN 
JAN I TRESS 
1984-85 
SALARY CONTRACT 
675 .00  12 
S101 884. 00  12 
$91 675. 00 12 
$91 675.00 12 
$91 675. 00  12 
991 675. 00 12 
991 675. 00 12 
$91 675. 00 12 
$9, 675. CO 12 
S91675. 00 12 
$ 9 1 6 7 5 0 0  12 
$91 675. 00 12 
$9, 675. 00 12 
891 675. 00 12 
991 675. 00 12 
$91 675. 00 12 
991 675.00 12 
1983-84 
SALARY CONTRACT 
$91 485. 0 0  12 
010167O.Ci2 12 
$91 485. 09  12 
691 485. 0'3 12 
991 485. 00  12 
491 485. 0'3 12 
$91 485. 00 12 
191 485. 00  12 
991485.CO 12 
991 485 CO 12 
391 485. CO 12 
991 485. CO 12 
$91 485. 00 12 
69,485. 09 12 
39,485.  00 12 
$9,485. CO 12 
491 485. CO 12 
BUREAU O F  F I S C A L  # F A I R S  PACE: 073 
O P E R A T I O N S  AN) M A I N T E N A N C E  
I D A  M. STAMPER 
J A N  I T R E S S  
VERNON STAMPER 
J A N  I TOR 
I R E N E  THORNSBWRY 
J A N  I TRESS 
HOMER THURMAN 
J A N  I TOR 
B E U L A H  W H I T T  
J A N  I TRESS 
VACANCY 
J A N  I T R E S S  
VACANCY 
J A N I T R E S S  
A U X I L I A R Y  S E W I C E S  
JOHN C O L L I S  
D I R E C T O R  O F  U N I V E R S I T Y  STORE 
TAEMY R .  RREWER 
S A L E S  CLWK 
JUDY CARPENTER 
S A L E S  C L B K  
J A C K I E  R .  GPIFFEY 
S U P P L Y  S E C  I A L I S T  
JUNE D. J A M 1  SCN 
C A S H I E R  
K I M B E R L Y  D K M R I  CK 
C L E R K / T Y P I S T  I 
W I L L I A M  SHARP 
A S S I S T A N T  D I  RECTOR O F  U N I V E R S I T Y  STORE 
INSTRUCT(R O F  ACCOUNTING 
1984-85 1983-84 
S A L A R Y  CONTRACT S A L A R Y  CONTHACT 
1984-85 
S A L A R Y  CONTRACT 
9321 997. 00 12 
981793.00 12 
98,793.00 12 
8111424.00 12 
89,884. 00 12 
$81 920. 00 12 
620,436.00 12 
1983-84 
SALARY CONTRACT 
$321 350. 00 12 
$81620.00 12 
981620.09 12 
Sll120.3.00 12 
$91 690. 00 12 
681 745. Oi) 12 
9201035. 00 12 
BUREAU O F  F I S C A L  W F A  I R S  PAGE: 074 
A U X I L I A R Y  S E R V I C E S  
DONNA SPENCER 
SALES C L W K  
EVELYN STEWART 
BOOK S P E C I A L  IST 
J E A N  WELLS 
MANAGER CF ADUC C A F E T E R I A  
EVELYN AMBURGEY 
GENERAL 
ANN ANDERSON 
FOOD SERVICE 
OELOR I S  M. B A W E R  
GENERAL 
J E A N  BARKER 
CASH I ER 
E I T A  J. BRADT 
A S S I S T A N T  MANAGER O F  ADUC C A F E T E R I A  
RUTH BRANHAM 
FOOD SERVICE 
S Y L V I A  BROWN 
FOOD SERVICE 
E L I Z A B E T H  B U C K E R  
GENERAL 
CORA C L I C K  
FOOD SERVICE 
WANDA COX 
STOREROOM C L  ERH 
CHARLOTTE D A I L E Y  
FOOD SERVICE 
NOLA FLANERY 
FOOD SERVICE 
1984-85 19i33-84 14 
SALARY CONTRACT SALARY CONTRACT I IIC 
1984-85 1983-84 X e 
SALARY CONTRACT SALARY CONTRACT I rtc 
BUREAU OF F I S C A L  #FA I R S  PAGE: 075 
A U X I L I A R Y  S E R V I C E S  
M A R I E  F U O S S  
FOOD S E R V I C E  
M A R I E  GULLEY 
FOOD S E R V I C E  
MARY HOOD 
FOOD S E R V I C E  
S H I R L E Y  L E W I S  
FOOD S E R V I C E  
V I R G I E  L E W I S  
FOOD SERVICE 
EMMA MARHWELL 
GENERAL 
NCl5MA PORTER 
GENERAL 
DONNA RAMEY 
FOOC SERVICE 
NORA SLOAN 
FOOD S E R V I C E  
K E N I S  M. S M I T H  
FOOD S E R V I C E  
G E R A L D I N E  WAGE5 
FOOD S E R V I C E  
CLARP, B.  WARRaJ 
FUOD S E R V I C E  
WANDA WARREN 
FOOD S E R V I C E  
LOUVENI A W I L S C N  
FOOD S E R V I C E  
PiAVERY R I GGS 
FOOD S E R V I C E  
VACANCY 
GENERAL 
1984-85 
SALARY CONTRACT CONTRACT 
HR 
HR 
HR 
HR 
!if? 
tiR 
HR 
HR 
HR 
HR 
:-!R 
Hf? 
HR 
HR 
:iR 
HR 
HR 
BUREAU O F  F I S C A L  # F A  IRS 
A U X I L I A R Y  S E R V I C E S  
PACE: 076 
VACANCY 
FOOD SERVICE 
VACANCY 
G E N E R A L  
VACANCY 
FOOD S E R V I C E  
VACANCY 
FOOD S E R V I C E  
VACANCY 
FOOD S E R V I C E  
VACANCY 
FOOD SERVICE 
VACANCY 
FOOD SERL;ICE 
VACANCY 
FOCiD S E R V I C E  
VACANCY 
FOOD S E R V I C E  
VACANCY 
S A N I T A T I C N  
BERNARD EWERS 
MANAGER CF A L U M N I  TOWER C A F E T E R I A  
MAXINE J. BUTCHER 
G E N E R A L  
1984-85 1983-84 X 
SALARY CONTRACT SALARY CONTRACT I ~ J C  
1984-85 1983-84 X 
S A L A R Y  CONTRACT S A L A R Y  C O N T U A C T  I t4C 
YVONNE F U L T Z  
GENERAL 
BUREAU O F  F I S C A L  #FA I R S  
A U X I L I A R Y  S E R V I C E S  
A L U M N I  T13UE R CAFETER I A 
PACE:  077 
1984-85 1983-84 K 
S A L A R Y  CONTRACT S A L A R Y  CONTttACT I rJC 
LEORA HOOD 
FOOD S E R V I C E  
FLORENCE KEETCN 
FOOD S E R V I C E  
B E U L A  H I T E  
FOOD S E R V I C E  
VACANCY 
FOOD SERVICE 
VACANCY 
GENERAL 
VACANCY 
C A S H I E R  
VAC ANC Y 
C L E R K / ' T Y P I S T  I 
CONCESSIONS 
---------- 
LAWRENCE L.  C W M  
NANAGER CF C ONCESSIONS 
KATHY T .  KEETCN 
CASH1 EF 
C L I S T A  A D K I N S  
J A N  I TRESS 
CLAYTON GOODMW 
J A N  I TOR 
R I C H A R D  S L O A N  
J A N  I TOR 
RUBY STAMPER 
J A N 1  T R E S S  
HR $91 350. 00 HR 2. 01 
HR $8~920.00 HR 2. 01 
HR $81 920. 00 HR 2. 01 
HR $81 840. 00 HR 2. C.3 
Ha $81 220. 00 HR 2. b1 
Hi? C 8 ~ 3 5 0 .  00 HR 2. C.3 
HS 471 655. 00 HR 2. 01 
1984-85 1483-84 I 
SALARY CONTRACT S A L A R Y  CONTRACT I t4c 
1984-85 1983-84 X 
SALARY CONTRACT S A L A R Y  CONTHACT I tlC 
$91 675. 00 12 69,485. 09 12 2. C.3 
891675. Oi) 12 991 485. CO 12 2.  '2.3 
$91 675. 00 12 g91 485. CO 12 2 .  C.3 
S91675. 00 12 $91 485. GO 12 2. 03 
BUREAU O F  F I S C A L  PFFA I R S  
A U X I L I A R Y  S E R V I C E S  
1984-85 1983-84 X 
S A L A R Y  CONTRACT S A L A R Y  CONTRACT I FlC 
P A U L  WELLS 
J A N I T O R  
VACANCY 
J A N  I TOR 
BUREAU OF U N I V E R S I T Y  AND R E G I O N A L  S E R V I C E S  
C A B L E  T E E V  I S I O N  S E R V I C E S  
---------- -------------- 
1984-85 1983-84 X 
S A L A R Y  CONTRACT S A L A R Y  CONTRACT I :4C 
JAMES R. A D H I S  
C A B L E  T E L E V I  S I O N  T E C H N I C I A N  
EU'REAU DF F I S C A L  I F F A  I R S  
1984-85 1983-84 K 
S A L A R Y  CONTRACT S A L A R Y  CONTRACT I t4C 
GEORGE WAGONER 
GREENS S W E R  I N T E N D E N T  
JAMES WELLS 
MANAGER (IF G O L F  COURSE 
A U S T I N  ROE 
GREENS KEEPER 
BUREAU O F  STUDENT A F F A I R S  
1984-85 1983-84 X 
S A L A R Y  CONTRACT S A L A R Y  CONTRACT I t4C 
JAMES MORTON 
DIRECTOR O F  STUDENT HOUSING 
ROB! N A .  A R G A N R  I GHT 
SECRETARY I 
S H E R I  L. HENSLEY 
R E C E P T I O M S T  / T Y P  I S T  
MADONNA H U F F M W  
A S S O C I A T E  D I R E C T O R  O F  STUDENT H O U S I N G  
BUREAU O F  STUDENT AFF A I R S  
A U X I L I A R Y  S E R V I C E S  
D I V I S I O N  O F  STUDENT HOUSING 
.......................... 
KENNETH W H I T E  
ASSOCIATE D I  RECTOR OF STUDENT HOUSING 
R O S I N A  S.  WOODROW 
S E A M S T R E S  
D I V I S I O N  OF ALUMNI, DEVELOPMENT AND P U B L I C  A F F A I R S  
COPY CENTER 
---------- 
PENNY L MAGGWD 
COPY CENSER OPERATOR 
BCiREAU OF STSDENT A F F A I R S  
PAUL I N E  BALDR IDGE 
r lANAGER IF S U G A R  SHACK 
PAGE: 079 
1984-85 1983-84 X 
SALARY CONTRACT SALARY CONTRACT 1:Jc 
198.4-85 1983-84 X 
SALARY CONTRACT SALARY CONTRACT I NC 
1984-85 1983-84 X 
SALASY CONTRACT SALARY CONTRACT If4C 
BUREAU O F  ACADEMIC AF F A I R S  PACE: 083 
RESTR I C T E D  P R X R  AMS 
CHARLES R. G I U E Y  
COORDINA'TDR O F  E D U C A T I O N A L  T A L E N T  SEARCH 
SANDRA A D K I N S  
COUNSELOR 
AVERY E. S T I D M M  
CAREER EIXJCATION S P E C I A L I S T  
P A U L A  W I L L I A M S  
R E C E P T I O M S T  / T Y P I S T  
SHARDN M J A C E O N  
COOREINATDR O F  A B E - I N - S E R V I C E  T R A I N I N G  PROJECT 
JOYCE THORNSBWRY 
C L E R K i T Y P I S T  I 
KENNY C D L L I N S  
LABORER 
JACK MCCLEESE 
FARM MANPGER 
( 8  16,900 B A S E ;  $21 000 R E L O C A T I O N  E X P E N S E S )  
d E F F R Y  S MILLER 
F A R M  MANPGER / M A R T I K  I -MSU AGR I COMPLEX 
B I L L Y  3.  R 0 3 I I S O N  
LABORER 
J. W B L A K E L Y  
C H A I R H O L I E R  I N  M I N I N G  
1984-85 1983-84 X 
S A L A R Y  CONTRACT S A L A R Y  CONTRACT I tJC 
, 
1984-85 1983-84 X 
S A L A R Y  CONTRACT S A L A R Y  CONTRACT I t4C 
1984-85 1983-84 :C 
S A L A R Y  CONTRACT S A L A R Y  CONTuACT I tic 
1984-85 1983-84 14 
S A L A R Y  CONTRACT S A L A R Y  CONTRACT I t4C 
BUREAU O F  ACADEMIC AFFAIRS PAGE: 081 
RESTRICTED PmGR AMS 
SPECIAL SERVICES 
---------- ----- 
JENNY CRAGER 
COUNSELOR 
ADJUNCT INST RUCTOR 
RUTH W. DOWDY 
SECRETARY I 
JLJD I T H ED I NGEH 
LEARNING LAB INSTRUCTOR 
ADJUNCT INST RUCTOR 
DELL'A SAMMONS 
COUNSELOR 
ADJUNCT INST RLiCTOR 
ftiAf.iE TADGR 
COORDINATDF: OF UPNARD BOUND 
= A G L A  0 D A I L N  
COUNSELOR 
StbRA 5 .  REED 
2t3iJNSELGG 
ADJUNCT INSTRUCTOR 
:_ 'ARLA E. k l i L N  
INSTRUCTtR OF HEAD START 
+JANDA CARPENTW 
TEACHER AIDE /SECRETARY 
LOUELLA JOL1NSCN 
BUS 5 2  I VW/R ECRUITER 
1984-85 1983-84 'x 
SALARY CONTRACT SALARY CONTRAC T I NC 
1484-85 1483-84 
SALARY CONTRACT SkLkRY CONTHACT 
1984-85 1983-84 X 
SALARY CONTRACT SALARY CONTRACT I r4C 
BUREAU OF ACADEMIC A F F A I R S  
R E S T R I C T E D  P m G R  AMS 
C H I L D  DEVELOPMENT A S S O C I A T E  PROGRAM 
.................................. 
BEVERLY CREE 
DIRECTOR O F  C H I L D  DEVELOPMENT 
CAROLE M. K A R W T K A  
F I E L D  T R A I N E R  FOR CDA PROGRAM 
DEBRA N M A T T I N G L Y  
FIELD T R A I N E R  FOR CDA PROGRAM 
S A L L Y  3 S H A N M N  
F IELD T R A I N E R  FOR CDA PROGRAM 
EASTERN HY H E A L T H  S C I E N C E  I N F O R M A T I O N  NETWORK 
DOfJP4iE B .  B U R S  
D I R E C T D R  OF ADULT L E A S N I N G  CENTER 
JEqNIFER L CCGSLjELL 
ASS I STANr CC) ORDINATOR,  ADULT L E A R N I N G  CENTER 
1984-85 1983-84 % 
S A L A R Y  CONTRACT S A L A R Y  CONTnACT I tlC 
1984-85 ' 1983-84 X 
SALARY CONTRACT S k L 4 9 Y  CONTHACT I t4C 
1984-85 1983-84 Z 
SALARY CONTRACT SALARY CONTnACT I I4C 
1454-85 1983-84 % 
SALARY CONTRACT SALARY C 3 N T H A C I  I :1C 
1984-85 1483-84 :i 
S A L A 8 Y  CONTRACT S A L A R Y  CONTRACT I t lC  
BUREAU OF U N I V E R S I T Y  AND R E G I O N A L  S E R V I C E S  
RESTR I C T E D  P W G R  AMS 
J O B  T R A I N I N G  P A R T N E R S H I P  A C T  PROGRAM 
................................... 
A L I C E  MARK 
T R A I N I N G  S U P E R V I S O R  
L I L A  BERRY 
C L E R K / T Y P I S T  I 
J A C K I E  SCOTT 
T H A I N E R  
ELAINE M T Y R E  
PR I NC I P A L  T E  ACHER 
RHONDA B EACK 
TEACHER 
REDA CALULOT 
TEACHER 
MARK I S A A C  
TEACHER 
CHARLES L. W A S I I N  GTON 
TEACHER 
MARGARET WYNN 
ZLERK/TYPIST I 
B,:GEAC! 9F ACCIDEMIC AF FbIRS 
V I V i  A N  TRENT 
F B T E  PROJECT COORDINATOR 
1984-85 
S A L A R Y  CONTRACT 
1984-85 
S A L A R Y  CONTRACT 
1984-85 
SALARY CONTRACT 
PACE: 08.3 
1983-84 X 
SALARY CONTRACT I r i c  
1983-84 X 
S k L k R Y  CONTRACT I fJC 
BUREAU O F  U N I V E R S I T Y  AND R E G I O N A L  S E R V I C E S  
RESTRICTED P#GR AMS 
1984-85 1983-84 
SALARY CONTRACT SALARY CONTHACT 
ROBERT A .  JUSTICE $23,246. 00 12 9228790.00 12 
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Morehead State University 
I 
THE BOARD OF REGENTS 
MOREHEAD STATE UNIVERSITY 
MOmHEAD, KENTUCKY 
CHAIFU!IAN, MR, JERRY F. HOWELL 
P .  0. BOX 7 0 3  
JACKSON, KY- 4 1 3 3 9  
V I C E  CHAIWWN MR, ROBERT M. DUNCAN 
P. 0. BOX 331 
I N E Z ,  KY 4 1 2 2 4  
MRS. ETHEL FOLEY (HENRY) 
ROUTE 2 ,  BOX 2 2 6  
l!IAYSVILLE, KY 4 1 0 5 6  
DR. FOREST M. SKAGGS 
P .  0. BOX 6 9 8  
LYNCH, KY 4 0 8 5 5  
STUDENT REGENT MR. DAVID HOLTON 
U P 0  BOX 1331 
MOREHEAD STATE UNIVERSITY 
PIOREHEAD, KY 4 0 3 5 1 
MR. HARRY LAVIERS , J R .  
P .  0. BOX 3 3 2  
IRVI I JE ,  KY 4 0 3 3 6  
MR. J. M. RICHARDSON 
sox 1 1 6  
OWINGSVILLE, KY 4 0 3 6 0  
FIR. JOHN B A I  RD 
P ,  0. BOX 351 
P I K E V I L L E ,  KY 4 1 5 0 1  
MR. LLOYD CASSITY 
P, 0. BOX 1 6 2 9  
ASHLAND, KY 4 1 1 0 1  
FACULTY REZENT DR. JOHN R,  DUNCAN 
U P 0  BOX 850 
MOREHEAD STATE UNIVERSITY 
MOREHEAD, KY 4 0 3 5 1 
RESOLUT I ON 
BUDGET ADOPTION 
1984-85 
BE I T  RE5lOLVEDj THAT UPON DUE CONSIDERATION AND UPON 
RECOMMENDATION OF THE PRES IDENT , THE FOLLOW I NG BUDGET 
AUTHOR I ZAT I ON5 J TOTALING 37 J 844 J 412 J ARE APPROVED FOR 
MOREHEAD STATE UN IVERS ITY FROM THE UNRESTRI CTED CURRENT 
FUNDS, FOR THE F I S C A L  YEAR BEGINNING JULY 1, 1984, AND 
ENDING JUNE 30, 1985, SUBJECT TO THE REALIZATION AND RECEIPT 
OF REVENUES TOTALING A LIKE AMOUNT: EXPENDITURE OF FUNDS 
FROM RESTRICTED SOURCESj SUCH AS STATE, FEDERAL OR PRIVATE, 
GIFTS, GRANTS, CONTRACTS OR APPROPRIATIONS ARE AUTHORIZED, 
SUBJECT TO THE R E A L I Z A T I O N  OF FUNDS: 
IN THE EVENT CURRENT FUND REVENUES NOW ESTIMATED SHOULD 
NOT B E  R E A L I Z E D  TO EQUAL 37,844~412~ THE PRESIDENT SHALL 
TAKE APPROPRIATE ACTION TO REDUCE BUDGET AUTHORIZATIONS TO 
AMOUNTS S U F F I C I E N T  TO INSURE THAT EXPENDITURES DO NOT EXCEED 
AVAILABLE REVENUES, ADJUSTMENTS TO THE BUDGET ARE SUBJECT TO 
ADMINISTRATIVE OVERSIGHT AND SUPERVISION OF THE PRESIDENT AS 
CHIEF EXECUTIVE OFFICER OF THE INSTITUTION WITHIN OPERATIONAL 
PARAMETERS ESTABLISHED BY THE BOARD OF REGENTS a 
IN THE INCURRENCE OF F INANCIAL  OBLIGATIONS AND THE 
EXPENDITURE AND DI SBURSEMENT OF UN IVERS ITY FUNDS RESULTI NG 
FROPI T H I S  AUTtlORIZATIONj A L L  UNITS AND INDIVIDUALS WITHIN  
THE UNIVERSITY SHALL OBSERVE AND ADHERE TO APPLICABLE 
LAWSj REGULATl ONSj AND POL IC IES  OF THE COMMONWEALTH OF 
KENTUCKY AND VOREHEAD STATE UN IVERS ITY WH I CH GOVERN THE 
EXPENDITURE OF FUNDS, HEADS OF THE VARIOUS BUDGET UNITS 
SHALL NOT AUTHORIZE NOR INCUR F INANCIAL  OBLIGATIONS I N  
EXCESS OF THE BUDGET AUTHORIZATION FOR THAT BUDGETARY UNIT ,  
TO HAVE PRINTED A D E T A I L  L I N E  ITEM OPERATING BUDGET U N I T  
TO GUIDE AND CONTROL THE EXPENDITURES AS AUTHORIZED, 
RECOMMENDED FEE SCHEDULE 
EFlPECTIVE FALL SEMESTER 1984 
----------------------.---------------------------------------------------- 
TUITION * 
Resident 
Undergraduate 
Graduate 
Non-Resident 
Undergraduate 
Graduate 
Student Health Fee 
ROOM RENTAL 
-----------------------.--------------- 
Women's Halls 
Fields 
Thompson 
Waterfield 
East Mignon 
Mignon Hall 
Mignon Tower 
Nunn Hall 
West Mignon 
Men's Halls 
Butler 
Downing 
Alumni Tower 
Car tmell 
Cooper 
Regents 
Wilson 
Semester 
Women's - Per Summer Term $138 
Men's - Per Summer Term $138 
Part-Time 
Summer Term 
Per Credit Hour 
-------------- 
* Includes $ 3 0  per smester student activity fee 
MARRIED STUDENT HOUSINC Per Month 
Trailers * *  $155 
Trailer Pads $45  
One Bedroom (air-conditioned) 
One Bedroom 
Studio Apartment 
COURSE FEES Per Semester 
APPLIED SCIENCE & TECHNOLOGY 
AGRICULTURE 
AGR 108,109,118,118,119,120,121 $15.00 
AGR 317  $10.00 
ALLIED HEALTH 
RAD 110,120,210,220,240,250 $15.00 
Nursing Program (Test Fee) 
NUR 2 0 1  
NUR 202  
NUR 3 0 0  
NUR 3 0 1  
INDUSTRIAL EDUCATION AN0 TECHNOLOGY 
IET 186,240,302 $10.00 
IET 102,111,202,211, !86,311,322 
351 ,411  $5.00 
CON 1 0 3  $5.00 
CON 201, 203 $10.00 
WEL 1@1A, 102A, 201A $20.00 
WEL 386 $15.00 
* *  $15  extra for air-conditioners per month 
PHYSICAL SCIENCES 
CHEM 100A, 101A, lllA, 112A, 201A, 223 
301A,326,327A,328A,460 
SOCIAL SCIENCES 
GEOGRAPHY 
GEO 505 
HISTORY 
HIS 544 
MILITARY SCIENCE (fall & spring) 
Military Science Activity Fee 
EDUCATION 
PHYS ICAL ' EDUCATION 
Men: uniform, towel and lock 
Women: towel and lock 
(includes refundable deposit of 
$2.00) 
w his fee is for all students 
registered for physical educa- 
tion activity courses and sports 
leadership courses requiring gym 
periods. It is optional for 
intramural participants. 
OTHER FEES 
Late registration 
Reinstatement Fee 
Deferred Payment Application Fee 
Non-resident thesis fee 
 ducatio ion 699) 
Master's thesis (binding fee) 
Per COPY 
O f f i c i a l  t r a n s c r i p t  
S e r v i c e  c h a r g e  o n  r e t u r n e d  c h e c k s  
S t u d e n t  p a r k i n g  per yea r  
( n o t  r e f u n d a b l e )  
TV r e n t a l  
P e r  semester 
P e r  summer term 
FY 84-85 REVENUE 
ESTIMATED 
ACTUAL 1982-83 1983-84 
PROJECTED 
1984-85 DESCRIPTION 
J 
TUITION AND FEES 
Resident Classification 
Fall Semester - U/G 
Fall Semester - Grad 
Spr ing Semester -U/G 
Spring Semester - Grad 
Summer Session - U/G 
Summer Session - Grad 
$1,526,919 $1,332,562 
(see above) $298,759 
$1,480,956 $1,225,957 
(see above) $274,859 
$517,297 $200,000 
(see above) $200,000 
----------.-- - ---- ------ 
- $3,525,172 $3,532,137 Subtotal 
Non-Resident Classification 
Fall Semester - U/G 
Fall Semester - Grad 
Spring Semester - U/G 
Spring Semester - Grad 
Summer Session - U/G 
Summer Session - Grad 
$1,059,169 
(see above) 
$997,488 
(see above) 
$128,606 
(see above) 
Subtotal 
TOTAL TUITION 
INSTRUCTION FEES 
Activity & Service 
Applied Sciences & T e ~ h  
Sciences and Mathematics 
Humanities 
Social Sciences 
Reinstatement Fee 
Deferred Payment 
Extension/Corr Fees 
Health Fee 
TOTAL INSTRUCTION FEE,; 
TOTAL TUITION & FEI:S 
STATE GOVT APPROPRIATIOrlS 
State General Fund 
CHE Alloc App Consort :um 
Ky. Teachers Retiremelit 
TOTAL STATE FUNDS 
FY 84-85 REVENUE 
DESCRIPTION 
ESTIMATED 
ACTUAL 1982-83 1983-84 
GRANTS AND CONTRACTS $167,878 
UNRESTRICTED GIFTS $37,500 
SALES AND SERVICES OF E1)UCATIONAL 
ACTIVITIES 
University Farm 
Change of Schedule Fees 
Late Registration Fees 
Transcript Fees 
Testing Fees 
Inst. Food Laboratory 
Breeding Program 
Energy Research Lab 
Bowling Lane 
I.D. Card Fee 
Library Fines 
Child Dev Laboratory 
Football Gate Receipts 
Basketball Gate Receigts 
Football Guarantees 
Basketball Guarantees 
NCAA/OVC Proceeds 
Performing Arts 
TOTAL SALES AND SERVICES 
OTHER CHARGES 
Water Testing Laboratory 
Service Charges 
Parking 
Investment Income 
Telephone Recharges 
- Veteran A £ £  Counselors 
Cont. Ed. - Conference; 
Telecommunication Repa i rs 
Health Clinic 
! Program Council 
Trail Blazer Advertisi~~g 
Telephone Pay Stations 
MSU Foundation Supp S e n  
Inter-Library Loans 
PROJECTED 
1984-85 
FY 84-85 REVENUE 
DESCRIPTION 
O t h e r  Income 
Community S e r v i c e s  
Community E d u c a t i o n  
P o s t a g e  R e c h a r g e s  
IMPACT C e n t e r  
S a l e  o f  S u r p l u s  P rop  
TOTAL OTHER CHARGES 
FUND BALANCE 
Budge t ed  Fund B a l a n c e  
Rebudge t ed  Fund B a l a n c e  
Unbudgeted Revenue Cor t t r o l  
TOTAL FUND BALANCE 
ESTIMATED 
ACTUAL 1982-83 1983-84 
I N D I R E C T  & A D M I N  COST RIXOV $80 ,353  $72 ,000  
TOTAL EDUCATION & GEPIERAL $ 2 8 , 0 2 9 , 9 8 1  $30 ,553 ,867  
HOUS I  NG 
R e s i d e n c e  H a l l s  
F a l l  
Sp r  i n g  
Summer 
S u b t o t a l  
M a r r i e d  S t u d e n t  Housit  g  
T r a i l e r s  $197 ,717  $177,500 
M a r r i e d  Housing $238 ,315  $219,520 
------------- ------------- 
S u b t o t a l  $436 ,032  $397 ,020  
F a c u l t y  Hous ing  $131 ,492  $163,000 
U t i l i t y  R e c h a r g e s  
Gas 
Water  
E lec t r ic  
S u b t o t a l  
PROJECTED 
1984-85 
FY 84-85 REVENUE 
DESCRI PTION 
ESTIMATED PROJECTED 
ACTUAL 1982-83 1983-84 1984-85 
TV Rentals $16,469 $17,000 $17,000 
TV Cable $5,078 $0 $18,454 
TOTAL HOUSING $2,695,183 $2,763,085 $3,118,316 
FOOD SERVICES 
ADUC Cafeteria 
ADUC Grill 
Alumni Tower Cafeteriz 
Meal Plan 
Quality Vending 
Concessions/~ending 
Meal Coupons 
Sugar Shack 
TOTAL FOOD SERVICES 
$626,720 
(see above) 
$482,856 
$0 
$0 
$291,181 
$34,275 
$47,758 
------------- 
$1,482,790 
UNIVERSITY STORE $1,128,440 $1,300,000 $1,300,000 
OTHER SOURCES 
University Student Union 
Guest Room Rentals 
P. 0. Box Rentals 
Rec Room Games 
Copy Center 
Golf Course 
TOTAL OTHER SOURCES 
TOTAL AUXILIARY SERVICES $5,504,717 $5,871,085 $6,233,716 
TOTAL AVAILABLE REVENUE $33,534,698 $36,424,952 $37,844,412 
REVENUES 
EDUCATION AND GENERAL 
REVENUE AND EXPENDITURE SUMMARY 
TUITION AND FEES 
STATE GEN FUND APPROP 
OTHER STATE APPROP 
SALES AND SERVICES 
OTHER CHARGES 
FUND BALANCE 
INDIRECT COST REIMB 
1982-83  
ACTUAL 
TOTAL EDUCATION AND GENERAL $27,824,603 $30,553,867 $31,610,696 
EXPENDITURES 
INSTRUCTION 
RESEARCH 
PUBLIC SERVICE 
LIBRARIES 
ACADEMIC SUPPORT 
STUDENT SERVICES 
INSTITUTIONAL SUPPORT 
OPERATIONS & MAINTENAYCE 
FINANCIAL AID 
MANDATORY TRANSFERS 
TOTAL EDUCATION AND GENEl?AL 
AUXILIARY ENTERPRISES 
REVENUE AND EXPENDITURE SUMMARY 
1 9 8 2 - 8 3  1983 -84  84 -85  
ACTUAL BUDGET RECOMMENDED 
REVENUES 
HOUS I NG 
FOOD SERVICES 
UNIVERSITY STORE 
GOLF COURSE 
RECREATION ROOM 
COPY CENTER 
OTHER SOURCES 
TOTAL AUXILIARY ENTERPRISES 
EXPENDITURES 
HOUS I NG 
FOOD SERVICES 
UNIVERSITY STORE 
GOLF COURSE 
RECREATION ROOM 
COPY CENTER 
OTHER 
TOTAL AUXILIARY ENTERPRISES 
INSTITUTIONAL TOTAL 
MAJOR PROGRAM AREA ANALYS IS 
ACTUAL ORIGINAL 1984-85 
MAJOR PROGRAM AREA 1982-83 1983-84 RECOMMEND 
BOARDS AND SENATES 
Total Personnel $0 $0 $5,700 
Total Fringe $0 $0 $0 
Total Operating $77,113 $72,150 $84,500 
Total Capital $0 $0 $0 
TOTAL BOARDS AND SENTATES $77,113 $72,150 $90,200 
PRESIDENT & ADMIN 
Total Personnel 
Total Fringe 
Total Operating 
Total Capital 
TOTAL PRESIDENT & ADMIN 
DIVISION OF BUDGETS 
Total Personnel 
Total Fringe 
Total Operating 
Total Capital 
TOTAL DIVISION OF BUDGETS 
PLANNING, INFO SYSTEMS AND 
COMPUTING SERVICES 
Total Personnel 
Total Fringe 
Total Operating 
Total Capital 
TOTAL PLAN,INFO,COMPUTING 
ALUMNI, DEVELOPMENT 
AND PUBLIC AFFAIRS 
Total Personnel 
Total Fringe 
Total Operating 
Total Capital 
TOTAL ALUMNI, DEV , PUB AFF 
DIVISION OF ATHLETICS 
Total Personnel 
Total Fringe 
Total Operating 
Total Capital 
TOTAL DIV OF ATHLETICS 
MAJOR PROGRAM AREA ANALYSIS 
FISCAL AFFAIRS 
Total Personnel $1,863,569 $2,093,010 $2,166,840 
Total Fringe $262,872 $379,740 $396,828 
Total Operating $2,317,891 $2,470,270 $2,358,489 
Total Capital $480,067 $200,000 $250,000 
TOTAL FISCAL AFFAIRS $4,924,399 $5,143,020 $5,172,157 
STUDENT AFFAIRS 
Total Personnel $1,048,512 $1,117,891 $1,164,355 
Total Fringe $133,045 $188,526 $202,251 
Total Operating $1,219,021 $1,413,792 $1,483,392 
Total Capital $726 $0 $0 
TOTAL STUDENT AFFAIRS $2,481,304 $2,720,209 $2,849,998 
UNIV & REGIONAL SERVICES 
Total Personnel $847,900 $945,310 $1,002,628 
Total Fringe $125,670 $169,337 $182,261 
Total Operating $273,577 $237,249 $262,159 
Total Capital $86,833 $35,000 $36,300 
TOTAL UNIV & REG SERVICES $1,333,980 $1,386,896 $1,483,348 
ACADEMIC AFFAIR-VP 
Total Personnel $1,225,287 $2,403,830 $2,379,242 
Total Fringe $196,613 $256,583 $254,738 
Total Operating $388,28121 $435,400 $440,890 
Total Capital $352,779 $333,150 $330,15U 
SUBTOTAL ACAD AFF-VP $2,162,959 $3,428,963 $3,405,020 
APPLIED SCIENCE & TECH 
Total Personnel $1,623,639 $1,637,040 $1,719,701 
Total Fringe $256,507 $313,732 $334,601 
Total Operating $400,304 $257,370 $408, $55 
Total Capital $24,073 $4,600 $4,600 
SUBTOTAL APPL SCI & TECH $2,304,523 $2,212,742 $2,467,557 
BUSINESS & ECONOMICS 
Total Personnel $1,005,439 $1,053,192 $1,111,477 
Total Fringe $157,148 $199,022 $213,878 
Total Operating $37,931 $36,035 $40,970 
Total Capital $2,965 $3,008 $3,000 
SUBTOTAL BUSINESS & ECON $1,203,483 $1,291,249 $1,369,325 
MAJOR PROGRAM AREA ANALYSIS 
ACTUAL ORIGINAL 1984-85 
MAJOR PROGRAM AREA 1982-83 1983-84 RECOMMEND 
SCHOOL OF EDUCATION 
Total Personnel $2,268,037 $1,990,785 $1,985,482 
Total Fringe $381,302 $370,485 $377,737 
Total Operating $94,153 $106,550 $108,850 
Total Capital $3,628 $0 $0 
SUBTOTAL EDUCATION $2,747,120 $2,467,820 $2,472,069 
SCHOOL OF HUMANITIES 
Total Personnel $2,079,762 $2,063,145 $2,135,825 
Total Fringe $332,256 $393,057 $406,587 
Total Operating $127,260 $110,367 $128,697 
Total Capital $284 $0 $0  
SUBTOTAL HUMANITIES $2,539,562 $2,566,563 $2,671,109 
SCIENCES AND MATHEMATICS 
Total Personnel $1,255,897 $1,223,895 $1,246,927 
Total Fringe $204,949 $229,948 $237,870 
Total Operating $113,931 $106,415 $117,915 
Total Capital $23,150 $0 $0 
SUBTOTAL SCIENCE & MATH $1,597,987 $1,560,258 $1,602,712 
SOCIAL SCIENCES 
Total Personnel 
Total Fringe 
Total Operating 
Total Capital 
SUBTOTAL SOCIAL SCIENCE 
BUREAU ACADEMIC AFFAIRS 
Total Personnel 
Total Fringe 
Total Operating 
Total Capital 
TOTAL ACADEMIC AFFAIRS 
OTHER 
Total Personnel 
Total Fringe 
Total Operating 
Total Capital 
TOTAL OTHER 
MAJOR PROGRAM AREA ANALYSIS 
ACTUAL ORIGINAL 1984-85 
MAJOR PROGRAM AREA 1982-83 1983-84 RECOMMEND 
EDUCATION & GENERAL 
Total Personnel $15,141,144 $16,804,273 $17,488,657 
Total Fringe $2,777,913 $3,095,124 $3,294,613 
Total Operating $8,338,037 $8,460,550 $8,804,128 
Total Capital $1,178,778 $2,213,195 $2,023,298 
TOTAL EDUC AND GENERAL $27,435,872 $30,573,142 $31,610,696 
AUXILIARY ENTERPRISE 
Total Personnel $1,217,662 $1,238,723 $1,264,162 
Total Fringe $156,664 $213,357 $221,734 
Total Operating $3,951,212 $4,306,730 $4,648,820 
Total Capital $103,820 $93,000 $99,000 
TOTAL AUXILIARY ENTERPRISE $5,429,358 $5,851,810 $6,233,716 
INSTITUTIONAL TOTALS 
Total Personnel $16,358,806 $18,042,996 $18,752,819 
Total Fringe $2,934,577 $3,308,481 $3,516,347 
Total Operating $12,289,249 $12,767,280 $13,452,948 
Total Capital $1,282,598 $2,306,195 $2,122,298 
GRAND TOTAL INSTITUTION $32,865,230 $36,424,952 $37,844,412 
ORGANIZATIONAL SUMMARY 
BUDGET UNIT NAME 
1982-83  1983-84  84-85 
ACTUAL BUDGET RECOMMENDED 
BOARD OF REGENTS 
STUDENT PUBLICATIONS 
UNIVERSITY SENATE 
TOTAL BOARDS AND SENATES $ 7 7 , 1 1 3  $ 7 2 , 1 5 0  $ 9 0 , 2 0 0  
PRESIDENT - $ 2 0 9 , 4 1 2  $ 1 8 8 , 2 6 2  $ 1 9 1 , 7 9 2  
CHANCELLOR FOR CORP. RELATIONS $0 $ 0  $ 1 1 8 , 5 5 2  
LEGAL C O U N ~ E L  $ 0  $0  $ 5 7 , 6 6 9  
INTERNAL AUDITOR $ 0  $ 0  $ 4 1 , 6 7 6  
TOTAL PRESIDENT & A D M I N  $ 2 0 9 , 4 1 2  $ 1 8 8 , 2 6 2  $ 4 0 9 , 6 8 9  
DIVISION OF BUDGETS $ 6 3 , 4 2 6  $ 8 3 , 5 2 9  $ 1 0 1 , 1 9 6  
P L A N N I N G ,  I N F O R M A T I O N  SYSTEMS 
A N D  COMPUTING SERVICES $ 6 4 7 , 6 0 5  $ 8 0 3 , 2 3 9  $ 7 5 0 , 8 2 2  
ALUMNI, DEVELOPMENT A N D  
PUBLIC AFFAIRS 
DEVELOPMENT 
NEWS SERVICES 
PHOTOGRAPHIC SERVICES 
PRINTING SERVICES 
PUBLICATIONS 
SPORTS INFORMATION 
ALUMNI AFFAIRS 
TOTAL-AL, DEVL, PUBLIC AFF $ 7 1 0 , 6 2 4  $ 7 2 7 , 4 0 2  $ 7 9 5 , 6 3 7  
DIRECTOR OF ATHLETICS 
CHEERLEADERS 
TRAINER 
BASEBALL-MEN 
BAS KETBALL-MEN 
FOOTBALL-MEN 
GOLF-MEN 
SOCCER 
TENNIS-MEN 
SWIMMING 
BASKETBALL-WOMEN 
SOFTBALL-WOMEN 
TENNIS -WOMEN 
VOLLEYBALL-WOMEN 
TOTAL DIVISION OF ATHLETICS $ 1 , 0 5 6 , 7 9 3  
ORGANIZATIONAL SUMMARY 
1 9 8 2 - 8 3  1 9 8 3 - 8 4  84-85  
BUDGET UNIT NAME ACTUAL BUDGET RECOMMENDED 
.............................. ------------- ------------- ------------- 
FISCAL AFFAIRS - VP 
ACCOUNTS 
PHYSICAL PLANT ADMIN 
TRUCKING AND MOVING 
POWER PLANT 
MECHANICAL SHOP 
CARPENTRY 
LAW?J AND GROUNDS 
GENERAL SERVICES 
CUSTODIAL SERVICES 
PEST CONTROL 
FACILITY REMODELING 
MOTOR POOL 
WAREHOUSE 
PAYROLL AND PERSONNEL 
PURCHASING 
TELECOMMUNICATIONS 
POST OFFICE 
TOTAL-FISCAL AFFAIRS $4,924,399 
STUDENT AFFAIRS - VP 
SAFETY AND SECURITY 
STUDENT ACT AND ORG 
FINANCIAL AID 
GRANTS AND SCHOLARSHIPS 
UNIVERSITY CENTER SERV 
STUDENT HEALTH SERVICES 
RESIDENT HALL ADVISORS 
TOTAL-STUDENT AFFAIRS $2,401,304 
UNIVERSITY & REGIONAL SERVICES 
ADMISSIONS 
PLACEMENT 
APPALACHIAN DEV CENTER 
COMMUNITY SERVICES 
GRANTS AND CONTRACTS 
MEDIA SERVICES 
WMKY 
TOTAL-UNIV & REGIONAL SERV $1,333,980 $1,386,896 $1,483,348 
-17-  
ORGANIZATIONAL SUMMARY 
ACADEMIC AFFAIRS - VP 
CAMDEN-CARROLL LIBRARY 
COUNSELING, TESTING & EVAL 
INSTRUCTIONAL SYSTEMS 
FIELD CAREER 
GRADUATE PROGRAMS 
REGISTRAR 
FACULTY-STAFF DEVELOPMENT 
AREA HEALTH EDUCATION 
INSTRUCTION CENTERS 
SUMMER SCHOOL 
INSTRUCTIONAL DEVELOPMENT 
CONTINUING EDUCATION 
IN-SERVICE TEACHING EDUCATION 
TOTAL ACADEMIC AFFAIRS-VP $2,162,959 $3,428,963 $3,405,020 
SCHOOL OF APPLIED SCIENCES AND 
TECHNOLOGY (DEAN) 
AGRICULTURE 
INDUSTRIAL EDUCATION 
ALLIED HEALTH 
RADIOLOGIC TECHNOLOGY 
VET TECHNOLOGY 
NURSING AND ALLIED HEALTH SCI 
HOME ECONOMICS 
MINING 
UNIVERSITY FARM 
BREEDING PROGRAM 
ENERGY RESEARCH LAB 
TOTAL-APPLIED SCI & TECH $2,304,523 $2,212,742 $2,467,557 
BUSINESS AND ECONOMICS (DEAN) $92,724 $95,143 $101,253 
ACCOUNTING AND ECONOMICS $418 ,231  $436,417 $498,992 
MANAGEMENT AND MARKETING $315,785 $359,373 $361,420 
INFORMATION SCIENCES $376,743 $400,316 $407,660 
TOTAL-BUSINESS & ECONOMICS $1,203,483 $1,291,249 $1,369,325 
ORGAN1 ZATIONAL SUMMARY 
SCHOOL OF EDUCATION (DEAN) 
PSYCHOLOGY 
CURRICULUM AND INSTRUCTION 
LEADERSHIP AND FOUNDATIONS 
CHILD DEVELOPMENT 
HEALTH, PE AND RECREATION 
PROFESSIONAL LAB EXPERIENCE 
BOWLING LANES 
INTRAMURALS 
TOTAL SCHOOL OF EDUCATION $2,747,120 
HUMANITIES (DEAN) 
COMMUNICATIONS 
ART 
MUSIC 
PERSONAL DEVELOPMENT 
LANGUAGE AND LITERATURE 
PHILOSOPHY 
ART GALLERY 
ACADEMY OF ARTS 
TOTAL SCHOOL OF HUMANITIES $2,539,562 
SCIENCE AND MATHEMATICS (DEAN) $116,464 
MATH SCIENCES $466,049 
PHYS ICAL SCIENCES $477,781 
BIOLOGY AND ENVIRONMENTAL SCI $514,513 
WATER ANALYSIS $23,180 
TOTAL-SCIENCE & MATHEMATICS $1,597,987 
SOCIAL SCIENCES (DEAN) $84,154 
HI STORY $333,291 
GEOGRAPHY $162,899 
GOVERNMENT $144,831 
SOCIOLOGY, SW & CORRECTIONS $333,467 
MILITARY SCIENCE $14,010 
TOTAL-SOCIAL SCIENCES $1,072,652 
TOTAL BUREAU ACADEMIC AFFAIRS $13,628,286 
ORGANIZATIONAL SUMMARY 
BUDGET UNIT NAME 
1982-83  1983-84 84-85 
ACTUAL BUDGET RECOMMENDED 
ORGANIZED RESEARCH 
FACULTY RESEARCH 
INDIRECT COST REBATE 
UNDIS INSTITUTIONAL SUPPORT 
UNBUDGETED REVENUES 
FUND BALANCE-RECURRING 
FUND BALANCE-NON RECURRING 
EDUC' & GEN DEBT SERVICE 
FACULTY & STAFF BENEFITS 
MATCHING FUNDS 
TOTAL OTHER $2,382,930 $3,553,113 $3,459,986 
GRAND TOTAL EDUC & GENERAL $27,435,872 $30,573,142 $31,610,696 
AUXILIARY 
COPY CENTER 
CONCESSIONS/VENDING 
ADUC CAFETERIA 
ALUMNI TOWER CAFETERIA 
UNIVERSITY CENTER CUSTODIAL 
UNIVERSITY STORE 
RESIDENCE HALL SERVICES 
GOLF COURSE 
STUDENT HOUSING 
FACULTY & STAFF HOUSING 
TRAILER PARKS 
MARRIED HOUSING 
SUGAR SHACK 
RECREATION ROOM 
CABLE TV SERVICES 
AUXILIARY DEBT SERVICE 
TOTAL-AUXI LIARY 
INSTITUTIONAL GRAND TOTAL 
OPERATING BUDGET DETAIL 
BUDGET UNIT NAME 
1982-83 1983-84 
ACTUAL BUDGET 
BOARD OF REGENTS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Board of Regents 
STUDENT PUBLICATIONS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Student Publications 
UNIVERSITY SENATE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total University Senate 
TOTAL BOARDS AND SENATES 
PRESIDENT 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total President 
CHANCELLOR FOR CORP. RELATIONS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Chancellor 
84-85 
RECOMMENDED 
OPERATING BUDGET DETAIL 
LEGAL COUNSEL 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Legal Counsel 
INTERNAL AUDITOR 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Internal Auditor 
TOTAL PRESIDENT-ADMINISTRATION $209,412 $188,262 $409,689 
BUDGETS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
* 
TOTAL BUDGETS 
PLANNING, INFORMATION SYSTEMS 
AND COMPUTING SERVICES 
Personnel Wages $272,920 $336,200 $336,233 
Fringe Benefits $41,166 $61,146 $61,589 
Operating Expenses $164,508 $148,608 $218,000 
Capital Outlay $169,011 $257,285 $135,000 
-am- - - - - - - - - -  ------------- ------------- 
TOTAL PISCS $647,605 $803,239 $750,822 
ALUMNI, DEVELOPMENT AND 
PUBLIC AFFAIRS 
Personnel Wages $48,050 $51,020 $52,041 
Fringe Benefits $7,175 $9,205 $9,671 
Operating Expenses $66,625 $27,265 $16,265 
Capital Outlay $0 $0 $0 
------------- ------------- ------------- 
Total Al, Devl, Public Aff $121,850 $87,490 $77,977 
OPERATING BUDGET DETAIL 
1982-83 1983.84 84-85 
BUDGET UNIT NAME ACTUAL BUDGET RECOMMENDED 
. . . . . . . . . . . . . . . . . . . . . . . . . .  -em-- - - - - - - - -  --.-------.-- - --- .--I-- 
DEVELOPMENT 
Personnel Wages $54,804 $63,785 $68,122 
Fringe Benefits $10,460 $11,789 $12,716 
Operating Expenses , $21,123 $20,050 $19,050 
Capital Outlay $0 $0 $0 
------------- ------------- -------.----. 
Total Development $86,387 $95,624 $99,888 
NEWS SERVICES 
Personnel Wages $30,329 $28,030 $28,591 
Fringe Benefits $3,893 $5,052 $5,278 
Operating Expenses $8,628 $7,690 $7,690 
Capital Outlay $0 $0 $0 
------------- ------------- ------------- 
Total News Services $42,850 $40,772 $41,559 
PHOTOGRAPHIC SERVICES 
Personnel Wages $25,272 $23,855 $24,333 
Fringe Benefits $5,995 $4,725 $4,935 
Operating Expenses $12,645 $11,850 $12,850 
Capital Outlay $0 $0 $0 
------------- ------------- --------.---- 
Total Photographic Services $43,912 $40,430 $42,118 
PRINTING SERVICES 
Personnel Wages $88,991 $91,570 $93,518 
Fringe Benefits $12,678 $16,979 $17,760 
Operating Expenses $136,111 $108,400 $116,900 
Capital Outlay $11,714 $0  $0 
------------- ------------- --.-I-------- 
Total Printing Services $249,494 $216,949 $228,178 
PUBLICATIONS 
Personnel Wages $58,256 $62,700 $63,895 
Fringe Benefits $8,009 $10,618 $11,086 
Operating Expenses $69,304 $70,350 $71,850 - 
Capital Outlay $0 $0 $0  
------------- ------------- -----------.- 
Total Publications $135,569 $143,668 $146,831 
OPERATING BUDGET DETAIL 
BUDGET UNIT NAME 
1982-83 1983-84 84-85 
ACTUAL BUDGET RECOMMENDED 
SPORTS INFORMATION 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Sports Information 
ALUMNI RELATIONS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Alumni Relations 
TOTAL-AL, DEVL, PUBLIC AFF 
ATHLETICS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Athletics 
CHEERLEADERS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Cheerleaders 
TRAINER 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Trainer 
OPERATING BUDGET DETAIL 
BUDGET UNIT NAME 
1982-83 1983-84 84-85 
ACTUAL BUDGET RECOMMENDED 
BASEBALL-MEN 
Personnel Wages $22,932 $30,927 $32,309 
Fringe Benefits $167 $5,468 $5,667 
Operating Expenses $47,499 $37,263 $40,078 
Capital Outlay $0 $0 $0 
------------- ------------. .-.-- ------ 
Total Baseball-Men 
BASKETBALL-MEN . 
Personnel Wages 
Fringe ~enefits 
Operating Expenses 
Capital Outlay 
Total Basketball-Men 
FOOTBALL-MEN 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Football-Men 
GOLF-MEN 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Golf-Men 
SOCCER 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Soccer 
OPERATING BUDGET DETAIL 
TENNIS-MEN 
Personnel Wages $4,680 $5,015 $2,805 
Fringe Benefits $110 $1,257 $998 
Operating Expenses $17,163 $17,419 $18,745 
Capital Outlay $0 $0 $0 
- - -ma- - - - - - - -  ------------- ----------.-- 
Total Tennis-Men $21,953 $23,691 $22,548 
SWIMMING/CROSS COUNTRY 
Personnel Wages $19,565 $18,965 $19,345 
Fringe Benefits $1,261 $3,756 $3,902 
Operating Expenses $14,326 $15,360 $15,760 
Capital Outlay $0 $0 $0 
------------- ------------- ---.-------I- 
Total Swimming/Cross Country $35,152 $38,081 $39,007 
BASKETBALL-WOMEN 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
------------- ma----------- --------am--- 
Total Basketball-Women $69,477 $93,954 $111,260 
SOFTBALL-WOMEN 
Personnel Wages $5,920 $14,750 $15,035 
Fringe Benefits $0 $2,959 $3,080 
Operating Expenses $24,872 $27,208 $29,678 
Capital Outlay $0 $0 $0 
------------- ------------- ------------- 
Total Softball-Women $30,792 $44,917 $47,793 
TENNI S-WOMEN 
Personnel Wages $0 $3,780 $3,856 
Fringe Benefits $0 $1,083 $1,149 
Operating Expenses $13,911 $17,748 $19,079 
Capital Outlay $0 $0 $0  
- -em---- - - - - -  -----------me ------------- 
Total Tennis-Women $13,911 $22,611 $24,084 
OPERATING BUDGET DETAIL 
VOLLEYBALL-WOMEN 
Personnel Wages $1,045 $1,400 $1,400 
Fringe Benefits $0 $0 $0 
Operating Expenses $58,521 $55,067 $57,700 
Capital Outlay $0 $0 $0 
------------- ------------- -----------.- 
Total Volleyball-Women $59,566 $56,467 $59,100 
TOTAL-ATHLETICS $1,056,793 $1,274,027 $1,390,101 
FISCAL AFFAIRS 
Personnel Wages $58,990 $62,500 $63,750 
Fringe Benefits $8,731 $10,530 $11,030 
Operating Expenses $7,877 $10,615 $9,675 
Capital Outlay $4,289 $0 $0 
------------- o----------o- ------------- 
Total Fiscal Affairs $79,887 $183,645 $84,455 
ACCOUNTS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
PHYSICAL PLANT ADMINISTRATION 
Personnel Wages $111,483 $240,765 $243,748 
Fringe Benefits $21,574 $32,884 $27,111 
Operating Expenses $76,610 $93,550 $105,500 
Capital Outlay $0 $0 $0 
Total Phy Plant Admin 
TRUCKING AND MOVING 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
OPERATING BUDGET DETAIL 
BUDGET UNIT NAME 
1982-83 1983-84 84-85 
ACTUAL BUDGET RECOMMENDED 
POWER PLANT 
Personnel Wages $132,623 $139,675 $142,473 
Fringe Benefits $18,487 $25,197 $26,320 
Operating Expenses $305,070 $409,000 $378,844 
Capital Outlay $ 0  $0 $0 
------------- ------------- ------------- 
Total Power Plant $456,180 $573,872 $547,637 
MECHANICAL SHOP 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Recharges 
Capital Outlay 
Total Mechanical Shop 
CARPENTRY 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Recharges 
Capital Outlay 
Total Carpentry 
LAWN AND GROUNDS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
GENERAL SERVICES 
Personnel Wages $0 $0 $0 
Fringe Benefits $0 $0 $0 
Operating Expenses $843,348 $1,019,500 $945,500 
Capital Outlay $0 $0 $0 
------------- ------------- ------------- 
Total General Services $843,348 $L,OL9,500 $945,500 
OPERATING BUDGET DETAIL 
CUSTODIAL SERVICES 
Personnel Wages $441,326 $460,815 
Fringe Benefits $58,304 $91,391 
Operating Expenses $37,159 $59,350 
Capital Outlay $0 $0 
------------- ------------- 
Total Custodial Services $536,789 $611,556 
PEST CONTROL 
Personnel Wages $10,585 $11,220 
Fringe Benefits $1,476 $2,132 
Operating Expenses $8,257 $9,000 
Capital Outlay $0 $0 
------------- ------------- 
Total Pest Control $20,318 $22,352 
FACILITY REMODELING 
Personnel Wages $0 $0 
Fringe Benefits $0 $0 
Operating Expenses $0 $0 
Capital Outlay $455,381 $200,000 
------------- -------I--.-- 
Total Facility Remodeling $455,381 $200,000 
MOTOR POOL 
Personnel Wages $100,333 $85,485 
Fringe Benefits $13,996 $15,906 
Operating Expenses $73,235 $45,500 
Capital Outlay $0 $0 
------------- ---------y--- 
Total Motor Pool $187,564 $146,891 
WAREHOUSE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Warehouse 
OPERATING BUDGET DETAIL 
BUDGET UNIT NAMI: 
1982-83 1983-84 84-85 
ACTUAL BUDGET RECOMMENDED 
PAYROLL AND PERSONNEL 
Personnel Wages $65,250 $98,865 $114,540 
Fringe Benefits $9,737 $17,365 $20,806 
Operating Expenses $2,475 $11,075 $13,575 
Capital Outlay $9,839 $0 $0 
------------- ------------- ------------- 
Total Payroll and Personnel $87,301 $127,305 $148,921 
PURCHASING 
Personnel Wages $81,025 $117,990 $121,102 
Fringe Benefits $11,059 $20,677 $21,641 
Operating Expenses $4,625 $5,250 $5,250 
Capital Outlay $0 $0 $0 
Total Purchasing 
TELECOMMUNICATIONS 
Personnel Wages $0 $9,010 $9,191 
Fringe Benefits $0 $1,820 $1,911 
Operating Expenses $463,488 $355,000 $369,500 
$0 $0 $0 Capital Outlay I 
------------- ------------- ------------- 
Total Telecornmunications $463,488 $365,830 $380,602 
POST OFFICE i 
Personnel Wages $25,422 $29,035 $29,445 1 
Fringe Benefits $3,410 $5,745 $5,999 : 
$137,520 $157,030 $159,230 Operating Expenses I I 
Capital Outlay $0 $0 $0 
------------- ------------- ------------- 
Total Post Office $166,352 $191,810 $194,674 
TOTAL-FISCAL AFFAIRS $4,924,399 $5,143,020 $5,172,157 
STUDENT AFFAIRS 
Personnel Wages $125,554 $135,340 $136,966 
Fringe Benefits $19,450 $24,328 $25,193 
Operating Expenses $12,630 $12,800 $12,950 
Capital Outlay $0 $0 $0 
------------- ------------- ------------- 
Total Student Affairs $157,634 $172,468 $175,109 
OPERATING BUDGET DETAIL 
SAFETY AND SECURITY 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Safety and Security 
STUDENT ACTIVITIES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Student Activities 
FINANCIAL AID 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Financial Aid 
GRANTS-SCHOLARSHIPS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Grants-Scholarships 
UNIVERSITY CENTER 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total University Center 
OPERATING BUDGET DETAIL 
BUDGET UNIT NAME 
1982-83 1983-84 
ACTUAL BUDGET 
STUDENT HEALTH SERVICES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
------------- ------------- 
Total Student Health Services $213,017 $238,156 
RESIDENCE HALL ADVISORS 
Personnel Wages $322,949 $341,606 
Fringe Benefits $39,864 $67,310 
Operating Expenses $7,744 $39,947 
Capital Outlay $0 $0 
------------a ------------- 
Total Residence Hall Advisors $370,557 $448,863 
TOTAL-STUDENT AFFAIRS $2,401,304 $2,720,209 
84-85. 
RECOMMENDED 
- - - - - - - - - - P I -  
UNIVERSITY & REGIONAL SERVICES 
Personnel Wages $52,405 $59,345 $60,532 
Fringe Benefits $7,846 $10,135 $10,624 
Operating Expenses $15,743 $7,480 $7,480 
Capital Outlay $0 $0 $0 
------------- ------------- ------------- 
Total University & Reg S x v  $75,994 $76,960 $78,636 
ADMISSIONS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Admissions 
PLACEMENT 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Placement 
OPERATING BUDGET DETAIL 
1982-83 1983-84 84-85 
BUDGET UNIT NAME ACTUAL BUDGET RECOMMENDED 
............................... ------------- ------------- ------------I 
APPALACHIAN DEVELOPMENT (IENTER 
Personnel Wages $136,108 $228,900 $229,690 
Fringe Benefits $19,635 $38,538 $39,600 
Operating Expenses $50,883 $53,867 $57,867 
Capital Outlay $4,958 $5,000 $5,000 
------------- ------------- ------------- 
Total Appalachian Dev Center $211,584 $326,305 $332,157 
COMMUNITY SERVICES 
Personnel Wages $0 $0 $29,705 
Fringe Benefits $0 $0 $5,351 
Operating Expenses $0 $0 $14,595 
Capital Outlay $0 $0 $0 
- - - - - - - - I - - - -  ------------- ------------- 
Total Community Services $0 $0 $49,651 
GRANTS & CONTRACTS 
Personnel Wages $79,593 $89,725 $91,521 
Fringe Benefits $12,808 $16,655 $17,296 
Operating Expenses $13,952 $13,725 $13,725 
Capital Outlay $0 $0 $0 
------------- ------------- ------------- 
Total Grants & Contracts $106,353 $120,105 $122,542 
MEDIA SERVICES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Media Services 
WM KY 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
------------- ------------- ------------- 
Total WMKY $205,151 $219,815 $228,429 
TOTAL-UNIV & REGIONAL SEWICES $1,333,980 $1,386,896 $1,483,348 
OPERATING BUDGET DETAIL 
1982-83 1983-84 84-85 
BUDGET UNIT NAME ACTUAL BUDGET RECOMMENDED 
-------------------------.----- ------------- ------------- ------------- 
ACADEMIC AFFAIRS (V/P) 
Personnel Wages $103,045 $109,635 $111,829 
Fringe Benefits $15,460 $20,709 $20,314 
Operating Expenses $12,971 $11,175 $12,175 
Capital Outlay $7,113 $0 $0 
------------- ------------- ------------- 
Total Academic Affairs $138,589 $141,519 $144,318 
CAMDEN-CARROLL LIBRARY 
Personnel Wages - $578,752 
Fringe Benefits $89,905 
operating Expenses $64,240 
Capital Outlay $341,150 
------------- 
Total Camden-Carroll Library $1,074,047 
COUNSELING,TESTING,& EVALUATION 
Personnel Wages $110,964 
Fringe Benefits $17,774 
Operating Expenses $13,304 
Capital Outlay $0 
------------- 
Total Counsel, Test, & Eva1 $142,042 
INSTRUCTIONAL SYSTEMS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
FIELD CAREER 
Personnel Wages $3,472 $0 
Fringe Benefits $582 $0 
Operating Expenses $5,018 $4,955 
Capital Outlay $0 $0 
------------- ------------- 
Total Field Career $9,072 $4,955 
GRADUATE PROGRAMS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Graduate Programs 
OPERATING BUDGET DETAIL 
REGISTRAR 
Personnel Wages $125,463 $129,620 $125,686 
Fringe Benefits $18,696 $24,000 $24,673 
Operating Expenses $11,777 $16,405 $17,405 
Capital Outlay $4,516 $0 $0 
------------- ------------- ------------- 
Total Registrar $160,452 $170,025 $167,764 
FACULTY-STAFF DEVELOPMENT 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Faculty-Staff Dev 
AREA HEALTH EDUCATION 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Area Health Educatj on $20,640 $20,640 
INSTRUCTION CENTERS 
Personnel Wages ($21,403) $499,400 $467,877 
Fringe Benefits $2,087 $0 $0 
Operating Expenses $101,090 $166,000 $148,000 
Capital Outlay $0 $0 $0 
------------- ------------- ------------- 
Total Instruction Centers $81,774 $665,400 $615,877 
SUMMER SCHOOL 
Personnel Wages $0 $550,000 $590,000 
Fringe Benefits $0 $0 $0 
Operating Expenses $0 $0 $0 
Capital Outlay $0 $0 $0 
------------- ------------- ------------- 
Total Summer School $0 $550,000 $590,000 
INSTRUCTIONAL DEVELOPMENT 
Personnel Wages $3,000 
Fringe Benefits $0 
Operating Expenses $9,650 
Capital Outlay $0 
------------- 
Total Instructional Dev $12,650 
OPERATING BUDGET DETAIL 
CONTINUING EDUCATION 
Personnel Wages $63,058 $68,115 $42,563 
Fringe Benefits $9,821 $12,006 $7,447 
Operating Expenses $36,556 $23,830 $15,375 
Capital Outlay $0 $0 $0 
------------- ------------- ------------- 
Total Continuing Education $109,435 $103,951 $65,385 
IN-SERVICE TEACHING EDUCATION - 
Personnel Wages $35,405 $37,050 $37,899 
Fringe Benefits $5,542 $6,509 $6,799 
Operating Expenses $6,173 $4,275 $5,775 
Capital Outlay $0 $0 $0 
------------- ------------- -I----------- 
Total In-Serv Teaching Educ $47,120 $47,834 $50,473 
TOTAL ACADEMIC AFFAIRS (V/P) $2,162,959 $3,428,963 $3,405,020 
SCHOOL OF APPLIED SCIENCES AND 
TECHNOLOGY (DEAN) 
Personnel Wages $77,968 
Fringe Benefits $11,289 
Operating Expenses $17,796 
Capital Outlay $3,662 
------------- 
Total A S & T $110,715 
AGRICULTURE 
Personnel Wages $289,415 
Fringe Benefits $46,571 
Operating Expenses $9,308 
Capital Outlay $0 
------------- 
Total Agriculture $345,294 
INDUSTRIAL EDUCATION 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
------------- 
Total Industrial Education $550,796 
OPERATING BUDGET DETAIL 
UNIVERSITY FARM 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total University Farm 
BREEDING PROGRAM 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Breeding Program 
ENERGY RESEARCH LAB 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Energy Research Lab 
TOTAL-APPL SCIENCE & TECH 
SCHOOL OF BUSINESS AND ECONOMICS 
Personnel Wages $66,099 
Fringe Benefits $9,291 
Operating Expenses $17,334 
Capital Outlay $0 
------------- 
Total School of Bus & Econ $92,724 
ACCOUNTING-ECONOMICS 
Personnel Wages $354,451 
Fringe Benefits $55,572 
Operating Expenses $5,243 
Capital Outlay $2,965 
------------- 
Total Accounting-Economics $418,231 
OPERATING BUDGET DETAIL 
1982-83 1983-84 84-85 
BUDGET UNIT NAME ACTUAL BUDGET RECOMMENDED 
.............................. ------------- ------------- ----------*-- 
MANAGEMENT-MARKETING 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Management-Marketing 
INFORMATION SCIENCES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Information Sciences 
TOTAL-BUS INESS & ECONOMICS 
SCHOOL OF EDUCATION (DEAN) 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total School of Educatioa 
PS YCHOLOGY 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Psychology 
CURRICULUM & INSTRUCTION 
Personnel Wages $647,530 $598,325 $613,696 
Fringe Benefits $106,255 $113,665 $120,164 
Operating Expenses $10,014 $9,585 $9,585 
Capital Outlay $0 $0 $0 
c------------ ------------- ------------- 
Total Curriculum & Instruction $763,799 $721,575 $743,445 
OPERATING BUDGET DETAIL 
BUDGET UNIT NAME 
1982-83  1983-84 84-85  
ACTUAL BUDGET RECOMMENDED 
LEADERSHIP & FOUNDATIONS 
Personnel Wages $470,690 $459,685 $414,042 
Fringe Benefits $73,402 $86,724 $79,528 
Operating Expenses $6,792 $6,245 $6,245 
Capital Outlay $0 $ 0  $ 0  
------------- - -ma--- - - - - - -  ------------- 
Total Leadership & Foundations $550,884 $552,654 $499,815 
CHILD DEVELOPMENT 
Personnel Wages $24,465 $25,470 $26 ,481  
Fringe Benefits $3,872 $5,235 $5,459 
Operating Expenses $852  $ 9 0 0  $1,100 
Capital Outlay $0 $ 0  $ 0  
HEALTH, PHYSICAL EDUCATION, AND 
RECREATION 
Personnel Wages $697,928 $473,265 $486,319 
Fringe Benefits $133,933 $89,770 $93,295 
Operating Expenses $20,985 $14,860 $15,460 
Capital Outlay $0  $ 0  $ 0  
PROFESSIONAL LAB EXPERIENCE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Prof Lab Experience 
BOWLING LANES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Bowling Lanes 
INTRAMURALS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Intramurals 
OPERATING BUDGET DETAIL 
84-85 
RECOMMENDED 
-----------I- 
TOTAL-EDUCATION $2,747,120 $2,467,820 
HUMANITIES (DEAN) 
Personnel Wages 
Fringe ~enefits 
Operating Expenses 
Capital Outlay 
Total Humanities (Dean) 
COMMUNICATIONS 
Personnel Wages 
Fringe Benefits 
operating Expenses 
Capital Outlay 
Total Communications 
ART 
Personnel Wages 
Fringe Benefits 
operating Expenses 
Capital Outlay 
Total Art 
MUSIC 
Personnel Wages 
Fringe Benefits 
operating Expenses 
Capital Outlay 
Total Music 
PERSONAL DEVELOPMENT 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Personal Development 
LANGUAGE-LITERATURE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Language-Literature $700,201 
OPERATING BUDGET DETAIL 
BUDGET UNIT NAME 
1982-83 1983-84 84-85 
ACTUAL BUDGET RECOMMENDED 
PHILOSOPHY 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Philosophy 
ART GALLERY 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Art Gallery 
ACADEMY OF ARTS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Academy of Arts 
TOTAL-HUMANITIES 
SCIENCE-MATHEMATICS (DEAN) 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Science-Mathematics 
MATH SCIENCES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Math Sciences 
PHYS ICAL SCIENCES 
Personnel Wages $385,220 $386,590 $394,325 
Fringe Benefits $63,343 $72,632 $75,411 
Operating Expenses $25,234 $30,720 $30,720 
Capital Outlay $3,984 $0 $0 
- - - - - - - - I - - - -  - - - - - - - - - -0 - -  ------------- 
Total Physical Sciences $477,781 $489,942 $500,456 
OPERATING BUDGET DETAIL 
BIOLOGY-ENVIRONMENT 
Personnel Wages $423,365 
Fringe Benefits $68,194 
Operating Expenses $22,954 
Capital Outlay $0 
------------- 
Total Biology-Environment $514,513 
WATER ANALYSIS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Water-Analysis 
TOTAL-SCIENCE & MATHEMATICS 
SOCIAL SCIENCES (DEAN) 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Social Sciences 
HI STORY 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total History 
GEOGRAPHY 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Geography 
GOVERNMENT 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Government 
OPERATING BUDGET DETAIL 
BUDGET UNIT NAME 
1982-83 1983-84 84-85 
ACTUAL BUDGET RECOMMENDED 
SOCIOLOGY 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Sociology 
MILITARY SCIENCE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Military Science 
TOTAL-SOCIAL SCIENCES $1,072,652 $1,093,694 $1,119,770 
TOTAL BUREAU ACADEMIC AFFAIRS $13,628,286 $14,621,295 $15,107,562 
ORGANIZED RESEARCH 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Organized Research 
FACULTY RESEARCH 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Faculty Research 
INDIRECT COST REBATE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
. OPERATING BUDGET DETAIL 
BUDGET UNIT NAME 
1982-83 1983-84 84-85 
ACTUAL BUDGET RECOMMENDED 
UNDIST INSTITUTIONAL SUPPORT 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Undist Inst Support 
UNBUDGETED REVENUES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Unbudgeted Revenues 
F/B RECURRING 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total F/B Recurring 
F/B NON RECURRING 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total F/B Non Recurring 
E&G DEBT SERVICE 
Personnel Wages . 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total E&G Debt Service 
FACULTY-STAFF BENEFITS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Faculty-Staff .Benefits $450,896 $177,453 $214,000 
OPERATING BUDGET DETAIL 
BUDGET UNIT NAME 
1982-83 1983-84 84-85 
ACTUAL BUDGET RECOMMENDED 
MATCHING FUNDS 
Personnel Wages $0 $0 $0 
$0 $0 $0 Fringe Benefits 
Operating Expenses $250,410 $1 96,000 $196,600 
Capital Outlay $0 $0 $0 I 
------------- ------------- ------------- 
Total Matching Funds $250,410 $196,000 $196,600 I 
I 
I 
TOTAL OTHER $2,382,930 $3,553,113 $3,459,986 
GRAND TOTAL EDUC & GENERAL $27,435,872 $30,573,142 $31,610,696 
COPY CENTER 
Personnel Wages $8,712 $17,500 $9,690 
Fringe Benefits $1,216 ' $3,568 $1,982 
Operating Expenses $12,004 $28,400 $171,728 
Capital Outlay $0 $0 $0 
Total Copy Center 
CONCESSIONS/VENDING 
Personnel Wages $58,930 $46,460 $46,990 
Fringe Benefits $5,996 $4,831 $5,049 
Operating Expenses $168,827 $240,000 $155,000 
Capital Outlay $0 $1,000 $1,000 
------------- --------I---- ------------- 
Total Concessions/Vending $233,753 $292,291 $208,039 
ADUC CAFETERIA 
Personnel Wages $366,623 $383,675 $391,374 
Fringe Benefits $47,182 $77,211 $80,993 
Operating Expenses $357,142 $410,880 $365,180 
Capital Outlay $6,102 $5,800 $5,000 
- - - - - - -me--- -  ------------- ------------- 
Total ADUC Cafeteria $777,049 $876,766 $842,547 
ALUMNI TOWER CAFETERIA 
Personnel Wages $124,302 $98,015 $99,981 
Fringe Benefits $12,986 $19,323 $20,255 
Operating Expenses $195,363 $228,650 $230,800 
Capital Outlay $1,252 $0 $0 
------------- ------------- ------------- 
Total Alumni Tower Cafeteria $333,903 $345,988 $351,036 
OPERATING BUDGET DETAIL 
UNIVERSITY CENTER CUSTODIAL 
Personnel Wages $45,102 $56,910 
Fringe Benefits $6,292 $11,326 
Operating Expenses $40,254 $34,000 
Capital Outlay $0 $0 
------------- ------------- 
Total Univ Center Custodial $91,648 $102,236 
UNIVERSITY STORE 
Personnel Wages - $131,399 $117,840 
Fringe Benefits $19,054 $22,131 
Operating Expenses $875,995 $1,007,835 
Capital Outlay $0 $2,000 
------------- ------------- 
Total University Store $1,026,448 $1,149,806 
RESIDENCE HALL SERVICES 
Personnel Wages $335,821 $328,825 
Fringe Benefits $43,190 $45,473 
Operating Expenses $1,190,663 $1,256,650 
Recharges $0 $0 
Capital Outlay $1,933 $0 
- - - - - - - - - -am- ------------- 
Total ~esidence Hall Services $1,571,607 $1,630,948 
GOLF COURSE 
Personnel Wages $29,739 $35,100 
Fringe Benefits $3,857 $6,600 
Operating Expenses $80,742 $17,081 
Capital Outlay $2,525 $0 
------------- ------------- 
Total Golf Course $116,863 $58,781 
HOUS I NG 
Personnel Wages $89,719 $105,033 
Fringe Benefits $13,261 $17,653 
Operating Expenses $35,471 $92,680 
Capital Outlay $92,008 $85,000 
------------- ------------- 
Total Housing $230,459 $300,366 
FACULTY/STAFF HOUSING 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Faculty/Staff Housing 
OPERATING BUDGET DETAIL 
BUDGET UNIT NAME 
1982-83 1983-84 84-85 
ACTUAL BUDGET RECOMMENDED 
TRAILER PARKS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
------------- 
Total Trailer Parks $167,200 
MARRIED HOUSING 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Married Housing 
SUGAR SHACK 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
RECREATION ROOM 
Personnel Wages $0 $10,000 $10,000 
Fringe Benefits $0 $0 $0 
Operating Expenses $26,195 $30,500 $30,500 
Capital Outlay $0 $0 $0 
- - - - - -me- - - - -  ------------- ------------- 
Total Recreation Room $26,195 $40,500 $40,500 
CABLE TV SERVICE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
AUXILIARY DEBT SERVICE 
Personnel Wages $0 $0 $0 
Fringe Benefits $0 $0 $0 
Operating Expenses $0 $0 $0 
Capital Outlay $0 $0 $0 
Mandatory Transfers $927,180 $924,054 $925,000 
------------- ------------- ------------- 
Total Auxiliary Debt Service $927,180 $924,054 $925,000 
OPERATING BUDGET DETAIL 
TOTAL-AUXILIARY ENTERPRISES $5,429,358 $5,851,810 $6,233,716 
FISCAL YEAR TOTALS 
A p r i l  18, 1984 
Dr. Morris f . Norfleet, Presf dent 
Members o f  the Board of Regents - 
Morekad S t a t e  Uni vers-i ty 
Morehead, Kentucky 40351 
.Dear President NorfJeet 2nd kmbers - - o f  the ~oard:  
I am submitting herewith the Balance Sheet o f  Morehead State Oniversi ty 
a t  March 31, 1984, and the related Statement o f  Current Funds Revenues- 
and Expenditures for the nine months then ended. 
~ h e s e  iriterim statements have been prepared on an accural bas i s  and present 
the financial p o s i t i o n  o f  Morehead State  University a t  Harch 31, 1984, and 
the results of operations for the nine months then ended. 
submitted,  
Michael R. Wal ters, CPA 
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I. Mission, Influence, Organization 
1.01 Consistencv with Mission 
State the relevance of this program to the institution's mission and to 
its long range instructional plan. 
The mission statement for Morehead State University is as follows: 
Morehead State University shall serve as a residential, 
regional University providing a broad range of educational 
programs to the people of Northern and Eastern Kentucky. 
Recognizing the needs of it's region, the University should 
offer programs at the-associate and baccalaureate levels 
which emphasize the traditional collegiate and liberal 
studies. Carefully selected two-year technical programs 
should be offered as well. 
Subject to demonstrated need, selected master's degree 
programs as well as the specialist programs in education 
should be offered. A retrenchment or elimination of 
duplicative or nonproductive programs is desirable while 
development of new'programs compatible with this mission 
is appropriate. 
The University should continue to meet the needs of teacher 
education in its primary service region and should continue 
to develop programs to enhance the economic growth of Applachia. 
The University should provide applied research, service and 
continuing education programs directly related to the needs of 
the primary service region. 
Because of the University's proximity to other higher education 
and post-secondary institutions, it should foster close working 
relationships and develop articulation agreements with those 
institutions. (Morehead State University Institutional Self- 
Study Report, 1979, p. 6-7) 
The Morehead State University Planning Guide, 1984-89 (1983) identifies 
that Health Care Programs are undergoing major expansion and that Morehead 
State University should offer a four-year baccalaureate nursing program. A 
baccalaureate nursing program at Morehead State University would complement 
and be consistent with Morehead State university's mission statement as well 
as the University's long range instructional plan. The baccalaureate nursing 
program would serve to fulfill the following areas of the university's mission 
2 
statement: develop a program that would enhance the health care of the people 
of Appalachia, provide service and continuing education programs that are 
directly related to the needs of the nurses in the Morehead State University 
service region. 
A baccalaureate nursing program would meet and be responsive to regional 
needs for baccalaureate nurses in Eastern Kentucky as well as enhance the scope, 
quality, and quantity of nurses available to practice in the University's service 
area. It would supply nurses educationally prepared in leadership/management and 
public/community health which enables them to meet the area's social and cultural 
needs, and the needs of the various regional health facilities. 
1.02 1nternalIExternal Influences 
a. Briefly describe any identified institutional, local, and 
regional needs to which the proposed program would be responsive. 
The Morehead State University Planning Guide, 1984-89 (1983) espouses 
that health care is undergoing major expansion throughout Kentucky and that 
Morehead State University should assume responsibility for expanding its 
programs to include a four year baccalaureate nursing program. 
Since the first graduating class (1973) from Morehead State University's 
associate degree nursing program, graduates desiring to pursue a BSN degree 
for professional nursing have had to travel considerable distances or relocate. 
As a result, only 9% (132) out of more than 1,481 RNs in Morehead State Univer- 
sity's service area are prepared at the BSN educational Level for ~prafessional 
nursing (Kentucky Nursing Education Project, Council on Higher Education, 1982, 
pp 119-130). According to findings of the SREB Nursing Curriculum Project, 47.6% 
of all registered nurses should be prepared at the baccalaureate educational 
level. Morehead State University's service area is 39% below this recommendation 
(SREB, Pathways, No. 5). 
There a r e  no s t a t i s t i c s  a v a i l a b l e  t o  show how many nu r se s  have r e l o c a t e d  
f o r  s tudy ,  and remained i n  t h e  r e loca t ed  a r e a .  However, according t o  Bigham 
(Proposa l ,  T i t l e  111, Department of Education, MSU, 1983) t h e  Appalachian 
r e g i o n ' s  mass exodus of people  between t h e  y e a r s  of 1920 and 1970 robbed t h e  
area of a d u l t  l e a d e r s h i p  necessary  f o r  s t r eng then ing  t h e  s o c i a l  and economic 
a s p e c t s  of community h e a l t h .  This  r e s u l t e d  i n  a d e t e r i o r a t i o n  of t h e  educa t ion  
and h e a l t h  system. The l a c k  of s u f f i c i e n t  bacca l au rea t e  prepared nu r se s  t o  meet 
t h e  h e a l t h  care d e l i v e r y  system -for  Morehead S t a t e  U n i v e r s i t y ' s  s e r v i c e  a r e a  i s  
c o n s i s t e n t  wi th  t h e  f i n d i n g s  of Bigham's s tudy.  
Local and r e g i o n a l  h o s p i t a l s ,  nu r s ing  homes, and community h e a l t h  agenc ies  
are i n  need of educa t iona l ly  q u a l i f i e d  nu r se s  who can assume v a r i o u s  p o s i t i o n s  
i n  p r o f e s s i o n a l  nu r s ing  p r a c t i c e  r o l e s  which inc lbde  l e a d e r s h i p  and management. 
Morehead S t a t e  Un ive r s i t y  Department of Nursing has  rece ived  s e v e r a l  letters 
which speak t o  t h e  need and suppor t  of a bacca l au rea t e  nu r s ing  program. (For 
cop ie s  of le t ters  see Appendix A) Ten of t h e s e  le t ters  a r e  from l o c a l  and 
r e g i o n a l  h e a l t h  agenc ies  and f o u r  le t ters  a r e  from a s s o c i a t e  degree nu r s ing  
programs a t  o t h e r  i n s t i t u t i o n s  of h igher  educat ion.  
Sr .  Mary J e a n n e t t e ,  Adminis t ra tor  of S t .  C l a i r e  Medical Center ,  Morehead, 
Kentucky (1983) s t a t e d :  
Constant recru i tment  from o u t s i d e  t h e  a r e a  i s  i m p r a c t i c a l  
and f r equen t ly  has  been a  hindrance t o  t h e  r e a l i z a t i o n  of 
program development a s  w e l l  a s  d e s i r e d  l e v e l  of s t a f f i n g .  
The i d e a l  i s  t o  develop t h e  p o t e n t i a l  of t h e  l o c a l  people.  
Local  t a l e n t  can provide  a  s t a b l e  and r e l i a b l e  workforce.  
C e r t a i n l y  a bacca l au rea t e  program would be an  a s s e t  t o  
t h i s  end. 
Blackburn (1983), t h e  D i r ec to r  of Nursing of t h e  Appalachian Regional 
Hospi ta l  a t  West L ibe r ty ,  Kentucky ind i ca t ed  t h a t  77% of t h e  nu r se s  employed 
a t  t h a t  agency a r e  a t  t h e  ADN l e v e l .  She a l s o  i nd i ca t ed  t h a t  a  Morehead S t a t e  
Universi ty baccalaurea te  nursing program would b e n e f i t  t h e  h e a l t h  c a r e  agency 
by e l iminat ing  t h e  necess i ty  of t h e  nurses  having t a  r e l o c a t e  i n  order  t o  
ob ta in  a  bachelor  degree i n  nursing (Blackburn, 1983). 
The Vice Pres ident  of Medical A f f a i r s  of Our Lady of Bel lefonte  Hospi ta l  
i n  Ashland, Kentucky s t a t e d :  
.... i t  i s  our convict ion t h a t  excel lence of p a t i e n t  c a r e  
i n  an increas ingly  complex medical environment would g r e a t l y  
b e n e f i t  by t h i s  (BSN Program). 
While i t  i s  t r u e  t h a t  four  year  programs a r e  now a v a i l a b l e  
i n  Lexington and Lou i sv i l l e ,  t h e r e  a r e  no such programs 
a v a i l a b l e  i n  t h e  e a s t e r n  p a r t  of the  s t a t e . . .  We do f e e l  
very s t rongly  about t h i s ,  p a r t i c u l a r l y  s ince  so  many of t h e  
people i n t e r e s t e d  i n  obta in ing  a BSN simply cannot a f f o r d  
t o  go i n t o  a  s i t u a t i o n  where they cannot commute from home 
and Morehead S t a t e  Universi ty i s  wi th in  commuting d i s t ance  
of t h e  bulk of t h e  population (F r i ed l i eb ,  1983). 
The Nursing Direc tor  of the  Gateway D i s t r i c t  Health Department i n  
Owingsville,  Kentucky has s t a t e d :  
Our s t a f f i n g  p a t t e r n  includes nursing pos i t ions  which 
r e q u i r e  education a t  t h e  BSN l e v e l .  Over t h e  pas t  s eve ra l  
years ,  w e  have experienced considerable d i f f i c u l t y  r e c r u i t i n g  
t o  f i l l  t h e  pos i t ions  which r equ i re  t h e  degree. A s i g n i f i c a n t  
number of app l i can t s  with the  BSN degree, although i n t e r e s t e d  
i n  publ ic  h e a l t h  ca ree r s ,  dec l ine  t h e  o f f e r s .  The reason most 
o f t e n  given i s  t h a t  t h i s  p a r t i c u l a r  geographical a rea  does not  
s a t i s f y  t h e i r  needs. It is  probable t h a t  t h e  BSN program would 
educate a  s i g n i f i c a n t  number of nurses  who a r e  indigenous t o  
t h e  a rea ,  and a r e  most l i k e l y  t o  remain (Cas t le ,  1983). 
The following re so lu t ion  was presented and unaminously approved a t  t h e  
Apr i l  26, 1983 General M e d i c a l l ~ e n t a l  S taf f  Meeting a t  Our Lady of Bel lefonte  
Hospi ta l ,  Ashland, Kentucky: 
WHEREAS, t h e  medical s t a f f  a t  Our Lady of Bel lefonte  Hospi ta l  
i s  acu te ly  aware of the  importance of s k i l l e d  nursing se rv ice  
f o r  t h e i r  p a t i e n t s ,  and 
WHEREAS, medical and nursing c a r e  has become and i s  increas ingly  
more complex requi r ing  many soph i s t i ca t ed  modal i t ies  of t reatment ,  
and 
WHEREAS, the necessary expertise in nursing care requires ever 
increasing skills and knowledge, and 
WHEREAS, no such program exists presently in the State of Kentucky, 
east of Lexington, and 
WHEREAS, remote and out of state schools make it difficult for 
those who are interested in such a course of study to find an 
appropriate institution, 
BE IT THEREFORE RESOLVED by the Medical Staff of Our Lady of 
Bellefonte Hospital, a total of 68 physicians practicing in 
this area, that strong endorsement and encouragement be given 
to the establishment of a four year BSN Program at Morehead 
State University (Mayer, 1983). 
The Coordinator of the Associate Degree Nursing Program at Southeast 
Community College, Harlan, Kentucky, indicated that currently there are a few 
nurses prepared at the BSN level working in the local hospitals. The coordin- 
ator further indicated that there is not an educational program in the area to 
provide the opportunity for registered nurses to obtain a Bachelor of Science 
Degree in nursing (Borntrager, 1983). 
As illustrated in the above excerpts, representatives of the local and 
regional health care community have shown evidence of need and offered support 
for a proposed baccalaureate degree nursing program at Morehead State University. 
b. Describe any unusual or special faculty/student needs to which 
the program would be responsive. 
In October, 1983 the Kentucky ~urses' Association adapted a resolution 
requiring nurse applicants in 1990, and thereafter, to have a baccalaureate 
degree to write the licensure examination. Further regarding baccalaureate 
nursing education in Kentucky, the Council on Higher Education adopted a 
recommendation on January 13, 1983 which stated "Higher education institutions 
should continue their efforts to facilitate the smooth transition of nurses 
from one educational level to another." (Addenda to the Kentucky Nursing 
8 * 
Education Project: Final Report and Recommendations, Council on Higher Education, 
There are approximately 1,300 registered nurse graduates from associate 
degree and diploma programs in Morehead State University's service area. 
(Study on Nursing Manpower Requirements and Resources in Kentucky 1981 and 1985, 
Council on Higher Education, 1982). These potential students have a special need 
to move smoothly into a higher level of nursing education. 
In addition, the geographic location of six associate degree nursing 
programs in Morehead State University's service area (Ashland, Harlan, 
Maysville, Morehead, Pikeville, and Prestonsburg) enables their graduates to 
conveniently articulate into Morehead State University's proposed BSN program. 
As well as meeting the needs of the above persons, a baccalaureate nursing 
program at Morehead State University would also allow students desiring a generic 
nursing education to fulfill their educational needs. 
c. Describe any exceptional circumstances that favor the development 
of this program. For example, special facilities, grants, patrons, etc. 
None 
1.03 Relationship to University Organizational Structure 
Describe the organizational placement of the program within the 
institution's organizational structure. 
An organizational chart of Morehead State University, School of Applied 
Sciences and Technology and the Department of Nursing can be found in Appendix 
B. The proposed generic baccalaureate nursing program will be one of three 
programs in the Department of Nursing, each of which will be directed by a 
coordinator. The coordinators will work closely with the head of the Department 
of Nursing. They will be able to communicate freely with other departments, 
programs, bureaus, and services such as admission$, financial aid, and student 
health services. 
Lines of communication flow from the coordinators of the associate degree 
nursing program, proposed baccalaureate degree nursing program, and continuing 
education program to the head of the Department of Nursi~;~, to the dean of the 
School of Applied Sciences and Technology, to the vice president for Academic 
Affairs, to the President, and to the Board of Regents. The nurse coordinators 
meet regularly with the head of the Department of Nursing and the head of the 
Department of Nursing meets weekly with the dean of Applied Sciences and 
Technology to facilitate communication to and from central administration. 
11. Program Description 
2.01 Curriculum 
a. Describe the curriculum of the proposed program and indicate the 
semester sequence of courses taken by a typical student to complete 
the program. Identify the instructor for each departmental course. 
(1) Department of Nursing Philosophy 
The philosophy of the Department of Nursing is congruent with the mission 
statements of Morehead State University. 
The Department of Nursing faculty views man at any stage of the life 
span as an integrated bio-psycho-social being, who is worthy of dignity and 
respect. The nursing role is to assist individuals and groups to achieve 
and maintain optimal health. Nursing knowledge is a unique synthesis derived 
from the natural sciences, behavioral sciences, and humanities. 
The Department of Nursing faculty believes learning is a dynamic, lifetime 
growth process of behavioral changes. Learning 2s a sequential process which 
combines cognitive structure, psychomotor skills, and affectivity. The 
characteristics and needs of learners change as society changes. The nursing 
educator has the responsibility for promoting commitment, accountability, autonomy, 
leadership, self-awareness, and continued professional development through teaching, 
sharing, and guidance. The educator and learner in nursing must strive for 
a greater understanding of therelationships betweectheory, research,:~and 
practice. 
Baccaluareate nursing philosophy. The nursing faculty believe that 
baccalaureate nursing education is based upon a broad foundation in the 
natural sciences, behavioral sciences, and humanities. The conceptual 
approach to the study of baccalaureate nursing education incorporates man, 
environment, health, basic human-needs, life span, and professional nursing. 
Health is viewed as a dynamic condition affected by man's ability to meet 
basic human needs through effective interaction with the environment. Failure 
to meet basic human needs effectively results in varying degrees of illness. 
The professional nurse assists man in acquiring and maintaining optimal 
health. The professional nurse achieves this by utilizing the nursing process 
in planning and implementing nursing care for individuals and groups within 
a variety of community settings. The professional nurse uses cognitive, 
affective, interpersonal and technical skills to achieve mutually defined 
goals with individuals and groups. Professional nursing involves teaching, 
leadership, management, and research. Baccalaureate nursing education provides 
the basis for graduate studies. 
Purpose. The purposes of the proposed baccalaureate nursing program 
are as follows: 
1. Prepare the graduate for the role of the professional nurse. 
2. Provide a foundation for graduate study, 
(2) Program objectives (terminal objectives) for the proposed baccalaureate 
program. Upon completion of the BSN program the student will be able to 
perform the following: 
1. Synthesize principles from the natural sciences, behavioral sceinces, 
and humanities as basis for professional nursing practice. 
2 .  Provide nursing care which reflects consideration of the worth and 
dignity of each person. 
Apply growth and developmental concepts when caring for individuals 
and families at various stages of the life span. 
Utilize the nursing process to assist individuals and groups in a 
variety of community settings to meet basic hums,? needs to achieve 
and/or maintain optimal health. 
Utilize principles of learning and teaching in professional nursing 
practice. 
Utilize cognitive, affective, interpersonal and technical skills to 
achieve mutually defined goals with individuals and groups, 
Assume responsibility and accountability to individuals, groups and 
other members of the health team in the practice of professional 
nursing. 
Collaborate with other health disciplines in the planning and delivery 
of health care. 
Utilize nursing theory and research as a basis for professional nursing 
practice, 
(3) Conceptual framework and operational definitions. The conceptual framework 
is based on the belief that man, at any stage of the life span, is an integrated 
bio-psycho-social being; the nursing department utilizes life span as an encom- 
passing concept to unify the concepts and subconcepts of the baccalaureate nursing 
program curriculum. In conjunction with life span, man, society, health, and pro- 
fessional nursing serve as unifying concepts. 
Curriculum subconcepts (strands) considered are: basic human needs, life 
span, health-illness, leadership-management, teaching-learning, research, nursing 
process, interpersonal and technical skills, professional nursing, and accounta- 
bility. 
Apply leadership and management principles in the practice of professional 
nursing . 
Assume responsibility for continuing personal, professional, and 
educational development. 
Operational definitions. The operational definitions for the concepts 
and sub-concepts are as follows: 
Accountability - is the assumption of responsibility for one's actions 
both in the delivery of nursing care and for self-development. 
Basic human needs - as conceptualized by Maslow are physiological needs, 
safety and security needs, love and belonging needs, self-esteem needs, 
and self-actualization needs. 
Community - refers to a group of people sharing a common location, common 
resources, interests, or needs. 
Groups - are two or more people who are held together by a common interest 
or bond. (Modified from Ruth M. Tappen, 1983, p. 149) 
Health - is a dynamic process that occurs when man is able to meet his 
basic human needs in a way which allows him to function effectively. 
Illness - is the inability to meet basic human needs, which does not allow 
individuals to function effectively. 
Individual - refers to a person who has unique cognitive, affective, and 
psychorno tor domains. 
Interpersonal skills - are those that deal with relating to the client as a 
person, to his family and/or significant others, to the community from which 
he comes, the community in which his care is being given, to the other health 
disciplines associated with his care, and to the nursing personnel responsible 
for his nursing care. The interpersonal skills necessary for nursing have 
multiple dimensions. (Yura and Walsh, p. 21) 
Leadershiplmanagement - is the process by which the professional nurse 
functions as a leader in assessing, planning, organizing, coordinating, 
and evaluating health and nursing care for indivuduals, groups, and 
communities. (Modified from Yura, 1978, p. 10) 
Learning - is a dynamic, lifetime growth process of behavioral changes, 
which is a sequential process that combines cognitive, psychomotor, and 
affective components. 
Life span - is the period of time existing from conception through the death 
process. Encompassed in this period are patterns of growth and development 
which are unique to each individual. 
Man - is viewed at any stage of the life span as an integrated bio-psycho- 
-
social being, who is worthy of dignity and respect. 
13. Nursing process - is an orderly, systematic manner of determining the 
client's problems, making plans to solve them, initiating the plan or 
assigning others to implement it, and evaluating the extent to which 
the plan was effective in resolving the problems identified. (Yura and 
Walsh, 1978, p. 20) 
14. Professional Nursing - is the process of providing comprehensive- nursing 
care in prevention of illness, maintenance and promotion of optimal 
health and health education in a variety of health care settings. 
(developed from Yura, 1978, pp. 1 and 2) 
15. Research - is systematic inquiry with the purpose of discovery of new 
knowledge applicable to nursing practice. This involves an understanding 
of the components of the research process, research methodology, ethics 
of research, and the application of research findings. Opportunity will 
be provided to critique research studies and apply research findings as 
clinical practice. 
16. Society - refers to a composition of individuals, families, and groups 
at community, national, and international levels. Man and his health 
affects and are affected by society. 
17. Teaching - is the process by which one plans, organizes, guides, and 
evaluates specific behavioral changes. 
18. Technical skills - are the abilities to use knowledge, methods, techniques, 
equipment necessary for the performance of specific nursing tasks or proce- 
dures acquired from experience and education. (Modified from Hersey and 
Branchard, 1977, p. 6) 
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(5) Curriculum plan. The preparation of the curriculum plan involved: 
1. A consultant visit - Dr. Andrea Lindell, Dean of the School of 
Nursing, Oakland University, Rochester, Michigan, served as a 
consultant to study the feasibility of a BSN program at Morehead 
State University and to make recommendations concerning curriculum 
development. 
2. Faculty Committee - a BSN committee composed of six nursing faculty 
members, including the Department Head, has worked since August 1983 
to develop the philosophy and tentative curriculum plan. 
The proposed generic baccalaureate nursing program will offer a four year 
program of study leading to the-degree of Bachelor of Science in nursing. The 
Bachelor of Science in nursing will combine general education studies with 
professional nursing theory and clinical nursing experience. 
The proposed baccalaureate nursing program will provide for advanced 
placement of registered nurses who want to earn a Bachelor of Science in 
nursing. The registered nurse may complete the requirements for the Bachelor 
of Science in nursing degree in less than four years by passing standardized 
test, validating experiences, transferring acceptable college credits, and/or 
taking transitional courses. The registered nurse student upon graduation must 
demonstrate the same competencies as the generic students. 
  ache lor's degree in nursing requirements. The following are required 
at Morehead State University: 
Complete a minimum of 133 semester hours of prescribed and elective 
college credits, of which at least 43 hours must be courses numbered 
300 or above. 
Earn a minimum cumulative grade-point average of 2.0 on all work 
completed at the university and on all work completed to satisfy 
area of concentration. 
Complete an area of concentration in nursing of not less than 63 
semester hours. 
Complete at least 32 semester hours at Morehead State University, with 
the last 16 hours preceding graduation earned at Morehead State University. 
5. Bachelor of Science degree candidates must complete a minimum of 60 
semester hours in science-related fields. 
6. Complete 42 semester hours of general education zourses. 
Listed below are the general education requirements: 
Communications and Humanities 
A total of 9 hours in composition and literature 
3 hours Composition 101 or 103 
3 hours Composition 102 or 192 
3 hours Literature 202, 211, or 121 
A total of 3 hours in oral communications 
3 hours Speech 370 Business and Professional Speech 
Humanities elective from: 
Fine Arts 160 
Foreign Languages 
Art 263, 264 
Music 161, 162, 361, 362 
Theatre 100, 110 
Total 
Natural and Mathematical Sciences 
Math 135 or higher 
Bio 331 Human Anatomy 
Bio 332 Human Physiology 
Chem 100 and lOOA Basic Chemistry or 
Chem 101 and lOlA Survey of General Chemistry 
Total 
Social and Behavioral Sciences 
A total of 12 hours with at least 3 hours from 
each of the following clusters: 
I. History 131, 132, 141, 142 
Economics 101, 201, 202 
11. Sociology 101 Gen. Sociology 
Psychology 154 
111. Government 141, 242, 310 or 
Geography 100, 211, 241, 300 
15 hours 
- 
15 hours 
13 hours 
12 hours 
3 
-
12 hours Total 
Health 
Waive this requirement due to the nature of the concentration 
Total 
Other Required Behavioral and Natural Science Courses 
Math 353 Statistics 
Bio 217 Elementary Medical Microbiology 
Bio 336 Pathophysiology 
Chem 201 and 201A Survey of Organic Chemistry 
Hec 301 Nutrition 
Psy 156 Life Span Psychology - 
Soc 205 The Family 
Data 516 Educational Processing 
Total General Education and Support Courses 
Total Nursing Courses Required 
Free Elective 
Total Credit Hours Required for BSN Program 
27 hours 
27 hours 
67 Credit Hours 
63 Credit Hours 
3 Credit Hours 
-
133 
Nursing Course Descriptions for BSN Program 
Nur 150 Basic Theories and Concepts (3-0-3) I1 
Concepts and theories from the sciences and nursing are discussed in terms 
of the significance to nursing practice. The BSN program philosophy and 
conceptual framework are included. Open to non-nursing majors, preference 
will be given to individuals who have declared nursing as their major. 
Required for both generic and RN nursing students. 
Nur 151 Interpersonal Skills for Health Promotion (2-0-2) 11 
This course focuses on components of interpersonal relationships. Emphasizes 
self-awareness, helping skills, stress and coping behaviors, and assertiveness 
skills. 2 hours of lecture per week. Open to non-nursing majors, preference 
will be given to individuals who have declared nursing as their major. 
Nur 250 Basic Nursing Concepts I (2-6-4) I 
The study of basic human needs in relation to health-illness for individuals 
at all stages of the life span. Focus is on nursing process, professional 
issues, legal and ethical, and basic concepts related to health and illness. 
2 hours of lecture and 6 hours of campus laboratory per week. Must be 
officially admitted to the BSN program. Prerequisite: Successful completion 
of the 34 credit hours required in the freshman year. Corequisites: Nur 251, 
Bio 217, Soc 101. 
Nur 251 Pharmacology (2-0-2) I 
Introduction to the role of pharmaceutical agents in preventing and alleviating 
effects of illness. Examination of nursing implications of pharmaceutical 
agents. 2 hours of lecture per week. Open only to students officially admitted 
to BSN program. 
Nur 252 Basic Nursing Concepts I1 (5-9-4) I1 9 week course 
The study of clients at all stages of the life span with alterations in basic 
needs of oxygenation, normal cell structure, fluid and electrolyte balance, 
ingestion, digestion, absorption and elimination. 5 hours lecture 7 hours 
clinical experience, and 2 hours campus lab per week. Must be officially admitted 
to the BSN program. Prerequisite: Successful completion of the first 3 semesters 
of the BSN curriculum. Corequisite: Nur 254, Bio 336. 
Nur 253 Mental Health Nursing (5-9-4) I1 9 week course 
An electric approach to psychosocial theories and concepts of mental health 
nursing with special emphasis on developmental tasks at specific levles of the 
life span. Normal and deviant behaviors are considered. 5 hours of lecture, 
7 hours of clinical experience, and 2 hours of campus lab per week. Must be 
offically admitted to the BSN program. Prerequisite: Successful completion 
of the first 3 semesters of the BSN currculum. Corequisite: Nur 254, Bio 336. 
Nur 254 Health Assessment (1-6-3) I 
An introduction to the concepts and techniques of interviewing, history taking, 
physical, and psychosocial assessment. Through practice and use of learned 
skills, the student will develop an abiltiy to distinguish normal and abnormal 
findings. 1 hour lecture and 6 hours of laboratory experience per week. Must 
be offically admitted to the BSN program. Prequisite: Successful completion 
of the first 3 semesters of the BSN curriculum. 
Nur 350 Nursing Care of the Childbearing Family (6-9-4) I 9 week course 
A developmental approach to the study of nursing care of the childbearing family. 
The nursing process is used in identifying alternations in meeting basic human 
needs for planning and providing patient and family centered nursing care. 5 
hours lecture, 8 hours of clinical experience, and 1 hour campus lab per week. 
Must be offically admitted to BSN program. Prerequisite: Successful completion 
of the first 4 semesters of the BSN curriculum. Corequisites: Soc 205, Hec 301 
Nutrition. 
Nur 351 Nursing Care of Children (5-9-4) I 9 week course 
A developmental approach to the health care of children from infancy through 
adolescence with consideration to the family. The nursing process is used in 
assisting children and families to meet basic human needs. Must be offically 
admitted to the BSN program. Prerequisites: Successful completion of the first 
4 semesters of the BSN curriculum. Corequisites: Soc 205, Hec 301 Nutrition. 
Nur 360 Adult Nursing (5-15-10) I1 
The study of adult clients with moderate to complex alterations in basic human 
needs. Emphasizes a problem solving approach using ~ognitive, affective, in- 
terpersonal, and psychomotor skills in meeting the needs of adult clients. 5 
hours of lecture, 14 hours of clinical experience, and 2 hours of campus lab 
per week. Must be officially admitted to the BSN program. Prerequisite: 
Successful completion of the first 5 semesters of the BSN curriculum. 
Corequisites: Math 353, Nur 361. 
Nur 361 Introduction to Nursing Research (3-0-3) 11 
An examination of the nursing research process. Emphasis is on scientific 
inquiry including problem solving, nursing process, epidemiology and research 
methodology. An opportunity will be provided to critique research and apply 
findings in a variety of health settings. Must be officially admitted to the 
BSN program. Prerequisite: Successful completion of the first 5 semesters of 
the BSN curriculum. Corequisites: Math 353, Nur 360. 
Nur 450 Community Health Nursing (4-12-4) I 9 week course . 
The focus of this course is on community and mental health principles. Emphasis 
is on nursing care of clients in all stages of development along with family and 
selected groups within a variety of community settings. 4 hours of lecture and 
12 hours of clinical experience per week. Must be officially admitted to the 
BSN program. Prerequisite: Successful completion of the first 6 semesters of 
the BSN curriculum. Corequisites: Nur 452, Speech 370, Data 516. 
Nur 451 Geriatric Nursing (4-12-4) I 9 week course 
Geriatric nursing designed for the senior student to bridge and synthesize 
concepts extracted from multiple disciplines in applying the nursing process 
in the care of the aged. 4 hours lecture and 12 hours of clinical experience 
per week. Must be officially admitted to the BSN program. Prerequisite: 
Successful completion of the first 6 semesters ~f the BSN curriculum. 
Corequisites: Nur 452, Speech 370, Data 516. 
Nur 452 Teaching and Learning in Health Care (2-0-2) I 
Study of theory and concepts of teaching and learning in promoting wellness. 
Emphasis is placed on the nurse's role in health teaching and application of 
principles of health promotion. 2 hours of lecture per week. Must be officially 
admitted to the BSN program. Prerequisite: Successful completion of the first 6 
semesters of the BSN curriculum. Corequisites: Nur 450, Nur 451, Speech 370, 
Data 516. 
Nur 460 Nursing Leadership and Management (2-12-4) I1 9 week course 
Focuses on the leadership role of the nurse. Examin2s management functions, 
principles of administration, health care systems, leadership strategies, and 
the process of change. Clinical experiences are designed to develop skills 
needed to assume nurse leadership positions in a variety of health care settings, 
4 hours lecture and 12 hours of clinical experience per week. Must be officially 
admitted to the BSN program. Prerequisite: Successful completion of the first 
7 semesters of the BSN curriculum. Corequisites: Nur 470, Nur 471. 
Nur 470 Advanced Clinical Concepts (4-12-4) I1 9 week course 
For spring semester senior nursing students only 
An introductory course in critical care nursing for individuals at various stages 
of the life span who require multiple and complex nursing skills. The physiological 
and psychosocial aspects are emphasized along with the nurse's role in assuming 
responsibility for assessing, andmonitoring the status of clients, and implementing 
appropriate nursing actions. 
Upon request of six or more students this course may be taken in the following 
areas : 
470A Coronary and Intensive Care Nursing 
470B Operating Room and Recovery Room Nursing 
470C Trauma Nursing in the Emergency Room 
470D Community-Mental Health Nursing 
470E Nursing of Children 
470F Childbearing Family 
470G Nursing of Adults 
Nur 471 Issues and Trends in Nursing (2-0-2) I1 
A study of issues relevant to nursing. Historical, social, legal, legislative, 
and ethical issues are considered. 2 hours lecture per week. Must be officially 
admitted to nursing program and have senior standing. 
Elective Courses in Nursing 
Nur 152 Cardiopulmonary Resuscitation (American Heart Association Basic Life 
Support) (1-0-1) 
Recognition of need for circulatory and respiratory support and provision of 
external life support through cardiopulmonary resuscitation. Successful com- 
pletion results in certification by the American Heart Association. Open for 
non-nursing majors upon demand. 
Nur 472 Independent Study in Nursing (1-3 credits) I, 11, 111 
Opportunity for in-depth study in an area of special interest in nursing 
prerequisites. Must be officially admitted to BSN program and be a junior 
or senior level student. 
Nur 473 Health Care Management of Children (3-0-3) 
Promotion of wellness of children and adolescents with emphasis on meeting the 
health care needs of children in the classroom and home. Discussion of basic 
first aid, common acute and chronic illnesses in children. Open to non-nursing 
majors. Offered upon demand. 
Nur 474 Women and Health (3-0-3) 
Exploration of body processes and body experiences of women throughout the lkfe 
cycle. Emphasis on health promotion and consumerism. Open to non-nursing majors. 
Offered upon demand. 
Nur 475 Human Sexuality: A Holistic Viewpoint , 
A study of the biopsychosocial factors inherent with the sexuality of man and 
their influence on man's behavior. Open to non-nursing majors. Offered upon 
demand. 
Suggested Curriculum Sequence for Generic BSN Students 
Freshman 
First Semester 
*Eng 101 English Composition I 
*Bio 331 Human Anatomy 
*Psy 154 Introduction to Psychology 
*Math 135 or higher 
*Chem 100 and Chem lOOA Basic Chemistry or 
*Chem 101 and lOlA 
Second Semester 
*Eng 102 English Composition I1 
*Chem 201 Survey of Organic Chemistry & 201A 
*Bio 332 Human Physiology 
*Psy 156 Life Span Psychology 
*Nur 150 Basic Theories and Concepts 
*Nur 151 Interpersonal Skills for Health 
Credit Hours 
4 
-
16 credits 
18 credits 
Sophomore 
First Semester Credit Hours 
*Eng 202 or 211, 212 
*Nur 250 Basic Nursing Concepts I 
*Nur 251 Pharmacology 
*Bio 217 Elementary Medical Microbiology 
*lo1 General Sociology 
Second Semester 
3 
4 
2 
4 
3 
-
16 credits 
*Nur 252 Basic Nursing Concepts I1 9 weeks 
*Nur 253 Mental Health Nursing 9 weeks 
*Nur 254 Health Assessment 
*Bio 336 Pathophysiology 
*Humanities Elective 
18 credits 
Junior 
First Semester 
*Nur 350 Nursing Care of the Childbearing Family 9 weeks 
*Nur 351 Nursing of Children 9 weeks 
*Social Sciences Elective 
*Soc 205 The Family 
*Hec 301 Nutrition 
Second Semester 
*Nur 360 Adult Nursing 
*Math 353 Statistics 
*Nur 361 Introduction to Nursing Research 
Senior 
First Semester 
*Nur 450 Community Health Nursing 9 weeks 
*Nur 451 Geriatric Nursing 9 week course 
*Nur 452 Teaching & Learning in Health Care 
*Speech 370 Business and Professional Speech 
*Data 516 Educational Processing 
Second Semester 
*Nur 460 Nursing Leadership & Management 9 weeks 
*Nur 470 Advanced Clinical Concepts 9 weeks 
*Nur 471 Issues and Trends in Nursing 
*Free Elective 
*Social Science Elective 
4 
4 
3 
3 
3 
-
17 credits 
3 
-
16 credits 
4 
4 
2 
3 
3 
-
16 credits 
4 
4 
2 
3 
3 
-
16 credits 
The i n s t r u c t o r  f o r  t h e  nurs ing  courses  i n  t h e  curriculum w i l l  have a t  least a  
Masters of Science Degree i n  nursing with a  c l i n i c a l s p e c i a l i t y  a rea  i n  t h e  courses  
being taught .  
b. Designate with an a s t e r i s k  those courses whicih a r e  requi red .  
The requi red  courses i n  t h e  curriculum a r e  marked wi th  an a s t e r i s k .  
2.02 ~ i d a c t i c / ~ l i n i c a l  Rela t ionship  
a .  I f  a  c l i n i c a l / e x p e r i e n t i a l  component is p a r t  of t h e  curriculum, d i scuss  
o b j e c t i v e  of t h i s  component and how t h e  d i d a c t i c  and c l i n i c a l / e x p e r i e n t i a l  
components a r e  in t eg ra t ed  i n t o  o v e r a l l  curriculum. 
Baccalaureate  nurs ing  i s  considered t o  be a  c l i n i c a l  o r  p r a c t i c e  d i s c i p l i n e .  
Baccalaureate  nurs ing  educat ion is  designed t o  produce ind iv idua l s  with c e r t a i n  
e x p l i c i t  competencies which have been a sce r t a ined  from t h e  r e a l i t i e s  of t h e  
nurs ing  p r a c t i c e  r o l e .  C l i n i c a l  teaching is  an important component of t h e  bacca- 
l a u r e a t e  nurs ing  program of l ea rn ing  (Curriculum). C l i n i c a l  teaching i s  t h e  mode 
t h a t  provides s tuden t s  with t h e  opportuni ty t o  apply b a s i c  t h e o r e t i c a l  knowledge 
i n  t h e  l ea rn ing  of a  v a r i e t y  of i n t e l l e c t u a l  and psychomotor s k i l l s  needed t o  
achieve t h e  de l inea ted  competencies f o r  t he  p ro fes s iona l  nurs ing  r o l e .  Therefore,  
t h e  design f o r  c l i n i c a l  teaching has  t o  be considered i n  context  with t h e  t o t a l  
curr iculum design.  
Program competencies and program behaviora l  o b j e c t i v e s  w i l l  be accomplished 
by u t i l i z i n g  t h e  l e a r n i n g  concepts of i n t e g r a t i o n ,  con t inu i ty ,  and sequence, which 
a r e  r e f l e c t e d  i n  t h e  l e v e l  and course behaviora l  ob jec t ives .  See schematic 
dep ic t ion  of t h e  BSN program (curriculum) on page 1 2 .  
The course behaviora l  ob jec t ives  w i l l  be achievedby t h e  u t i l i z a t i o n  of t h e  
t h r e e  teaching s t r a t e g i e s  of d i d a c t i c  i n s t r u c t i o n ,  p r a c t i c e  campus l abora to ry ,  and 
c l i n i c a l  i n s t r u c t i o n .  The d i d a c t i c  i n s t r u c t i o n  component provides t h e  t h e o r e t i c a l  
knowledge base necessary f o r  achievement of t h e  course behaviora l  ob jec t ives .  
The p r a c t i c e  campus l abora to ry  component a i d s  i n  v a l i d a t i n g  t h e  t h e o r e t i c a l  knowledge 
base by p r a c t i c a l  a p p l i c a t i o n  and al lows t h e  achievement of t h e  competencies under 
d i r e c t  superv is ion .  The c l i n i c a l  experience component al lows t h e  s tudent  t o  
come i n  con tac t  with p a t i e n t s  i n  a  v a r i e t y  of community s e t t i n g s  f o r  t he  
purpose of a p p l i c a t i o n  and syn thes i s  of t h e  b a s i c  t h e o r e t i c a l  knowledge, a f f e c t i v e ,  
and in t e rpe r sona l ,  and t echn ica l  s k i l l s  necessary t o  prepare a  competent profes-  
s i o n a l  nurse .  
b. L i s t  and d i scuss  t h e  na tu re  and appropr ia teness  of c l i n i c a l  s i t e s  
used f o r  t h e  program. Supply l e t t e r s  of commitment by t h e  provider  
of each c l i n i c a l  s i t e  spec i fy ing  t h e  number of s tuden t s  t h a t  can be 
accommodated and i d e n t i f y i n g  o t h e r  programs t h a t  a l s o  use  t h e  f a c i l i t i e s .  
S t a t e  t h e  number of c l i n i c a l  hours  per  c r e d i t  f o r  each c l i n i c a l  nurse.  
F a c i l i t i e s  f o r  nurs ing  labora tory  experience a r e  i n  t h e  major c l i n i c a l  
nurs ing  a reas :  medical,  s u r g i c a l ,  o b s t e t r i c ,  p e d i a t r i c ,  p s y c h i a t r i c ,  g e r i a t r i c ,  
and community h e a l t h  nurs ing .  The h e a l t h  f a c i l i t i e s  t h a t  have agreed t o  se rve  
a s  c l i n i c a l  f a c i l i t i e s  a r e  described i n  t h e  fol lowing pages. Copies of l e t t e r s  
from these  h e a l t h  f a c i l i t i e s  which express  t h e i r  support and agreement t o  se rve  
a s  c l i n i c a l  f a c i l i t i e s  may be found i n  Appendix A. Annual c l i n i c a l  planning 
meetings w i l l  be he ld  with o the r  nursing programs u t i l i z i n g  these  h e a l t h  
f a c i l i t i e s .  The coordina tors  of t h e  two a s s o c i a t e  degree nurs ing  programs i n  
t h e  immediate a r e a  a r e  serv ing  on t h e  BSN program advisory committee. 
Hospi ta l s  
S t .  C l a i r e  Medical Center ,  Morehead, Kentucky, p re sen t ly  is  l i censed  
f o r  170 beds: 150 acu te  beds and 20 mental h e a l t h  beds. Home Health-Homemaker 
s e r v i c e s  d e l i v e r  nurs ing  and suppor t ive  c a r e  t o  p a t i e n t s  i n  t h e i r  homes through- 
out  a six-county region.  A primary c a r e  de l ive ry  system is  administered by t h e  
h o s p i t a l  i n  t h e  Menifee Medical Center ,  Frenchburg, Kentucky, and a l s o  a  second 
cen te r  i n  Owingsville,  Bath County, Kentucky. Sr.  Mary Jeannet te ,  Administrator ,  
s t a t e d  S t .  C l a i r e  Medical Center would provide c l i n i c a l  experience f o r  t h e  
proposed Morehead S t a t e  Univers i ty  bacca laurea te  nurs ing  program. For o t h e r  
programs us ing  S t .  C l a i r e  Medical Center  r e f e r  t o  t h e  let ter  da ted  J u l y  7 ,  1983, 
i n  Appendix A. 
Mary C h i l e s  H o s p i t a l ,  M t .  S t e r l i n g ,  Kentucky, was a c c r e d i t e d  by t h e  J o i n t  
Commission on Acc red i t a t i on  of Hosp i t a l s  i n  June 1975. Mary Ch i l e s  Hosp i t a l  
h a s  s i x ty - fou r  (64) a c u t e  beds and t h i r t y  (30) extended c a r e  beds.  The e n t i r e  
f a c i l i t y  can be  u t i l i z e d  a s  needed. The d i s t a n c e  from t h e  Morehead S t a t e  
Un ive r s i t y  campus i s  t h i r t y - s i x  (36) m i l e s .  
Our Lady of B e l l e f o n t e  Hosp i t a l ,  Ashland, Kentucky, i s  a c c r e d i t e d  by t h e  
J o i n t  Commission on t h e  Acc red i t a t i on  of Hosp i t a l s .  The h o s p i t a l  i s  l i c e n s e d  
f o r  115 a c u t e  beds.  For more d e t a i l s  see copy of l e t t e r  of suppor t  i n  Appendix 
E. Our Lady of B e l l e f o n t e  Hosp i t a l  a t  p r e s e n t  s e r v e s  as a  c l i n i c a l  agency f o r  
t h e  Assoc i a t e  Degree Nursing Program a t  Morehead S t a t e  Un ive r s i t y .  Our Lady of 
B e l l e f o n t e  Hosp i t a l  is  l o c a t e d  approximately 60 m i l e s  from t h e  Morehead S t a t e  
Un ive r s i t y  campus. 
Cabell-Huntington Hosp i t a l ,  Huntington, West V i r g i n i a ,  a  JCAH approved 
i n s t i t u t i o n  of approximately 400 beds w i th  m u l t i p l e  s e r v i c e s  a v a i l a b l e  h a s  
g iven  v e r b a l  suppor t  a s  a  c l i n i c a l  a f f i l i a t i v e  agency. 
Appalachian Regional Hosp i t a l ,  West L i b e r t y ,  Kentucky, a  JCAH approved 
i n s t i t u t i o n  of approximately 45 beds h a s  given suppor t  a s  a  c l i n i c a l  a f f i l i a t i v e  
agency. 
Meadowview Regional  Hosp i t a l ,  Maysvi l l e ,  Kentucky, a  JCAH approved i n s t i -  
t u t i o n  of approximately 120 beds h a s  given suppor t  a s  a  c l i n i c a l  a f f i l i a t i v e  agency. 
On-going n e g o t i a t i o n s  a r e  be ing  conducted f o r  a p p r o p r i a t e  u s e  of a l l  c l i n i c a l  
a f f i l i a t i v e  agenc i e s  d i s cus sed  i n  t h i s  p roposa l .  
Community Resources:  The fo l lowing  agenc i e s  have expressed v e r b a l  and /or  w r i t t e n  
suppor t  a s  a  c l i n i c a l  a f f i l i a t i v e  agency. On-going n e g o t i a t i o n s  are be ing  con- 
ducted t o  s e c u r e  a p p r o p r i a t e  c l i n i c a l  f a c i l i t i e s .  
L i f e  Care Center ,  Morehead, Kentucky was approved by t h e  Department of 
Heal th,  Education, and Welfare i n  Ju ly  1976. I n  October 1983, i t  received 
cont inuing  approval  by t h e  Kentucky Associat ion of Health Care F a c i l i t i e s .  
The average d a i l y  census i s  111 and it o f f e r s  t h e  t h r e e  l e v e l s  of long term 
ca re .  Virg in ia  Saunders, Administrator ,  has  expressed continuing i n t e r e s t  i n  
serv ing  a s  a  c l i n i c a l  a f f i l i a t i v e  i n s t i t u t i o n .  Other programs us ing  t h e  
i n s t i t u t i o n  a r e  l i s t e d  i n  t h e  letter dated February 18,  1983. 
Morehead C l i n i c ,  Morehead, Kentucky is  a c l i n i c  which o f f e r s  s p e c i a l i t y  
c a r e  i n  t h e  a r e a s  of obstetric-gynecology, genera l  surgery,  o r a l  surgery,  
p e d i a t r i c ,  family p r a c t i c e ,  i n t e r n a l  medicine, opthalmology, and psychia t ry .  
Cave Run C l i n i c ,  Morehead, Kentucky i s  a c l i n i c  which o f f e r s  care i n  
genera l  surgery;  or thopedics;  urology; family p r a c t i c e ;  e a r ,  nose, and t h r o a t ;  
and ches t  and vascu la r  surgery.  I n  add i t ion ,  a  neu ro log i s t  and dermatologist  
hold weekly c l i n i c s .  
D i a l y s i s  C l in i c ,  Incorporated,  Morehead, Kentucky has  e i g h t  d i a l y s i s  s t a t i o n s  
with t h e  a b i l i t y  t o  expand t o  twelve, p l u s  one h e p a t i t i s  p o s i t i v e  s t a t i o n .  The 
purpose of t h e  c e n t e r  i s  t o  provide o u t p a t i e n t  chronic r e n a l  d i a l y s i s  t o  iden t i -  
f i e d  c l i e n t s  i n  t h i s  geographical  l oca t ion .  
Gateway D i s t r i c t  Health Department, Owingsville,  Kentucky has  goa l s  and 
purposes of providing f o r  pub l i c  h e a l t h  and environmental s e r v i c e s  and t h e  
promotion of h e a l t h  and d i sease  prevention f o r  t h e  people served by t h e  Gateway 
D i s t r i c t  Health Department. Serv ices  a v a i l a b l e  a r e  e a r l y  and pe r iod ic  screening,  
d iagnos is  and t rea tment ,  family planning, T.B. program, W I C ,  pap smear c l i n i c s ,  
environmental h e a l t h  s e r v i c e s ,  b i r t h  and dea th  v e r i f i c a t i o n s ,  d e n t a l  programs, 
p r e n a t a l  programs, h e a l t h  educat ion,  hypertension c l i n i c ,  rheumatic f eve r  c l i n i c  
and s o c i a l  s e rv ices .  
Buffalo Trace District Health Department, Maysville, Kentucky, composed 
of three county health departments, serves five counties in the Buffalo Trace 
ADD-District. There are an average of 80 services daily which includes, but 
not limited to: WIC screening and counseling, early periodic screening, diabetes 
education, and family planning. 
Greenup County Health Department, Greenup, Kentucky has similar offerings 
as Buffalo Trace Health Department. 
Pathways, Inc., Morehead, Ashland, Kentucky (a community mental health 
service organization) has offered verbal support from its central office to 
include Ashland, Prestonsburg, Mt. Sterling, Maysville, and Morehead for com- 
munity psychiatric-mental health rotations. 
Morehead State University Child Development Lab, Morehead, Kentucky 
which provides day care for preschoolers and serves as a growth and development 
laboratory for the university will be utilized when appropriate. Public school 
systems and private home health agencies will be explored for appropriateness. 
c. What is the student-faculty FTE ratio for the didactic component 
and the student-faculty headcount ratio for the clinical-laboratory 
component of the program? 
The student-faculty FTE ratio for the didactic component will be 25 to 50 
students per faculty. The student-faculty headcount ratio for the clinical 
laboratory component will be eight to ten students per lab and faculty member. 
d. Discuss the nature, location, and availability of experimental/coop/ 
practicum opportunities required by the program. 
These were discussed under b. of this section. See pages 21 through 24. 
Are there recommended curricula and/or other program standards available 
from an accredited body, certifying agency, or professional society? If 
so, identify the sources and compare your program with the recommendations 
and/or standards. 
The National League for Nursing Council of Baccalaureate and Higher Degree 
Programs (1983) have established criteria for the evaluation of baccalaureate 
and higher degree programs in nursing. The criteria are divided into the cate- 
gories of: structure and governance, material resources, policies, faculty, 
curriculum, and evaluation. A copy of the NLN criteria can be found in Appendix 
C. The Kentucky Board of Nursing (KBN) has a set of regulations and standards 
which guide the development and implementation of registered nurse programs. A 
copy of the KBN regulations can be found in Appendix C. A proposal for a bacca- 
laureate nursing program at Morehead State University was submitted to the Kentucky 
Board of Nursing December 1, 1983. On January 27, 1984, the School Committee of the 
KBN voted to recommend to the Kentucky Board of Nursing approval for the 
continuing development of a BSN program at Morehead State University. The KBN 
approved the BSN program proposal at their February 23, 1984 board meeting. 
National League for Nursing Criteria. The proposed baccalaureate nursing 
program at Morehead State University plans to meet the NLN criteria as 
described in the following paragraphs: 
Structure and Governance 
(1) The program's philosophy and goals are consistent with the mission(s) 
of the parent institution. 
The proposed BSN program will meet the mission statement of Morehead 
State University as outlined on page 1 of this proposal. 
(2) Faculty, administrators and students participate in the governance of 
the parent institution in accordance with the bylaws of the parent 
institution. 
The proposed BSN program will be organized in accordance with the structural 
plan of Morehead State University with regard to: 
(a) Relationship with central administrative authorities 
(b) Relationships among education, administrative, and service 
units of the institution. 
Organizational charts of Morehead State University, School of Applied 
Science and Technology and the Department of Nursing can be found in Appendix B. 
The proposed BSN program's relationship with central administration, education, 
and service units of the institution are described on page 6 of the proposal. 
(c) Faculty and student representation on central councils and 
committees of the institution. 
The nursing faculty for the BSN program will be represented on university 
councils and committees in accordance with that of other faculty within the 
university. Each school within the university nominates faculty and student 
representatives for all standing committees. Nursing faculty and nursing 
students have the same opportunity for committee selection as other university 
faculty and students. Standing school committees are composed of faculty and 
student representatives from each department. These representatives are selected 
by the nursing faculty and the student nurses organization. 
(3) The organizational structure of the nursipg program promotes 
effective functioning and fosters the attainment of program goals. 
The proposed BSN program will be one of three programs in the Department of 
Nursing. The proposed BSN program will be directly administered by a coordinator. 
Each level of the program will havealeveldirector who meets with the coordinator 
to plan instructional and learning activities for attaining program goals. 
( 4 )  The program is administered by a nurse educator who holds a minimum 
of a baccalaureate in nursing and an earned doctoral degree and has 
experience in baccalaureate and/or higher degree programs in nursing. 
The head of t h e  
a  Masters of Science 
Department of Nursing a t  Morehead S t a t e  Univers i ty  has  
Degree i n  nursing,and w i l l  reee!ve t h e  Doctoral Degree 
i n  h igher  educat ion i n  May 1984. She d id  a  practicum i n  m r s i n g  admin i s t r a t ion  
a t  t h e  College of Nursing, Universi ty of Kentucky, which has  a  BSN program and 
a MSN program. She a l s o  has  var ious  o t h e r  nursing and educat ional  experiences.  
See v i t a e  i n  Appendix J. I f  t h e  bacca laurea te  nurs ing  program is  approved by 
t h e  Kentucky Council on Higher Education a coordina tor  w i l l  be h i r e d  f o r  t h e  
BSN program. Creden t i a l s  requi red  f o r  t h e  coordina tor  w i l l  be a  Doctorate  i n  
nurs ing  o r  r e l a t e d  f i e l d  with experience i n  bacca laurea te  nurs ing  educat ion,  
admin i s t r a t ion  and curr iculum development. 
(5) The admin i s t r a to r  of t h e  nurs ing  programs, with i n s t i t u t i o n a l  
consu l t a t ion  and nursing f a c u l t y  inpu t ,  has  t h e  r e s p o n s i b i l i t y  
and a u t h o r i t y  f o r  planning and a l l o c a t i n g  program resources.  
The head of t h e  Department of Nursing is respons ib le  f o r  prepara t ion  of 
t h e  budget each year .  The coordina tors  of each of t h e  programs i n  nurs ing  
a r e  r e spons ib le  f o r  submit t ing a  budget f o r  t h e i r  program. The f a c u l t y  wi th in  
each program a r e  asked t o  submit r eques t s  and suggest ions regarding t h e  budget. 
The department head and coordina tor  review t h e  proposed budget before  submit t ing 
i t  t o  t h e  dean of t h e  School of Applied Science and Technology. The budget i s  
reviewed by t h e  dean a s  p a r t  of t h e  t o t a l  school budget before  it is  submitted 
t o  t h e  v i c e  p res iden t  f o r  Academic Af fa i r s .  F ina l  budget approval  f o r  t h e  uni- 
v e r s i t y  i s  t h e  r e s p o n s i b i l i t y  of t h e  Board of Regents. 
Ma te r i a l  Resources 
( 6 )  The f i s c a l  resources  a r e  adequate t o  support  t h e  nurs ing  program 
i n  accomplishing i t s  goals .  
The f i s c a l  resources  a r e  adequate f o r  a  BSN program a t  Morehead S t a t e  
Universi ty.  See page 74 through 75 of t h i s  proposal  f o r  d e t a i l e d  d e s c r i p t i o n  
of f i s c a l  resources .  
( 7 )  The resources  a l l o c a t e d  t o  t h e  program a r e  commensurate wi th  t h e  
resources  of t h e  parent  i n s t i t u t i o n .  
The a l l o c a t i o n  of resources  f o r  t h e  BSN program w i l l  fol low t h e  same 
process  used f o r  a l l o c a t i o n  of resources  t o  o t h e r  programs wi th in  t h e  u n i v e r s i t y .  
(8) The phys ica l  f a c i l i t i e s  a r e  adequate f o r  t h e  program t o  accomplish 
i t s  goals .  
Morehead S t a t e  Univers i ty  has  adequate phys ica l  f a c i l i t i e s  t o  accomodate 
a  BSN program. For a  d e t a i l e d  desc r ip t ion  of phys ica l  f a c i l i t i e s  see pages 65 
and 66 of t h i s  proposal .  
(9)  A comprehensive and cu r ren t  l i b r a r y ,  developed with input  from 
nurs ing  f a c u l t y ,  i s  a v a i l a b l e .  
I f  t h e  BSN program is  approved, t h e  nurs ing  f a c u l t y  of t h e  BSN program w i l l  
cont inue  t o  update t h e  nurs ing  l i b r a r y  holdings a t  t h e  u n i v e r s i t y .  The NLN 
gu ide l ines  f o r  nurs ing  l i b r a r i e s  have been and w i l l  cont inue t o  be used i n  t h e  
update of t h e  nurs ing  l i b r a r y  holdings.  For a  desc r ip t ion  of t h e  u n i v e r s i t y ' s  
p re sen t  l i b r a r y  holding f o r  nurs ing  s e e  pages 66 and 67 and Appendix I of t h i s  proposal .  
(10) The c l i n c i a l  f a c i l i t i e s  provide oppor tun i t i e s  f o r  a  v a r i e t y  of 
l ea rn ing  experiences t h a t  promote at tainment  of t h e  o b j e c t i v e s  
of t h e  curr iculum and goals  of t h e  program. 
The c l i n c i a l  f a c i l i t i e s  w i l l  be s e l e c t e d  t h a t  provide o p p o r t u n i t i e s  f o r  
achieving t h e  course behaviora l  ob jec t ives ,  l e v e l  behaviora l  o b j e c t i v e s  and 
t h e  program ob jec t ives .  For a  more d e t a i l e d  d iscuss ion  of t h e  c l i n i c a l  
f a c i l i t i e s  
P o l i c i e s  
s e e  pages 21 through 24 of t h i s  proposal .  
Facul ty and s tuden t  p o l i c i e s  a r e  w r i t t e n ,  implemented, and made 
a v a i l a b l e  t o  those  a f f e c t e d .  
Univers i ty  wide p o l i c i e s  a f f e c t i n g  f a c u l t y  and s tuden t s  a r e  w r i t t e n  and 
published i n  t h e  Morehead S t a t e  Univers i ty  Policy Manual, Facul ty Handbook and 
t h e  Un ive r s i ty ' s  s tuden t  handbook, The Eagle. Facul ty upon employment r ece ive  a  
copy of t h e  Faculty Handbook. A copy of Morehead S t a t e  Univers i ty  Pol icy  Manual 
i s  a v a i l a b l e  i n  t h e  head of t h e  Department of Nursing o f f i c e  and t h e  nurs ing  
l i b r a r y .  Upon enrol lment  a t  Morehead S t a t e  Univers i ty  s tuden t s  r ece ive  a copy 
of t h e  Univers i ty  Student Handbook The Eagle. The s t u d e n t s '  r i g h t s  and responsi-  
b i l i t i e s  and s tudent - facul ty-adminis t ra t ive  r e l a t i o n s h i p s  a r e  ou t l ined  i n  - The 
Eagle. The BSN program p o l i c i e s  on admission, progression,  r e t e n t i o n ,  d i smis sa l ,  
and graduat ion  requirements w i l l  be published i n  a BSN program supplement t o  
The Eanle. 
(12) P o l i c i e s  r e l a t e d  t o  goErnance  and t h e  conduct of t h e  program a r e  
developed. 
I f  t h e  BSN program is  approved by t h e  Kentucky Council on Higher Education, 
p o l i c i e s  r e l a t e d  t o  governance and t h e  conduct of t h e  program w i l l  be developed 
which a r e  congruent wi th  t h e  p o l i c i e s  of t h e  Department of Nursing. 
(13) P o l i c i e s  of t h e  nurs ing  program a r e  nondiscriminatory and a r e  
c o n s i s t e n t  wi th  those  of t h e  parent  i n s t i t u t i o n ;  p o l i c i e s  which 
d i f f e r  from those  of t h e  parent  i n s t i t u t i o n  a r e  j u s t i f i e d  by 
program goals .  
Morehead S t a t e  Univers i ty  espouses equal  oppor tuni ty ,  a f f i r m a t i v e  a c t i o n  
i n  t h e  employment of f a c u l t y .  These same p r a c t i c e s  w i l l  be followed i n  t h e  
employment of nurs ing  f a c u l t y  f o r  t h e  BSN program. A s  s t a t e d  i n  t h e  Morehead 
S t a t e  Univers i ty  Undergraduate Catalog 1983-84 (p. i ) :  
Norehead S t a t e  Univers i ty  i s  committed t o  providing equal  
educat ional  oppor tuni ty  t o  a l l  persons r ega rd le s s  of r ace ,  
c o l o r ,  age,  sex ,  r e l i g i o n ,  n a t i o n a l  o r i g i n s ,  o r  educat ional ly-  
un re l a t ed  handicaps. The Univers i ty  does not  d i sc r imina te  on 
t h e  b a s i s  of sex i n  i ts  educat ional  programs, a c t i v i t i e s ,  
employment p o l i c i e s ,  o r  admission of s tuden t s  t o  any program 
of s tudy a s  requi red  by T i t l e  I X  of t h e  1972 Education Amendments. 
The preceeding statement  w i l l  be adhered t o  i n  t h e  s e l e c t i o n  of s tuden t s  
f o r  t h e  BSN program. The proposed BSN program w i l l  have an admission and pro- 
g re s s ion  pol icy .  For d e s c r i p t i o n  and j u s t i f i c a t i o n  f o r  p o l i c i e s  s e e  pages 33 
and 34 of t h i s  proposal .  
(14) Policies concerning admission, progression, retention, dismissal, 
and graduation reflect the goals of the nursing program and the 
objectives of the curriculum. 
If the BSN program is approved by the Kentucky Council on Higher Education 
the nursing faculty will develop and implement policies concerning admission, 
progression, retention, dismissal and graduation which reflect the goals of the 
program and objectives of the 
Faculty 
(15) The size, academic 
backgrounds of the 
curriculum. 
and experiential qualifications, and diversity of 
faculty are appropriate to meet program goals. 
For answer to this criteria see pages 62 and 68 of this proposal. 
(16) Faculty members hold as a minimum qualification a master's degree 
appropriate to their area of responsibility. 
The minimum educational requirements for the nursing faculty of the 
proposed BSN program will be a  aster's Degree in nursing with clinical 
experience in their speciality area. 
(17) A majority of faculty members teaching graduate courses hold earned 
doctorates. 
Not applicable. 
(18) Faculty members have and maintain expertise in their areas of teaching 
responsibility. 
The nursing faculty in the BSN program will have to demonstrate that they 
maintain and improve their expertise in the area of teaching responsibility by 
attending continuing education and practicing in their area of responsibility. 
(19) There is expertise within the faculty in curriculum development 
and evaluation, instructional design, and research. 
The head of the Department of Nursing has experience in curriculum 
development and evaluation, instructional design and research. The coordinator 
hired for the BSN program will be required to have expertise in curriculum 
development and evaluation, i n s t  f-uct; l o n a l  design and  research.  
(20) Faculty endeavors inc lude  p a r t i c i p a t i o n  ii: scho la r ly  and p ro fes s iona l  
a c t i v i t i e s ,  and community s e r v i c e  cons i s t en t  wi th  t h e  missions of t h e  
parent  i n s t i t u t i o n  and t h e  goals  of t h e  progran. 
The nurs ing  f a c u l t y  w i l l  be encouraged t o  conduct nurs ing  research ,  t ake  
p a r t  i n  p ro fes s iona l  organiza t ions ,  and provide community se rv ice .  
Curriculum 
(21) The curr iculum is  l o g i c a l l y  organized and i n t e r n a l l y  c o n s i s t e n t .  
The content  and l ea rn ing  experience of t h e  curriculum w i l l  be l eve led  
u t i l i z i n g  t h e  l e a r n i n g  concepts of i n t e g r a t i o n ,  con t inu i ty ,  and sequence. 
These concepts  a s  u t i l i z e d  a r e  i l l u s t r a t e d  i n  t h e  schematic d e p i c i t i o n  of t h e  
curr iculum on page 12. The curriculum courses w i l l  be evaluated each year  t o  
a s s u r e  t h a t  they a r e  taught  i n  a  c o n s i s t e n t  manner t o  meet course,  l e v e l ,  and 
curr iculum ob jec t ives .  
(22) The major i ty  of l ea rn ing  experiences i n  nurs ing  theory and p r a c t i c e  
a r e  a t  t h e  upper d i v i s i o n  l e v e l .  
The curr iculum plan  i s  designed t o  provide 22 ' c r e d i t  hours  of nurs ing  
theory and p r a c t i c e  a t  t h e  lower d i v i s i o n  l e v e l  (freshman and sophomore yea r s )  
while  41 c r e d i t  hours of nurs ing  theory and p r a c t i c e  a r e  requi red  a t  t h e  upper 
d i v i s i o n  l e v e l  ( j u n i o r  and sen io r  y e a r s ) ,  t he re fo re ,  providing a major i ty  of 
l ea rn ing  experiences i n  t h e  upper d i v i s i o n .  
(23)  The curr iculum content  focuses on t h e  d i s c i p l i n e  of nurs ing  and i s  
supported by o t h e r  sc iences  a s  wel l  a s  t h e  a r t s  and humanities.  
The curr iculum design r e q u i r e s  success fu l  completion of 132 c r e d i t  hours.  
Of those  c r e d i t  hours requi red ,  63 focus on t h e  d i s c i p l i n e  of nurs ing  whi le  70 
c r e d i t  hours  a r e  earned through completion of genera l  educat ion and support  
courses  i n  r e l a t e d  sc iences ,  communications, and humanities.  
( 2 4 )  The curr iculum provides l ea rn ing  experiences i n  h e a l t h  promotion 
and maintenance, i l l n e s s  c a r e ,  and r e h a b i l i t a t i o n  f o r  c l i e n t s  from 
d i v e r s e  and m u l t i c u l t u r a l  populat ions 'throughout t h e  l i f e  cyc le .  
The curr iculum provides l ea rn ing  experiences i n  h e a l t h  promotion and 
maintenance, i l l n e s s  c a r e  and r e h a b i l i t a t i o n  of c u l t u r a l l y  d ive r se  c l i e n t s  
throughout t h e  l i f e  span a s  i l l u s t r a t e d  by t h e  desc r ip t ion  of requi red  courses 
i n  nu r s ing ,  behaviora l  ~ c i e n c e s ,  and s o c i a l  sc iences .  
(25) Legal ,  h i s t o r i c a l ,  p o l i t i c a l ,  s o c i a l ,  economic and e t h i c a l  a s p e c t s  
of nurs ing  a r e  included i n  t h e  curriculum. 
Legal,  h i s t o r i c a l  , p o l i t i c a l ,  s o c i a l ,  economic and e t h i c a l  a s p e c t s  of 
nurs ing  w i l l  be p r imar i ly  presented i n  NUR'471 - I s sues  and Trends i n  Nursing 
which i s  requi red  a t  t h e  sen io r  l e v e l  (See p. 1 8 ' f o r  course d e s c r i p t i o n ) .  Although 
t h i s  course  w i l l  be pr imar i ly  respons ib le  f o r  helping s tuden t s  comprehend these  
i s s u e s ,  previous nurs ing  courses w i l l  have a l ready introduced t h e  s tudent  t o  
these  p e r t i n e n t  i s sues .  Previous d iscuss ion  of t h e  a p p l i c a t i o n  of t hese  i s s u e s  
i n  s p e c i f i c  cases  and s i t u a t i o n s  during t h e  f i r s t  t h r e e  l e v e l s  w i l l  a i d  s tuden t s  
i n  t h e  understanding of t h e  theory p resen ta t ion  of t hese  i s s u e s  i n  t h e  sen io r  
l e v e l .  
(26) The research  process and i t s  con t r ibu t ion  t o  nursing p r a c t i c e  are 
included i n  t h e  curriculum. 
The r e sea rch  process se rves  a s  a  v e r t i c a l  curriculum s t r a n d ,  which 
/ 
i n d i c a t e s  t h a t  i n  t h e  curriculum; emphasis w i l l  be placed on t h e  u t i l i z a t i o n  
of research  f ind ings  i n  t h e  planning and g iv ing  of nurs ing  ca re .  A course i n  nurs ing  
r e sea rch  is  requi red  during t h e  jun io r  year  where s tuden t s  w i l l  be requi red  t o  
c r i t i q u e  research  f i n d i n g s  i n  t h e  p r a c t i c e  of nursing.  See page 1 7  of t h i s  
proposal  f o r  research  course desc r ip t ion .  
(27) The curriculum provides for the development of skills in leadership 
and management for beginning professional practice. 
A leadershiplmanagement course is required during the senior year. The 
course contains a clinical component where the students will receive practice 
in the application of leadershiplmanagement concepts. See page 18 of this 
proposal for course description of leadership/management. 
(28) The curriculum emphasizes the development of critical thinking, decision- 
making and independent judgment. 
The student's ability to think critically and make decisions independently 
will be promoted within the nursing curriculum through the application of the 
nursing process. 
Specific courses designed to develop these abilities are NUR 460 Nursing 
Leadership and Management and NUR 361 Introducatian to Nursing Research. (See 
pages 17 and 18 for course description.) 
( 2 9 )  The instrucitonal processes support the philosophy and goals of the 
program and the objectives of the curriculum. 
The instructional processes of didactic instruction, campus laboratory, 
and clinical experience support the philosophy and goals of the program and the 
objectives of the curriculum. The philosophy, goals, and program objectives can 
be found on pages 7, 8, and 9 of this proposal. 
EVALUATION 
The findings from the ongoing systematic evaluation of all program 
components are used for program development, maintenance and revision. See 
pages 33 - 51 of this proposal for evaluation plan for the BSN program. 
2.04 Admission ~riteria/~tandards/~rocedures 
a. List and describe any program admission or transfer criteria, 
standards, or procedures which are more specific than your 
published institution-wide admission or transfer criteria, 
standards, or procedures. 
Students who have been admitted to Morehead State University may declare 
nursing as their major and should enroll in the appropriate courses required 
in the first year of the nursing curriculum. These srudents will be assigned 
an advisor from the nursing department. Students will be officially admitted 
into the7 baccalaureate nursing program in the fall semester of their sophomore 
year. Application for official acceptance into the nursing program for the 
sophomore year must be filed with the Department of Nursing by April 1 of the 
first year. To be admitted to the baccalaureate nursing program the student 
must have a cumulative grade point average of 2.5 on a 4.0 quality point scale 
in all college course work attempted. The student must have successfully made 
a C (2.0) in all of the 34 credits required in the first year. A new class will 
be admitted into the nursing program only during the fall semester and enrollment 
will be limited to 50 students per class. 
b. State any provisions you may have for advanced placement. 
Requirements for the registered nurse student. The associate degree 
nursing and diploma nursing graduate who wishes to pursue a Bachelor of Science 
in nursing degree must meet the same admission criteria as the generic students. 
They also must have successfully completed the following general education 
requirements or their equivalents before being admitted to the baccalaureate 
nursing program: 
Credit Hours 
Eng 101 English Composition I 
Eng 102 English Composition I1 
Eng 202, 211 or 212 
Soc 101 General Sociology 
Chem 100 and lOOA Basic Chemistry or 
Chem 101 and lOlA Survey of General Chemistry 
Chem 201 and 201A Survey of Organic Chemistry 
Math 135 or higher 
Psy 154 Introduction to Psychology 
Psy 156 Life Span Psychology 
Bio 217 Elementary Medical Microbiology 
Bio 331 Human Anatomy 
Bio 332 Human Physiology 
Hec 301 Nutrition 
Humanities Elective 
Total 
3 
3 
3 
3 
-
45 credit hours 
All courses in the nursing concentration must be taken for a grade. The 
registered nurse student may transfer, validate by exam or take Nur 251 
Pharmacology (2 credit hours). The registered nurse students are required 
to take Nur 375, Transitional Course in Clinical Nursing for the RN student 
in the first semester of the junior year. Upon successful completion of the 
different sections of this course, the registered nurse student will receive 
credit for previous nursing experience. A total of 32 credit hours in the 
lower division level of nursing may be obtained by successfully completing all 
sections of this transitional course. 
Course Description 
Nur 375 Transitional Coursesin Clinical Nursing for the RN Student 
An accelerated course in theory content and clinical experiences designed to 
update and validate the status of the registered nurse student. The RN student 
will be given a pretest at the beginning of the course to determine needs. Upon 
successful completion of the course the RN students will possess the same compe- 
tencies as the generic students in the courses that credit is granted. 
Nur 375A Mental Health Nursing 
4 hours of lecture and 12 hours of clinical experience per week for 4 weeks in 
contemporary mental health nursing. Upon successful completion of this course, 
credit will be granted for Nur 252 Mental Health Nursing (4 credit hours) and 
Nur 254 Interpersonal Skills for Health Promotion (2 credit hours). 
Nur 375B Maternity Nursing 
4 hours of lecture and 12 hours of clinical experience per week for 4 weeks in 
contemporary maternity nursing. Upon successful completion of this course, 
credit will be granted for Nur 350 Nursing Care of the Childbearing Family 
(4 credit hours). 
Mur 3756 Nursing of Children 
4 hours lecture and 12 hours of clinical experience ?er week for 4 weeks in 
contemporary nursing of children. Upon successful completion of this course, 
credit will be granted for Nur 351 Nursing Care of Children (4 credit hours) 
Nur 375D Adult Nursing 
4 hours lecture and 12 hours of clinical experience per week for 4 weeks in 
contemporary adult nursing. Upon successful completion of this course, credit 
will be granted for Nur 250 Basic Nursing Concepts I (4 credit hours), Nur 251 
Basic Nursing Concepts I1 (4 credit hours), and Nur 360 Adult Nursing (10 credit 
hours). 
Suggested Curricuium Sequence for RN Students 
Junior Year 
Fall Semester 
Nur 150 
Nur 375 
Soc 205 
Nur 251 
Basic Theories and Concepts 
Transitional Courses The RN student will be 
Validate up to 32 hours of considered as a full-time 
lower nursing course work. student. 
The Family 
Pharmacology 
Total 
Spring Semester 
Bio 336 Pathophysiology 
Math 353 Statistics 
Nur 361 Introduction to Nursing Research 
Nur 352 Health Assessment 
Social Science Elective 
Total 
Fall Semester 
Nur 450 Community Health Nursing 
Nur 451 Geriatric Nursing 
Nur 452 Teaching and Learning in Health Care 
Speech 516 Business and Professional Speech 
Data 516 Educational Processing 
Total 
Spring Semester 
Nur 460 Nursing Leadership & Management 
Nur 470 Advanced Clinical Concepts 
Nur 471 Issues and Trends in Nursing 
Free Elective 
Social Science Elective 
Credit Hours 
3 
3 
-
16 credits Total 
2.05 Obiectives/~valuation Scheme 
a. Discuss the program objectives and the evJuation scheme planned for 
the program. 
The program behavioral objectives reflect the competencies which the nursing 
students are to successfully achieve before completing the BSN program. The pro- 
gram behavioral objectives are as follows: 
Synthesize principles from the natural sciences, behavioral sciences, 
and humanities as basis for professional nursing practice. 
Provide nursing care which reflects consideration of the worth and 
dignity of each person. 
Apply growth and developmental concepts when caring for individuals 
and families at various stages of the life span. 
Utilize the nursing process to assist individuals and groups in a 
variety of community settings to meet basic human needs to achieve 
and/or maintain optimal health. 
Utilize principles of learning and teaching in professional nursing 
practice. 
Utilize cognitive, affective, interpersonal and technical skills to 
achieve mutually defined goals with individuals and groups. 
Assume responsibility and accountability to individuals, groups and 
other members of the health team in the practice of professional 
nursing. 
Collaborate with other health disciplines in the planning and delivery 
of health care. 
Utilize nursing theory and research as a basis for professional nursing 
practice. 
Apply leadership and management principles in the practice of professional 
nursing. 
Assume responsibility for continuing personal, professional, and educational 
development. 
The evaluation plan for the BSN program is illustrated below. 
The BSN Program Evaluation Plan 
Area to Be Person(s) Questions Evaluation Dates for Im- 
Evaluated Responsible to Consider Method plementation Documentation 
Overall Research, Is the plan Review plan Prior to the Minutes of 
evaluation Evaluation effective? and specify first Faculty Research and 
plan. and Faculty Is evalu- timetable Organization Faculty 
Development ation docu- for imple- meeting in Development 
committees. mented? Is mentation the fall. committees. 
there a during the 
timetable year. 
for imple- 
mentation? 
Organization Faculty Do program Review goals Approval in Faculty 
Organiza- and individ- of nursing the first minutes. 
tion; ual goals program, Faculty 
coordinator complement school, meeting in Faculty 
with one another? area, state, the fall and minutes. 
faculty and region. last Faculty 
input. Formulate meeting of Faculty 
new program spring. minutes. 
goals. Present to 
Review Faculty at On file in 
individual first fall individual 
faculty meeting for faculty 
members ' approval. members ' 
goals that File individ- folders. 
are to be ual goals 
submitted. with coor- 
Use the dinator in 
"Management first week of 
by Ob jec- September. 
tive" tool 
and faculty 
job descrip- 
tion tool. 
Chairperson Does the Evaluate First week 
to write university individual of March. 
evaluation provide faculty 
of and con- adequate achievement 
fer with support for of goals. 
each facul- the Bacca- 
ty member. laureate 
Nursing 
Program. 
Written evalua- 
tion on "Manage- 
ment by Objec- 
tive" tool and 
faculty job 
description 
tool signed by 
coordinator and 
faculty member 
and in faculty 
member folder. 
Evalua t ion  P lan  cont inued 
A r e a t o B e  Person(s )  Quest ions Evaluat ion Dates f o r  Im-  
Eva l u a  t ed Responsible  t o  Consider Method L?xmentation Documentation 
- 
Resources 
process .  
Facul ty  
Coordinator  
t o  i n i t i a t e ,  
f a c u l t y  t o  
complete 
t o o l ;  secre-  
t a r y  t o  
c o l l e c t .  
Resources 
Commit t e e  
Facul ty  
Does t h e  
department 
o rgan iza t ion  
a l l ow  
f a c u l t y  t o  
c a r r y  out  
t h e i r  
f unc t ion?  
Are l i n e s  
of a u t h o r i t y  
and respon- 
s i b i l i t y  
c l e a r  and 
f u n c t i o n a l ?  
Are l i n e s  
of communi- 
c a t i o n  open 
between 
s t u d e n t s ,  
f a c u l t y  , 
and adminis- 
t r a t o r ?  
Is t h e  
adminis t r a -  
t o r  
func t ion ing  
e f f e c t i v e l y ?  
Is t h e  
budget 
s u f f i c i e n t  
f o r  in- 
s t r u c t i o n a l  
needs? 
Is t h e  
Budget 
s u f f i c i e n t  
t o  o p e r a t e  
a l l  a s p e c t s  
of t h e  pro- 
gram? 
Review Las t  Facul ty  Facul ty  
adminis t ra -  meeting i n  minutes ,  
t i v e  s t r u c -  t h e  s p r i n g  
t u r e  and 
adminis- Second Facul ty  
t r a t i v e  Facul ty  minutes.  
suppor t .  meeting of 
Review t h e  f a l l .  
program 
s t r u c t u r e  
and func t ion  
Review By- 
laws of 
Facul ty  
Organizat ion.  
Review pro- 
gram commit- 
tee s t r u c t u r e  
and func t ion .  
Make recom- 
mendations f o r  
b e t t e r  func t ion-  
i ng  o r  c l e a r e r  
conununicat i on ,  
Evaluate  
coo rd ina to r  
us ing  t h e  
"Adminis- 
t r a t i o n "  
t o o l .  
Review in- 
s t r u c t i o n a l  
needs and 
make recom- 
mendation. 
Review pre- 
s e n t  budget 
u t i l i z a t i o n  
and p r o j e c t  
c u r r e n t  
f i s c a l  yea r  
March of I n  c o o r d i n a t o r ' s  
each year .  f o l d e r .  
A t  f i r s t  
meeting 
i n  f a l l .  
Minutes of t h e  
Resources 
Commit tee. 
use of budget.  
Third Facul ty  Facul ty  
meeting i n  minutes .  
f a l l .  
Evaluation Plan continued 
Areas to Be Person (s) Questions EvaluatiorL Dates for Im- 
Evaluated Responsible to Consider Method plementation Documentation 
Grants and Coordinator 
contracts 
Coordinator 
to route 
materials 
to inter- 
ested 
faculty. 
Coordinator 
and inter- 
Were budget Review bud- 
and grant get .sources 
funds appor- and estimate 
timed ap- needs for 
propriately? next year. 
Are budget 
items prior- 
itized? 
Are various Review possi- 
sources of bilities and 
grant funds participation 
reviewed for new grants. 
and pursued? 
Write for new 
grants with 
ested faculty ' assistance 
from Grants 
Office, 
Philosophy Curriculum Do the be- Review their First meeting Minutes of the 
and purposes Committee. liefs of relationship in the fall Curriculum 
the faculty to the soci- Committee. 
of bacca- ety and to 
laureate the MSU 
nursing philosophy. 
reflect the 
beliefs in- , 
herent in 
the philo- 
sophy? 
Are the 
faculty's 
beliefs 
about . 
nursing 
and health 
care systems 
realistic? 
Update to 
reflect so- 
cietal, pro- 
fessional, 
or univer- 
sity needs 
as is 
necessary. 
Evaluat ion Plan cant h u e d  \ 
Areas t o  Be Person(s)  Questions Evaluation Dates f o r  Im-  
Evaluated Responsible t o  Consider Method piementation Documentation 
Program Curriculum 
Objec t ives  Committee 
Curriculum Curriculum 
Conceptual Committee 
Framework 
Are t h e  
b e l i e f s  
c o n s i s t e n t  
wi th  t r ends  
i n  h igher  
educat ion 
and i n  pro- 
f  e s s i o n a l  
p rac t i ce? :  
Are t h e  
o b j e c t i v e s  
c l e a r  and 
r e l a t e d  t o  
t h e  phi lo-  
sophy and 
purposes of 
t h e  program? 
Do they 
r e f l e c t  
s o c i e t a l  
needs? 
Are ob jec- 
t i v e s  con- 
s i s t e n t  
throughout 
t h e  c u r r i -  
culum? 
Is t h e  con- 
cep tua l  
framework 
c o n s i s t e n t  
with t h e  
philosophy 
and objec- 
t i v e s ?  
Review t h e i r  Second Minutes of 
r e l a t i o n s h i p  rneetjn? t h e  Curriculum 
t o  t h e  de- i n  f a l l .  Committee. 
par  tmen t a l  
philosophy 
and purposes 
and t o  socie-  
t a l  needs. 
Res t a t e  un- 
c l e a r  ob j ec- 
t i v e s  . 
Review "Fac- 
u l t y  Course 
Evaluations" 
f o r  evidence 
of cons i s t en t  
use of objec- 
t i v e s  . 
Review t h e  
curr iculum 
conceptual  
framework 
and i t s  
a p p l i c a b i l i t y ,  
Evaluate i t s  
use  and t h e  
use  of t h e  
threads  
throughout 
t h e  cur r icu-  
lum. Review 
"Faculty 
Course Evalu- 
a t ions"  f o r  
input .  
Areas t o  Be Person(s)  Questions Evaluation Dates f o r  Im- 
Evaluated Responsible t o  Consider Method plementation Documentation 
A r e  t h e  Make recom- 
threads  con- mendations 
s i s t e n t  wi th  f o r  g r e a t e r  
k h e  phi loso-  consis tency,  
phy and objec- 
t ives?  
Are t h e  
Thmeds evi- 
dent  kn t h e  
c01.1r3es and 
thej r con- 
t e n t ?  
Terminal 
dompentencies 
Nursing 
courses  
Curriculum Do t h e  ter- 
Committee minal compe- 
t e n c i e s  de- 
s c r i b e  t h e  
end product 
w e  a r e  ex- 
pec t ing?  
A r e  oppor- 
t u n i t  ies 
provided t o  
develop t h e  
competen- 
c i e s ?  
Curriculum Dces t h e  
Committee sequence of 
t h e  courses 
provide f o r  
progression 
of knowledge 
without un- 
due r e p e t i -  
t ion?  
Are t h e  
philosophy, 
ob jec t ives ,  
framework , 
and threads  
r e f l e c t e d  i n  
course ob- 
j e c t i v e s ,  
content ,  and 
teaching 
methods? 
Review t h e i r  
r e l a t i o n s h i p  
t o  profess-  
i o n a l  expec- 
t a t i o n s  and 
r e a l i t i e s .  
Evaluate 
whether 
l ea rn ing  
opportuni- 
ties a r e  
provided i n  
t h e  cur r icu-  
lum. 
Third meeting Minutes of t h e  
i n  f a l l .  Curriculum 
Committee. 
Review course 
placement and 
p r e r e q u b i t e s  
f o r  concurrent  
and sequen t i a l  
l ea rn ing  and 
e f f ec t iveness .  
Review course 
c r e d i t .  Review 
"Student Course 
~ v a l u a t  ion" and 
"Faculty Course 
 valuation" of 
previous year .  
-" = .>- ~*-&- ---- -.".- --*--- -- -- 
Areas t o  R e  ?er;-r,n ( 3) Questions Evaluation Dittes f sr Iw- 
Evaluated Ig_id Responsible t o  Consider Method ~ S e m e n t a t i o n  Documentation 
Make recom- 
mendations 
f o r  improved 
l ea rn ing  ex- 
periences.  
Course Person(s)  
obj  ~ert ivca r ~ > > p e n s i b P e  
L U X  each 
C U U L S ~  iili 
tJbL d 
" r  a 2 d ~ >  
~ v d u a t i o n " .  
and Faculty 
Development 
committees 
t o  i n i t i a t e .  
Course 
teaching/  
l e a r n i n g  
methods 
Person(s)  
respons ib le  
f o r  each 
course f i l l  
ou t  a  new 
"Faculty 
Course 
 valuation." 
Do course 
ob jec t ives  
reLPect 
Level ob- 
j e c t i v e s ?  
Do they 
expected? 
Do they 
r e f l e c t  
progression 
using both 
ho r i zon ta l  
and v e r t  i- 
c a l  threads?  
Review t h e i r  Each Year F i l l  i n  
r e l a t i o n s h i p  ""~valua t i sn  
t o  the traine- i t o t ebo~k .  
work, l eve l  
ob jec t ives ,  
and program 
ob jec t ives .  
A r e  teaching Review t h e i r  A t  t h e  end F i l e  i n  " ~ v a l -  
methods re- r e l a t i o n s h i p  of sp r ing  u a t  ion  Notebook. " 
l a t e d  t o  t h e  t o  course semester 
ob jec t ives  ob jec t ives .  each year .  
and t h e  Review use  of 
content?  independent 
s tudy and of 
l ea rn ing  ex- 
per iences  with 
o the r  hea l th-  
r e l a t e d  
d i s c i p l i n e s .  
Research, Do they Review meth- A t  end of F i l e  i n  "Eval- 
Evaluation, a l low ods i n  r e l a -  each coruse. ua t ion  Note- 
and Faculty achieve- t i o n  t o  indi -  book. . 
Development ment of t h e  v idua l  s tu-  
committees ob jec t ives?  dent needs. 
t o  i d t i a t e .  Do they 
al low f o r  
ind iv idua l  
l ea rn ing  
experiences? 
Evaluat ion Plan continued 
Areas t o  Be Person(s)  Questions Evaluation Dates f o r  Im-  
Evaluated Responsible t o  Consider Method plementation Documentation 
Students  
f i l l  ou t  
forms . 
Faculty f o r  
course  i n i -  
t i a t e .  
Dean ' s 
o f f  i c e  
compiles 
da t a .  
Are t h e r e  
oppor tun- 
i t ies  f o r  
l ea rn ing  
wi th  s tu-  
dents  of 
o t h e r  d is -  
c i p l i n e s  o r  
p r a c t i -  
t i o n e r s  of 
o t h e r  d i s -  
c i p l i n e s ?  
F i l l  ou t  
"Faculty 
Course 
Evaluation. " 
F i l l  ou t  
"Student 
Course , , 
Evaluation. " 
Do they 
r e f l e c t  t h e  
p r i n c i p l e s  
inherent  i n  
our  phi lo-  
sophy? 
Course Person(s)  Is t h e  se- 
content  r e spons ib le  l e c t i o n  
f o r  each and organi- 
course f i l l  z a t i o n  of 
out  a "Fac- content  
u l t y  Course r e l a t e d  t o  
Evaluation." cour se .  
Research, o b j e c t i v e s ?  
Evaluat ion,  
and Faculty Is t h e  
Development content  
committees organized 
t o  i n i t i a t e .  from simple 
t o  complex 
Students  f o r  pro- 
f i l l  ou t  gress ion  
forms . i n  learn-  
Faculty ing  ? 
t o  i n i t i a t e  
and compute 
d a t a  on one 
form. 
Show re-  A t  t h e  end F i l e  i n  "Evalua- 
l a t i o n s h i p  of sp r ing  t i o n  Notebook." 
of content  semester 
t o  philoso- each year .  
phy, c u r r i -  
culum frame- 
work, threads ,  
and course 
ob jec t ives .  
F i l l  ou t  
"Faculty 
Course 
Evaluation. I' 
F i l l  ou t  
"Student 
Course 
Evaluation. " 
Evaluation Plan continued 
Areas t o  Be Person(s) Questions Evaluation Dates f o r  Im-  
Evaluated Responsible t o  Consider Method plementation Documentation 
Course Person(s) How is de- 
evaluation responsible  termination 
methods f o r  each of student 
course f i l l  achievement 
out  a of objec- 
"Faculty t i ve s  , 
Course accomv- 
Evaluation" l i shed?  
Research, 
Evaluation, Are evalua- 
and Faculty t i o n  methods 
Development r e l a t ed  t o  
committees philosophy, 
t o  i n i t i a t e .  objectives, .  
framework, 
and threads? 
A r e  evalua- 
t i o n  methods 
Students f a i r ?  
f i l l  ou t  
forms. 
Faculty t o  
i n i t i a t e .  
~ e a n ' s  o f f i c e  
t o  compile 
da ta  on 
one form. 
Non-nursing Coordinator Is the  con- 
courses. t o  request  t e n t  i n  the  
s y l l a b i  non-nursing 
from o ther  courses 
departments. used and 
b u i l t  upon 
i n  t he  
nursing 
courses? 
1 
Curriculum 
Committee 
t o  review 
course con- 
t e n t  and 
contact  
o ther  de- 
par tmen t 
i n s t r u c t o r s  
i f  neces- 
sa ry  f o r  
explana t ions  
and input.  
Show rela-  A t  end of 
t ionship spring semes- 
of evalua- t e r  each 
t i on  methods year. 
t o  philoso- 
phical '  be- 
l i e f s ,  cur- 
r iculum 
framework, 
threads,  
and course 
object ives .  
F i l l  out 
"Faculty 
Course 
Evaluation." 
F i l l  out A t  end of 
"Student each course. 
Course 
Evaluation. " 
Gather and Beginning 
review of spring 
course syl-  semester. 
l a b i  and 
content of 
non-nur s ing 
courses in 
the  cur r i -  
culum. 
a 
Recommend Endof 
inclusion spring 
o r  de le t ion  semester. 
o r  changes 
of course 
o r  content 
f o r  b e t t e r  
in tegra t ion  
with nursing. 
F i l l  i n  
in valuation 
Notebook". 
F i l e  i n  "Eval- 
uation Notebook." 
F i l e  i n  "Eval- 
uat ion Notebook." 
Minutes of t he  
Curriculum 
Committee. 
Evaluation Plan continued 
Areas to Be Person(s) Questions Evaluation Dates for Im- 
Evaluated Responsible .to Consider Method plementation Documentation 
Faculty 
1. Orientation 
plan 
2. Faculty 
develop- 
ment 
3. Workload 
4. Job descrip- 
t ions 
5. Eva lua t ion 
6. Promotion 
and tenure 
Review ACT 
COMP scores. 
Seek con- 
* structive 
relationships 
with in- 
b structors 
in other 
disciplines. 
Research, Are there Review each Areas 1 and 2 
Evaluation, opportuni- area, Re- in first fall 
and Faculty ties for view de- faculty meet- 
Development faculty scriptions ing . 
committees. develop- of orienta- 
ment? Is tion plan, Areas 3 and 4 
faculty re- workload, in 4th faculty 
presentation job, promo- meeting. 
from var- tion and 
ious insti- tenure poli- Areas 5 and 6 
tut ions cies. Re- in first 
adequate view tools spring 
to provide for evalua- faculty 
a healthy tion: "Peer meeting. 
variety for Review," 
our stu- "Teacher 
dents? Effectiveness 
Rating scale ,I1 
Are work- Evaluation 
loads, pro- of Teacher 
motion and Effectiveness 
tenure, in Clinical 
merit Area . " 
raises, and 
other faculty 
concerns 
handled 
equitable? 
Minutes of 
commit tees. 
Computer 
printout of 
"Teacher 
Effectiveness 
Rating Scale" 
on file in 
each faculty 
member's folder, 
"Teacher 
Effectiveness 
in Clinical 
Area" and 
"Peer ~eview" 
on file in 
individual 
faculty offices - 
opt ionally in 
folder in depart- 
mental off ice. 
Do faculty Initiate 
evaluation teacher , 
procedures evaluation 
provide procedures. 
for faculty 
growth? 
Evaluation Plan continued 
Areas to Be Person(s) Questions Evaluation Dates for Im- 
Evaluated Responsible to Consider Method plementation Documentation 
Students Student 
1. Recruitment Affairs 
2. Admission, Committee 
promotion, 
retention, 
and read- 
mission 
policies 
3. Student 
handbook 
4. Grievance 
process 
What are Review each Areas 1 and 2 Student Affairs 
our recruit- area. Re- in first fall Committee 
ment goals? view enroll- meeting. minutes. 
Do we have ment trends 
students and student Areas 3 and 4 
representa- profiles. in 3rd and 
tive of a Review and 4th meetings. 
variety of update poli- 
ethnic and cies. Re- Areas 5 and 6 
cultural view and 're- in first 
groups? write hand+ spring 
Do we por- book as new meeting. 
tray a true cessary. 
picture of Review use 
our program and effect- 
through our iveness of 
recruitment the griev- 
methods? ance prdcess. 
5. Student 
uniforms 
6. Liability 
insurance 
Are admission, 
retention, and 
graduation 
policies 
clearly de- 
fined? Is 
the handbook 
up-to-date? 
Is the 
grievance 
policy 
effective? 
How do stu- Review dress 
dents parti- code. Review 
cipatein satisfaction 
policy mak- with contracted 
ing? Are we companies. 
receiving 
good service \ 
from the 
companies 
providing 
unif o m s  
and lia- 
bility 
insurance? 
Evaluation Plan continued 
Areas to Be Person(s) Questions Evaluation Dates for Im- 
Evaluated Responsible to Consider Method plementation Documentation 
Graduates Research, Are the 
Evaluation, graduates 
and Faculty satisfied 
Development with the 
committees education 
that they 
received? 
Are NCLEX 
results 
satisfact- 
ory? Are 
employers 
Send out January Minutes of 
question- committees. 
naires to 
graduates 
and their 
employers. 
Review re- February File question- 
turned naires in 
"Question- "Evaluation 
naire to Notebook." 
Employers 
of MSU BSN 
of graduates Graduates.'' 
sat is£ ied 
with the 
education 
graduates 
received? 
Are our 
graduates 
making a 
contribu- 
tion to 
nursing and 
the health 
care delivery 
system? 
Auxiliary Coordinator Are suppor- Update Prior to On file in 
I )personnel and secre- tive ser- orientation beginning BSN office. 
Secretary tary vices ade- plan. Re- of fall 
Student quate? view job semester . 
workers Faculty descriptions, 
Review need 
for extra 
help. 
Review 
office pol- 
icies. Make 
necessary 
changes and 
report to 
Faculty 
Organization. 
Evaluation Plan continued 
Areas to Be Person(s) Questions   valuation Dates for Im- 
Evaluated Responsible to Consider Method plementation Documentation 
Physical Resources Are library 
facilities Committee books, 
On campus journals, 
Off campus laboratory 
equipment 
and sup- 
plies ade- 
quate? 
Is space 
on campus 
sufficient? 
Review ade- First Minutes of the 
quacy and committee Resources 
usage of meeting of Committee. 
physical each year. 
facilities, 
library, At the end 
equipment and of each 
other A.V. quarter. 
holdings. 
Review con- 
tracts and 
criteria 
for usage. 
Are agen- Review ex- 
cies suf- periences 
ficient in gained, 
number, relation- 
space, and ships to 
patient objectives, 
population and purposes 
to meet of the pro- 
needs? gram. Review 
orientation 
Do mutual methods. 
evaluation 
procedures Recommend 
provide for renewal or 
better rela- withdrawal 
tions, ser- of contract 
vices, and to Faculty. 
teaching 
opportunities? 
Advisory Coordinator Is the Advi- Meet and 
commit tee to call sory Commit- review program. 
meeting . tee func- 
t ioning Make suggestions 
Faculty to according to significant 
make recom- expectations? to societal 
mendations need. Replace 
for new members as 
members to needed. Write 
MSU president; letters of 
president to appointment 
officially and thanks. 
appoint 
members and 
to write 
letters of 
thanks to 
former members. 
File report in 
"Evaluation 
Notebook." 
Minutes of 
meeting on file 
in BSN off ice. 
Faculty minutes. 
Copies of letters 
on file in BSN 
of fice. 
The evaluation plan for the proposed BSN program was adapted from the 
evaluation plan presented in Judith Wakimls 1983 article "A Workable In-Depth 
Curriculum Evaluation Plan". 
Once the program is implemented, a National League for Nursing consultant 
will be obtained to guide further development of the program and to plan the 
application process for NLN accreditation of the program. 
b. If the program is designed to prepare a student for a particular 
occupation, describe the competencies the student will have upon 
completion of the program and how these will be evaluated. 
The competencies are reflected in the program behavioral objectives, 
The competencies will be evaluated by: 
(1) teacher made tests in each course 
(2 )  evaluation of clinical performance using clinical evaluation 
tools 
(3) after the completion of individual courses and programs the 
students will be given the National League for Nursing 
Achievement tests for Child-Bearing Family, Nursing of 
Children, Adult Nursing, Mental Health Nursing, Community 
Health Nursing and the Comprehensive Nursing Exam. 
(4) a follow-up of graduates' performance 
(5) graduates' performance on the state board examination for 
licensure as a registered nurse. 
2.06 Advisorv Committee 
If an advisory committee has been used in the development of the proposal, 
identify committee members and their affiliations and describe the commit- 
tee's role in developing and overseeing the program. 
The BSN program Advisory Committee is a volunteer, non-policy making 
committee which serves to give advice and make recommendations to Morehead 
State University's nursing faculty regarding the development of the baccalaureate 
nursing program. The following individuals have agreed to serve and been 
appointed to the committee: 
BSN ADVISORY COMMITTEE 
E t h e l  C a s t l e ,  R.N. 
D i r e c t o r  o f  Community Heal th  Se rv i ce s  
Gateway D i s t r i c t  Hea l th  Department 
Owingsv i l l e ,  Kentucky 40360 
S r .  Judeann Lueken 
A s s i s t a n t  Admin i s t r a t o r  
S t .  C l a i r e  Medical  Center  
Morehead, Kentucky 40351 
J a n i e  Ki tchen,  M.S. N . ,  R.N. 
Coord ina tor ,  Assoc i a t e  Degree Nursing Program 
Ashland Community Col lege  
Ashland, Kentucky 41101 
Kather ine  Malone, M. S. N.  , R.  N. 
Coord ina tor ,  Assoc i a r e  Degree Nursing Program 
Maysv i l l e  Community Col lege  
Maysv i l l e ,  Kentucky 
Helen Saunders , Adminis t ra to r  
L i f e  Care Center  of Morehead 
933 North T o l l i v e r  Road 
Morehead, Kentucky 40351 
Wal te r  B l ev in s ,  Jr. D.M.D. 
Trademore Mini Mal l  
Morehead, Kentucky 40351 
D r .  Walter G .  Emge, Vice P r e s i d e n t  
Academic A f f a i r s  
UP0 201  
Morehead S t a t e  U n i v e r s i t y  
Morehead, Kentucky 40 351 
D r .  Char les  Der r ickson ,  Dean 
School o f  Applied Sc iences  and Technology 
UP0 721 
Morehead S t a t e  U n i v e r s i t y  
Morehead, Kentucky 40351 
R a n j i t  S inha ,  M . D .  
P r e s i d e n t  Rowan County Medical Soc i e ty  
Morehead C l i n i c  
234 Medical C i r c l e  
Morehead, Kentucky 40351 
D r .  Mary Sees 
Department of Bacca laurea te  Nursing 
Eas t e rn  Kentucky U n i v e r s i t y  
Richmond, Kentucky 4047 5 
2.07 Plans for Articulation/~ransfer Cooperation 
a. Describe how this program will articulate with related programs 
in the institution and in the state. 
The BSN program at Morehead State University will provide for articulation 
of the associate degree nurse and the diploma nurse. The process for this 
articulation is described under the heading of Requirements for the Registered 
Nurse Student on pages 35 through 36 of this proposal. 
b. Describe the extent to which student transfer has been explored 
and coordinated with other institutions. 
Two comunitjr colleges assacfate degree nursing coordinators are serving 
on the BSN Program Advisory Committee. A questionnaire to determine the number 
of students in associate degree nursing programs who wished to pursue a BSN 
degree at Morehead State University was administered to the nursing students 
at Prestonsburg Community College, Ashland Community College, Maysville 
Community College and Morehead State University. 
III. Supportive Data 
3.01 Manpower Requirements 
COMPLETE SECTION 3.01 ONLY IF THE PROPOSED PROGRAM WILL PREPARE 
GRADUATES FOR A SPECIFIC OCCUPATION OR PROFESSION. 
a. Is this program designed to prepare students primarily for the 
local, state, regional or national market? 
The BSN program at Morehead State University will prepare baccalaureate 
level nurses primarily for the local and state market. There is the potential 
of also serving areas in the state of Ohio. 
b. What are the general employment prospects for graduates of the 
proposed program? What are the specific prospects in the market 
identified in 3.01a? Explain your responses by: 
(1) national, state and/or local manpower demand and supply projections, 
(2) the experience of similar programs, and/or 
(3) other data. 
As nurses are assuming more responsibility and accountability within the 
health care system, the need for additional education at the baccalaureate 
and graduate degree levels is becoming more urgent. In conflict with the 
above stated need forbaccalaureate prepared nurses the National League for 
Nursing statistics show there will be a decline in the number of nurses prepared 
at the baccalaureate level in the future. The NLNs projected number of nurses 
graduating from the different nursing programs is given in Table 1.. 
'able 1. Projected Graduations and Percentage Change from the Previous Year, by Programs 
-hat Prepare for RN Licensure, 1982-83 through 1986-87. 
Academic Associate Total Basic 
Year Degree Diploma Baccalaureate RN Programs 
ugust 1 
through Projected % Projected % Projected % Projected % 
Tuly 31 Graduations Change Graduations Change Graduations Change Graduations Change 
1982-83 42,113 +8.6 11,964 +2.4 24,252 -1.1 78,329 +4.5 
983-84 43,920 +4.3 12,640 +5.7 25,510 +5.2 82,070 +4.8 
984-85 43,291 -1.4 12,428 -1.7 24,224 -5.0 79,332 -0.8 
985-86 43,026 -0.6 12,287 -1.1 24,019 -0.8 79,332 -0.8 
386-87 44,642 +3.8 12,261 -0.2 23,597 -1.8 80,500 +1. 5 
John Vaughn , Educational Preparation for Nursing - 1982. Nursing and Health Care, 1983, 
4 (8) pa 461; 
- 
Presently there are no baccalaureate nursing programs in the eastern part 
of Kentucky. Registered nurses (associate degree and diploma graduates) and high 
school graduates in eastern Kentucky who wish to pursue a baccalaureate degree 
for professional nursing have to travel considerable distances or relocate. 
Currently there is also an increasing professional emphasis on the bacca- 
laureate degree as the educational level for entry into practice as a professional 
nurse. h i s  issue is further discussed under ~ssues/~rends on pages 63 and 64 of 
proposal, 
Information on the number of graduates from baccalaureate nursing programs 
this 
t 
in Kentucky is given in Table 2 . ,  
Table 2. Baccalaureate Degree Nursing Programs in Kentucky and Number of 
Students Graduated. 
1st Class 
Program admitted 1978-79 1979-80 1986-81 1981-82 1982-83 
Berea College 1956 17 8 18 19 15 
Eastern Ky . University 1971 95 138 58 68 35 
Murray State University 1964 63 63 58 45 52 
Spalding College 1949 63 70 70 57 44 
Thomas More 14 21 
University of Kentucky 1960 --- 19 0 
11 
1 
-
0 
-
0 
Total Graduates 257 (357)279 195 203 167 
Commonwealth of Kentucky Board of Nursing. Annual Report 1981 to'1982, KBN: 
Louisville, ICY, 1982 p. 20. 
The information provided in Table 2 does not include the number who graduated 
from the University of Kentucky, University of Louisville, Northern State 
University and Western State University baccalaureate nursing program for RNs 
only. The information given in Table 2 shows that baccalaureate nursing 
education is being provided in northern, central and western parts of Kentucky, 
but is not provided in the eastern part of Kentucky. 
Currently, only 9% (132) out of more than 1,481 R.N.s in Morehead State 
university's service area are prepared at the BSN educational level for professional 
nursing (Kentucky Nursing Education Project, Council on Higher Education, 1982 
pp. 119-130). According to findings of the SREB Nursing Curriculum Project 47.6% 
of all registered nurses should be prepared at the baccalaureate educational 
level. Morehead State University's service area is 39% below this recommendation 
(SREB, Pathways, No. 5). For a list of counties in Morehead State University's 
service area see Appendix D m  
3.02 Similar Program in Kentucky 
a. Identify similar programs available elsewhere in the state. Please 
provide a five-year enrollment and degrees conferred history for each 
of these programs. 
Programs in the state of Kentucky offering similar baccalaureate 
nursing education are: Berea College, Eastern Kentucky University, Murray 
State University, Spalding College, Thomas More, 
A five-year enrollment and degrees conferred for 
and Uaiversity of Kentucky. 
each of the programs is shown 
in Table 3. 
b. Do you consider this program unnecessarily duplicative of any of 
these programs? Please provide the rationale for your response. 
None of the existing baccalaureate nursing programs in Kentucky provide 
baccalaureate nursing education in eastern Kentucky. 
c. Describe how your proposed program may affect enrollment in similar 
programs within the state. 
We do not foresee that a baccalaureate nursing program at Morehead State 
University will have any effect on enrollment of other baccalaureate nursing 
programs in the state of Kentucky. 
dm Have you examined the possibility of collaborative and/or sharing 
of resources with similar programs within the state? What were the 
results of your examination? 
In the past Morehead State University explored the possibility of colla- 
borating with the University of Kentucky, but this endeavor did not result in 
baccalaureate education being offered at Morehead State University. 
3.03 Comparative Programs in Other States 
a. Identify those benchmark institutions which have comparable (similar) 
programs and indicate major similarities and differences. 
The Benchmark Institution for Morehead State University are as follows: 
Cleveland State University 
Ohio University 
Miami University 
Central State University 
Ball State University 
Indiana State University 
Table  3. Kentucky Bacca l au rea t e  Degree Nursing Programs 
Number of Enrol lment  and Number of  Graduates  f o r  F i v e  Years 
- -. 
Program 1978 - 79 1979 - 80  1980 - 8 1  1981 - 82 1982 - 83 
Number Number Number Number Number Number Number Number Number Nun!! : 
Admitted Graduates  Admitted Graduates  Admitted Graduates  Admitted Graduates  Admit t eci Gradwt z:. 
- - -. 
Berea Col lege 1 7  8 18 19 1 5 
Fas t e rn  KY Unive r s i t y  303 96 2 12 101  213 71 214 66 215 64 
Xurray S t a t e  Un ive r s i t y  70 64 62 70 64 68 68  65 52 
Spald ing  Col lege  90 70 86  78 74 64 
Thomas Y o r e  College 
Univers i ty  of Kentucky 19  0 1 
Information taken  from Student Data Summary forms s e n t  t o  t h e  programs. Data Shee t s  can be  found i n  Apper.dix F 
o f  this proposa l .  
*Progrzms t h a t  d i d  no t  respond t o  r e q u e s t  f o r  i n fo rma t ion .  
East Carolina University 
Old Dominion University 
Illinois State University 
Memphis State University 
Tennessee Technological University 
Appalachian State University 
Western Carolina University 
East Tennessee State University 
Middle Tennessee State University 
Western Illinois University 
Wright State University 
Southwest Missouri State University 
Northeast Missouri State University 
Austin Peay State University 
Northwest Missouri State University 
Southeast Missouri State University 
Radford University 
Marshall University 
There are 26 institutions listed as benchmark institutions for Morehead 
State University. Thirteen institutions have generic baccalaureate nurs;lng 
programs, four have RN only baccalaureate programs, and nine have baccalaureate 
nursing, programs. 
b. For the institutions identified above, give the enrollments and 
degrees conferred within comparable program(s) for each of the 
last five years. 
Unable to obtain this information. 
3.04 Student Demand 
a. Project the full-time headcount enrollment, the part-time headcount 
enrollment, and the full-time equivalent enrollment of day students 
for the proposed program for the fall semester of the first five years. 
b. Repeat a. for evening students, if applicable. 
c. Repeat a. for weekend students, if applicable. 
The projected five year student enrollment for the baccalaureate nursing 
program is depicted in Table 4. The generic BSN students will be officially 
enrolled into the program during the fall semester of their sophomore year. 
The projected enrollment of generic BSN students is 50 for each class. The 
Table 4. Pro jec ted  Five Year Student Enrollment 
Year Number Students  Enrol led i n  BSN Program 
F a l l  Semester 
approximately 100 
Spring Semester 
I 1984 - 85 Generic and RN s tuden t s  t ake  genera l  ducat ion courses.  
Generic 
50 accepted 1st 50 t ak ing  
sem.  Soph. year  t r a n s i t i o n a l  
To ta l  = 100 course  
Generic - RN 
50 2nd 50 2nd 
sem. Soph. sem. Jr. 
To ta l  = 100 
50 accepted 1st 40 t ak ing  
sem, Soph. year  t r a n s i t i o n a l  
50 1st s e m .  Jr. course 
I T o t a l  = 190 50 1st sem. Sr.  
50 2nd sem. 40 2nd 
Soph. sem.  Jr. 
50 Jr. 50 Sr .  
To ta l  = 190 
1987 - 88 50 accepted 1st 40 1st sem. 
s e m .  Soph, year  Sr .  
, 50 1st sem. Jr. 40 tak ing  
50 2nd s e m .  40 2nd 
Soph. sem. Sr.  
50 Jr. 40 Jr. 
50 accepted 1st 30 tak ing  
s e m .  Soph. t r a n s  i t  i o n a l  
50 Jr. course  
50 Sr .  40 1st s e m .  
50 1st sem. Sr. t r a n s i t i o n a l  
T o t a l  = 230 course 
T o t a l  - 220 Sr.  
50 Sr .  
To ta l  = 230 
- 
50 2nd sem. 30 2nd 
Soph. sem. Jr. 
50 Jr. 40 Sr.  
50 Sr.  
To ta l  = 220 
**We recognize t h e r e  w i l l  most l i k e l y  be an a t t r i t i o n  r a t e  of approximately 1 0  t o  15  
percent .  
1989 - 90 50 accepted 1st 30 tak ing  
sem.  Soph. t r a n s i t i o n a l  
50 Jr. course 
50 Sr .  30 1st sem. 
T o t a l  = 210 Sr.  
** 
50 2nd sem. 30 2nd 
Soph. sem. Jr. 
50 Jr. 30 Sr .  
50 Sr.  
To ta l  = 210 
RN students who desire advanced placement will be enrolled during the first 
semester of the junior year. In the beginning it is projected that there 
will be approximately 50 full-time equivalent RN students. The number of RNs 
I: 
seeking advanced placement will likely decline after about three years. The 
class schedule for the RN students will be flexible using evening and weekends 
for classes. The majority of the RN students will continue to work. For a 
better understanding see the results of the survey conducted of the registered 
nurses in the Morehead State University service region in Table 5. 
d. Show how the above projections were determined. 
A survey was conducted to determine the number of associate degree nurses 
and diploma nurses in Morehead State University's service area who were inter- 
ested in pursuing a Bachelor of Science Degree in nursing at Morehead State 
University. A questionnaire was developed and mailed to approximately 2000 
registered nurses in the Morehead State University service area. The names and 
addresses of the nurses were obtained from the Kentucky Board of Nursing. A 
copy of the letter and questionnaire can be found In Appendix E. The question- 
naire was also administered to students presently enrolled in four associate 
degree nursing programs in Morehaad State university's service area. 
A total of 1125 (56.3%) questionnaires was returned by the registered 
nurses in the Morehead State University service area. Of those responding, 
754 (67%) associate degree nurses and diploma rwrses indicated they were 
interested in obtaining a BSN degree at Morehead State University. Of the 
associate degree nurses and diploma nurses responding, 271 (23%) indicated they 
were not interested in obtaining a BSN degree at Morehead State University at 
this time. Of the students presently enrolled in the four associate degree 
nursing programs, 104 nursing students indicated they would be interested in 
Table 5. Registered Nurses and Nursing Students  i n  Morehead S t a t e  Universi ty 
Service  Area In te res t ed  i n  Pursuing a BSN degree a t  Morehead S t a t e  
Universi ty.  
Tot a1 Number In te res t ed  
Full-Time enrollment 
Part-Time enrollment 
I n t e r e s t e d  i n  
Enrol l ing  i n  F a l l  o f :  
RNs with a s s o c i a t e  
degree o r  diploma 
754 
I 
Students p resen t ly  en ro l l ed  i n  
Assokiate de&ree Nursing 
Programs 
142 
1984 
1985 
1986 
1987 
Time of Classes 
Day c l a s s e s  
Weekend Classes 
Evening Classes 
In te res t ed  i n  Taking 
General Education 
Courses i n  Area 
Where Living 
252 
142 
48 
27 
102 
199 
225 
395 
20 
68 
28 19 . 
obta in ing  a BSN degree a t  Morehead S t a t e  Universi ty.  For f u r t h e r  breakdown 
of t h e  survey r e s u l t s  s e e  Table 5. 
The 1982-83 ACT p r o f i l e s  of high school  s tuden t s  showed t h a t  124 s tuden t s  
i nd ica t ed  they would l i k e  t o  ob ta in  a nursing degree a t  Morehead S t a t e  Universi ty.  
I n  t h e  Department of Nursing a t  Morehead S t a t e  Universi ty t h e r e  a r e  210 a p p l i c a t i o n s  
on f i l e  f o r  t h e  1984 f a l l  c l a s s  of t h e  a s s o c i a t e  degree program. A number of t hese  
a p p l i c a n t s  have expressed an i n t e r e s t  i n  a t t end ing  a bacca laurea te  nurs ing  program 
a t  Morehead S t a t e  Univers i ty .  - 
e. Est imate t h e  number of s tuden t s  pro jec ted  above who w i l l  be drawn 
from e x i s t i n g  programs wi th in  t h e  i n s t i t u t i o n  and t h e  n e t  i nc rease  
i n  i n s t i t u t i o n a l  enrollment i n  t h e  f i f t h  year  of t h e  program a s  a 
r e s u l t  of t h e  program. 
Approximately 30 s tuden t s  from wi th in  wi th  a n e t  i nc rease  of approximately 
f .  P ro jec t  t h e  number of graduates  from t h e  day program during each of 
t h e  f i r s t  f i v e  yea r s .  
g. Repeat f .  above f o r  t h e  evening programs, i f  app l i cab le .  
h.  Repeat f .  above f o r  t h e  weekend program, i f  appl icable .  
Table 6 Pro jec ted  Five Year Number of Graduates from BSN Program 
Graduates 1984-85 1985-86 1986-87 1987-88 1988-89 1989-90 
Generic - 
BSN 
Graduates 
RN - BSN 
Graduates 
To ta l  BSN 
3.05 Evaluat ion Resul t s  of Related Programs 
a .  I f  t h e  proposed p~rogram r e l a t e s  t o  o r  a r t i c u l a t e s  wi th  an e x i s t i n g  
program wi th in  t h e  i n s t i t u t i o n  descr ibe  t h e  process and r e s u l t s  of 
t h e  most r ecen t  eva lua t ion  of t h i s  r e l a t e d  program which may provide 
a base  of support  f o r  t h e  proposed program. 
Table 7. Morehead S t a t e  Universi ty ADN Program S t a t e  Board Passage Rates f o r  
Las t  Five Years 
ADN Program 
S t a t e  Board J u l y  1, 1978- Ju ly  1, 1980- Ju ly  1, 1981- Ju ly  1, 1982- Ju ly  
Exam Passage Rate June 30, 1980 June 30, 1981 June 30, 1982 June 30, 1983 1983 
Percent  Passed 
Percent  Fa i led  
b. For programs which prepare s tuden t s  f o r  a  s p e c i f i c  occupat ion o r  
profess ion  p l ease  present  a  summary of s tudent  follow-up d a t a  f o r  
graduates  of r e l a t e d  programs, A suggested format guide i s  provided 
i n  Form 1. 
Form 1, along wi th  a  l e t t e r  reques t ing  t h e  information was s e n t  t o  Berea 
College, Eastern Kentucky Univers i ty ,  Murray S t a t e  Univers i ty ,  Spalding College, 
Thomas More College, and t h e  Univers i ty  of Kentucky. Eastern Kentucky Univers i ty ,  
Murray S t a t e  Univers i ty ,  and Spalding College reponded t o  t h e  reques t .  The in fo r -  
mation rece ived  from t h e  t h r e e  schools  was scanty.  This  information can be found 
i n  Appendix F. 
3.06 Ant ic ipa ted  I s s u e s / ~ r e n d s  
Describe cu r ren t  i s s u e s  and a n t i c i p a t e d  t r ends  which provide a  base of 
support  f o r  t h e  proposed program. 
The proposed BSN program w i l l  a r t i c u l a t e  with t h e  e x i s t i n g  a s s o c i a t e  
degree nurs ing  program i n  t h e  Department of Nursing c t  Morehead S t a t e  Universi ty.  
In  June 1982, t h e  a s s o c i a t e  degree nurs ing  program received National  League f o r  
Nursing a c c r e d i t a t i o n  f o r  e i g h t  years  ( u n t i l  1990),  The Kentucky Board of 
Nursing a t  i ts  February 1984 meeting gave continuing approval f o r  t h e  a s s o c i a t e  
degree nurs ing  program. The Kentucky Board of Nursing r equ i re s  nurs ing  programs 
t o  have a s t a t e  board examination passage r a t e  of 80% o r  above i n  o rde r  t o  r ece ive  
cont inuing  approval .  S t a t e  Board- Examination passage r a t e s  f o r  Morehead S t a t e  
u n i v e r s i t y ' s  a s s o c i a t e  degree program f o r  t h e  l a s t  5 yea r s  a r e  given i n  Table 7. 
Due t o  t h e  inc rease  i n  technology and t h e  inc rease  i n  t h e  complexity of 
h e a l t h  c a r e ,  t h e  scope of nursing i s  changing. The American Nurses' Associat ion 
i n  1965 and again  i n  1978 supported t h e  bacca laurea te  degree i n  nurs ing  a s  t h e  
minimum educat ion l e v e l  f o r  e n t r y  i n t o  p ro fes s iona l  nurs ing  p r a c t i c e .  The 
National  League f o r  Nursing i n  February 1982 advocated t h e  bacca laurea te  degree 
i n  nurs ing  a s  t h e  minimum educat ional  l e v e l  f o r  e n t r y  i n t o  p ro fes s iona l  nurs ing  
p r a c t i c e .  
Given t h e  need f o r  such a broad background i n  t h e  a r t s  
and sc i ences ,  a s  w e l l  a s  i n  nurs ing ,  p ro fes s iona l  nurs ing  
p r a c t i c e  r e q u i r e s  t h e  minimum of a bacca laurea te  degree 
wi th  a major i n  nurs ing .  Prepara t ion  f o r  t echn ica l  
nurs ing  p r a c t i c e  r e q u i r e s  an a s s o c i a t e  degree o r  a diploma 
i n  nurs ing  (NLN Pos i t ion  s tatement  on nurs ing  r o l e s  - scope 
and prepara t ion .  Nursing & Health Care 1982, p e  212). 
I n  1983, t h e  American Society f o r  Nursing Service Administrators  and 
t h e  American Associa t ion  of Colleges of Nursing i ssued  s ta tements  espousing 
t h e  bacca laurea te  degree i n  nurs ing  a s  t h e  appropr i a t e  minimal p repa ra t ion  
f o r  p ro fes s iona l  nurs ing  p r a c t i c e  (The American Nurse 1983, p. 9). 
A number of s t a t e  nurses '  a s s o c i a t i o n s  have a l s o  passed r e s o l u t i o n s  support ing 
bacca laurea te  l e v e l  educat ion i n  nurs ing  a s  t h e  minimum requirement f o r  e n t r y  
i n t o  t h e  p ro fes s iona l  p r a c t i c e  of nursing.  
The Kentucky ~ u r s e s '  Associat ion a t  t h e  1983 annual convention passed 
such a r e s o l u t i o n  an e n t r y  i n t o  p r a c t i c e .  A copy of t h e  Kentucky Nurses' 
Associa t ion  Resolut ion can be found i n  Appendix G. 
It appears  t h a t  i n  t h e  very near  f u t u r e  t h e  l e v e l  of nursing p rac t i t 2one r  
which t h e  consumer and pub l i c  today know a s  t h e  r e g i s t e r e d  nurse  w i l l  be required 
t o  have a  bacca laurea te  degree i n  nurs ing  t o  w r i t e  t h e  l i c e n s u r e  examination and 
t o  e n t e r  p ro fes s iona l  nurs ing  p r a c t i c e .  
I V .  RESOURCES 
4.01 Resources Required 
a .  F a c i l i t i e s  
(1) Describe t h e  f a c i l i t i e s  t o  be used f o r  t h i s  program. I f  e x i s t i n g  
f a c i l i t i e s  a r e  a v a i l a b l e ,  w i l l  they be temporary o r  permanent? I f  
new f a c i l i t i e s  a r e  requi red ,  desc r ibe  renovat ion o r  cons t ruc t ion  
p lans .  Include a  s tatement  of review by t h e  f a c i l i t i e s  management 
o r  o t h e r  f a c i l i t i e s  admin i s t r a to r s  i nd ica t ing  concurrent  with t h e  
above desc r ip t ion .  
Phys ica l  f a c i l i t i e s .  The phys ica l  f a c i l i t i e s  a t  Morehead S t a t e  
Univers i ty  a readequa te  f o r  t h e  academic i n s t r u c t i o n a l  and l ea rn ing  
experience needs of t h e  proposed bacca laurea te  nurs ing  program. See 
copy of memo from Glen Boodry, D i rec to r  of t h e  Phys ica l  P l a n t  a t  
Morehead S t a t e  Univers i ty  i n  Appendix H. However, o f f i c e  space 
and o f f i c e  equipment w i l l  be needed f o r  an admission o f f i c e r ,  
coordina tor ,  and nurs ing  f a c u l t y .  These can be converted from t h e  
e x i s t i n g  phys ica l  space a t  Morehead S t a t e  Univers i ty .  The classrooms, 
p re sen t ly  used by t h e  Department of Nursing f o r  t h e  a s s o c i a t e  degree 
nurs ing  program a r e  loca ted  i n  Reed Ha l l  and t h e  Lloyd Cass i ty  
Building. These inc lude  rooms 229, 235, 236, 237, 245, 419, and 427 
i n  Reed Ha l l  and rooms 215, 303, and 304 i n  Lloyd Cass i ty  Building. 
The nurs ing  campus l abora to ry ,  room 237A i n  Reed Ha l l ,  which 
p resen t ly  se rves  t h e  a s s o c i a t e  degree nursing program, w i l l  
need t o  be enlarged.  This could be accomplisheci by convert ing 
t h e  classroom 237 i n  Reed Ha l l  i n t o  a d d i t i o n a l  campus l abora to ry  
space. Equipment and i n s t r u c t i o n a l  m a t e r i a l s  are s to red  i n  room 
239 and i n  t h e  Au to to r i a l  Learning Center loca ted  i n  room 414 of 
Reed Hall .  The s tuden t s  may use  t h e  l ava to ry  lounge, room 208 i n  
Reed Ha l l  o r  t h e  mul t ip l e  f a c i l i t i e s  a v a i l a b l e  i n  t h e  Adron Doran 
Univers i ty  Student Center.  
(2) Describe off-campus f a c i l i t i e s  (space,  equipment, e t c . )  necessary 
f o r  t h e  program i f  app l i cab le .  
These a r e  described under c l i n i c a l  sites f o r  t h e  program on 
pages 21 through 24 of t h i s  propasal .  
b. Library  
(1) Provide a s tatement  by t h e  l i b r a r i a n  concerning t h e  a v a i l a b i l i t y  
of cu r ren t  and proposed l i b r a r y  resources.  
( 2 )  Compare hold ings  t o  standards/recommendations of n a t i o n a l  accred- 
i t i n g  agencies ,  t h e  Associat ion of College and Research L i b r a r i e s ,  
and/or  any o t h e r  recognized measure of adequacy. 
Library F a c i l i t i e s ,  The l i b r a r y  m a t e r i a l s  a t   o ore head S t a t e  
Univers i ty  a r e  housed i n  t h e  Johnson Camden Library  and t h e  Auto- 
t o r i a l  Learning Center,  Room 414 i n  Reed Hall .  Johnson Camden Library  
has  over  434,670 volumes i n  610 d i f f e r e n t  c l a s s i f i c a t i o n s .  The Johnson 
Camden Library  resources  and i n s t r u c t i o n a l  m a t e r i a l s  a r e  comprehensive, 
up-to-date and ava i l ab le .  This  is  i l l u s t r a t e d  by Morehead S t a t e  
u n i v e r s i t y ' s  1980-81 Library Report us ing  t h e  Clapp-Jordan Formula. 
This  r e p o r t  a long wi th  a r e p o r t  by D r .  'Jack D.  E l l i s ,  D i rec to r  of 
L i b r a r i e s ,  March, 1983, may be found i n  Appendix I. 
Addit ional  books, j ou rna l s ,  audiovisua l  equipment, teaching 
a i d e s ,  and f i l m s t r i p s  u t i l i z e d  by t h e  Department of Nursing a r e  
loca ted  i n  t h e  Au to to r i a l  Learning Center (ATL) i n  Reed Hal l .  A 
copy of t h e  types  of books and journa ls  r e l a t e d  t o  nurs ing  i n  ATL 
can a l s o  be found i n  Appendix I. The NLN gu ide l ines  f o r  nurs ing  
l i b r a r i e s  has  been and w i l l  cont inue  t o  be used i n  t h e  update of t h e  
nurs ing  l i b r a r y  holdings.  
c .  Facul ty 
(1) Submit by means of curr iculum v i t a e  -(6ee Form 4) t h e  q u a l i f i c a t i o n s  
of cu r ren t  ranked f a c u l t y  members and adjunct  f a c u l t y  who w i l l  
launch t h e  program. I n d i c a t e  t h e  percentage of t i m e  each w i l l  
donate t o  t h e  proposed program. 
Vi tae  f o r  f i v e  of t h e  f a c u l t y  members who have served on t h e  
committee f o r  t h e  development of t h e  proposal f o r  t h e  BSN program can 
be found i n  Appendix J. The amount of time these  f a c u l t y  members 
w i l l  spend i n  t h e  BSN program cannot be determined a t  t h i s  time. The 
r egu la t ions  of t h e  National  League f o r  Nursing p r o h i b i t  nurs ing  f a c u l t y  
teaching i n  two d i f f e r e n t  types  of nurs ing  programs a t  t h e  same t i m e .  
(2) Describe where and how non-ranked f a c u l t y  (e.g., t eaching  
a s s i s t a n t s ,  p receptors )  w i l l  be  u t i l i z e d .  I n d i c a t e  t h e  
percentage of time each w i l l  devote t o  t h e  proposed program. 
A teaching  a s s i s t a n t  wi th  a BSN degree w i l l  be used i n  t h e  
campus l abora to ry  t o  a s s i s t  s tuden t s  i n  t h e  p r a c t i c e  of b a s i c  nurs ing  
s k i l l s .  
(3)  I f  a d d i t i o n a l  f a c u l t y  w i l l  be requi red  immediately o r  i n  t h e  
next  f i v e  yea r s ,  i n d i c a t e  t h e  number and submit q u a l i f i c a t i o n s  
f o r  each new f a c u l t y  member. Discuss recrui tment  p o t e n t i a l .  
If the baccalaureate 
Kentucky Board of Nursing 
nursing program is approved by the 
and the Kentucky Council of Higher 
Education a Coordinator will be hired for the BSN Program. 
Credentials required for the Coordinator will be doctorate in 
nursing or related field with experience in baccalaureate nursing 
education, administration and curriculum development. The projected 
time of employment for the coordinator is January, 1985. 
The head of the Department of Nursing will complete the 
dissertation for the doctorate in Higher Education in May 1984. She 
has a Master's Degree in Nursing and has various other nursing and 
educational experiences. See vita in Appendix J. 
The projected number of faculty for the proposed BSN program 
is illustrated in Table 8. The university administration at Morehead 
State University has agreed to accepting 16-18 contact hours as a full 
load for nursing faculty. The number of faculty for the first year 
1984-85 may be increased if necessary, depending on the number of 
qualified registered nurse applicants accepted into the program. 
The minimum educational requirements for the nursing faculty will be 
a Master's Degree in Nursing with clinical experience in their 
specialty areas. A doctorate in nursing will be advertised in the 
Chronicle of Higher Education and the national nursing journals. A 
letter announcing the faculty position will be sent to all colleges 
of nursing offering a Master of Science degree in nursing. 
Table 8 Projected Number of Faculty 
Year of Employment Number of Faculty 
2 
5 
Fall  11.5 Spring 16 
16 
16 
4 .02  Expenditures 
Present a l l  anticipated program expenditures for the next four years 
on Form 2.  Use Form 2A to provide a rationale for  the expenditure 
data. 
FORM 2 
Ompartmental E xpanditurec f o r  the  Program (Academic Year) 
1984-85 1985-86 119y8ZY 1 a 2 1 year  3 
Fu l l -T ime  Ranked 
Facul ty  (FTE F )  
Coordinator 
a. Number  o f  F T E F o o o  
b. Average Salary 
c. Fringes per a u ~ .  salary 
Cost of FTEF :  a x (b+c) 
Par t - t ime Facu l ty  (PTF) 98,820.0 207,522.00 544,745.25 1 9 I 
a. Course Credi t  Hours  
Taught  b y  PTF  0 0 
b. Average PTF Salary 
per Credi t  H o u r  0 0 
c. Averago P T F  F tinges 
per  Credi t  H o u r  0 0 
Cost of PT F: a x ( b t c )  0 0 
T *aching Assistants ( T A  ) 
a. Course CraditJContact 
Hours  Taught  b y  TAes  
b. Average T A  Salary 
per  H o u r  I 116,000 .00  ~ 1 6 , 8 0 0 . 0 0  
c. Average T A Fringes I I I 
per H o u r  3,520.00 1 
3 ~ ~ ~ ~ : ~ :  Cost  o f  TA:  8 % (b+c) -1m0. 00 
Exte rna l  Ins t ruc t iona l  
Assistants ( E I A )  (Preceptors, 
8tc.l 
a. S tudent  Contac t  Hours  
b. Average E I A  fee 
Cost o f  E I A  1 - i  - 
Other (Specify 1. I I 1 
Categories % 
(8.0. Secy.) F u l l -T  imc, 
Secre tary  . 
Cost of O the r  
Admission Of f i ce r  
T o t a l  Parronnel Costs 
Rate 
1986-87 
Vear 1 
FORM 2 (Cont . )  
II. Operat ing Corts' 
Travel 
Depar tment  Budget  
r. Jou rn r l r  
b. Books  
c. Other  (Specify 1 
Filmstrips and 
cenVtfi!~&%%t'f Budget 
a. Journr l s  
b. Books 
c. Other  (Specify 1 
Student  Suppor t  
(Assistantships, Fel low 
ships, T u i t i o n  W r i ve t )  
a. Ins t ruc t iona l  
b. Rosearch 
c. O the r  - Maintain 
Program 
Off -Cam pus Faci l i t ies 
Acc r rd i t a t i on  
O the r  (Specify) 
1 otr l  O p r r r t i n g  Costs 
I. Faci l i t ies 
a. N o w  Cons t ruc t ion  
b. Renovat ion 
c. Furnishings 
T o t a l  Capi ta l  Cor ts  
T o t a l  Expendi tures 
1984-85 
Y oar 1 
2,500.00 
800.00 
1,000.00 
4,000.00 
3,500.00 
1,000.00 
1987-88 
Year 4 
I f  t he  depar tment  w i l l  operate programs other  than the proposed program, ure tho  ra t io  o f  tho  projoctod 
s tudent  credi t  hours penerrted w i t h i n  the  d.partment ty tho program t o  t he  s tudent  credi t  hour8 
aenrrated b y  the depar tment  t o  allocate costs t o  the  proposed program w h r n  it is otherwise difficult 
o r  ~mposatb lo t o  allocate the  progrrm8$ responsibi l i ty f o r  the  coat. I f  auch 8 ra t io  /s uwd, antar i t 8  
value here . . . ,  and iden t i f y  i tems t o  wh ich  it is appl ied w i t h  an asterick. 
m r .  - - L _ - - - L - - -  - I  _ _ - -  * - L  A -  - --A - - - - a  & . . A - - r  - - A  --:A, a,, rLI- :.,- - 4  rL-  - r - r r r r r  
F O R M  2 A  
BUDGET JUSTIFICATION 3 
A rationale should be prorided tot 8II costs recorded on F O R M  2. I t  explanation of an rxpenditurm 
i s  contained elsewhere in thm proposal. it i s  necessary only to record on this form the #action in 
which it mppmars. 
Personnel 
Coordinator and Faculty a r e  explained on pages 67 and 68 of t h i s  proposal. 
Secre ta r ies  a r e  needed t o  maintain recorhs and prepare repor t s  t h a t  a r e  required f o r  progrmn 
and outs ide  accredi t ing bodies. Also t o  type ins t ruc t iona l  materials .  
Admission Officer is  needed t o  process appl icat ions  uf s tudents  and a s s i s t  with review of 
records of students seeking advanced placement i n  the  program. 
Operating Costs 
C. Supplies - This expense includes cost  f o r  xeroxing, paper, ink s t e n c i l s ,  tape, penci ls ,  
etc.  
. Travel - This expense is f o r  facu l ty  t o  t r ave l  t o  professional meetings, continuing 
education programs, and student expenses fo r  f i e l d  t r i p s .  
3. Library Department - This expense i s  t o  buy books and journals necessary t o  keep nursing 
g administrator and facu l ty  current  on issues  in nurs ing education and admini- 
. .  s t ra t ion .  Also t o  purchase f i lms t r i p s  and videotapes, and computer software ' 
for  i n s t r u c t i o n a l  purposes. 
4. Central Library - To update and maintain the '  l i b r a ry  holding for  nursing as out l ined by 
the  National League for  Nursing. 
5 .  Equipment - These expenses a r e  t o  buy equipment t o  expand the  campus laboratory. 
Additional diagnost ic  equipment is  needed'for NUB 254 Health and Physical 
Assessment course required i n  the  pro%rm. A microcomputer is needed f o r  o f f i c e  
record keeping and ins t ruc t iona l  purposes. This is explained on page 72 
of t h i s  proposal. 9 
** 
7. Accreditation - Most graduate programs i n  nursing require  t h e i r  s tudents  t o  be from a 
program approved by the  National League f o r  Nursing Program (NLN). The 
mi l i t a ry  s e rv i ce s  only admit nurses who a r e  graduates of NLN approved 
programs. The expenses l i s t e d  a r e  f o r  membership, consul tant  fees  and 
accred i ta t ion  v i s i t s .  
?p i ta1  Costs 
Furnishings: These are f o r  fu rn i tu r e  t o  furnish facu l ty  o f f i c e s ,  coordinator 's  o f f i c e ,  
and admission o f f i c e r ' s  o f f lce .  
See Attachment A f o r  itemized l ist of equipment. 
EQUIPMENT TO -. BE - PURCHASED 
Desk $400.00 Microcomputer $3,500.00 
Swivel Chair 300.00 Management Desks (2) 700.00 
Conference Chairs (3) 300.00 Management Swivel Chairs (2)  470.00 
4-Drawer F i l e  Cabinet 105.00 Conference Straight  Chairs (4) 400.00 
Bookcase 100.00 4-Drawer F i l e  Cabinets (4) , 210 00 
Coat Rack 40.00 Bookcases (2) 200 . 00 
Stenc i l  Holders (2) 250.00 
Clothes Racks (2) 80-00 
Combination Diagnostic Sets  (10) 10,000.00 
(Ophthalmoscope, Otoscope, e tc . )  
Rabiner Neurological Hammers (12) 160.00 
Stethescope (10) 100 00 
Vaginal Speculums (10) 120 . 00 
Hospital Beds (5) 2,500.00 
Bedside Cabinets (5) 650.00 
Overbed Tables (stands) (5) 350.00 
S ide ra i l s  (5 pa i r s )  305.00 
Mattresses (5) 600.00 
86/87 87/88 
Duplicator $2,500.00 Resusi-Anne Equipment 2,000.00 
Management Desks (3) 1,000.00 Replacement of equipment from 
Management Swivel Chairs (3) 700.00 ADN program due t o  use. 
Conference S t ra igh t  Chairs (6) 600.00 
4-Drawer F i l e  Cabinets (3) 315 -00 
Bookcases (3) 300.00 
Clothes Racks (3) 120.00 
S tenc i l  Cabinets (3) 315.00 
4 .03  Source of Revenues 
a. Using FORM 3, specify the amount of revenues for the program from each 
source. 
b. I f  applicable, provide evidence of inst i tut ional  intent t o  maintain the 
program as described herein when grant or other outside funds are tetminated. 
A m o u n t  
Regular S t r t o  A p p r o p r i r t i o n  
and  t u i t i o n  and Foe8 
8. N o w  M o n r y  
b. I n t o r n r l  Raa l loc r t iono  
Inrtitutionrl A l l o t r t i o n  
f r o m  Re8t r i t ted  Endowmen t  
lnrtitutionrl A l l oca t i on  
f r o m  Unrmrtr icted Endowmen t  
Es t rao td i na ry  S t r t a  App rop r i a t i on  
Gran ts  or Cont r re taea  
a. P t i r r t e  Sector 
b. , L 0 C d  G o v o r n m m t  
c. Stato 
d. Fadara l  
8. O tha r  
Cap i ta t ion  
T o t a l  (rleronuas 
FORM 3 
Var r  2 
. 
141,440.00 
111,908.00 
1987-88 
Var r  4 
*If ravenuo w i l l  b o  prov ided th rough ra r l loca t ion  w i t h i n  tho  univer$i ty,  or pkin in d e t r l l  h o w  tLI8 w i l l  
b o  done. 
Appendix A 
5 1. 
C U I K L  
MtD(CA1 MQHC HLAD. K t  NTUCKY 40351-1570 
CLNlER W7846661 
July 7, 1983 
Doctor Ronnie G. Tolley 
Associate Professor of Nursing 
Morehead State University 
Morehead, Kentucky 40351 
Dear Doctor Tolley: 
The key to development of a regional hospital in a rural area has been 
the concurrent development and affiliation with educational programs. Constant 
recruitment from outside the area is impracttcal and frequently has been a 
hindrance to the realization of program,devel.opmant as well as the desired 
level of staffing. The ideal is to develop the potential of the local people. 
Local talent can provide a stable and reliable workforce. Certainly a baccalaureate 
program would be an asset to this end. St. Claire Medical Center is budgeted to 
employ approximately 70 IW's. In recent years, to improve nursing management, 
we have revised our staffing plan to include a higher percentage of Registered 
Nurses. This trend will very likely continue in the years ahead. 
St. Claire Medical Center is a 170 bed facility. Thirty-three physicians 
on staff provide specialty coverage for Internal Medicine, General, Vascular, 
Oral and Orthopedics Surgery, Obstetrics, Gynecology, Urology, Peychiarty, Pediatrics, 
Ophthalmology, Otolaryngology, Anesthesia, Pathology, Nuclear Medicine and Radiology. 
Organizational and technological advances have been developed at St. Claire 
with the support of the specialty physicians to provide secondary and some tertiary 
care for the people in the eleven counties served by St. Claire Medical Center. 
The Hospital has a well equipped Emergency Room with 24 hour physician coverage. 
Inpatient service Includes a special psychiatric unit, obstetrice, newborn nursery, 
pediatrics and intensive/coronary care. The support departments are well gtaffed 
with qualified personnel. The latest in sophisticated technological equipment 
is in operation in the various departments. The level of service is of high 
quality and provided in a responsible manner. 
St. Claire Medical Center has pursued and maintained educational affiliations 
from the early years of the Medical Center's organization in 1963. Clinical field 
experience is currently provided for the following programs: 
Nursing : 
University of Kentucky Master Degree - (limited rotation) 
Baccalaureate Degree RN-BSN (limited 
rotation) 
Morehead State University Associate Degree R. N. 
Doctor Tolley 
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Maysville Community College 
Rowan County Vocational Program 
Other: 
University of Kentucky 
Morehead State ~niversit; 
Rowan County Vocational Progaram 
Associate Degree R.N. - (limited 
rotation) 
Licen~ed Practical Nurse 
Pharmacy, Physical Therapy, Clinical 
Associates, Dietetics, Medical Technology 
Medical, Surgical and Pathology Residents, 
Interns and Students. 
Radiologic Technology 
Health Careers 
At this time, 133 beds are i n  operation with an average daily census of 
about 100 patients. The remsining beds are expected to be put into operation within 
the next two years. We are accredited by the Joint Couunission of Accreditation for 
Hosptials. 
With the development of our Hospital as a regional center, a four year 
nursing program would provide a good clinical experience. The affiliation with 
the baccalaureate program at the University of Kentucky is for a very limited 
rotation of several weeks. The University of Kentucky program would not hinder 
affiliation with the Morehead State University program offering clinical experience 
throughout the baccalaureate program. We hope the Morehead State University 
Program can be developed with a clinical field rotation here at S t .  Claire. 
Sincerely, 
ST. CLAIRE MEDICAL CENTER 
Sister Mnry Jeannette, S.N.D. 
Administrator 
5 r. 
ClAlRt 
M E I M ' A  L 
CENTER 
May 13, 1983 
D r .  Leroy O v e r s t r e e t ,  Head 
- Depar tment  of ~ l l i e d -  H e a l t h  S c i e n c e s  
234  Reed H a l l  
Morehead,  Kentucky 40351 
Dear Doctor O v e r s t r e e t :  
T h i s  l e t te r  is in s u p p o r t  o f  a B.S.  i n  Nurs ing  program for 
Morehead S t a t e  U n i v e r s i t y .  
I n  t h e  ares St. Cla i r e  Medical C e n t e r  serves  t h e r e  is a need 
fo r  n u r s e s  p r e p a r e d  a t  a h i g h e r  l e v e l .  A program t h a t  w i l l  enable 
nurses t o  c o n t i n u e  t h e i r  e d u c a t i o n  close t o  home o r  t h a t  w i l l  initially 
p r e p a r e  them f o r  t h e  p r o f e s s i o n  would b e  a n  asse t  tc t h i s  region. 
Many nurses c u r r e n t l y  work ing  i n  t h e  cornmunit, have  shown 
i n t e r e s t  i n  a h i g h e r  l e v e l  program. The number of associate degree 
programs  i s  satisfactory b u t  t h e r e  i s  a  l a c k  o f  upper l e v e l  programs 
i n  n u r s i n g .  
I St. C l a i r e  Nedical C e n t e r ,  a 170  bed, JCAH a c c r e d i t e d  acute 
care hospital would be w i l l i n g  t o  p r o v i d e  f a c i l i t i e s  for clinical 
e x p e r i e n c e ,  
I t  i s  hoped t h a t  your  e f f o r t s  i n  t h e  development  o f  the program 
will Le s u c i a s ~ C u i .  
Sincerely, 
A+* (11 < 4-c5;- . $  ),'''A :, - 3 ~ ~ 4 . -  L / .  
Si,ter Mgry, Joel l ,  S . N . D .  
A d m i n i s t r a t o r  
Life Care Center of Morehead h ' . .* # 
I ,, .*'* 
. . 
933 N TOLLIVER ROAD (P 0 BOX 654) , MOREHEAD. KENTUCKY 40351 / 606784-7516 . 4 
.. - 
:) '* ;, ?. 
- ,-. 
, * #  6' 
This facility has T. capacity of 111 beds and offera a l l  three , 
levele of l o ~ g  teria C~LE, 
During the paet ac ~ . d m i c  yew we hiwe surved a8 a clinicad. 
faoility f a r  the Morehead-F.o.wsn Co. Vocaticnsl Sohool'e 
Liceneed ?r;ctical Nurue i ? - r . ~ ~ ~ m  as well ae a (4) hour week 
Certif ied Nursirg Aida Class of 12 students under the supervieion 
of Sonjiir 30:; t, R.?T. with the M u ~ e ! ~ t . ~ i  Tm:iLnent Center. 
Saint ' 
Chrirtopha 
Dr+w .: 
Dr, R d  G, Tolley, RN., D.N.Sc. IWlLad 
Aswciate Pmf-, Nwsing Kentucky 
M a d m a d  State U n i r d t y  411Ol 
234 Reed Hall 
Momhead, Kentucky 40351 
It is certaialy ercitmg that you propoae to establish a baccalawate pxmpam 
in Nursing at M m h d  State University. Ow Lady of Bellefmtc Hqi ta l  L 
very suppartive of thi. effart and w e  look forraxd with . p a t  deal of antidpaticm 
in being a part of tbe dihical affiliatiod. 
Om Lady of Bebfartc Hospital is fully acuedited (1982) by the Joint Commidm 
on the Accmditatha of Hospitals f u  a 3-gaar period. We are U c e m e d  far 115 
acute care kd., barever. for almost one year now w e  hare avenged W- 100% 
occupa~cy. Since 1 Jan- 1983 we have avemged 126 patiema pa &T far 
an average o c w  of 110%. We have a special care unit aCU/CCU) of eilJbt 
beds. Thir, unit avenged 87% occupancy far 1982. 
Our Lady of Bdlcfmte Hospital is licensed as a 115-bed acute cam hoepital 
providing w e l l  in - of the usual and customary wrrices rith tbe exceptioo 
of obtetAcs. ik Labontory provides a compbens ive  range of a r i c e s  rith 
rirtudly all prPadurrr done ip-housc. The Radiology Department -ti) 
all usual m y  .arias with additional services in Nuclear Mediche, U l t d c  
diagnostic mes-vi- mbhaction angiography and other digital diqpmtic .arias. 
A C.A.T. Scannu is on d e r  and will  be irutalled in mid-Summer 1983. Tbe 
eight krl ICU/CCU L, uruler the dkectim of a Board Certified C Y d i d e s t .  
mere is an erteasive Caniiac Scrvicea/Stnu test- kkrrtq. Ihputmcnts 
of Rspiratary m y .  Physical Thmpy, EMGEEG Testing, Biofeedback 
Sarices, Urodpamic Testmg Services, a M e t a W c  Testing kborrtw -hi& 
perfama IS ementirl tests of the endocrine system, 24-bow Em-=- 
Department daffed with full-time emergency - qualified phH-9 d0~8 
with the tamad n m - p r o f w d 4  -an departments auch an mt- ,  
Housekeeping, Medial Recds, etc.. complete the support semi- 
The Medical SWf oerwices a m  categdzed into thirteen (13) e ~ t k l  deer 
These a m  (1) Bmagcncy Care, (2) G y n e c o l w  (No OB), (3) <kthopedics. 
Pathology. (5) Pediatricq (6) Intemd Medicine, (7) Neumlogy. (8) wchiatry, 
(9) Anesthesia. (10) Urology, (11) Radrolom, C.T. Scanning. Digital Ihscular 
Imaging, Angiography, (12) ICU/CCU, Cardiology, (13) Pulmollarg Medic ine .  
6 +. 
Dr. Ronald G.  Tolley, R.N., D,N.Sc. : 
JUM 9,1983 i 
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Tbi. hwita l  also operates a lbbed Alcohol/Subdmce Abrra Unit which L a*- 
100% occupancy with a waiting list. - - gtu to in- to 40- 
bed& 
We feel that with the number of patients we m e  rd th d c d .  which w e  
offer, w e  can accomdate 50 students in tbe c h i d  affilbthn d miOO, 
W e  feel that there is a very rrd need far tbi. b.d d r- educatfm d . 
pleane be assured that you have our complete a d  u y  hdp m m t  ' 
d m  in developing this program. 
If I can give you pnv additional informatiam ar .dd h m-. pl- let 
me know, 
Sincerely, 
. 
A p r i l  1 4 ,  1983 
Ronnie Glenn To1 l e y ,  D . M . Sc . 
Associate  P r o f e s s o r  of Nursing 
2 4 4  Reed Hall 
Morehead, Kentucky 40351 
Dear D r .  T o l l e y :  
Our Lady of B e l k f  o n t e  H o s p i t a l  strongly e n d o r s e s  
the  c o n c e p t  o f  a BSL Program a t  Morehaad S t a t e  University. 
There  i s ,  as you know, a t r e n d  towards  making a l l  RN 
programs l e a d  t o  a B . S  . N .  and it is ou r  c o n v i c t i o n  
t h a t  e x c e l l e n c e  o f  p a t i e n t  care i n  a n  i n c r e a s i n g l y  
complex medical env i ronment  would g r e a t l y  b e n e f i t  
by t h i s .  
While it is t r u e  that f o u r  year programs are now 
available i n  Lex ing ton  and L o u i s v i l l e ,  there are no 
such programs a v a i l a b l e  i n  the eastern p a r t  o f  the  
s t a t e .  Morehead 's  location as w e l l  as  a proven  track 
r e c o r d  of acaderric e x c e l l e n c e  make it ideal  f o r  t h e  
e s t a b l i s h m e n t  of such a program. W e  do feel very 
strongly about this, p a r t i c u l a r l y  s i n c e  so many of 
t h e  peop l e  interested in o b t a i n i n g  a BSN s imp ly  
cannot a f fo rd  t o  g o  i n t o  a s i t u a t i o n  where they c a n n o t  
commute f rom home and Morehead S t a t e  U n i v e r s i t y  is 
w i t h i n  c o m m u t i ~ y  distance of  t h e  b u l k  of o u r  population. 
The H c s p i t s l  is very  i n t e r e s t e d  i n  p v t i c i p i l t i n g  i n  
such a B.S.N. Program and I expect t o  get a f o r m a l  
e x p r e s s i o n  of s u p p o r t  from o u r  Medical Staff before the 
end  of t h e  month. 
Please f e e l  free t o  look t o  u s  f o r  any further assistance. 
u 
0. P.  F r i e d l i e b ,  M . D . ,  
Vice P r e s i d e n t  Medical Affairs 
- .  Orbe :,?: . * 
Ashlrnd ?-,. . . ;,' .- 
. ,. 
Ronnie Glenn T o U y p  R .  N. , D. N. Sc. 41101 . . I - 
, ' e m  .* Adbociete Pno6e66oh, N ~ i n g  . . TWM 
Makehead State U d v ~ ~ y  (606)836m61 , 
234 Reed H& 
Mohehd ,  Kentuchy 4 03 5 1 * * 
Dean DL T u U e y :  
JAM/pU 
ENCLOSURE 
Moaclcad S t a t e  U n i v e n 4 i t y  i4 t - t y i n g  t o  g e t  a 6oua yeah B.S.N. 
Paogaor d t a a f e d .  Ar you a U  k n o w .  t h e  Mohehead S t a t e  U n i v c a r i t y  
FIUJULI p m u n t t  m t a t e  t h o u g h  Oua Lady 06 eeUe60*te  HorpitaL. IC we Laue b r r ~  aa ed b y  Oh. Glenn ToCLey, t h e  A ~ a o c i a t e  P ~ o 6 t u o ~ t  
ol Y u r i ~ g  t o  pkov ide  him w i t h  a n  e r p a e u i o n  06 duppoat by t c Uadicat  Stadd i n  omiea t o  a U o w  him t o  appty  $on tlra 60444 
yeo* pao *am. T k i ~ m i g h t  peahapa be d o n e  i n  t h e  ( o m  0 4  a ~ c r o t u t i o n  
adop t ed  g y tkc  Executive C o m m i t t e e  and t h e  G e n e ~ a L  Staid 0 4  
Ouk Lady o( loltc~onte H o ~ p i t a C  ruch a b :  
*YHERLASI t h e  acdicaL stab6 a t  OUR Lady 0 4  BeZLedonte 
I forp i ta t  i a  acu teey  awa-te 06 t h e  impuatance 06 
r k i t t e d  n u ~ d i f l g  beau ice  ( o h  t k e i a  p a t i e n t d ,  and 
WHEREAS.  medical  and n u u i n g  caae haa become a n d  i r  
i rcrea4it tgly moce comytex h e q u i a i n g  many ~ o p h i r t i c a t e d  
n o d o t i t i e 4  o 6 24 e a t n e  N f and 
OHEJEAS, t h e  n e c e a b a a y  e x p c h t i b e  i n  n u u i n g  cone aequiaer 
eve* incaearing b k i t l n  and k n o w l e d g e ,  and 
UHLIEAS,  4uc.h s k i L P 4  afld h n o w t e d g e  c a n  b u t  be acquhed 
i n  a 60un yeaa n u u i n g  4 c h o o L  p*og*am, and 
W H E R E A S .  no ruch paogaam e x i b t b  p * e u n t t y  i n  t h e  State  
a( Kentucky.  cob€ 0 6  L e x i n g t o n .  a n d ,  
W H E R E A S .  * e m o t e  a n d  o u t  0 6  ~ t a t c  A C ~ O O L A  mahe it 
d i 6 ( i c u C t  6 0 4  t k o r e  who aae i n t e h e b t e d  i n  a u c h  a c o u u r  
c /  atudy t o  d i n d  a n  a p p ~ o p a i a t e  i n ~ t i t u t i o n ,  
8E I T  T I I E R L F O R E  R E S O L V E D  by t h e  Aledical s taid 0 6  Oun L a d y  
o( 8eflc6orte H o a p i t a L ,  a t o t a l  06  6 8  p h y a i c i a n ~  paac t i c ing  
i a  t L l 4  ofiea,that ~ t k o n g  e n d o u e n c n t  and encowagoment be 
g iuru  t o  t h e  ~ b t a b & i h ~ n t  0 4  a ( O M  yea4 8 . S . N .  Paofiaan 
at  Moukead S t a t e  U n i v e a ~ i t y .  
Regional 
Hospital, 
. .  . 
' .  . ,  .:. 
+ r-. 
* j,;" 
June 17, 1983 
. 0 
Ronnie Glenn Tol l ey ,  R.N., D.N'.SC. . , a . 
Assoc ia t e  Prof e snor  , Nuraing . I 
Morehead S t a t e  Un ive r s i ty  
243 Reed Street 
Morehead. KY 4035 1 
Dear Dr. l'c,LLey: 
I a p p r e c i a t e d  r e c e i v i n g  your letter of June 14. 1983 concerning your 
proposed Bachelor of Sc ience  i n  Nursing and want t o  applaud your 
 effort^ t o  e s t a b l i s h  this program. I feel l i k e  t h e  h e a l t h  c a r e  
p ro fes s ion  w i l l  r e q u i r e  t h i s  type degree t o  a greater e x t e n t  in the 
future and w e  a t  Meadowiew Regional  Hospital w i l l  make every  attempt , 
t o  suppor t  your program as much as possible. 
would apprec i i i t e  t h e  oppor tun i ty  to a s s o c i a t e  wi th  your program 
w e  may be  of any a s s i s t a n c e  by acting as a c l i n i c a l  s e t t i n g  o r  
any o t h e r  area where you might think we could assist. If  t h i s  
lears f e a s i b l e ,  p l e a s e  c o n t a c t  me. 
Again, congra t t r l a t ions  on your ef for t  in c a l l i n g  ucl t h a t  we may be 
of any h e l p .  
S ince re ly ,  
James \. Sample 
Adminis t ra tor  
Meadowview 
Regional 
Hospital 
Kent011 Slatlon Road 
Maysv~lle. Kentucky 4105: 
Tel (606) 759-5311 
June 23, 1983 
Ronnie Glenn T o l l e y  , R.N., ML Sc. 
Associate Professor, Nursing 
Morehead Sta te  Uni v e r s i  t y  
234 Reed H a l l  
Marehead, Kentucky 40351 
Dear Dr .  To l ley :  
I am very  pleased t o  hear t h a t  Morehead Sta te  U n i v e r s i t y  i s  de- 
s i gn i ng  a Bachelor o f  Science i n  Nursing and I wish t o  congratu- 
l a t e  you on your e f f o r t s .  
I f e e l  a program o f  t h i s  nature  would be very  b e n e f i c i a l  t o  t h i s  
area. I am p a r t i c u l a r l y  enthused i n  regards t o  the  cu r r i cu lum 
s t r u c t u r e  a1 lowing present  RN' s t o  ob ta i n  advanced p l  acement i n  
the program. This w i  11 be a g rea t  b e n e f i t  t o  the ADN and Diploma 
graduates i n  ou r  area, which a re  p resen t l y  the  m a j o r i t y  of our 
RN's. 
I f  I can be o f  any f u r t h e r  assistance, please f e e l  f r e e  t o  con tac t  
me. Looking forward t o  seeing you on Monday. 
Sincerely,, 
DIRECTOR OF NURSING 
J u n e  24, 1923 
Hiinen ARH 
Hazard ARH 
McOowall ARH 
Mor-qdn Cotmrv AHH 
Centra! Purchasing 
Scr.vi~es 
['~illrern5crnl 
Virginia 
Wise AHti General Hirsplta~ 
West Virginia 
'.n rer,.:ird t o  your p l a n s  f o r  a Bachelor of 
Science in ihrs inr :  Program, I f e e l  it would be 
an asset  t o  t h e  area  and prevent a nursing short- 
age in the r u r a l  h o s p i t a l s .  
2Je ha.vc: twenty-two KW's  and a p p l i c a n t s  
employed a t  o u r  hospi tal, seventeen are MSU 
gr:tduatos. This w i l l  g i ve  you an idea on how 
w e  would b e n e f i t  from your program. Nost o f  
t h c s c  a re  l o c a l  which means i f  they have the  
o p r ~ o r t u n i t y  t3 ~ - c x e i - ~ e  training and education 
i n  t h i s  area they  w i l l  s tzy  or otherwise relocate 
an4 c : x m  a s h o r t a : ? ~  .
i<os-t Ri,i s know t h e  t-rcnd i n  the  future i s  
a ESI; t h e i r  goal i s  ta achieve it if at all 
You have m y  support foz the  BSN Program, f e e l  
f r c e  t o  contact  me if necessary. 
Sincere ly .  
- 
* APPALACHIAN REGIONAL HOSPITALS 
AFlH is enot-for-prot~t 
multi-hospital 
health care system. 
Harlan ARH 
Hazard ARH 
McOowell ARH 
Middlesboro ARH 
Comrnun~ty Hosptt~st 
Morgan County Ant-1 
Whr testrurg ARH 
Wlllramton ARH 
Central Maintenance 
'Services 
IW~ll~amsctnl 
Corporate deudqusrtars 
(Lex~ngtml 
Homeplace Cl~rnc 
( A W  
I 
Family Health Seivrces 
[tiarerd) 
June Buchamn 
Pnrnsry Care Cerrter 
Mndmanl 
Virginia 
W ~ s e  ARH Cjeneral Hlssprtal 
West Virginia 
Beckley ARH 
June 9, 1983 
Ronaitr: Glen11 Tolley, RON., D.N.Sc. 
Associate Professor, Nursing 
Morehead State University 
234 Reed Hall 
Morehead, Kentucky 40351 
Dear Mr. Tolley : 
* 
I have learned of your interest in developing a 
Bachelor of Science in Nursing at the University. 
You are to be commended for this undertaking 
because there is an obvious need for more "BSN's. * 
Please be assured that your efforts have our 
support. If you feel we can be of assistance, 
please do not hesitate to contact me. 
Sincerely, 
Administrator 
cc: Gary Smock, Manager of Employment, ARH 
Man ARH 
VJe a r e  an equal 
oppo~.t.um t y  err;ploytr 
WAY HOSPITAL Box 910 MARTIN, KENTUCKY 41849-0810 (606) 285-5181 I .  
January 18, 1984 
Ms. Be t t y  M a  Porter,  Ed. S., RN 
Head Department o f  Nursing 
Morehead State Un i ve rs i t y  
Morehead, KY 40351 
Dear Ms. Porter :  
We would l i k e  t o  address the future plans o f  the  Bachelor 
of Science Degree i n  the Nursing Program a t  Morehead S t a t e  
Univers i ty .  
We, as the working nurse, see the need f o r  t h i s  oppor tun i ty  
desperately; our co~mluni t ies and cormrn i ty  c o l  lege systems 
would bene f i t  vast ly .  We would l i ke  t o  show our support, 
however possible, f o r  t h i s  program. 
P a r t i c u l a r l y  needed i s  a program d f rec ted  t o  the working 
nurse---one such as evenings, weekends and/or crash courses 
o f  one or two weeks f o r  the semester on an outreach basis. 
Most o f  the R . N . 9  present ly  i n  the area are the sole income 
source o f  t h e i r  fami l ies .  They cannot poss ib ly  a f f o r d  t o  
leave the area t o  a t tend school, nor could they at tend on a 
f u l l  t h e  b a s i s  o r  an eight-hour day. This could be possfble, 
on a short- t ime basis, by scheduling vacations w i t h  the 
cooperation o f  the i n s t i t u t i o n  o f  aaployment. 
We sure ly  don ' t  want t o  negate the need f o r  the generic program 
f o r  the Eastern Kentucky area because we have been too long 
without t h i s  freedom o f  choice o f  programs t o  attend. This 
i s  a must f o r  seeing the f u tu re  requirements f o r  nursing 
professional  growth. 
Please keep us informed o f  any action taken toward t h i s  type 
o f  program. 
Sincerely, 
Susan H a  Stewart, RN 
D i rec to r  o f  Nursing Services 
L ISTED BELOW ARE SUPPORTERS FOR THE B.S.N.  PROGRAM: 
*n 
O GATEWAY, 
V 0. 0. 80s 666 - Wlter Street Owingaville, Kentucky 40360 (606) 674-6396 
June 27, 1983 
Dr. Ronald Tolley 
Nursing Department 
Morehead State University 
Morehead, Kentucky 40351 
Dear Dr. Tolley: 
-1 a 
, The Gateway District Health Department has a demonstrated interest in providing 
resources for student clinical experience in a broad range of health 
professions. In the past, we have provided experience for students in health 
administration, nursing, nutrition, dentistry, health education and social work. 
We are particularly interested in providing facilities for community health 
nursing experience for thc  proposed BSN program. 
The Gateway District Health Department has clinical sites located in Bath, 
Menifee, Montgomery, Morgan and Rowan counties. We could provide clinical/ 
practicum facilities at each of the five clinic sites. Depending upon the 
curriculum, we could accommodate approximately 30 students per year, for 
example, two students per site par semester. 
The Gateway District Health ~ e ~ n r t m e n t  looks forward t o  working closely with 
the University in the provision of s tudent  experience in community health 
nursing. 
Sincerely, 
Commissioner of Health 
BATH MENIFEE MORGAN ROWAN 
92 
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GATEWAY 
1 
*. DISTRICT WEALTH DEPARTMENT 1 D 3). 0. 00s 666 - Water Street ' 
Owin~sville, Kentucky 40360 
(606) 67443% 
June 24, 1983 
Ur. Ronald Tolley 
Nursing Department 
Morehead State University 
Morehead, Kentucky 40351 
Dear Dr. Tolley: 
. 
The Gateway District Health Department which provides public health services 
in a five-county area of Eastern Kentucky is supportive of Morehead State 
Universityes effort to develop a BSN program. 
Our staffing pattern includes nursing positions which require education at 
the BW level. Over the past several years, we have experienced considerable 
difficulty recruiting t o  fill positions which require the degree. A 
significant number of applicants with the BSN degree, although interested 
in public health careers, d e c l i n e d  job offers. The reason most often given 
is that this particular geographical area does not satisfy their needs. 
It is probable that the BSN program would educate a significant number of 
nurses who are indigenous to the area, and are more likely to remain. 
I hope the agency support will prove to be h e l p f u l .  
Sincerely, 
Ethel Castle, RN 
Director of Nursing 
OPAL OSAN THOMAS. R.N. 
O O W m T W N  
LMACKRN 
73S-21 b7 
MAWN 
8 6 4 . w 7  
RO(sQR7 SON 
7 a-s222 
TIIACE lllS7'RI(.'T HEALTH DEPAKI'MENT , , . t  ' ! 
1. * 
BRACKEN, MASON. ROBERTSON $ 4  * 9 
8 .  
. . .  +, " 'i,'. 
August 3, 1983 I . , , 
Morehead State Univers i ty  
234 Reed Hal  1 
Morehead ,Kentucky 40351 
Dear Ms .Porter: 
As a representative of the nursing s t a f f  of the Buffalo 
Trace D i s t r i c t  Health Department, I would l i k e  t o  o f f e r  our 
support i n  your e f for ts  t o  es tab l ish  a Baccalaureate of Science 
Degree i n  Nursing a). the Morehead State Universi ty.  
I be1 ieve t ha t  there 1 s a very d e f i  n i  t e  need for nurses 
who are prepared a t  the baccalaureate leve l  i n  the f i ve  counties 
i n the Buf fa lo Trace ADD-Distri c t  (Bracken ,Fleming ,Mason, 
Lewis, and Robertson counties. ) To nly knowledge there are 
only two nursing programs i n  t h i s  area a t  the present time. 
An Associate k g r e e  i n  Nursing i s  of fered a t  the Maysvi l le  
Comuni ty Co7 lege. A Licensed Practical NursIng Program I s  
a lso avai lab le through the Maysvi l le Area Vocational Educa- 
t i o n  Center. The nearest i n s t i t u t i o n s  o f fe r ing  a baccalaur- 
eate degree i n  nursing are the University o f  Kentucky and 
Northern Kentucky Univers i ty .  The distance o f  these schools 
from the Buf fa lo Trace Area makes i t  very d i f f i c u l  t fo r  
some indiv iduals to continue t h e i r  education. Since MSU i s  
a t  a much closer proximity,  the addi t ion o f  a BSN program 
there might enable some nurses t o  continue t h e i r  educatton 
tha t  might not  be able t o  otherwise. 
While working the area, I have spoken with several nurses 
who are in terested i n  working toward a BSN degree. However, 
the amount o f  t ime and money t h a t  would be required f o r  them 
t o  attend the ex is t i ng  baccal aureate programs has been a 
hindrance t o  them. 
To f u r t h e r  support the need f o r  baccalaureate nurses i n  th is  area, I 
contacted the Kentucky Board o f  Nursing t o  determine the number of  nurses 
i n  the  area w i t h  a baccalaureate degree i n  nursing. As o f  January. 1982. 
there were on ly  20 nurses w i t h  a baccalaureate degree,or above. h Chc 
f i v e  county area. I bel ieve t h a t  i n  the fu tu re  there may not be em@! 
nurses w i t h  a baccalaureate degree t o  meet the community's need for them. 
For example, the program i n  which I work requires the minirnm of a 891. 
I f  post t i ons  such as t h i s  continue t o  be introduced i n  the area. the 
demand f o r  the baccalau'reate prepared nurse may soon exceed the supply. 
If the proposed program i s  estab l  ished a t  MSU, we would be than 
w i l l i n g  fo r  our f a c i l i t y  t o  be used as a pub l i c  hea l th  clinfcal site. 
Our d i s t r i c t  hea l th  center i s  composed o f  three county health deparbents, 
with a cent ra l  admin is t ra t ion a t  the Mason County Heal th Department o f f k e .  
We prov ide an average o f  80 services da i l y ,  many o f  which requlrc d e t a i l -  
ed counsel ing. Some of the services we provide inc lude WIC scmening and 
counseling, Ea r l y  Per iod ic  Screening, diabetes education, family planning, 
and many others. We w i l l  soon be adding a maternal c h i l d  health program. 
Our nurs ing s t a f f  cons is ts  o f  f i v e  reg is te red  nurses a t  the W o n  
County Heal t h  Department, and two reg i  s tered nurses a t  the Bracken County 
Health Department. Nurses from these two o f f i c e  r o t a t e  t o  the Robertson 
County O f f i c e  two days a week. Two n u t r i t i o n i s t s  w i l l  soon be added . 
t o  our s t a f f  i n  the MCH and Diabetes programs. 
There are f ou r  c l i n i c  rooms ava i lab le  a t  the d i s t r i c t  o f f i ce ,  and two 
each a t  the Bracken and Robertson county o f f i ces .  Because of the small 
sj ze of our agency, we would n o t  be able t o  accomodate more than four 
students a t  any one time. However, s ince no o ther  nursing prograas are 
using our  agency as a c l i n i c a l  s i t e  a t  the present time, we would be 
w i l l i n g  t o  have students a t  our agency more than one day per ueek- 
We be1 ieve t h a t  there i s  a de f i n i  te  need f o r  a program o f  this nature 
i n  the area. I f  there i s  any yay we can be o f  assistance i n  the futwe, 
please l e t  us know. We look forward t o  working with you. 
: 
95 
GREENUP COUNTY HEALTH DEPARTMENT 
P.0. BOX 377 GREENUP, K Y  41 144 473-9838 ,' 473-9839 
July 27, 1983 
Ronnie Glenn Tolley, R.N., D,N.Sc. 
Associate Professor, Nursing 
3234 Reed Hall 
Morehead, Kentucky 40351 
Dear Mr. Tolley: 
, 
The Medical and Nursin8 S t o f f  of the Greenuf County Health Department, 
Greenup, Kentucky joins me in supporting the pro~osed Bachelors of Science 
in Nursing Program which will accommodate the generic etudent and provide 
curriculum structure that would allow R.N.'~ (A.E.  and Diploma) to obtain 
advanced placement in the program. 
Geographically, Morehead state University is situated in a locati on 
which could accomodate several counties in our area and w e  feel that the 
program could only be successful in reaching the need. of this area rather 
than going out of state or driving long distancee to further education. 
Thank you for the opportunity to support the effort you are maLing in 
following the guidelines from the Kentucky Board of Nursing and the Kentucky 
Council on Higher Education. 
If there is anything further our Staff could do to assist in this effort, 
please feel f-e to contact me at the Creenup County Health Department. 
Sincerely, 
Nursing Supervisor 
Greenup County Health Dept. 
Greenup, Ky. 41144 
July 28, 1983 
Ronnie Glenn Tolley, R.N. D.N.Sc. 
Associate Professor, Nursing 
234 Reed Hall 
Morehead, Kentucky 40351 
FBOiM: John 0 .  Jones, M.D. 
President of Greenup Medical Society 
Our Lady of Bellefonte Hospital 
St. Christopher Drive 
Ashland, Kentucky 41101 
SUBJECT: Support for Bachelors of Science i:~ Sureing 8 .  
Morehead State university, Morehead, Kentucky 
Thank you for your letter regarding the proposed Bachelors of Science 
in Nursing Program which you are designing to accommodate the generic stu- 
dent and provide curriculum structure that would allow R.N.'s, both A.D. 
and Diploma to obtain advanced placement in the program. 
On behalf of the Greenup County Medical Society, I wish to go on 
record supporting the effort you are making in following the guidelines 
from the Kentucky Board of Nursing and the Kentucky Council on Higher 
Education. 
Also, the Greenup County Medical Society would like to thank you 
for planning to utilize Our Lady of aellefonte Hospital as a clinical 
facility. 
If there is anything our association might be able to do to help in 
this effort, plcsse feel free to contact me. 
Sincerely, 
@ y w  
John Jone8,B.D. 
Greenup County Medical Society 
Our Lady of Bellefonte Hospital 
St. Christopher Drive 
Ashland, Ky. 41101 
FAMILY PRACTICE 
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NEUROSURCER t CONSULTANT 
PHILLIP A. TlBBS, M.D. 
June 13,  1983 
AM(IN&TIP(( IVAL BRYANT 
T6lAPHONK 
a - $ I N  
I AWAWECOC Ronnie GLe.nn T o U c y ,  R . N . ,  D.N.$c. I .  , 
Asbociatc? P1~06~404, N w i n g  
Mouhead W e  Univ tmLty  
234 Reed H a U  
Momhead, Kentucky 40351 
Stephen M. '~pirreb,~ M. V .  
Ronnie Glenn Tollev , 1:. :J . 
Associate Professor, ' ' ljr~t ni,: 
Horehead S t a t c  Universf t v  
Horeheaci, Kentucky 40351 
Dear Yr. Tclley, 
ROBERT T JARRETI', M.D., F.A.C.S. 
BOX 297 R.R. +2 
PLEMINCSBUBG. KY. 41041 
July 7 ,  1383 
E.t our n,ost recent s t a  f i ~ ~ e t i n y ,  at i . lcul inr Countv ilospi tal I discussed 
your l e t t e r  ~ s k i n t :  f o r  support f o r  a 1:3c!lclor of Science in Nursing for 
Sorehead State Univcrsj ty. 
There was universal aprccli cnt that  such a progra" c:ould be of benefit 
for our area. \!e would su-11c:rt -:our e f for t s  to e s t a b l i s h  such a program 
at Norehead State  Universi t y  . 
6. T. .la-rrett. Chief of S t a f f  
I 
June 14, 1983 
Hocnie Glenn Tolley, R.N., D.N.Sc. 
Associate Professor, Rursing 
234  ?eed HaJl - 
/' 
Morehead S t a t e  [Jniversity 
Morehead, KY 40351 
Dear S i r  : 
I am glad to learp that Morehead State University 
is starting this program. It w i l l  h e l p  improve 
the  quality of nurses  as well as help meet the 
demand for nurses in smaller communities. 
On behalf o f t h e  Rowan County Medical Society, I 
extend our whoie hearted support. 
Sincerely, 
- 
Rowan County Medical Society 
cc: W . H .  Proudfoot ,  M . D .  
UNIVERSITY OF KENTUCKY 
M A Y S V I L L - E  iOMMUNlTY COLLEGE 
M A Y S V I L L E  K E N T U C K Y  41056 
June 20, 1983 
Ronnie Glenn To1 l e y ,  R.?J . , 9. N . Sc. 
Associate Professor,  Nursing - 
Morehead State Uni v c r s i  t y  
234 Reed Hall 
Morehead, KY 40351 
Dear Mr. T o l l e y ,  
I would l i k e  t o  exprcss my s'upport t ~ w a r d  the concept of a B .S .N .  
program f o r  northeas t e r n  Kentucky . 
Best wishes t o  you i n  your endedvors. I f  I can be o f  f u r t h e r  
assistance,  plcase contact  me. 
S i  nczrely , 
Cather ine Malone, Chairperson 
Associ ate Degree Nursing Program 
UNIVERSITY OF KENTUCKY 
A S H L A N D  COMMUNITY COLLEGE 
ASHL.4ND. KENTUCKY 41 1 0 1  
February 9,  1984 
D r .  Be t ty  P o r t e r  
Coord ina tor ,  A. D. Nursing 
Reed Hall 
Morehead S t a t e  Un ive r s i t y  
Morehead, KY 
Dear Be t ty :  
I am w r i t i n g  a s  a follow-up t o  our  d i s c u s s i o n  of your 
p l a n s  t o  u t i l i z e  Our Lady of B e l l e f o n t e  Hosp i t a l  a s  a c l i n i -  
c a l  f a c i l i t y  f o r  t he  RSN program c u r r e n t l y  being developed a t  
your i n s t i t u t i o n .  Cooperat ive p lanning  on the  p a r t  of our  pro- 
grams and t h e  h o s p i t a l  should r e s u l t  i n  s a t i s f a c t o r y  c l i n i c a l  
expe r i ences  f o r  a l l  concerned. 
Good l u c k  i n  devc loping  your program. I look  forward t o  
working c l o s e l y  w i t h  you a s  your p l a n s  a r e  f i n a l i z e d .  
S i n c e r e l y ,  
q a n i e  Kitchen,  Coordinator  
Assoc ia te  Degree Nursing Program 
C h i  rman, B io log ica l  Sc i ences  and 
Related Technologies  
PI KEVILLE COLLEGE 
Aletha Ketcham, R N ,  MSN 
Director of Nursing 
P. 0. Box 34 
Pikeville College 
P i k e v i l l e ,  KY 41501 
June 2 7 .  19S3  
Ronnie Glenn Tolley, KN, D . N .  S c .  
Associate Pro fe s so r ,  Nursing 
Nursing Program 
Morehead State University 
234 Reed Hall 
Morehead, Kentucky 40351 
Dear Dr. Tolley: 
Congratulations on your efforts and p lans  toward a Bachelor of 
Science Degree in Nursing Program. I especially salute your 
foresight in planning a means f o r  the 9 N  to articulate into 
your paposed program, as w e l l  as t h e  generic student. 
dr 
We at Pikevi1l.e College offer our support for this new 
baccalaureate program. A t  present  your program would b e  the 
nearest baccalaureate program avai lable  for Pikeville College 
Associate Dey,ree Nursing graduates to articulate with. We do 
plan t o  initlate a Bachelor of Science Degree in Nursing Pro- 
gram after successful  i n i t i a t i o n  of  our Associate Degree Pro- 
gram. The & r e ,  however,  for actual  development of that pro- 
gram has not been s c r .  Until time of t h e  development of a 
Pikeville College HSN Program, we would actively encourage 
graduates and those in t h e  community t h a t  were interested i n  
pursuing a BSN to p x t i c i p a t e  in your program. 
If I can be  of f l ~ r t l i r r  ass is  tancc t o  you, do not hesitate to 
contact me by m a i l  or by phone ( 6 0 6 - 4 3 2 - 9 2 3 7 ) .  
Sincerely, I 
, M S N  
Director of Nursimg 
AK: br 
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J u n e  1 0 ,  1983 
U R R V  0.  STANLEY, DIRECTOR 
Photw: (606) 588 2146 
R o n n i e  G l e n n  T o l l e y , R N ,  D.N.S.C. 
A s s o c i a t e  P r o f e s s o r  
M o r e h e a d  S t a t e  U n i v e r s i t y  
M o r e h e a d ,  K e n t u c k y  4 0 3 5 1  
TO WHOM I T  MAY CONCERN: 
I am w r i t i n g  t h i s  l e t t e r  i n  s u p p o r t  o f  M o r e h e a d  S t a t e  U n i v e r s i t y  
d e v e l o p i n g  a  B a c h e l o r  o f  S c i e n c e  i n  N u r s i n g  f o r  b o t h  t h e  g e n e r i c  
s t u d e n t  a n d t h e  R . N .  who c a n  o b t a i n  a d v a n c e  s t a n d i n g  i n  t h e  p r o -  
g r a m  b y  a r t i c u l a t i o n .  
S u c h  a p r o g r a m  i s  n e e d e d  v e r y  much i n  t h i s  a r e a .  T h e r e  a r e  n o  
o p p o r t u n i t i e s  f o r  R.N.s i n  t h e  a r e a  t o  r e c e i v e  a  B a c h e l o r  o f  
S c i e n c e  d e g r e e  f n  N u r s i n g .  N e i t h e r  a r e  t h e r e  v e r y  many n u r s e s  
w i t h  b a c h e l o r ' s  d e g r e e s  w o r k i n g  i n  t h e  l o c a l  h o s p i t a l s .  T h e  p r o -  
g r a m  p r o p o s e d  b y  M o r e h e a d  S t a t e  U n i v e r s i t y  w o u l d  b e  a  g r e a t  
s e r v i c e  t o  n u r s e s  i n  t h e  s e r v i c e  a r e a  o f  o u r  c o l l e g e .  
S i n c e r e l y ,  
M i l t o n  W . B o r n t r a g e r ,  C o o r d i n a t o r  
A s s o c i a t e  D e g r e e  N u r s i n g  P r o g r a m  
An Equal Opportunity Collage 
KElTllEK ENI)Ii:O'I"P, J R. 
STATE HEPHEsEN'I'  \ ' I ' IVF 
H7Tlt DIS'PHI( 7' 
M A R T I N  C O I I N  I Y 
JOHNSON CUl fN ' I 'Y  
June 27, 1983 
HOME. (606)  298-3743 
COMMITTEES: 
NATURAL RESOUELOES 
A N D  E N V I H O N M I N T  
UhNKlNG AND INSVRANCE 
Dr. Ron To1 l e y  
U.P.O. 784 
Morehead S t a t e  Uni ve rs i  t y  
Morehead, Kentuck, 40351 
Dear D r .  To1 ley:  
T h i s  i s  i n  response t o  D r .  B lev ins '  conversat ion w l t h  you regard ing a 
Bachelors o f  Science i n  Nursing a t  Morehead Sta te  Un ive rs i t y .  
Rea l i z ing  tha t  Morehead S t a t e  Un i ve r s i t y  has been given t h e  Seventh 
D i s t r i c t  (Mountainous Region) i n  reg iona l  Senior  co l  l ege  system, and a1 so 
r e a l i z i n g  t h a t  a Bachelors o f  Science i n  Nursing must take p lace a t  t he  
Co l l eg i a te  upper d i v i  s iona l  level ,  there fore ,  i t  i s  the only  i n s t i t u t i o n  
t h a t  could o f f e r  such a p ro fess iond l  program i n  ou r  region. 
We need cons is ten t  h e a l t h  ca re  programs t h a t  w i l l  meet the  needs o f  
the seventh d i s t r i c t ,  and t h i s  i s  one g rea t  step we can take t o  assure 
the educat ion o f  o u r  young people, as we1 1 as t o  meet o u r  h e a l t h  ca re  de- 
1 i very system needs. 
S t a t i s t i c s  show us that we are 90% l a ck i ng  i n  persons ho ld ing  a 
Bachelors o f  Science Degree i n  nursing. I see t h i s  as a way t o  f a c i l i -  
t a t e  t he  health care d e l i v e r y  system i n  Eastern Kentucky. 
I endorse t h i s  program, and wish you much success. 
Sincerely,  
Ke i  t h e r  End icot t ,  Jr. 
State Representat i  ve 
HERBERT "HEERIE" DESKINS, J R  
0 4 t h  LEUISLATI \ /  E O I S T H ! C T  
P I K E  & F L O Y D  COUNTIES 
B O X  798  
PIHEVICLE, K E N T U C K Y  41bct l  
J u l y  6 ,  1983 
Dr. Ron Tolley 
U . P . O .  7 8 4  
Morehead S t a t e  U n i v e r s i t y  
Morehead, Kentucky 4 0 3 5 1  
COMMITTEES: 
BANKING 8 INSURANCE 
L A B O R  a INDU3TRY 
PUBLIC UTILITIES THANSPORTATION 
RULES 
Dear Mr. Tolley: 
T h i s  is i n  response to Dr. Blevins' conversation with 
you regarding a Bachelors of Science in Nursing a t  Elorehead 
State University. 
Rea l i z ing  that Morehead State University has been 
given  'w  S e v e n t h  D i s t r i c t  (Mountainous Region) in regional 
Senior  college system, and a l s o  realizing t h a t  a Bachelors 
of Science in N u r s i n g  m u s t  take place  a t  the Collegiate 
uppe r  divisional level-, t he re fo re ,  it is the only institu- 
tion that could o f f e r  such a professional program in our 
region. 
We need consis~ent h e a l t h  ca Ie  programs that will meet 
the needs of t he  seventh d i s t r i c t ,  and t h i s  one great step 
we can take to assure t h e  education of our young people, as 
well as to meet our health care  delivery system needs. 
Statisticc show us t h a t  w e  are 90Z lacking in persons 
holding a Bachelors  of Science Degree i n  nursing. I see 
t h i s  a s  a way to facilitate the health care  delivery system 
in Eastern Kentucky. 
I endorse t h i s  program, and wish  you much success. 
\\ri . 
,-A .( 
Herbe r t  "Herbie" Deskins ,  Jr, 
HOlJSE OF REPRESENTATIVES 
CARTER rrrd LEWIS COUNTIU 
GENE CLINE 
STATEi REPRESENTA I IVE 
%TH LEGISLATIVE DISTRICT 
P.O. BOX 266 
OLIVE HILL, KENTUCKY 41 1 6 )  
HOME: (606) 206-2643 
June 29, 1983 
Dr. Ron Tolley 
U.P.0. 784 
Morehead State University 
Morehead, Kentucky 40351 
! 
Dear Dr. Tolley 
COMMITI'EES; 
STATE GOVERNMENT 
BANKING AND INSURANCE 
TRANSPORTATION 
Thio is in respones to  Dr .  Blevinst conversation with you regarding a 
Bachelors of Science in Suraing at Morehead State University. 
Realizing that Morehead State University has been given the Seventh 
Diatrict (~ountainout; ~egion) in regional Senior college system, and alao 
realizing that a Bachelors of Science in Nursing must take place at the 
Collegiate upper divisional level ,  therefore, it i s  the only institution 
- 
that could offer such a professional progrim in our region. 
We need consistent health care programs that will meet the needs of 
the aeventh district, and this i~ one great atep we can take to assure 
the education of our young people, as well ae to meet our health care de- 
livery system needs. 
Stat l s t ico  show us that we art: 9% lacking in persons holding a 
Bachelors of Science Degree in nuraw. I aee this as a way to facili- 
tate the health care delivery system in Eastern Kentucky. 
I endoree thie program, and wish you much emcees. 
Sincerely, 
L .  "Gene" Cline 
State Representative 
COMMONWEALTH OF KENTlJCKY 
State Senate 
4ppropriations 
C1 Revenue 
J u n e  30, 1983 
Dr. Ron Tolley 
UPO. 784 
Morehead State University 
Morehead, KY 40351 
Dear Dr. Tolley: 
This is in response to your conversation with Representative 
Walter Blevins regarding*a B.S. program in nursing at Morehead 
4ealth & Weifarestate Univc; 1 5 i t y  . 
Realizing that Morehead State University has been given 
the 7th Congressional District in the regional college system, 
and also that a B . S . N .  must take place at the senior college 
level,, it appears that MSU is the appropriate instituion to 
offer such a pragram for our area. 
We need consistent health care programs that will meet 
the needs of our area. A BSN program at MSU would be a step 
in the r i g h t  direction for meeting our health manpower needs. 
With the hospital system being regionalized here in East 
Kentucky, the closing of the diploma program at Harlan, and 
the A . A .  programs at both Prestonsburg and BazarC Community 
Colleges, a HSN program at MSU would certainly compliment the 
current health care system. I endorse your efforzs to implement 
a BSN program at Morehead S t a t e  and wish you muck success. 
Cities 
Sincerely, 
S t a t e  Senator  -29 
- June 15, 1983 
Ronnie Glenn Tolley, R.N., D.N.Sc. 
Associate Professor of Nursing 
Morehead State University 
234 Reed Hall 
Morehead, KY 40351 
Dear Dr. Tolley: 
This is to strongly support your effots and the 
efforts of Morehead State University to design a 
Bachelor of Science in Nursing that would benefit 
the students in this area. 
There is a great need for more baccalaureate grad- 
uates in this and surrounding medical conmunities. 
I would strongly support your program and urge you 
to use St. Claire Medical Center as a clinical 
facility. If we at the Cave Run Clinic can be in 
any way helpful in your efforts, please feel free 
to contact us. 
L T W h  fli4ymd--- 
Warren H. Proudfo t, M.D. 
President, Cave ~ u n  Clinic 
KISATHIIY BUILUINO 
MARTIN. KY. 41649 
OFFICE: (606)285-@3* 
HOME: (606)886-9883 
Dr. Ron T d l e y  
U.P.O. 7 8 4  
Morehead S t a t e  U n  iversi t y 
Morehead, KY 30351 
Dear Mr. Tolley: 
This is in response to Dr. B l e v i n s '  conversation with you 
regarding a Bachelors of Scien,ce in Nursing at Morehead State 
University. 
Realizing that Morehead University h a s  been given the Seventh 
' District (Mountainous Region)  in regional Senior college system, 
and also realizing that a Bachelors of Science i n  Nursing must 
t a k e  place at the Collegiate upper divisional level, therefore, 
it is the only institution that c o u l d  offer such a professional 
program in our region. 
We need consistent health care programs that will meet the 
needs of the seventh district, and this is one great step we can 
take to assure the education of our young people, as well as t o  
meet our h e a l t h  care delivery system needs. 
S t a t i s t i c s  show us that we are 90% lacking i n  persons h o l d i n g  
a Bachelors of S c i e n c e  Degree in nursing. I see this as  a way t o  
facilitate the hea1,h cdre delivery system in E a s t e r n  Kentucky. 
I endorse this program, and wish you much success. 
Sincerely, /.' - 
STATE REPRESENTATIVE 
GDS/ rldw 
cc: Walter- B l c v i n s  
111 
depresentative Chdrlf:s R .  Holbrouk Com~nonwealth of Kentucky 
200 Home Federal Bullding House of Represents tives 
Ashland, Kentucky 41 101 Frankfon, Kentucky 40601 
June 3 0 ,  1983 
Dr. Ron Tolley 
U.P.O. Box 784 
Morehead State University 
Morehead, KY 40351 
DearDr .  Tolley: 
I am wliing to you to request your consideration of a 
Bachelor of Science degree program in Nursing at More- 
head State University. 
As Murehead is the nearest college to this area of Ken- 
8 
fucky  in the Regional Senior College System, it is the 
logical choice to offer such a professional program in 
our region. As I'm sure you are aware, this portion of 
the Commonwealth is woefully lacking in medical person- 
nel holding Bachelor of Science degrees in Nursing. 
T f e e l  this program would go a along way in helping 
Easrern Kentucky meet its health care nerds, and would 
beof great: benefit to the young people interested in 
this course of study, who presently must leave our re- 
gion to pursue their education. 
Thank you for youla  consideration of this request. 
Sincerely, 
cc Walter BLevins , Jr . , PI. D. 
Representa~ive, 71st District 
Trademore M i n i  ?la11 
Morehead, KY 40351 
Rrpreser~ta~ ivc  Ct Ies R .  Holhook 
200 Home Feclvrdl Btr~ldirlg 
Ashland, Kerltucky 41 101 
112 
Conlrnonwealth of Kentucky 
House of Representatives 
Frankfort, Kentucky 40601 
324-5 136 
June 30 ,  1983 
D r .  Ron T o l l e y  
U . P . O .  Box 784 
Morehead State  Uni-vers i ty  
Morehead, KY 40351 
Dear Dr. Tolley: 
I am writing to you to request your consideration of a 
Bachelor of Science degree program i n  Nursing a t  More- 
head State University. 
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I feel this program would go a a long way i n  helping 
Eascern Kentucky meet i t s  h e a l t h  care n e r d s ,  and would 
beof great benefit to the young people interested in 
this course of study, who presently must leaye our re- 
gion to pursue the ir  education. 
Thank you f o r  your considerat:ion of this request. 
Sincere ly ,  
C 9 . s  
Charles R. Holbrook, 111 
cc : Walter BLevins, Jr . , 11. D. / 
Representative, 7 1 s t  Dis t r i c t  
Trademore Mini  H a l l  
Plorehcad, KY 40351 
June 27, 1983 
D r .  Ron Tol ley 
U.P.O. 784 
Morehead S t a t e  Un ivers i t y  
Morehead, Kentucky 40351 
Dear Dr .  To l ley  : I 
Thi s i s i n  response t o  Dr .  B lev i  ns' conversation w i t h  you regarding a 
Bachelors o f  Science i n  Nursing a t  Morehead S ta te  Univers i ty .  
Real iz ing t h a t  Morehead State Un ivers i t y  has been given the Seventh 
D i  s t r i c t  (Mountainous Region) I n  regional  Senior co l lege  system, and a1 so 
r e a l i z i n g  t h a t  a Bachelors o f  Science i n  Nursing must take p lace a t  the  
Co l leg ia te  upper d i v i s i o n a l  leve l ,  therefore,  It i s  the only i n s t i t u t i o n  
t h a t  could o f f e r  such a professional  program i n  our region. 
We need cons is tent  hea l th  care programs t h a t  w i l l  meet the needs o f  
the seventh d i s t r i c t ,  and t h i s  i s  one great  step we can take t o  assure 
the education o f  our  young people, as wel l  as t o  meet our hea l t h  care de- 
1 i very system needs. 
S t a t i s t i c s  show us t h a t  we are 90% lack ing  i n  persons ho ld ing a 
Bachelors o f  Science Degree i n  nursing. I see thts as a way t o  f a c i l  i- 
t a t e  the hea l th  care de l i ve ry  system i n  Eastern Kentucky. 
1 endorse t h i s  program, and wish you lnuch success. 
Sincerely . 
, 7 I / 
Randy Moore' 
Sta te  Representati ve 
June 27, 1983 
Dr. Ron Tol l e y  
U.P.O. 784 
Morehead S ta te  Uni ve rs i  t y  
Morehead, Kentucky 40351 
Dear Dr. To l l ey  : 
Th i s  i s  i n  response t o  Dr. B l e v i n s '  conversat ion w i t h  you regard ing a 
Bachel ors o f  Sci ence i n Nursi  ng a t  Morehead S ta te  Unl ve r s i  ty. 
Rea l i z ing  tha t  Morehead S t a t e  Un i ve r s i t y  has been g iven t he  Seventh 
D l  strict (Mountai nous Regi on) f n reg i  onal Seni or co l  1 ege system, and a1 so 
r e a l i z i n g  that  a Bachelors o f  Science f n Nursing must take p lace a t  the 
Col l e g i a t e  upper d i v i s i o n a l  l e v e l ,  there fore ,  i t  i s  the on ly  i n s t i t u t i o n  
t h a t  could o f f e r  such a p ro fess iona l  program i n  our region. 
We need cons is ten t  health care  programs t h a t  w i l l  meet t h e  needs of 
the seventh d i s t r i c t ,  and t h i s  i s  one g rea t  step we can take t o  assure 
t h e  educat ion o f  o u r  young people, a s  we l l  as t o  meet ou r  h e a l t h  care de- 
1 i very system needs. 
S t a t i s t i c s  show us tha t  we a r e  90% lack ing i n  persons ho ld ing  a 
Bachelors o f  Science Degree i n  nursing. I see t h i s  as a way t o  facili- 
t a t e  the hea l t h  care  d e l i v e r y  system i n  Eastern Kentucky. 
I endorse t h i s  program, and w i  sh you much success. 
S incere ly  . ;?,, , q i + ~  
Rogc Noe 
s t a t e  Rep resen t a t 1  ve 
UOUSE OF REI'KESENTATIVES 
FRANKFORT, KENTUCKY 40601 
D r .  Ron Tolley 
U.P.O. 784 
Morehead Sta te  Uni ve rs i  t y  
Morehead, Kentucky 40351 
June 27, 1983 
Dear D r .  To l l ey :  
T h i s  i s  i n  response t o  D r .  B l ev i n '  s conversat ion w i t h  you 
regard ing a Bachelor o f  Science i n  Nursing a t  Morehead S ta te  Un ive rs i t y .  
R e a l i z i n  t h a t  Morehead S t a t e  Un i ve r s i t y  has been g iven t h e  
Seventh D i s t r i c t  9 Mountainous Region) i n  reg iona l  sen io r  co l l ege  system, 
and a1 so r e a l i z i n g  tha t  a Bachelor o f  Science I n  Nursing must take  p lace 
a t  t he  Co l l eg i a te  Upper D i v i s i o n a l  Level;  there fore ,  i t  i s  t h e  on ly  
i n s t i t u t i o n  t h a t  cou ld  o f f e r  such a pro fess iona l  program i n  our  region. 
We need cons i s t en t  h e a l t h  ca re  programs t h a t  w i l l  meet t h e  needs 
o f  the seventh d i s t r i c t ,  and t h i s  i s  one g rea t  step we can take  t o  assure 
t he  educat ion o f  o u r  young people, as  we l l  as, t o  meet ou r  h e a l t h  ca re  
de l  i very system needs. 
S t a t i s t i c s  show us t h a t  we are  90% lack i ng  i n  persons ho ld ing  a 
Bachelor o f  Science Degree i n  nursing. I see t h i s  as a w q y  t o  facilitate 
t h e  hea l t h  care d e l i  very system i n  Eastern Ken t~c~ky .  
1 endorse t h i s  program, and wish you much success. 
7 ncerel  y, I 
- s t a t e  Representat i  ve 
ROB : vy 
,TER BLEVINS, JR., D.M.D- 
STATE REPRESEWATJW 
? A S '  LEGISLATIVE DISTRJCT 
TRADEMORE MINI MALL 
MOREHEAD, KENTUCKY 40351 
HOME: (606) 7 8 3 - l f l  
0i;PICE: (606) 7 8 4 4 1 0  
HOUSE OF REPRESENTATIVES 
D r .  Ron Tolley 
U.P.O. 784 
Morehead State Un i  versi t y  
Morehead, Kentucky 40351 
June 27, 1983 
C O M M r n  
HEALTH AND WELFARE 
JUDICIARY - CRIMINAL 
BUSINESS ORGANIZATION AND PRdFBSSiONS 
Dear Dr. To1 ley: 
. 
This i s  i n  response t o  our  conversation regarding a Bachelors o f  
Sci ence I n  Nurslng a t  Morehead S ta te  Uni vers i  ty. 
Real iz ing t h a t  Morehead S ta te  Un ivers i t y  has been given the  Seventh 
D l  s t r i c t  (Hountai nous Regi on) i n reg1 one1 Seni o r  co l  l ege system, and a1 so 
r e a l i z i n g  t h a t  a Bachelors o f  Science i n  Nursing must take place a t  the 
Co l leg ia te  upper d l v i  sional  l eve l  , therefore, i t  i s  the only i n s t i t u t i o n  
t h a t  could o f f e r  such a pro fess iona l  program i n  our region. 
Ye need consis tent  hea l th  ca re  programs t h a t  w i l l  meet the needs o f  
the  seventh d i s t r i c t ,  and t h i s  i s  one great  step we can take t o  assure 
the education of our  young people, as we1 I as t o  meet our heal t h  care 
de l i ve ry  system needs. 
S t a t i s t i c s  show us tha t  we are 90% lack ing  i n  persons ho ld ing a 
Bachelors o f  Science Degree i n  nursing. 1 see t h i s  as a way t o  
f a c i l i t a t e  the health care d e l i  very system I n  Eastern Kentucky. 
I endorse th is  program, and wish you much success. 
Sincerely, 
! \kfJ&,L '&i!LJUL!! 
Walter Blevins, Jr. ,  D . M e D w  
S ta te  Representati ve 
June 27, 1983 
Dr .  Ron T o l l e y  
U.P.O. 784 
Morehead S ta te  Uni v e r s i  t y  
Morehead, Kentucky 40351 
Dear Dr .  Tol ley:  
Thi s i s  i n  response t o  D r .  B lev i  ns' conversation w i t h  you regarding a 
Bachelors o f  Sci ence i n  Nursing a t  Morehead State Univers i ty .  
Real iz ing tha t  Morehead S t a t e  Univers i ty  has been given the  Seventh 
D i  s t r i c t  (Mountai nous Regi on) i n  reg i  onal Seni o r  co l  lege system, and a1 so 
r e a l i z i n g  t h a t  a Bachelors o f  Science i n  Nursing must take place a t  the 
Co l leg ia te  upper d i v i s i o n a l  leve l ,  therefom, i t  i s  the only i n s t f t u t i o n  
t h a t  could o f f e r  such a professional  progrm i n  our region. 
We need cons i s t en t  heal t h  care programs t h a t  w i l l  meet the needs o f  
the  seventh district, and t h i s  i s  one g rea t  step we can take t o  assure 
the education o f  our young people, as we1 1 as t o  meet our heal t h  care de- 
1 1 very system needs. 
S t a t i s t i c s  show us t h a t  we are 90% lackjng i n  persons ho ld ing a 
Bachelors o f  Science Degree i n  nursing. I see t h i s  as a way t o  faclli- 
t a t e  the hea l th  care de l i ve ry  system i n  Easterq Kentucky. 
I endorse t h i s  program, and wish you 
/ 
June 27, 1983 
Or. Ron Tol l e y  
U.P.O. 784 
Morehead S t a t e  Uni v e r s i  t y  
Morehead, Kentucky 40351 
Dear Dr. To1 l ey :  
Th is  i s  i n  response t o  D r .  B lev ins '  conversat ion w l  t h  you regard ing a 
Bachelors o f  Science i n  Nursing a t  Morehead State Uni ve rs i  ty.  
Rea l i z ing  t h a t  Morehead S ta te  Un i ve r s i t y  has been g iven the Seventh 
D i  s t r i c t  (Mountainous Region) i n  reg iona l  Senior co l  lege system, and a1 so 
r e a l i z i n g  t h a t  a Bachelors o f  Science i n  Nursing must take place a t  the 
Co l l eg i a te  upper d i v i s i o n a l  l e v e l ,  there fore ,  i t  i s  the  only inst i  tutlon 
t h a t  cou ld  o f f e r  such a p ro fess iona l  program i n  our  region. 
We need cons i s t en t  h e a l t h  care  programs t h a t  wil l  meet t he  needs of 
the seventh d i s t r i c t ,  and t h i s  i s  one g rea t  step we can take t o  assure 
the educat ion o f  o u r  young people, as well as t o  meet ou r  health ca re  de- 
1 i very system needs. 
S t a t i s t i c s  show us tha t  we are 90% l a c k i n g  i n  persons ho ld lng  r 
Bachelors o f  Science Degree i n  nursing. I see t h l s  as a way t o  faclll- 
t a t e  the health care de l i ve r y  system i n  Eastern Kentucky. 
I endorse t h i s  program, and w i  sh you much success. 
June 27, 1983 
D r .  Roq To1 l e y  
U.P.O. 784 
Morehead Sta te  Uni ve rs i  t y  
Morehead, Kentucky 40351 
Dear Dr .  To1 ley: 
Thi s i s  i n  response t o  Dr .  B lev ins '  conversat ion w i t h  you regard ing a 
Bachel o r s  o f  Sci ence i n  Nursing a t  Morehead S t a t e  Uni ve rs i  t y .  
Rea l i z ing  t h a t  Morehead S t a t e  Uni ve rs i  t y  has been g i  ven t h e  Seventh 
D i  s t r i c t  (Mountdi nous Region) i n  r eg i  onal Senior co l  l ege system, and a1 so 
r e a l i z i n g  t h a t  a Bachelors of Science i n  Nursing must take p lace at t he  
Col l e g i  ate  upper d i  v i  s i  onal l e ve l ,  there fore ,  i t i s t h e  only i n s t i  t u t i  on 
tha t  could o f f e r  such a p ro fess iona l  program i n  ou r  region. 
We need cons i s t en t  h e a l t h  care programs t h a t  w i l l  meet t he  needs of 
t he  seventh d i s t r i c t ,  and t h i s  i s  one g rea t  step we can take t o  assure 
t he  educat ion o f  our young people, as  wel l  as t o  meet our h e a l t h  care de- 
l i very system needs. 
S t a t i s t i c s  show us t h a t  we a r e  90% lack i ng  i n  persons ho ld ing  a 
Bachelors o f  Science Oegree i n  nursing. I see t h i s  as a way t o  faci l i -  
t a t e  t he  h e a l t h  care  d e l i  very system i n  Eastern Kentucky. 
I endorse t h i s  program, and wish you much success. 
Sincerely, 
Adr ian K. Arno ld  
Sta te  Representat ive 
Fleming County Hospital 
September 15, 1983 
Mr. Kollnie Glenn To3 l e y ,  R. N. , D. N. S c .  
Assoc ia te  Prolessor ,  Nursing 
Morehead Sta te  U n i v e r s i t y  
234 Reed Hall 
Morehead, Kentucky 4035 1 
Lkar Mr. I 'o l l ey:  
I am writing in supyurt of a Bachelor of Science i n  Nursing Program a t  
Morehead State University. 
We have A.D. and Diploma g r a d u a t e s  on our st .aff  who  have expressed a desire t o  
return to  s c l i ~ ~ ~ ~ l  for a B.S.N. Many arc full-tjme employees and c c ~ l n o t  reduce 
to t h e  p a r t - - t i m e  sLatus  tltat is requircd  to commute to Lexington to school. 
I f  such a program can be e s t a h l i s l ~ e d  a t  M S .  U. I feel that several of our 
nurses would take advantdgc o f  tile o p p o r t u n i t y  t o  continue their  education. 
Your endeavors to e s t a b l i s l ,  such a program call be beneficial to many of us. 
S i n c e r e l y ,  
&c*i 
Sharon Barker, R.N. 
Director of Nursing 
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RELATES TO: hl i s  314.111(1),314.111(2)~314.01.l(5) 124 
PURSUXT TO: KIfS Chapter 314 
r\iECESSITY ANP F1:NCTIOK : To assure an educat  ional  program t h a t  
w i l l  provide r hc necessary education for liccnsure as n registered 
nurse. 
Section 1. Letter of Intent and Preliminary Information. An 
educational institution which plans to establish a nursing program 
shall send u letter of intent at least one (1) full year before 
the anticipated date of opening. The l e t t e r  is to i d e n t i f y  t h e  
t y p c  of program being planned and the antjcipatcd opening d a t e .  
A surnmnry report o f  preliminary investigation shall accompany the 
letter. This shall include: 
(1) Xeed in the area served by the sponsoring i r s t i t u t i o n  for 
nurses w h o  are prepared in this type of educational program, 
taking into consideration ex-isting programs; 
(2) Community interest in the proposed program; 
(3) General information about the sponsoring institution 
including ownership, method of financing, accreditation, enrollment, 
area served, and institutional f a c u l t y  qualifications; 
(4) Financial resources for establishing and maintaining the 
nursing program; 
(5) Organizational chart(s) o f  the sponsoring i n s t i t u t i o n  showing 
lincs of authority and relationships, and the placement of the 
nursing program within the structure; and 
(6) List of hospitals and other clinical agencies in the area 
willing to p a r t i c i p a l f b ,  giving accreditation s t a t u s ,  number of 
beds and daily patient census. 
Section 2. Planning Year. There shall be at least a y e a r  of 
planning after submissio'n o f  t h e  letter of intent and the preliminary 
information report ; and a qua1 i Cied n u r s e  educator shall be employed 
to guide the planning of the nursing program. 
Section 3 .  Proposal or P r o s p t v t u +  for the Program. A t  least 
nine (9) months before the proposed opening date, fourteen (14) 
copies of t h e  preliminary p l a n s  for the nursing program shall be 
sent to t h e  board. Plans for nursing program shall include: 
( 1 ) Phi losophy and general object ives ; 
( 2 )  Tentative c u r r i c , u l u r n  plan : 
(3) Faculty ; number ( f i v e  (5) p a r  projection), qualifications 
expected, plans for procuring, a n d  time t a b l e  for employment; 
(4) Students; anticipzted enrol lmrnt ( f i v e  (5) year projection) 
p e r  class and total; 
( 5 )  Facilities: 
( a )  Plans for f a c c l r y  off ices, classrooms, nursing laboratory, 
and l i b r a r y  facilities within the sponsoring institution. 
(b) Facilities for nursing laboratory learnings in the five (5) 
major clinical areas: m e d i c a l ,  surgical , obstetric, pediatric, 
and psychiatric. (Public health also for baccalaureate programs.) 
Tentative plans shou1.d be made for clinical facilities which may 
be used, giving consideration to their use by other educational 
programs. 
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Section 4 .  Site Vis i t .  A r e p w s e n t a t i v c  of t h e  Ixxtrd shall 
visit the institution to supp l t ?mmt  the inforrnati.on submit ted  and 
s u r v e y  f a o i  1 ities proposed for use by the nursing program. 
Sect ion 5. Board Decision. T!w wri ttcn propos~l for the program, 
t c g e t h e r  w i t h  t h e  repurt  of t h e  s i t e  v i s i t ,  w i l l  be studied by t h e  
board at a regular meeting, and i t s  decision regardjng granting 
approval  to proceed toward i n i t i : i t i n g  t h c  program will be sent 
to the institution i n  writing. 
Sect ion 6. Continuing l)eveloplnen t . ( 1  ) The nurse administrator 
shall be the first f a c u l t y  mcmbw employed, and shall have assumed 
full-time responsibilities for t h e  program a t  least six (6) 
months before the first class i.; enrolled. 
( 2 )  The f i r s t  year faculty s h a l l  hc appointed a t  least three ( 3 )  
months before the first class is enrolled. 
(3) A faculty qualification form shall be submitted for the 
nurse administrator and other n u r s e  f a c u l t y  members when they 
are employed. 
( 4 )  The curriculum pattern, including b r i e f  course descriptions 
and credit allotment, shall bc approved by t h e  board a t  least 
three ( 3 )  months before t h e  c l a s s  is  enrolled. 
(5) Agreements for use of clinical facilitjcs shall bc made, 
and the plan for their  use sent to t h e  board. 
Section 7 .  Board E v a l u a t i o n .  ( 1 )  The school shall keep the 
board informed of any changes. A yearly progreks r e p o r t  and 
evaluation s h a l l  be made by a r e p r e s e n t a t i v e  of t h e  board during 
the period of initial a p p r o v a l .  I n i t i a l  approval is in effect 
until continuing a p p r o v a l  is granted a f t e r  t h e  f i r s t  c l a s s  graduates. 
( 2 )  Approval may be withdrawn i f  there is evidence of f a i l u r e  
to develop the program according to  approved plans. (BNE-6-1; 
1 Ky.R. 1249; e f f .  7-2-75.) 
#'= 
/' DEPARTMENT OF FINANCE 
D i v i s i o n  of Occupations and 
Professions 
Board of Nuraing 
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RELATES TO: KRS 314.111, 314.011(5) ' *  J 
PURSUANT TO: KRS Chapter 314 
NECESSITY AND FUNCTION: It is necessary t o  e s t a b l i s h  s t anda rds  for  
e d u c a t i o n a l  programs vhorre f s c u l t y  prepares st udente for l i c e n s u r e  as r e g i s t e r e d  
t)UrSC?8. 
S e c t i o n  1. A l l  members of the nu r s ing  f a c u l t y  i nc lud ing  t h e  nu r se  
a d m i n i s t r a t o r  e h a l l  hold an act ive  l i c e n s e  i n  Kentucky w i t h i n  n ine ty  (90) days 
of employment. 
S e c t i o n  2. Nurse Admihistrator .  A l l  nurse  a d m i n i s t r a t o r s  appoin ted  
a f t e r  September 1, 1980 s h a l l  have a minimum of a mastera or  h ighe r  degree i n  
nursing. 
S e c t i o n  3. Nurse Facul ty .  (1) The number of nu r se  f a c u l t y  shall be 
such  aa t o  provide  a s t u d e n t / f a c u l t y  r a t i o  no t  t o  exceed e twelve (12) to  one (1) 
i n  t h e  p a t i e n t  care f a c i l i t y .  Observa t iona l  exper iences  are excluded from t h e  
maximum s t u d e n t / f a c u l t y  r a t i o .  
After September 1, 1985, a t  l e a s t  t h ree - fou r ths  (3 /6)  of t h e  nurse 
f a c u l t y  members including fu l l - t ime e q u i v a l e n t s  i n  a11 e d u c a t i o n a l  
programs whose f a c u l t y  p repa res  s t u d e n t s  f o r  l i c e n s u r e  as 
registered nurses shall have a masters degree i n  nurs ing .  A 
nur s ing  school may i nc lude  as part  of t h e  th ree - fou r ths  ( 3 / 4 )  of  
nu r s ing  f a c u l t y  w i t h  mas ters  degree those  n u r s e  f a c u l t y  members 
employed p r i o r  t o  September 1, 1980 who have a baccalaureate degree  
i n  nu r s ing  and a mas ters  degree I n  a r e l a t e d  f i e l d .  
U n t i l  September 1, 1985, at least f i f t y  (SO) percent of t h e  n u r s e  
f a c u l t y  members i nc lud ing  fu l l - t ime  e q u i v a l e n t s  i n  e l l  e d u c a t l o n a l  
programs whose f a c u l t y  prepare8  s t u d e n t s  for licensure as a 
r e g i s t e r e d  nu r se  s h a l l  have a masters degree. 
By September 1, 1980, the remaining members of the nurse f a c u l t y  
e h a l l  have a minimum of a bacca l au rea t e  degree i n  nursing; t h e  
percentage  of nurse f a c u l t y  with a minimum of a b a c c a l a u r e a t e  
degree i n  nursing s h a l l  be f i f t y  (50) percent  u n t i l  September 1, 1985. 
and twenty- f ive (25) percent t h e r e a f t e r .  
Nurae f a c u l t y  employed pr ior  t o  July  1, 1975, may have a baccalaureate 
degree i n  a r e l a t e d  f i e l d .  
S e c t t o n  4. S tuden t s .  S tudents  shell have completed a t  l e a s t  an approved 
four (4) year high 'school course  o r  t h e  e q u i v a l e n t  as determined by an a p p r o p r i a t e  
educat ions1 agency. 
Section 5 .  Curriculum. (1) There s h a l l  be  e general p lan  of t he  t o t a l  
cur r icu lum showtng placement of courses  and t h e  number of hours a l l o t t e d  t o  cla88 
and l a b o r a t o r y  l ea rn inge .  
(2) A copy of  each current  course o u t l i n e  inc lud ing  objectiven, planned 
i n s t r u c t i o n ,  l e a r n i n g  a c t i v i t i e s  and methods of e v a l u a t i o n  shall be kept  on f i l e .  
201 KAR 20~030 .  Reglatered nurue slchaols. 
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(3) The nuraing pro8r.r ahal l  be at  least tvo (2) academic yearn in length. 
(4)  Propoacd major curriculm changes (e.g., addition or deletion of 
cour6es, decreue I n  total credit allotment for nurring conbent, but not 
rearrangement of content w i d i n  nuraing coursea) must be subdtted  i n  writing 
for board approval before iaplententut Ion of the change.. 
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1. STRUCTURE AND GOVERNANCE 
1. The program's philoso& and goals are consistent with the mmisson(s) 
of the parent mtitution 
2. Faculty, administratdrs and students participate in tne governance of 
the parent instituticm in accordance with tne bylaws of tbe pamt 
institution. 
3. The organizational structure of the nursing program promotes effec- 
tive funct~oning and fosters the attainment of program goals. 
4. The program is administered by a nurse educdor who hdds a 
minimum of a baccalaureate in nursing and an earned doctorat degree 
and has experience in baccalaureate and/or higher degree programs 
in nursing. 
5. The administrator of the nursing programs, with institutional consu!ta- 
tion and nursing faculty input, has the responsibility and authority for 
planning and allocating program resources. 
purposes 
of the 
and use 
criteria 
The process of accreditation is a joint activlty invdving both the school and 
the accrediting body. These criteria, therefore, have two p q m e s  whch are: 
To assist the program by serving as a guide to faculty jn developing 
and improving educational programs and as a framework for self- 
evaluation. 
To assist the accrediting body in the appraisal of educational programs 
in terms of the philosophy and the purposes of the program. 
The criteria were prepared for use in two types of nursing programs: (1) 
baccalaureate and higher degree programs that lead to the first professional 
degree and (2) graduate professional programs that lead to the second pro 
fg~~lonal degree. MOSI me^' 3ppy to bcth types of programs. Those which 
apply only to the second professional degree ara sn indicated. 
a 
The criteria were developed with the understanding that they should be: 
1. Attainable and yet provide a frame of reference for development of 
Mute goelr. 
2. Suff~cientty broad to ertcowage creative thinking, to promote change. 
to allow for variatim among schools, and to foster expenmerrtabon and 
the development ahd validation of new educational ideas. 
Two campadon doaments ate essential for schools d nunifq to us@ R 
developing a self-study rep& and preparing for Bcctedrtation revim. C#DM 
and Procedum of Accreditation bt Programs h N m h g  Educuaion, 9 1962 
is the general manual for all four councils of NLN and describes policies 
and procedures for each stage of the accreditation process. Sen* 
Manual: GuMeUnes for Interpretation af the C M a  and Preperation of the 
%#Study Report was developed specifically for the Council of Bac- , 
calaureate and Higher Degree Programs. This document indudes irrtm&i- w 
Con of the criteria. It also provides guidance as to what evidence should 
be included in the Self-study Report and what should be available for the 
accreditation site visitors. 
Ill. POLICIES 
6 The f~scal resources are adequate to support the nursing program 
lr; a ~ ~ ~ f ? p l i ~ h i n g !  ~ts goals 
7 The resources allocated to the program are commensurate w~th the 
reswrces of :he parent lnstitution 
8 The physical facht~es are adequate for the program to accornpl~st~ 
4s goals 
9 A comprehensrve and ccrrent !ibrary, developed with ~cpbt from nur- 
sing faculty, IS available. 
10. The cl~n~cal f ctl!t~es provide opportunities for a variety of learnmg ex- 
periences that promote attainment of the object~ves of the curr~culum 
and goals of the program 
11 Faculty and student pol~ctes are wr~tten. ~rnplemented, and m-:. 
available to those affected. 
12 Pol~c~es related to governance and the conduct of the Drogran : + :  
developed. 
13 Policles of the nursing program are nondiscrlmmatory and are CY 
sistent w~th those of the parent insti:ut~on: polctes which differ fin- 
those of the parent lnstltution are jtist~fled by program goals. 
14. Polic!es concernmg admission. progresson, retention, dlsmlssa' 
graduation reflect the goals of the nursing wogram and the 0 b ; ~ i  
t~ves of the curriculum. 
V. CURRICULUM 
The slze. academic and experiential qualificat~ons, and diversity of 
backgrounds of the faculty are appropriate to meet program goals. 
Facutty members hdd as a minimum qualification a master's degree 
appmpriate to their areas of responsibility 
A malonty of faculty members teaching graduate courses hold earned 
doctorates. 
Faculty members have and maintam expertse In thev areas of 
teaching responsibility. 
There is expertise within the faculty in curiicu)wn development and 
evaluation, instructional design, and research. 
Faculty endeavors indude partictpation in scholarly and professional 
activities, and community service consistent with the mission(s) of the 
parent institution and the goals of the program. 
For the First Professional Oegree: 
21. The curriculum is logically organized and mternally consistent. 
22. The majority of learning experiences in nursing theory and practice 
are at the upper division level. 
23. The curricuium content focuses on the discipline of nursing and is 
supported by other sciences as weli as the arts and hurnan~ties. 
24. The curriculum provides learning experiences in health promotiorl and 
maintenance, illness care, and rehabilitatior for clients from divtlrse 
and multicultural populations throughout the life cycle. 
25. Legal, htstoncal, polw, social, economic and ethical aspects of nurs- 
ing are included in the curriculum. 
26. The research process and its contribution to nursing practice are In- 
duded in the curriculum. 
27. The curriculum provides for the development of skills in leadershtp 
and management for beginning professional practice. 
28. The curriculum emphasizes the development of critical thinking, 
decision-making and independent judgment. 
r 
W 
W 
~h~   hip-..^ 3roc ; sue- -" the rL"-;opP. -- j goa'- -6 the 
. le object~ves of me curriculum. 
For the Second Professional Degree: 
30. The curriculum is logrcally organized and internally consistent. 
3 1 The curriculum provides for the attainment of advanced knowledge 
and its application to a specialized area of nursins. 
32. The currlculum provides for the acquisit~on of knowledge and skills 
in sclenttfic lnqulry the abil~ty to validate and extend research findmgs 
in practice, an6 tbe abiltty to evaiuate nurslng tneory appromiate for 
advanced professronal pract~ce. 
33. There is opportunity for role development through relevant learning 
experiences appropriate for advanced professional practrce 
34 The currlculum prpvides for the development of leadership, manage 
meet and teaching skills conastent w~th specrfied nursing role 
emphasis. 
35. The !nsiructtonal processes support the philosophy and goais of the 
program and the objectives of the curriculum. 
VI. EVALUATION 
36. The findings from the ongoing systematic evaluation of ali progran 
components are used for program developmen!, maintenance anc 
revision. , 
definitions 
I 
Curricu/um: the content and learning experlences designed to facilitate stu- 
dent ach~evement of the objectives of the program. 
Discipline (of Nursing): a field of study In wh~ch there IS a focus on the prac- 
tice of the discipline as well as the generation of new knowledge to be 
applied in the practice. 
' 
Faculty: the collective group (body) or professional persons responsible and 
accountable for the attainment of program goals (educat~on, research and 
service program goals). 
Faculty Member: the individual professtonal person responsible and ac- 
countable for the attainment of program goals. 
Ptofessional bgw: academic preparation in a senior cdlege or urwver- 
sty preparing the student for professional generalist pract~ce in nursing 
(baccalaureate and generic masters in nursing, nursing doctorate). 
Ooal: a W r e d  outcome of the program in general, reaer than the more 
specrfic outcome of the instructional process. 
Govmmce: the government of an institution that indudes the shared respon 
sibility for general educational and administrative policy, long-range plan- 
rwng, allocation of resources and &eminations of faa.dty status. 
lnsZructional Plocesses: the stratqyes or methods employed by faculty to 
implement the curriculum. 
Leamhrg Experience: a planned activity of the curriculum which is used by 
students to achieve objectives. I-' W 
Cn 
Mission: the services which the program in nursing and/or the parent in- 
stitution is chartered to provide as defined by its governing body. 
Nursing Theory: an organized set of concepts, definitions and propos~tions 
projecting interrelationip among concepts and providing a systematic view 
of phenomena In order to describe, explain, predict andlor control ap- 
proaches, to nursing practice. 
Objective: a stated, assessable outcome of the instructional process. 
Parent Institution: the senior college or university or consortium of which 
the nurslng program is an integral and autonomous part. 
Philosophy: a set of beliefs and value statements about the practice of nurs- 
ing and the teaching of nursing, developed by the faculty, which provide 
direction for implementation of the curriculum. 
Program: the educational andlor administrative unit (i.e. department, schod, 
division) that provides planned studies in nursing leading to the first or 
second professionai degrees. 
Role: the attitudes, behaviors and cognitions associated with a position; In 
advanced nurse preparation this is usually associated with preparation 
of individuals to fulfill advanced positions in practice, education, administra- 
t~on and research. 
Second Professional Degree: advanced academic preparation in a senior 
college or university preparing the student for specialization in nursing 
(master's degree in nursing). 
Specialized Area of Nurslng Practice: an advanced, circumscribed body 
of content and associated clinical practice within the discipline of nurs- 
ing: (th~s may take many forms depending on the program's definition, 
structure and organization of nursing 1.e. dinical specialist in peckatric nurs- 
ing, primary nursing specialist, specialist in the care of renal patients, family 
nurse practit~oner.) 
Systematic Evaluation: an ordered set of activities designed to monitor the 
effectiveness, the efficiency and the quality of attainments toward meeting 
the goals of the program. The plan includes evaluation of all elements 
necessary for the conduct of the program, i.e. faculty, students, administria- 
t m ,  curriculum and resources. 
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KENTUCKY UNIVERSITIES SERVICE AREAS 
Eastern Kentucky University 
Bell Harlan Lincoln Pulaski 
Boyle Jackson Madison . bckcas t le 
Casey Knox McCreary Wayne 
Clay Laur e 1 Ows ley 
Estill 
Whitney 
Lee Perry 
Garrard Leslie Powell 
Kentucky State University 
Anderson Henry Scott 
Franklin Owen Shelby 
Morehead State University 
Bath Floyd Lewis Morgan 
Boyd Gr eenup Magnoff in Pike 
Breathi t t Johnson Martin Rowan 
Carter Knott Hason Wolf e 
Elliott Lawrence Menif ee 
Fleming Letcher I-on t gomery 
Murray State University 
Ballard Crit tenden Hopkins 
Caldwell Ful ton Trigg Livingston . Union 
Cal loway Graves Lyon Webster 
Carlisle Henderson Marshall 
Christian Hickman McCracken 
Northern Kentucky University 
Boone Campbell Gallatin 
Bracken Carroll Grant 
University of Kentucky 
# 
Bourbon Jessamine Nicholas 
Clark Mar ion Robertson 
Faye t t e Mercer Spencer 
Harrison Nelson Washington 
University of Louisville 
Kenton 
Pendle ton 
Woodf ord 
Bullitt Oldham 
Jefferson Trimblc 
Western Kenctrcky_Univcrs i ty  
Adair Daviess Larue Ohio 
Allen Edmonson Logan Russell 
Barren Gray son McLean Simpson 
Breckinridge Green Meade Taylor 
Butler Hancock Metcalfe Todd 
Clinton Hardin Monroe Warren 
Cumber Land Hart Muhlenberg 

Appendix E 
DEPARTMENT OF NURSING 234 REED HALL 
MOREHEAD, KENTUCKY 40351 
TCI €PHONE 606-783-2632 
Dear 
The Department of Nursing at Morehead State University is preparing a 
proposal for a baccalaureate nursing program. The proposed program 
will accommodate generic nursing students and also provide for advance 
placement of the nurse with an associate degree or diploma who wishes 
to pursue the B.S.N. degree. 
The Kentucky Council of Higher Education requires Morehead State 
University to demonstrate a need for a baccalaureate nursing program 
in their service region. To demonstrate this need the Department of 
Nursing is surveying all the registered nurses in the Morehead State 
University service region to determine the number of nurses interested 
in pursuing a B.S.N. degree at Morehead State University. 
A questionnaire ia enclocled. I would appreciate if you would take a 
few minutes to complete it. Enclosed also is a self-addressed, stamped 
envelope for the return of the questionnaire. 
Thank you for your time and interest. If you have any questions, you 
may write or call me at (606) 783-2632. 
Sincerely, 
Betty M. Porter, Ed.S., R.N. 
Head, Department of Nursing 
Please return w~G& ionna l r e  by Novemoer a, LyOj.  Ir you upT aorueous w w  wuu uu 
i n t e res ted  in t he  proposed aglt program please list t h e i r n  riame and address below. 
QUESTIONNAIRE FOR PROPOSED BSN PROGRAM AT MOREHEAD STATE UNIVERSITY 141 
he purpose o f  t h i s  quest ionnaire i s  t o  ob ta in  in format ion on which t o  support the need 
o r  o f f e r i n g  a baccalaureate program i n  nurs ing a t  Morehead Sta te  Un ive rs i t y .  
SECT I ON I. DEMOGRAPH I C DATA 
1. Name: -- -- 
2. Address: 
--- 
--- 
- 
3. Telephone number: - -- Area code: 
4. Present employer and address 
5. Present Pos i t i on :  - - 
SECT I ON I I . NURS I NG EDUCAT I ON AND EXPER I EN& 
1 .  Please i n d i c a t e  h ighest  l e v e l  o f  nurs ing education. 
Associate degree o ther  
Diploma 
BSN speci fy 
2. Please l i s t  date o f  graduat ion from nurs ing program. - 
3.  Please 1 i s t  name and address o f  nurs ing program from which you graduated. 
4 .  Please i nd i ca te  years o f  nurs ing experience. 
0-2 years - 6-8 years 
3-5 years -- over 9 years 
5. Please i nd i ca te  your area o f  i n t e r e s t  i n  nursing. 
mate rn i t y  psych ia t r i c  -- school nurse 
ped ia t r i c s  
-- -- 
I CU- CCU educat i  on 
medical- 
-- 
OR- RR o the r  
su rg ica l  ER 
SECTIOlJ I I I . PROPOSED BSN PROGRAM AT MOREHEAD STATE UNIVERSITY 
1 .  Please i nd i ca te  i f  you would be in te res ted  i n  a t tend ing a BSN program a t  
Morehead Sta te  Un i ve r s i t y  Yes no. 
I f  the  answer t o  number 1 m s ,  c m t e  the remainder o f  t h i s  quest ionnaire.  
2. I f  the answer t o  number 1 i s  yes, please i nd i ca te  when you would a n t i c i p a t e  
enter ' ing the program. 
F a l l  1984 F a l l  1986 
F a l l  1985 F a l l  1987 
3.  Please ind icate ,  which o f  the opt ions below you would prefer .  
pa r t -  t ime enro l  lment - f u l l  -t ime enroll lment 
-- day classes evening classes 
weekend classes 
4. I f  you could no t  en te r  the  BSN program a t  t h i s  time, please i n d i c a t e  if you 
would be in te res ted  i n  t ak i ng  general education courses i f  they were offered i n  
your geographic area. yes no. 
Thank you f o r  con t r i bu t i ng  by complet ing t h i s  questionnaire. 
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Spaulding College 
No method of determining 
Murray State University 
FORM t 
STUDENT DATA SUMMARV 
Eastern Kentucky University 
STUDENT DATA SUMMARV 
a. In Umtucr(ty 
b. Ouc of Kmw&y Data not available 
Appendix G 
Resolutions 
I 
rreas, 
Whereas. 
Whereas, 
Nhereas, 
Whereas. 
Whereas, 
Whereas, 
Whereas. 
Entry Into Practice 
The Kerlt~~c ky  Stcite Asso~l~rt~c )I\ 1 )1 Heyster+lcl 
Nurses lobbied durmc;) the I Y ~ I S ~ ~ I I V C '  sessior~ of 
1950 to pabs a bill whch creclted the Pract~cdl 
Nurse as ~tru nssistdnt for the Reyrstt!recl Nurw. 
arrd 
The Registered Nurse mJ l.ice~rsc*ti Pracli~.al 
Nurse have served a distinct and vduable role 
to fulfill the nursrng professiol\'s rc*qxmsiOility 
to society, and 
The scientific advances sirrcv 1050 have in- 
creased the complexity o f  health cadre, credtecl 
an explosiorl in technology, a d  vxparrded the 
scope of nursing practlce beyond that which 
can be learned In one year of education, and - 
The minimum educatio~ral requirerrwrrts for fu. 
ture trends irl health c a m  denrand that prac 
titioners of nursing hnve an exter~bive body of 
knowledge from behavioral and mtural sci- 
ences and nursing to meet the hedlth needs of 
society; and 
The nrininlunl educational reqimemerlt for 
registered nurses, the largest group of direct 
patient care providers, is less than the mmi- 
mum of a baccalaureate degree rtquired of 
other health profess~ons such as pharmacists, 
dieticians. physical therapists. ircupational 
therapists, medical terhnicianr. and spec( 11 
therapists, and 
Society finances the ~ J C ~ I ~ I I  I I I  ( 1 1  health pt o 
fessionals t hrouyh inst~rt~llc~t I:, a )f I 1t1r c~tj1.1~ c t  
tion: and 
The Kentucky Nurses' Asso( ~ c l l l o i  r has prc 
vrously resolved tllat prr,on\ cilrrtlr ~ t l y  hcensa(1 
as Reyistcred Nurses rc~!l,*r(llea% of duca t~o~ ln l  
level will continue to ht. I I W  rstlc l I b c l y ) ~ ~  J I OCN 
as Registered Nurses wrth all ric~llt- ard resporl 
sibilitirs of Reyistered Nur  56) Pr41t t i (  . . a d  
The Kentucky Nurse3' Assoi latlt ,n has I)re 
viously resolved that p~vsons c t~ r i r~~ t ly  licerwd 
as Licensed Pract~cal Nut w s  I o!lnr cjless of edu- 
cational level will continue t o  Iw licensed b e  
yond 1990 as Lrunsud Practical Nurws w~th all 
rlghts and I rspons~bilities of 1.1cal lwd Prdrtical 
Nurse Yractw, therefor') be t t  
Aesolved. That the i!trrent t~tlrs vf nursv, m t l  prIwtlcnl 
nurses be retained unril rhe rss~rc. of titllrly is 
resolved at the riationrll level. and 
Resolved, 'I'hat the. two present licrns~ ire exa~ni~latio~ IS be 
rvvised to reflect the content ot baccalaureate 
r i i d  i ts~oc~i~te degree education; and 
Resolved, That the appropriirte structural units of the 
t(erltucky Nurses' Association collaborate with 
othet groups to rvcorlcile Issues and concerns 
r t h t t d  t o  the ~nrplementntion of this resolu- 
tron . 
Subnlitred by. Cabinet o n  Nursing Education 
f-indncidl lmpac t : From 1-egislative Fund at 
the discrstio~l of HW & GA 
Nurse Faculty Involvement In 
The Professional Association 
Wtwteas. Nursing is strwny toward profrss~orral status: 
arrd 
W t weas.  O r e  of the cl\nracter~stlcs of a professiorl 1s 
ac11ve ~ r ~ v ~ l w r n e n t  111 professiorlal oryaniza- 
tior~s. and 
Wlwrcas. The percrnlage of nurse educators belonging 
tu the Kentucky Nurses' Association is small; 
and 
Wlwredb. Nurstrly faculty are dispersed throughout a 
vdrivty c t f  rrursir~y programs, and 
W!\erc'ds. Nursing faculty , as role models, trre in a uru- 
quu position to influence the neol)hyte ~lurse's 
sucialimtion toward professio~~al commitment; 
and 
Wlwreds. Nursitlg faculty are capable of prov~di~ry leader- 
ship v~ithili and making valuable corltdx~tions 
t o  the profesaron through active pnrt icipirtion i l l  
the associatiorl; therefore he it 
Resolved, 'l'hdt the Kerrtircky Nurses' Associalioll itlcredse 
efforts t o  recruit ard retam nrrrsc. ~(luccrtors 
t o  rnc~llrhershii~ and active participdtror~ i t )  the 
activities of 11 Kentucky Nurses' Association; 
a1\d 
Resolved, l'trdl a ~ o p y  of this resolut~orl bc sent t o  the 
dedl~s and directors of all nursmy education 
programs in K W I U C ~ Y  for discussion with facul- 
ty arrrl prc,fesslord staff. 
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- ..-- - .  -.. . -  _ _  _ 
DIVISION GF GPERATION.; Ahi j  hlklrJTE!.iArli .t W. H. RICE SERVICE BUILDING , . 
MOREHEAD, KEMUCKV 40351 
TELEPHONE 606-763-333 1
:t, 
. TO: Whom It May .' 
. I . . '  .. 8 .  . 1 ,, .>. . . 
FROM: Glen Boodry, 
Physical P lan t  
b' 
DATE: November 14, 1983 
B.F. Reed Hal l ,  which houses the Associate Degree i n  Nursing Program contains 
97,281 square f e e t  o f  space. E ight  thousand, s i x  hundred square f e e t  i s  
p resent ly  a l l o t t e d  t o  the Nursing Program. 
E x i s t i n g  Morehead State un ivers i t y '  f a c i l i t i e s  can house the  programs o f  the  
proposed Baccalaureate o f  Science i n  Nursing Degree. 
Appendix I 
A M M N - C A R R O L L  LIBRARY MOREHEAD, KENTUCKY 40351 
January 31, 1984 
M s .  Betty Por te r ,  Chairman 
Department of Nursing 
Morehead S t a t e  Universi ty 
Morehead, Kentucky 40351 
Dear Betty: 
I received t h e  memorandum which you sen t  concerning t h e  categories of books 
required by the  Kentucky Board of Nursing. As you b o w  the l l a t iona l  Library 
of Medicine issued a list of the Dewey Decimal System which can be considered 
f o r  a s m a l l  medical l i b r a ry .  These numbers follow: 
150-159 Psychology ' 4,527 
176 Eth ics  of S e x  and Reproduction 32 
301.41-43 Sexual Techniques 1,496 
312 S t a t i s t i c s  217 
362 Soc ia l  Welfare and Services 2,575 
570-579 L i f e  Sciences 3,645 
590-599 Zoological Sciences 3,613 
600-609 Technology 408 
610-619 Medical Sciences b 13,137 
Total  
These 29,650 volumes support the nursing program because the t o p i c s  which you 
consider are c l a s s i f i e d  within  t he  numbers. If I use ody the t op i c s  t h a t  
you l ist ,  I a r r i v e  a t  t h e  following s p e c i f i c  volumes . i n  the Univers i ty  Collection: 
Basic Nursing o r  Foundations of Nurs* 
Theozies and Concepts of Nursing P rac t i ce  
Nursing Process 
Health Assessment 
Maternity Nursing o r  Maternal-child Nursing 
Ped ia t r i c  Nursing o r  Nursing of Children 
Adult Nursing 
Psychia t r ic  Nursing o r  Mental Health Nursing 
Leadership/Manilgement o r  Nursing Administration 
Research i n  Nursing 
Community Health Nurstng 
Ger i a t r i c  Nursing 
History of Nursing 
Issues and Trends i n  Nursing o r  Profess ional  Nursing 
The 1 i s t  above does not include chapters about these topics found i n  general 
nursing books. 
l icroforms 
'rom 1975-1983 t h e r e  are a  t o t a l  of 413 ddcuments on these  t o p i c s  i n  Nu-* 
i n  t h e  Educational Resources Information Center (ERIC) .  
Government Documents 
I n  government documents t h e r e  are 48 t i t l e s  f o r  a bibl iography of nursing 
dea l ing  wi th  t h e s e  topics .  There is  a l s o  a t o t a l  of 167 documents deal ing w i t h  
food and n u t r i t i o n  and its e f f e c t  i n  t h e  nursing of ch i ld ren ,  g e r i a t r i c  nursing, 
and a d u l t  nursing.  
Learning Resources Center 
The Learning Resources Center ma te r i a l s -a re  appended t o  t h i s  paper because o f  the 
v a r i e t y  i n  format. There are  150 f i l m s t r i p s ;  41 tapes, 28 motion pictures; 29 
videotapes; 1 k i t .  2 16mn f i lms;  3 s l i d e  sets; 2 transparency sets; and 4 books 
making a t o t a l  o f  260 i tems concerning the t op i cs  l i s t e d .  I n  a d d i t i o n  t o  these 
i terns i n  t he  LRC, we a l s o  have a f i l m  lend ing  1 i b r a r y  w i t h  numerous f i lms and 
videocasset tes concerning the  t op i cs  l i s t e d .  I n  t h i s  c o l l e c t i o n  we have 243 
nonp r i n t  ' i tems: 22 of them are 16mn f i lms ;  215 videotapes and 6 s l  i d e l t a p  sets. 
For t he  breakdown of these formats under t h e  t op i cs  1 i s ted ,  please consu l t  the 
1 i s t  appended. 
The Learning Resources Center a l so  has the hardware inhouse so t h a t  these 
formats can be used i n  t h e  l i b r a r y .  The software may a lso  be checked out. 
The loan  per iod  i s  about th ree  weeks f o r  most items. There are  a few exceptions. 
I n  a d d i t i o n  t o  the hardware i n  the  LRC, there  i s  a l so  hardware i n  the Autotutorial 
Laboratory loca ted  i n  Reed Hal 1 .  A 1 i bra r i an  i s  located i n  ATL t o  ass is t  l h e  
students. A s t a f f  o f  twenty pro fess iona l  l i b r a r i a n s  are  located i n  CCC to assist. 
Brandon List f o r  Nursing. N U R S I N G  OUTLOOK, March 1 9 8 3  
--
The Brandon l ist  f o r  nursirtg is a t tached t o  t h i s  document. In  the margin, a call 
number appears  f o r  the  books which we have i n  t h e  Camden-Carroll Library, c bey are 
arranged under s i m i l a r  headings a s  those  you suggested. These books are basic 
re fe rence  t o  be used i n  the nursing program. 
Summarv 
The nurs ing c o l l e c t i o n  whfch fits with in  the  c o l l e c t i o n  f o r  t h e  small  medical 
l i b r a r y  is an  outs tanding c o l l e c t i o n .  The small  medical l i b r a r y  c o l l e c t i o n  numbers 
29.650. The Brandon l i s t  f o r  nurs ing numbers 315 books l i s t e d  a s  bas ic  references. 
The Camden-Carroll Library c o l l e c t i o n  conta ins  o the r  nursing r e l a t e d  books not 
en te red  on e i t h e r  of these  lists. d c o l l e c t i o n  cannot be i s o l a t e d  f r o m  the 
e n t i r e  l i b r a r y  c o l l e c t i o n  because of the  i n t e r d i s c i p l i n a r y  na tu re  of nursing and 
o t h e r  programs. Camden-Carroll Library is noted f o r  its c o l l e c t i o n  of aver a 
h a l f  m i l l i o n  volumes. T h e  l i b r a r y  r a t e s  an "AU on c o l l e c t i o n ;  an "Aw on the 
q u a n t i t y  of p ro fess iona l  s t a f f ;  and an "A" on space requirements accordlag to 
the  n a t i o n a l  formula s tandards  of t h e  Associat ion of College and Research L i b r a r i e s  
of t h e  American Library Associat ion.  We a r e  convinced t h a t  the  nursing faculty 
w i l l  b e  a b l e  to develop exce l l en t  b ib l iograph ies  f o r  any of the  t o p i c s  listed 
a s  courses  i n  the Baccalaureate Program-for Nursing. 
LOIS 
-
We d i d  not attempt t o  search these topics onl ine i n  the L ibrary Online 
Information Service (LOIS).  Bibl iographies can be developed by using these 
top ics  t o  search the databases concerned w i th  nursing. There are a t o t a l  , 
o f  about two hundred f l f t y  data bases i n  the Bib1 lographic Retrieval Service 
(BRS) and Lockheed DIALOG computers. We have access t o  these data bases 
on a fee-for-service contract. Ye are th ink ing  about adding SDC's 
ORBIT which w i l l  enable us t o  search many other data bases. Index Medicus 
and many other nursing relaud data bases can be searched o n l c  
Journal s 
Camden-Carroll L ib rary  has an excelqent per iodica l  co l l ec t i on  i n  the f i e l d  of 
nursing. We have a t o t a l  o f  over 171 per iodica ls  tha t  w i l l  have the range o f  
top ics 1 isted. I n  addit ion, due t o  the i n t e r d i s c i p l  inary nature o f  many journal s, 
there w i l l  be many other  a r t i c les  indexed i n  the per iodica l  indexes f o r  journals 
n o t  counted w i t h i n  the 171 t o t a l .  
Sincerely, , 
Faye Belcher, Associate Director  o f  L ib rar ies  
LEARN I:IG RESOURCE CEt:TEP 
IURSING MATERIALS 
FEBRUARY, 1984 
The Learning Resource Center card catalog 1 i s t  holdings as fo l lows:  
B A S I C  NURSING or FOUNDATIONS OF NURSING 
75  f i l m s t r i p s  
9 tapes 
1 motion p i c t u r e  
13 videotapes b 
1 k i t  
2 16mm f i l m s  
1 transparency s e t  
102 nonpri n t  i terns 
4 books 
106 items 
THEORIES AND CONCEPTS OF NURSING PRACTICE 
2 tapes 
3 videotapes 
5 items 
NURSING PROCESS 
23 f i l m s t r i p s  
6 tapes $ ;;;tapes 
HEALTH ASSESSMENT 
7 f i l m s t r i p s  
1 videotape 
8 items 
MATERNITY NURSING o r  MATERNAL CHILD NURSING-OBSTETRIC NURSING 
8 motion p ic tures  
8 items 
PEDIATRIC NURSING o r  NURSING OF CHILDREN 
24 f i l m s t r i p s  
6 tapes 
19 motion p ic tures  
2 v ideotapes  
1 transparency s e t  
1 s l i d e  se t  
.a ..--- 
53 i terns 
ADULT NUKSIMG 
0 items 
LEARNING RESOURCE CENTER 
NURSING MATERIALS 
FEBRUARY, 1984 
PAGE TWO -- 
PSYCHIATRIC NURSING or MENTAL HEALTH NURSING 
_I_-- 
11 f i l m s t r i p s  
7 tapes 
5 videotapes 
- 
23 7 6 m s  
LEADERSHIP/MANAGEMENT o r  NURSING ADMINISTRATION 
1 f i l m s t r i p  
10 tapes 
11 items 
RESEARCH IN NURSING 
0 items 
COMMUNITY HEALTH NURSING 
0 items 
GERIATRIC NURSING 
5 f i l m s t r i p s  
1 tape 
1 videotape 
1 s l i d e  set 
-- 
8 items 
HISTORY OF NURSING 
2 f i l m s t r i p s  
1 s l i d e  set 
3 items 
ISSUES AND TRENDS IN PROFESSIONAL NURSING 
TOTALS 150 f i l m s t r i p s  
41 tapes 
2d rmtiorl  p i c t u r e s  
29 videotapes 
1 k i t  
2 16mm f i l m s  
3 s l i d e  sets 
2 transparency s e t s  
4 hooks 
- . -  ------.-I 
260 i tems (256 nonprint ;  4 p r i n t )  
F I L K  LLNOING LIBRARY 
W k S  IF& MATERIALS 
FEBRUARY, 1984 
The F i l m  Lending L ibrzry  c a t a l o g  1 i s t s  holdings a s  follows: 
BASIC NURSING o r  FOU33AT IONS OF NURSING 
--.- ------- 
6 l6mm f i l m s  
4 -- v i d e o t a ~ e s  - 
r0 i tems 
THEORIES AND CONCEPTS .---_-___I OF I.4URSIIiG P f U C T I  CE 
0 i t e x  
NLDRS!NG PROCESS 
0 items 
HEALTH ASSESSMENT 
7 videotdpes 
7 items 
MATERNITY IJURSIIJG or  :%TERIIAL C H I  LO NURS ING-OBSTETRIC NURSING 
2 16mm f i l n s  
83 videotapes 
4 slide/t~pe sets 
W i tems 
PEDIATRIC NURSING or I iURS ING OF CHILDREN 
- j _ _ _ - . -  
5 16mn f i lm 
93 videotapes 
2 slideltape s e t s  
m0 i tems 
ADULT NURS I NG 
1 l6rm film 
LEADERSHI PIMAHAGEMEIIT o r  W R S  l ti5 AUf4I N I STW'T 1 ON 
-- I_--.-- - .- ---- -I_- - - ----_I_- - . - -  
0 i terns 
RESEARCH I N  NURSING 
- --- 
2 videotapes 
2 items 
FILM LENDIMG LIBRARY 
NURSING MATERIALS 
FEBRUARY, 1984 
PAGE TWO 
COWUNITY HEALTH NURS ING 
2 videotapes 
2 items 
GERIATRIC NURSING 
1 16mm film 
1 item 
HISTORY OF NURSING 
1 videotape 
I i tem 
ISSUES AND TRENDS I N  PROFESSIONAL NURSING 
2 l6m fi'lms 
2 videotapes 
4 t e m s  a 
TOTALS 22 16mm films 
215 videotapes 
6 slideltape sets 
243 nonpr i n t i terns 
BRS DATABASES IN NURSING 
FEBRUARY, 1984 
LABEL - 
-- 
DATABASE 
HAZE 
CFTX 
MWSC 
B I O L  
B I O B  
B B I P  
CHEM 
CHEB 
D I S S  
DRSC 
DRUG 
E R I C  
E P I L  
ECER 
EMED 
HAVC 
HLTH 
I PAB 
I RCS 
MESH 
MS70 
MS74 
MS78 
NCMH 
NCFR 
N I SH 
NRIC 
PSYC 
ALCOHOL USE-ABUSE 
AMERICAN CHEMICAL SOCIETY JOURNALS 
AMERICAN MEN AND WOMEN OF SCIENCE 
B I O S I S  PREVIEWS 
B I O S I S  BACKFILE (1970-77) 
BOOKS I N  PRINT 
CA SEARCH 
CA CONDENSATES (1  970-76) 
DISSERTATION ABSTRACTS 
DRUGINFO 
DRUG INFORMATION/ALCOHOL USE-ABUSE 
EDUCATIONAL RESOURCES INFORMATION 
EPILEPSYLINE 
EXCEPTIONAL C H I L D  EDUCATION RESOURCES 
EXCERPTA MEDICA 
HEALTH AUDIO-VISUAL ONLINE CATALOG 
HEALTH PLANNING AND ADMINISTRATION 
INTERNATIONAL PHARMACEUTICAL ABSTRACTS 
IRCS MEDICAL SCIENCE JOURNALS 
MEDLINE 
MEDLINE ( 1  966-70) 
MEDLINE (1971-74)  
MEDL I N E  (1  974-78) 
NATIONAL CLEARINGHOUSE FOR MENTAL HEALTH 
NATIONAL COUNCIL ON FAMILY RELATIONS 
NATIONAL INFORMATION SOURCES OF THE HANDICAPPED 
NATIOt lAL REHABIL ITATION INFORMATION CENTER 
PSYCINFO DATABASE 
DIALOG DATABASES FOR NURSING 
FEBRUARY, 1984 
F I L E  - DATABASE 
-- 
AMERICA: HISTORY AND L I F E  
AMERICAN MEN AND WOMEN OF SCIENCE 
B I O S I S  PREVIEWS 
BOOK REVIEW INDEX 
BOOKS I N  PRINT 
CA SEARCH 
CHEMICAL EXPOSURE 
CHEMNAME 
CHEMSEARCH 
CHEMSI S 
CHEMZERO 
C H I L D  ABUSE AND NEGLECT 
COMPREHENSIVE DISSERTATIOF 
THE COMPUTER DATABASE 
CONFERENCE PAPERS INDEX 
ENCYCLOPEDIA OF ASSOCIATIONS 
E R I C  
EXCEPTIONAL CHILD 
EMBASE (EXCERPTA MEDICA) 
FAMILY RESOURCES 
HEALTH PLANNING AND ADMINISTRATION 
INTERNATIONAL P H A R M E U T I C A L  ABSTRACTS 
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DATE: March 15, 1983 
MOREHEAD, KENTUCKY 40351 . 
TO: Dr.  Ronnie Glenn 'I'olley e - 
FROM: D r .  Jack I). E l l i s ,  Director  of L i b r a r i e s  
, V L  
RE: Baccalaureate  Nursing Program Resources 
Current  Col lec t ion  
The Health Science cu r r en t  resources  of Camden-Carroll Library,  Morehead S t a t e  
Univers i ty  are d e f i n i t e l y  adequate t o  support  the  c u r r i c u l a r  programs i n  a l l i e d  
h e a l t h  and nursing i n  p a r t i c u l a r .  For s eve ra l  years ,  the library staff and t h e  
nurs ing  faculty have been eva lua t ing  the  a l l i e d  hea l t h  holdings. We have used 
s e v e r a l  b ib l i og raph i c  s e l e c t i o n  guides t o  a i d  us i n  the  assessment. W e  have 
used the two  Brandon lists, "A Core' Nursing Library  f o r  P rac t i t i one r s "  which 
appeared i n  the AMERICAN JOURNAL OF NURSING, "An In tegra ted  ~ e a l t h - S c i e n c e '  Core 
L ibra ry  f o r  Physic ians  , Nurses and ~ l l i e d  Health P r a c t i t i o n e r s  i n  Comuni t y  
Hospitals" which appeared i n  the NEW ENGLAND JOURNAL OF MEDICINE, "Reference 
Sources for Nursing" which appeared i n  the  NURSING OUTLOOK, and o the r s .  The 
guides  that we have used have been comprehensive i n  sub j ec t  coverage s o  t h a t  
materials have been s e l e c t e d  t o  support  a l l  of the  courses i n  the curriculum f o r  
t h e  bacca luarea te  nurs ing program. 
A few years ago, t he  HECIS Report i d e n t i f i e d  the  ca t ego r i e s  i n  the D e w e y  Decimal 
System that could b e  included i n  a  medical l i b r a r y  co l l ec t i on .  These ca t ego r i e s  
and the t o t a l  holdingsof Camden-Carroll Library  i n  those  ca tegor ies  appear as 
f olhwi : 
Psychology-Normal and Abnormal 4,331 
Ethics-Sexual, e t c .  32 
S o c i a l  Sciences-Sex, Marriage, and the  Family 1,705 
S t a t  is t i c s  225 
Soc i a l ,  Medical and Mental Welfare 2,575 
L i f e  Sciences  3,581 
Zoological  Sciences 3,657 
Medicine 13,263 
T o t a l  health sc i ence  c o l l e c t i o n  29,369 
This  formula does no t  inc lude  journa l s  t h a t  are no t  c l a s s i f i e d  and it does not  
inc lude  audio-visual  ma te r i a l s  and microforms. I n  our  co l l ec t i on ,  i t  is merely 
identifying the book c o l l e c t i o n  volumes. The reader  w i l l  no t i ce  t h a t  t he  g rea t  
bulk of our p r i n t e d  book c o l l e c t i o n  is the  nurs ing and medicine f i e l d  which in- 
c ludes  13,263 of t h e  t o t a l  29,369 volumes. 
The journal resources t o  suppor t  t h e  baccdlaureate program in nursing are  an 
adequate co l l ec t i on .  W e  have 2 , 2 2 0  current  subscriptions and 171 a r e  a l l i e d  
health subscr ip t ions .  The HOSPITAL LITERATURE INDEX,  THE CUPlrULA'TlVE NURSINC 
INDEX, NURSING STUDIES INDEX, APPLIED SCIENCE AND TECHNOLOGY INDEX, INDEX TO 
GOVERNMENT PERIODICALS, PUBLIC AFFAIRS INFORMATION SERVICE INDEX AND INDEX 
MEDICUS a r e  a few of t h e  indexes which are used t o  retr ieve the  information. 
I n  August 1981, t he  Camden-Carroll Library subscribed t o  t h e  Bibliographic 
Ret r ieva l  Service  (BRS) which has the database f o r  MESH as an  input.  The u s e r  
w i l l  have access t o  t h i s  and o the r  databases t h a t  can be cross-matched to  re- 
t r i e v e  information. The Library also has access t o  Lockhead DIALOG and the 
Kentucky Economic Information Service (KEIS). # 
Current AV Resources 
The audio-visual co l l ec t i on  i s  excellent i n  t h e  support of t he  proposed bac- 
ca laurea te  curriculum i n  nursing. We w i l l  need t o  add t o  the co l l ec t i on  a s  
more cur ren t  ma te r i a l  is added i n  each subjec t  d i sc ip l ine .  The Nursing Depart- 
ment and t h e  l i b r a r y  have t he  equipment necessary t o  use the audiovisual  
mate r ia l s  e f f i c i e n t l y  and e f f ec t i ve ly .  The l i b r a r y  s t a f f  and the  facu l ty  of the 
nursing department recognize t he  importance of t h i s  type  of format t o  the  program- 
Delivery of Current Resources 
In  add i t i on  t o  t h e  expertise of t h e  l i b r a r y  staff and t h e  nursing facu l ty ,  w e  
a l s o  have t h e  e x p e r t i s e  of t he  f i e l d  l i b r a r i a n  of the  Eastern Kentucky Health 
Science Information Network. ~ i n c e ~ ~ o r e h e a d  State University is the  leader  of 
t h i s  consortium of h o s p i t a l  l i b r a r i e s ,  t he  f i e l d  l i b r a r i a n  o f f e r s  us  consul t ing 
advice  and ass i s tance .  The i n i t i a l  s tar t -up funds f o r  t h i s  consortium were 
provided by t h e  National Library of Medicine. A t ' t h e  present  time, i t  is funded ' 
by the members. 
Budgeting f o r  .Current Resources 
1 The budget f o r  t h e  a l l i e d  hea l th  co l lec t fon  t o t a l s  $2,500 f o r  t he  undergraduate 
1 c o l l e c t i o n  and $1,000 f o r  t he  graduate co l lec t ion .  The Universi ty of Kentucky 
* 
graduate nurs ing consortium has provided over $2,000 d o l l a r s  i n  funding t o  the 
j o i n t  nurs ing program f o r  the purchase of books. The $3,500 mentioned is 
i n s t i t u t i o n a l  moniea and does not count cap i t a t i on  funds and o the r  f ede ra l  and 
s t a t e  monies. I t  a l s o  doee not include t h e  per iod ica l  expenses and the  
audio v i s u a l  expenses f o r  nursing mater ia l s .  
Current Goverment Publ ica t ion  Resources 
w 
Camden-Carroll Library is a selective government depository. W e  receive f r e e  
* 
' ? - publ ica t ions  from t h e  ~ u ~ e r i n t e n a e n t  of Documents, Government ' P r in t i ng  Off i c e ,  
t in any of the eubjec t  d i s c ip l i ne s  t ha t  w e  s e l e c t .  
Current Resources i n  Nursihg 
I 
Although w e  have i s o l a t e d  the cur ren t  resources for the a l l i e d  health and 
nurs ing c o l l e c t i o n  i n  t he  previous paragraphs, i t  is worthwhile t o  examine 
the t o t a l  c o l l e c t i o n  of Camden-Carroll Libraty.  W e  are appending the chart 
'i l i s t i n g  t h e  t o t a l  co l l ec t i on  for the reader t o  examine. 
Holdings o r  Collections 
Camden-Carroll L i b r a r y  is  a reglonal  resource c e n t e r  wi t h  a tot.11 col l e c t  ion of 
515,720 volumes based upon the United S t a t e  Office of Education d e f i n i t i o n  and 
t h e  Associa t ion of College and Research L i b r a r i e s  of the American Library Assoc- 
i a t i o n .  Using t h e  ACRL formula f o r  volumes, the  l i b r a r y  r a t e s  an "A" on holdings .  
When t h e  Clapp-Jordan formula f o r  e s t ima t ing  the  size f o r  l imina l  adequacy of t h e  
c o l l e c t i o n  of s e n i o r  co l l eges  and u n i v e r s i t y  l i b r a r i e s  is computed, the  l i b r a r y  
holdings  g r e a t l y  exceed the  number required .  The l i b r a r y  h a s  a q u a l i t y  c o l l e c t i o n  
a s  w e l l  a s  a quan t i ty  c o l l e c t i o n  t o  support  t h e  s i x  schools of d i s c i p l i n e .  The 
b a s i c  books appearing i n  Books f o r  College L i b r a r i e s  and Choice have been pur- 
chased through t h e  years t o  suppor t  the  curriculum and t o  provide resources  t o  
t h e  region.  Other b i b l i o g r a p h i c  sources  a r e  used to compare our holdings.  W e  w i l l  
cont inue  t h i s  p lan  of comparing our  holdings  t o  n a t i o n a l  b ib l iograph ic  s e l e c t i o n  
a i d s .  The faculty and t h e  l i b r a r y  staff work together  t o  ensure  a q u a l i t y  c o l l e c t - .  
i o n -  The s t u d e n t s  a t t e n d i n g  t h e  u n i v e r s i t y  have an outs tanding c o l l e c t i o n  t o  
develop them i n t o  the  "educated man'' o r  t h e  "educated woman" a s  w e l l  as an  e x c e l l e n t  
c o l l e c t i o n  to c o r r e l a t e  wi th  the  curriculum. 
The ACRL formula f o r  space requirements,  formula C, when computed r e v e a l s  t h a t  the  
l i b r a r y  r a t e s  a n  "A" on space f o r  r eaders ,  admin i s t ra t ion ,  and books because we 
have a t  l e a s t  n ine ty  percent  of t h e  space  required  by t h e  formula of the Associa t ion 
of College and Research L i b r a r i e s  of t h e  American Library  Associat ion.  
The ACRL formula f o r  staff requirements,  formula B, when computed r e v e a l s  t h a t  
t h e  l i b r a r y  has  an adequate number of p r o f e s s i o n a l  s t a f f .  The l i b r a r y  r a t e s  an  
"A" on s t a f f  requirements f o r  p r o f e s s i o n a l  s t a f f .  Therefore, according to t h e  
ACRL formula f o r  space,  s t a f f ,  and holdings  we a r e  a t r i p l e  "A" l i b r a r y !  
When one s t u d i e s  t h e  u n i v e r s i t y  suppor t  conducted by t h e  National  Center  f o r  
Educational  S t a t i s t i c s  us ing t h e  d a t a  from t h e  Higher Education and General 
Information Survey (HEGIS) 1979, o u r  l i b r a r y  budgeting support  is above t h e  median 
f o r  a l l  pub l i c  supported Level  Three i n s t i t u t i o n s .  
Future  Trends t o  Hatch t h e  Standards  of t h e  American National  Standards Assoc ia t ion  
Requirements. 
The a d m i n i s t r a t o r s  of t h e  l i b r a r y  use t h e  American National  Standards Associa t ion 
(ANSA) as g u i d e l i n e s  f o r  excel lence .  I n  a recen t  r e v i s i o n  of these  s t andards ,  t h e  
t echno log ica l  t r e n d s  i n  l i b r a r i e s  were added t o  the gtandards. Our l i b r a r y  has  
access  t o  o n l i n e  ca ta log ing  and v e r i f i c a t i o n  services through t h e  Online Computer 
L ib ra ry  Center  (OCLC) a e  a broker.  W e  a l s o  have access  t o  about 200 r e f e r e n c e  
da tabases  .from Bibl iographic  R e t r i e v a l  Se rv ices  (BRS) and Lockheed DIALOG. We 
have sixteen t e rmina l s  f o r  s t u d e n t s  t o  access  computer-assisted-instruction.  W e  
a r e  nuw involved i n  a r e t r o s p e c t i v e  conversion process t o  inpu t  t h e  e n t i r e  c a r d  
c a t a l o g  on the computer. This w i l l  enable  t h e  l i b r a r y  t o  purchase t a p e s  o f  our  
holdings.  Then we can automate c i r c u l a t i o n ,  a c q u i s i t i o n s ,  fund accounting,  
s e r i a l s ,  f i l m  l i b r a r y  bookings. Our o n l i n e  c a t a l o g  w i l l  a i d  i n  t h e  r e t r i e v a l  of 
m a t e r i a l s .  MESH is a v a i l a b l e  through our  automated servicee. 
The l i b r a r y  has  p lans  f o r  cont inuing t h e  s e r v i c e s  t h a t  we o f f e r  i n  qua11 t y  a s  we l l  
as i n  quan t i ty .  We a r e  proud of t h e  b i b l i o g r a p h i c  c o n t r o l  and t h e  d e s c r i p t i o n  that 
we can p resen t  t o  you concerning t h e  l i b r a r y  resources .  
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ace for_ Readers. AccorLirlg to the "standards for College Libraries," the t m i d  
s ident ia l  college library s h a l l  provide one seat for each four FTE students. E.cb - 
&+at shall be assumed to require twenty-five FTE students; Camden-Carroll LibrPJ 
has 92,000 net assignable square feet of space. The University hae.5,308 PTB bw 
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collection, and is calculated cumulatively as follows: - 
8. . 
For ths first 150,000 volumes 69. f t / vo I  O.3t0 . 
For c:le next 150,000 volumes . 0-0) - 
For the next 300,006 volumes - 0.00 
F6r the holdings above 600,000 volumes 0.07 
T;le l ibr=y bad 400.071 volumes at the end of June 1981. By the formula, these 
o l c e s  require 36,506 square feet of total floor space. 
0 
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The number of librarians required by the college shall be computed an follows: (yo be . 
-calculo tad cuaulr tively 
For each 500, or fraction thereof, ZTE student. up t o  10,0W.......1 librarian, a 1 
For each 1,000 or fraction thereof ?TE students above 10,000...... 1 l S b r u l . n  
. 
For each 100,000 volmes or fraction &hereof, in the collection... 1 Ubs- 
For each 5,000 volums or fraction thereof added per year.. .. .. 1 1ibeayi.n : 
a 
0 
t ' c ~ r d i n g  to the National C o m i s s ~  for Library and 1nfomti0n Se-ce theri ehould 
be a ratio. of ?.support staff  foz eve- professional ataff  enb bet. Under tNs 
requiremit, Worehead shauld have a btal of 34 mpport staff members fmm the 
clerical and library technichn titlu. 
B i b 1  i oqr,~~)f~y Of lle,-t 1 t h / S c i  cnce Jourrrals 
In Aututorial Learning Lab in the School of A p p l i e d  Sciences & Technology 
Allied Health Trends 
American Journal of Maternal Child Nursing 
American Journal of Nursinq 
American Journal of Public Health 
American Lung Association Bulletin 
Clinical Notes on Respiratory Diseases 
Contemymrary OR/GYN 
Drug Therapy-donated 
Ethus and Medics-donated 
Family Pract-ice-donated 
Geriatric Medicine 
Geriatric ~tir:sinc~ 
Geriatrics 
Health Planniny and Man Power 
Hospital Medicine 
Hospital Practice-donated 
Infection Control and ~rological Care 
Journal of 
Journal of 
Journal of 
Journal of 
Journal of 
Journal of 
Journal of 
Journal of 
American Didbetic Association 
American Medical ~ssociation-donated 
Carl t. inued Education in Nursinq 
Gerc,ntological Nursing 
Kentucky Medical Association-donated 
Nursing Ad~nin i s tra  t i;\n 
Nursinq Education 
Obstetrics, Gynecologic and Nc?on,~tal  
Law, Medicine and Health Care 
Medical. Meet i n y s  
Modern Medic: i w-donated 
Nurse Educator 
Nursiny 
Nursing Administration Quarter1 y 
Nursiny and Health Care 
Nursing D i q e s t  
Nursing Leadership 
Nursing Life 
Nursing Outlook 
Nursiny Research 
Nursing Times 
Patient Care-donated 
Pediatric Nursing Currents 
Perspectives in psychiatric Care 
Psycholoqy Today 
RN 
Sight-Savinq 
The Stethoscope 
Nur s i.ng 
~ndexes--Bjoloqical and Agriculture Index 
Index Medics 
International Nursing Index 
HEALTH/SCIENCE MATERIALS 
LIST OF BOOKS BY CATEGORY IN ATL 
Reed Hall 414 
MOREHEAD STATE UNIVERSITY 
Category 
Basic Nursing or Foundations of Nursing 
Nursing Process 
Health Assessment 
Theories and Concepts of Nursing Practice 
Maternity Nursing or Maternal Child Nursing 
Pediatric Nursing 
Adult Nursing 
Psychiatric Nursing 
Leadership/Management or Nursing Administration 
Research in Nursing 
Community Health Nursing 
Geriatric Nursing 
History of Nursing 
Issues and Trends in Nursing 
OTHERS : 
Dewey Number Number 
160 
3 
19 
10 
21 
23 
14  
176 
34 
18 
29 
7 
11 
16 
6 
5 
28 
100 
40 
50 
The ATL has an audio-visual collection of approximately 500 filmstrips/cassettes, 
and 60 video tapes, as well as assorted transparencies, filmstrips and slides. 
The ATL has very few print materials that are purchased for this facility, 
the majority of materials are purchased through the library by individual 
departments and then are placed on permanent loan in the ATL. 
OUR LADY OF BELLEFONTE LIBRARY HOLDINGS 
SXELF I NURSING 
Clinical Nursing Beland Paeaoa 
Cumilative Indux to Nureing 6 Allied Health Literature 
Abatractcl of Health Care Management Studies VOL. X V I I  XVIII X I X  
Nursing Clinics 7 Volumes 
Nursing Administration in the Hospital Health Care System 
Nurses' Handbook of Fluid Balance 
Patient Care Standards 
Dynamics of Lav in Nursing and Health Care 
Dynamics of Oncology Nursing 
Gastroenterology in Clinical Nursing 
The Lippincott Manual of Nursing Practice I 
Managing I. V. Therapy 
Nureing 81 Career Dorectory 
Nurslng Care of the Older Adult 
Nursing Diagnoeis and Intervention 
SHELF 2 DRUGS 
Inderal- A Compendium of Abatracr-2 
1981 Phyaicans Desk Reference 
AI(A Drug Evaluations- Second Edition 
APU Drug Evaluation8- Fourth Edition b 
Clinical Toxicology of Corercial Products 
Compendium of Drug Therapy 1981/1982 
Physicians Desk Reference for Nonprescription Drugs 
OTC Handbook-What to Recommend &Why 
Practical Pharmacology for Preacribera 
Mind-Influencing Drugs 
1981 Drug Handbook 
Prescriber6 Guide 
The Pharmacological Basla of Therapeutics 
SHELF 3 X-RAY CERERAL MEDICINE 
Pediatric &Ray Diagnoaia 1&2 
Arthroscopy 
Illustrated Guide to X-Ray Technic8 2nd Ed. 
Pathophysiology- Introduction to the Mechanimrr of Dineam 
Bask Nuclear Medicine 
Tropical Medicine 
Medical Dictionary 
Principles of Internal Medicine Vol. 1&2 
SHELF 4 GlENERAL MEDICINE 
Scientific American l4edicine 162 
Clinical Diagnosis Vol. 162 
Differential Diagnosis second edition 
Current Diagnosis 5 
Advances Internal Medicine Vol. 27 
Textbook of Medicine 
Gray's Anatomy 
SHELF 7 HOSPITAL MMAGEMNT 
Hoepital Truatee Developement Program 
Reltgioue Congregations and Health Care Bacilitiea Commitment and Collaboration 
Education of a Hoapital Trustee 2 copies 
Hospital Regulation 
Governing Hospitals-Ttusteea and the Nev Accountabilitea 
Horpital Certificate of Need Controls 
Informed Consent 
A Guide for the Hospital'e Chief Executive Officer 
The Hoepital Medical Staff 
Effective Collrnunicatlon of Employee Benefits 
A Prher for Hospital Trustees 2 copies 
The Failure 04 Success 
Evaluating Qualflty of Care 
Kentucky Medical Dfrectory 4 
The Human Nature of Organizations 
Managing in Tines of Radical Change 
SHELF 8 OBSTETRICS GYNECOLDRY SURGICAL 
Obrrtetrics and Gynecology in America 
Surgical Cynecologic Techniques 
Williams Obstetrics 
1977 Yearbook of Obatstrics and Cyneco1og;y 
Searle Review of Obstetric and Cynecolog'ic Lfterature 1972 6 1973 
Novak'e Tenth Edltion Textbook of Gynecology 
Synopdis odf Gynecologic Oncology 
Di8eamea of the Breart 
The Cervix Uteri and Its Diseases 
Neurology of Pregnancy 
-graph 
Eueentials of Family Planning 
Female Urinary Incontineace 
Surgical Technique. Illustrated Vol. 1 NO. 1 1976 
Surgscal Techniquea Illu8trated Vol. 1 NO. 2 1976 
Surgical Technique. Illuatrated Vol.1 No.3 1976 
Surgical Technique. Illuatrated Vol. 1 No. 4 1976 
Surgical Techniques Illuatrated Vol. 2 No. 1 1977 
Surgical Techniques Illuatrated Vol. 2 No.2 1977 
Surgical Techniquem Illustrated Vol. 2 No.3 1977 
Suegical Techniques Illuatrated Vol. 2 No. 4 1977 
Surgical Technique. Illuatrated Vof. 3 Noel 1978 
Surgical Cllnice Feb. 1976 
Surgical Clinics April 1976 
Surgical Glinics June 1976 
Surgical Clinics Aug. 1976 
Surgical Clinics Dec. 1976 Index 
General Urology 
Campbell's Urology Volumes 1. 2&3 
SHELF 9 GENERAL MEDICINE 
Allergy Principles and Practice Volumes 162 
Communicable and Infectious Diaeases 
Physical Medicine and Rehabilitation 
Dieeases of the Liver and Biliary System 
Methyldopa in the mnagement of Hypertens ion 
Physiogical Basis of Medical Practice 
Diabetes Hellitus Diagnosie and Treatment 
Diabetic Care in Pictures 
Dematology in General Medicine 
ClSnical Dermatology Index 
Clinical Dermatology 1 8ec 1-5 
Clinical Dermatology 2 eec6-12 
Clinical Dermatology 3 aec 13-17 
Clinical Dermatology 4 8ec 18-29 
Color Atlae 06 Pediatric Dermatology 
, I 
Arthritis Hollander 7th Editior 
Arthritis McCarty 9th Edition 
Practical Rheumatology- Study Guide - 
Fractures Volume 162 
Campbell's Operative Orthopaedics Volume 162 3rd Edition 
Manual of Orthopod ice 
Handbook of Orthopaedic Surgery 9th Edition 
Campbell'a Operative Orthopaedica Volume8 162 6th Edition 
Head Injury @ 
SHELF 11 MISC. 
Medical Subject Headings 1979 
Medical Subject Heading8 1981 
Medical Subject Headings 1982 
Audiodigest CXE Forma 
ffiii Textbook of Emergency Uediciao 
Emergency Department Organization and Management 
Determination of Death 
Hospital Literature Index Vol. 37 1981 
Hospital Literature Index Vol. 38 1982 
SHELF 13 MALPRACTICE DENTAL HEART 
Report of the Secretary'. Co~ll~ie.ion~ on Medical Malpractice 
Appendix-Report of the Secretary'. Col.itwiona on Medical Malpractice 
Diseases of the Nose, Throat ans Ear 
Salivary Glands and the Facial Nerve 
Oral and Maxillofacial Surgery 
The Dental Specialties in General Practice 
Orthodontics 
Oral Histology and Embryology 
Operative Dentistry 
The Dentist, His Practice, uild H i s  Cortaunity 
Local Ane~thesia and Pain Control in Denpal Pracdice 
TheHeart mrthEdition V- 162 
SHELF 14 SURGERY 
Concepts in Head and Neck Surgery 
Surgery of Head and Neck Tumors 
Surgery of the Hand 
Operative Technic-General Surgery 
Operative Technic- Specialty Surgery 
Thoracic Surgery 
American College of Surgeons 1980 Yearbook 
American College Surgeons 1983 Yearbook 
Advances in Surgery 
Handbook of Oethopaedic Surgery 9th Edition 
1978 Yearbook of Surgery 
Textbook of Surgery 11th Edition 
Textbook of Surgery 12th Edition 
Principles of Surgery Vol. 162 
Abdominal Surgical Emergencies of the Newborn 
Current Problems in Surgery June 1975 
Current Problmes in Surgery Dec. 1974 
Current Problems in Surgery March 1975 
Current Problems in Surgery July 1975 
Current Problems in Surgery June 1976 
Current Problems in Surgery March 1976 
Current Problems in Surgery April 1976 
Current Problems in Surgery July 1976 
Current Problems in Surgery Spet. 1976 
Current Probl-s in Surgery Oct. 1976 
Currents Problems in Surgery Nov. 1976 
Current Problems in Surgery Dec. 1975 
Hernia 
SHELF 15 PEDIATRICS CANCER 
The Practice of Pediatric Neurology Vole 1&2 
Neurology of the Ncwborn 
Muscle Dirorders in Childhood 
Pediatrice 16 
Textbook od Pediatrics 
Current Pediatric Therapy 
The Hospitalized Adolescent 
The Critically 111 Child 
The Surgery of Infancy and Childhood 
Clinical Oncology for Medical Student. and Physicians 
Nutrition and Cancer 
Atlas of trumors of the Skin 
A Comprehensive Guide for Cancer Patient. and their Families 
Coping with Cancer-Weisman 
Coping with Cancwr- U.S. Dept. of Health 
Cancer 111 
Programmed Inatruction:Under8tanding Cancer and Chemtherapy 
Nursinf Care of the Cancer Patient 
Breast Cancer 3 
Breast Cancer 
The Lymphatics in Cancer 
Cancer: Diagnosis, Treatment and Prognoeie 
SHELF 16 CASTHONTEROLOCY C1iEST ENDOCRINOLOGY 
Caatroentsrology Volumes 1. 2. 3 64 
Cllntcal Caatroaenterology 
Diagno8lrr of Diaeasea of the Chest 
Segmental Anatomy of the Lungs 
Recent Advances In E ndometrioeie 
Unual of Endocrine Surgery 
Textbook of Endocrinology 
SHELF 17 PSYCHIATRY HEMATOLOGY 
Easeatlala of Psychology 
Modern Clinical Psychiatry 
Managing Streerr 
Principle8 of Biochemistry 
Medical Microbiology 
Hema tology 
Clinical Hematology 
Disorders of the Blood 
Collested Lettere-2 
Statements a w  Guidelines 
HISSING MWlYS 
- a t b o o k  of Pulmonary Dieeaoee 2nd Edition 
he Kidney Vol. l&2  Brenner 6 Rector 
earla Ilrv1.w 04 OBICYN Literature 
cnutology In General Medicine- 2nd Edition ' 
r r r ~ n m a  P r i n c i p l e s  of Internal  Medf c i n e  9th Edition 
A Caprebewive Guide for CA Patient. and t h e i r  Pamiliea 
The C r i t i c a l l y  111 Child-Diagnooia and Management 2nd Edition 
h d 4 m g  glC'8 Correctly-Nursing Ski l lbook 
Bypetbrrcic Oxygen Therapy 
ReapIratory Care- A guide to C l i n i c a l  Practice 
 ON^ Dosages and Solut ione  Workbook 
Ad~mces i n  lnternal Medicine- Volume 27 
Clinical Application of Blood Gases-3rd Edit ion 
American Family P h y s i c i a n  Janurary 1980-0ct 83  
h e r  i c a n  Hear t  J o u r n a l  Jan.  1981 -Dee. 83 
X i n i c a l  N u t r i t i o n  Jan.  81-ec. 83 
? r i c a n  J p u r n a l  o f  Nurs lng Dec. 79- Nov. 8 3  
? a l s  of  Surgery J u l y  79- Dec. 83  
? s t h e s i o l o g y  March 1980- Dec. 83 
- h i v e s  of P h y s i c a l  Medicine and R e h a b i l i t i o n  May 79- A p r i l  81 
h ~ c h i v e s  o f  I n t e r n a l  Medicine Sep t .  79- Dec. 8 3  
Arch ives  of  S u r g e r y  Aug. 79- Aug. 8 1  
k t h r i t  is and Rheumatism J a n .  80- Nov. 83  
American Hear t  J o u r n a l  Nov. 81- June  82 
B r i t i s h  Medical  J o u r n a l  Feb. 2 ,  1980- Dec. 83 
3 u l l e t i n  Dec. 81- Dec. 8 3  
W R  M o r b i d i t y  and M o r t a l i t y  Weekly Repot J a n .  79- A p r i l  81 
Cancer J a n .  80-~eb. 82 
Ca-A Cancer J o u r n a l  f o r  C l i n i c i a n s  March 79--Dec. 83 
Z a t h e t e r i z a t  ion and C a r d i o v a s c u l a r  Diagnos i s  Vol . 6-80 -Vol. 8-82 
Chest  J a n .  80- Oct 81 
C i r c u l a t i o n  Dec. 79- 
h i t i c a l  Care Nurs ing  Feb. 81- Dec. 81 
J i a b e t e s  May 80- Dec. 8 3  
Emergency Medicine J a n .  80- A p r i l  81 
l e a r t  and Lung Jan.  80- Aug. 8 1  
I o s p i t a l  P r o g r e s s  J a n .  78- Dec. 8 3  
J o u r n a l  o f  Bone and J o i n t  Surgery  Jan .  79- Oct.  8 3  
k i t i s h  Volume J o u r n a l  of Bone and J o i n t  Surgery  Feb.79- J a n .  8 3  
l o u r n a l  o f  t h e  American Medical  A s s o c i a t i o n  J a n .  80- Dee. 8 3  
-' V P Feb. 79- Dec. 8 3  
~e J o u r n a l  o f  Cont inu ing  Educatuon i n  Nurs ing May 79- A p r i l  8 3  
N J o u r n a l  o f  Emergincy Nurs ing J a n .  80- Dec. 82 
s p i t a l s  Oct.  78- S e p t .  83  
u r n a l  o f  G e r o n t o l o g i c a l  Nurs ing  March 78- Dec. 83 
?he J o u r n a l  o f  Nervous and Mental  D i s e a s e  J a n .  80- Aug. 8 1  
"he J o u r n a l  o f  Urology Jan .  80- Aug. 81 
Mayo C l i n i c  P r o c e e d i n g s  78-81 
Medical  Ul t rasound  Feb. 82- Nov. 8 3  
J e w  England J o u r n a l  o f  Medic i n c  Aug. 7, 80- Dec. 1 , 8 3  
d u r s i n g  8 0  J a n .  - Dec. 1983 
Nurs ing  8 1  Oct .  Nov. 
Jursing-82 Aug. & Dec. 
i u r s i n g  8 3  Feb.-April  Aug. Dee. 
Nurs ing  Research  J a n .  79- Dec. 8 3  
' e d i a t r i c s  J u l y  79- S e p t .  8 1  
' e d i a t r i c  Nurs ing Nov. 79- Dec. 83 
RN J a n .  79- Dec. 83  
R e s p i r a t o r y  Therapy J u l y  79- Oct . 81 
.'oday's OR Nurse J u l y  79- Oct. 8 1  
AORN J o u r n a l  Dec. 79- June  83 
J O R R I  Aug. 82-  Dec. 82 
'he J o u r n a l  of  t h e  Kentucky Medical A s s .  N o v .  81- Ser\? 82 
fodern Health Care J a n .  PO-  Aug. 8 2  
Nurs ing  Management Nov. 81- Nov. 83 
d i c a l  World News Dec. 80- .Jan. 81 
TA I n t r a v e n o u s  Therapy Mqy 82- Fcb.  83 
e H o s p i t a l  Medical  S t a f f  A p r i l  83- Dec. 83 
s p i t a l  Formdlary Dec. 82- Oct .  82 
, m a l s  o f  Neurology Oct-Nov. 83  
-4rchives of  General  P s y c h i a t r y  S c p t  . 8 3 - h r .  8 3  
The American J o u r n a l  of Psych i a t  r y  S e p t  . - I k , ( - .  83 
pfuscle and Nerve Sept.-Dec. 83 
Radiology Feb. 80- J a n .  82 
q h o r a t o r y  I n v e s t i g a t i o n  May 7 9 -  .July 81 
r g e r y ,  Gynecology and O b s t e t r i c s  June  79- Dec. 83 
m n i n g  f o r  Cardidc  Care 
u r n a l  of Radiology J a n .  81- Jan. 82 
i n i c a l  Radiology March- .July 81 
J o u r n a l  o f  t h e  American Col lege  o f  Cardiology k c .  83 
H o s p i t a l  Medicine Dec. 83  
Long Term Care Admin is t ra t  i o n  F a l l  -83 
F e d e r a t i o n  o f  American H o s p i t a l s  Review Aug. 83 
N u r s i n g  Econonics  Aug. 83 
d o s p i t a l  Formulary May 83 
D i a g n o s t i c  Imaging March 83 
Neuro-Ophthalmology J u l y  83 
C l i n i c a l  Labora to ry  Automat ion Dec. 8 2  
rhe S h a r p e r  Image C a t a l o g  1983 
O f f  i c e  A d m i n i s t r a t  i o n  and Automat ion 
H o s p i t a l  T o p i c s  Dec. 82 
4dn i n  is t r a  t i o n  Management J u l y  82  
f i n a n c i a l  Management Dee. 82 
World H o s p i t a l s  Aug. 83 
Southern H o s p i t a l s  Oct.  82 
i o s p i t a l  S t s t i s t  i c s  81 
E l e c t r o e n c e p h a l o g r a p h y  and Cl i n i c a l  Neurophysiology Nov . 83  
Zare N e w s  Summer 83 
Ar;,er icar 2ourrkil c f Nurs i nf: 
Cancer Kursing 
Cunulative Inaex to f;ur3sing ii tcrature 
Xabetas Care 
Home l iealth Care Kurse 
lrcspital and C:.~:::iur.ity Psychia try  ( m y  not Le considered a nursing journal) 
Journal of Cont i n u i r , ~  h'ursing Educat i o n  
Jourr'al of l;ursin(: Ain l in i s tra t ion  
I i w s i n y  Clli~ics o t  N c r t h  America 
Nursing %3 
Nursinb Kanagement 
Rt: 
Looks  l ivtea as they are classif ied here: 
h i s t o r y  4 
Nursinb as a Profession 3 
tducat i o n  23 
Nursing Research 2 
Liscensure 1 
2irectories 2 
Law 6 
Ethics 2 
Fsychological Aspects or E!ursine, 5 
General work on Nursir,~ ) rocedures 36  
~ d m i n i s t r a t i o n  Works 1 6  
Public  h a l t  h 2 
General Ljorks ( t l u r s i r ~ i  Techniques i n  S p e c i a l  i ' i e lds  of [led.) 
Geriatric t!ursin& L 1  
Crit ical  Care :9 
Cjb/Gyn 5 
Pediatrics S 
I w c h i s t r i c  11 
a u b i c a l  11 
Operating Koon 3 
:'urses P.ides 5 
f'ract ica l  Nuxlsin& 4 
l ie t ty ,  i hope t h i s  is what you neeu---it riot !ust let  me know- 
Appendix J 
FACULTY VITA 
Name: Betty M. Porter Rank: Associate professor of nursing 
Tenure Track : No Yes X 
Date of Tenure: 3 l y  1,7583 
Date appointed to faculty: Percentage of timz to be 
Julv 1. 1983 devoted to proposed program: 
d 
Approximately 40% 
Identify your sub-speciality within the discipline: Parent-child 
nursing, Administration, Curriculum-instruction 
Degrees Awarded : 
Year Degree Institution 
May 1984 Ed. D (to be completed) University 
Lexington, 
of Kentucky 
KY 
Fall 1982 Course work, written exams, University 
and oral exams completed 
for Ed. D. (Higher Education) 
M.S.N.: Clinical area- 
Parent-Child Nursing; 
Functional area Nursing 
Educational Administration 
and Nursing Service 
Administration 
1979 B.S.N. 
Dec. 1977 Ed&, Higher Education 
and Biology 
Aug. 1977 M.S., Biology 
M.H.Ed., Higher Education 
and Biology 
B. S . , Maj or-Biology 
Minor-Chemistry 
1961 Diploma in Nursing 
Title of Disertation: 
College of 
University 
Lexington, 
College of 
University 
Lexington, 
of Kentucky 
Nur s ing 
of Kentucky 
Kentucky 
Nursing 
of Kentucky 
Kentucky 
Morehead State Univers,ity 
Morehead; Kentucky 
Morehead State University 
Morehead, Kentucky 
Morehead State University 
Morehead, Kentucky 
Morehead State University 
Morehead, Kentucky 
Kings Daughters Hospital 
School of Nursing 
Ashland, Kentucky 
Doing research in baccalaureate nursing education to complete the 
dissertation requirements for the doctoral degree; Titled: The 
Relationship of Specific Components of Baccalaureate Nursing 
Curriculum, Entrance Requirements, Attrition Rates, and Passage 
Rates of Programs on State Board Examinations 
Page 2 
Faculty Vita 
Betty M. Porter 
Title of Master's Thesis: 
1981 Preschool and School Age Children's Reaction to Pain 
Ed.S. Project: 
1977 The Follow-up Evaluation of the Graduates of the Associate 
Degree Nursing Program at Morehead State University from 
May, 1973 to May, 1976. 
Relevant Work Experience: (Begin with most recent position) 
Date Position Institution 
1979-80 Acting Nursing Coordinator Morehead State University 
of A.D. Nursing Program 
1973-79 Assistant Professor of Morehead State University 
Nursing (Obstetric Nursing) A.D. Nursing Program 
Morehead, Kentucky 
1972-73 Instructor of Fundamentals Morehead State University 
of Nursing and Clinical A.D. Nursing Program 
Instructor in Obstetric Morehead, Kentucky 
Nur s ing 
Clinical Instructor in Morehead State University 
Fundamentals of Nursing A.D. Nursing Program 
Morehead, Kentucky 
1964-68 Nurse in Physician's Morehead, Kentucky 
office 
Team Leader of a 
Surgical Unit 
St. Elizabeth's Hospital 
Dayton, Ohio 
Team Leader of Medical- University of Kentucky 
Surgical Unit Medical Center 
Lexington, Kentucky 
Staff Nurse in Maternity Kings Daughters Hospital 
Nur s ing Ashland, Kentucky 
Honors /awards : 
Date Description 
1979 Distinguished Faculty Award, School of Applied Sciences 
and Technology, Morehead State University 
Professional Organizat ions/Comittees:  
1970-present Kentucky Nurses Association, District 19 
President 1972-1975 
1970-present Kentucky Nurses Association 
1974-75 Nursing Education and Hospital 
Page 3 
Faculty Vita 
Betty M. Porter 
Professional Organizations/Committees: (continued) 
- Administration Committee 
1982-present Reviewer of Continuing 
Education for the Kentucky Board of Nursing 
1970-present American Nurses Association 
1970-present National League for Nursing 
1979-present Kentucky League for Nursing 
1975-79 Area Health Education System 
1976-79 Executive Board Member 
1965-present American Medical Association Auxiliary 
1965-present Kentucky Medical Association Auxiliary 
1979 Kentucky Council of Higher Education, 
Sub Committee on Nursing Education 
Sigma Theta Tau, National Honor Society in 
Nursing, Delta Psi Chapter 
Institutional Committees at Morehead State University: 
1972-73 University Honors Committee 
1975-76 University Inservice Committee 
1977-79 University Curriculum Council 
University Committee on Faculty Evaluation 
School of Applied Sciences and Technology 
Curriculum Committee 
Dean's Advisory Committee 
1975-77 National League for Nursing Accreditation Committee 
1978-79 Chairman, Nursing Program Development Committee 
Workshops presented: 
1981 Nursing Care of the Hospitalized Child, St. Claire 
Medical Center, Morehead, Kentucky 
Nursing Care of the Chronically and Terminally I11 
Child, St. Claire Medical Center, Morehead, Kentucky 
FACULTY VITA 
Name: Barbara B. Hensley Rank: Instructor of Nursing 
. Tenure Track: No X Yes 
- - 
Date of Tenure: 
Date Appointed to Faculty: Percentage of time to be 
August 1983 devoted to proposed program: 
Identify your sub-specialty within the discipline: 
Parent-child nursing 
Degrees awarded: 
1977 B.S.N. University of Kentucky College of Nursing, Lexington, 
Kentucky, "With High Distinct ion" 
1979 M.S.N. University of Kentucky College of Nursing, Lexington, 
Kentucky, Specialization in Parent-Child Nursing 
Education and Clinical Specialty 
Relevant (>work experience : 
Instructor, Nursing of .Children; Capital University 
School of Nursing, Columbus, Ohio 
Staff nurse, Children's Hospital, Columbus, Ohio 
Clinical nurse specialist,. Children's Hospital, 
Columbus, Ohio 
Staff nurselteam leader, University of Kentucky 
A. B . Chandler Medical Center, Lexington, Kentucky 
Capital University Tower Club (nursing honor society 
affiliate of Sigma Theta Tau) 
University of Kentucky College of Nursing Award of 
Academic Excellence 
Fayette County Medical Society Auxiliary Graduate 
Nursing Scholarship 
Professional Nurse Traineeship for graduate study 
Zeta Tau Alpha Foundation Scholarship 
University of Kentucky College of Nursing Alumni 
Association Scholarship 
Omicron Delta Kappa national leadership honorary 
Professional organizations/committees: i 
American Nurses ' Association 
Ohio Nurses' Association 
Association for the Care of Children in Hospitals 
Bibliography of Maj or Publications and Scholarly Achievements /Creative 
Activities for the Last Five Years : 
Hensley, B., Gallagher, N., Neehan, R., Nissen, H., and Sellers, D., 
Isolation in Action: A Coloring and Activities Book, 
Columbus Children ' s Hospital, Columbus, Ohio, 1380 
FACULTY VITA 
Name: Ronnie Glenn Tolley D.N.Sc. Rank: Associate Professor of 
Nursing 
Tenure track: NO Yes X 
Date of tenur.e: 
Date appointed to faculty: 
August 1982 Percentage of time to be devoted to proposed program: 
Identify your sub-specialty within the discipline: Psychiatric nursing 
Degrees awarded: 
Year Degree 
B.S.N. 
Certificate in 
Teaching Psychiatric 
Nursing Concepts 
M.S.N. 
Psychiatric Nursing 
Doctor of Nursing 
Science 
Ins tut ion 
East Tennessee State Univ. 
Department of Baccalaureate 
Degree Nursing 
Johnson City, Tennessee 37601 
School of Nursing 
University of California 
San Francisco, California 
Vanderbilt University 
School of Nursing 
Nashville, Tennessee 
School of Nursing 
The Catholic University 
of America 
Washington, D.C. 
Title of Dissertation : 
"The Effects of Nursing Intervention on the Level of Anxiety of 
Long Term Psychiatric Patients" 
Relevant work experience: 
1979-82 Private Practice 
Psychiatric-Mental Health Nursing 
Associate Professor of Nursing 
Henderson State University 
Arkadelphia, Ark. 
Private Practice 
Psychiatric-Mental Health Nursing 
Assistant Professor and Division Coordinator 
Psychiatric Nursing 
East Tennessee State University 
School of Baccalaureate Degree Nursing 
Johnson City, Tennessee 
Student Advisor and Student Counselor and Instructor 
East TennesSee State University 
School of Baccalaureate Degree Nursing 
Johnson City, Tennessee 
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FACULTY VITA 
Name: Janet J. Gross Rank: Assistant Professor of Nursing 
Tenure Track: No 
- 
Yes X 
- 
Date of Tenure. 
Date appointed to faculty: Percentage of time to 
January 1983 devoted to proposed program: 
Undetermined at present 
Identify your subspecialty within the discipline: Adult nursing 
Degrees awarded : 
Year Degree 
Dec. 1982 M S A  
B.S.N. 
Title of Master's Thesis: 
- Maj or-Subspecialty 
Adult Nursing- 
Teaching 
Nursing 
Institution 
University of 
Kentucky 
Niagara University 
Niagara, NY 
- - 
What Knowledge Overweight Individuals Have About Overweightness 
Relevant Work Experience: 
Year Employer Program 
1979-present Veteran's Administration Part time staff nurse 
Medical Center 
Corning Community College Clinical Instructor 
Corning, New York 
IJnited States Army 
FACULTY VITA 
Name: Dorothy Holt Adams Rank: Assistant Professor of Nursing 
Tenure Track : No Yes X 
Date appointed to Faculty: Percentage of tine to be 
August 8, 1983 devoted to proposed program: 
\ Undetermined at present 
Identify your sub-specialty within the discipline: Adult Nursing 
Degrees Awarded: 
19 83 M.S.N. Adult Nursing University of Cincinnati 
1981 B.S.N. Nur s ing University of Kentucky 
1976 M.A. German University of Kentucky 
1968 B.A. German University of Kentucky 
Title of Master's Thesis: 
"A Study of Factors Contributing to Decubitus Ulcer Formation: 
Relevant Work Experience: 
1981 - present University of Kentucky Staff Nurse 
Medical Center (part- time) 
Honors /Awards : 
Department for Human Nurse Surveyor 
Resources 
Frankfort, KY 
1981 Graduated with High Distinction, University of Kentucky 
College of Nursing 
1981 Scholarship for graduate studies at University of 
Cincinnati 
Professional Organizations/Committees: 
Sigma Theta Tau National Nursing Honorary Society 
BIBLIOGRAPHY 
/ 
American Nurses' Association. American nurses' association convention '78. 
American Journal of Nursing. 1978, - 78 (7), 1231-1246. 
American Nurses' Association. Two groups endorse baccalaureate education. 
The American Nurse. 1983, (6). 9. 
Hersey, P. and Blanchard, K. H. Management of organizational behavior: 
Utilizinn human resources. 3rd ed. Englewood Cliffs, New Jersey: 
- - 
Prentice-Hall, Inc., 1977. - 
Kentucky Board of Nursing. Annual report: Commonwealth of kentucky, board 
of nursing, 1981 to 1982. Louisville: KBN, 1982. 
Kentucky ~urses' Association. Resolution: Entry into practice. Kentucky 
Nurse. 1983, - 31 ( 6 ) ,  12. 
Kentucky nursing education project, council on higher education report, 1982. 
National League for Nursing. Position statement on nursing roles - scope and 
preparation. Nursing and Health Care. 1982, - 3 (4), 212. 
National League for Nursing. Guide for the development of nursing libraries. 
4th ed. New York: NLN, Pub. No. 41-1857, 1981. 
Southern regional education board's nursing curriculum project. Pathways No. 5, 
1982. 
Tappen, R. M. Nursing leadership: Concepts and practice. Philadelphia: F. A. 
Davis Company, 1983. 
Vaughn, J. C. Educational preparation for nursing - 1982. Nursing and Health 
Care. 1983, - 4 (8), 460-464. 
Wakin, J. A workable indepth curriculum evaluation plan. Nurse Educator, 
Autumn 1983, 24-32. 
Yura, H. Who is the product of the baccalaureate program? in National League 
for Nursing. Curriculum process for developing or revising a baccalaureate 
nursing program. New York, NY: NLN, Pub. No. 15-1700, 1978. 
Yura, H. and Walsh, M.B. The nursing process: Assessing, planning, implementing, 
evaluating. 3rd edition. New York: Appleton-Century-Crofts, 1978. 
EXHIBIT A-14 
Revised 4-9-84 
Name 
MOREHEAD STATE UNIVERSITY 
LECTURER AND ADJUNCT REPORT 
Spring, 1984 
(January 9, - May 12, 1984) 
Course Total 
APPLIED SCIENCES & TECHNOLOGY 
Industrial Education Technology 
John G. Hanrahan* 
James McDaniels 
Claude E. Jones* 
Jim Murray* 
John G. ~anrahan* 
Terry Collect* 
Joyce Wogoman 
Scott Gillock* 
welding Joint Design & Test, Lab. $ 658.91 
Technical ~rawing & Lab 1,065.00 
TV Electronics & Lab 1,704.00 
Machine Shop I1 & Lab 1,065.00 
Welding Joint Design & Test, Lab. 1,506.00 
Basic ~lectronics & Lab 1,260.00 
Industrial Education Ed 8,300.00 
Plastics Mold Design & Lab 1,112.03 
Total IET ................ ................................$16,670.91 
Home Economics 
Diane Collins 
Mary Collins 
Bobbie Tucker 
Home ~conomics 
Home ~conomics 
Home Economics 
............................................ Total Home Ec ~12,150.00 
Agriculture 
Jonathan A. Sisson Soil Conservation $ 900.00 
Emory Thomas Kiser Reclamation Mgmt & Systems Dlan 1,200.00 
Vinson Alan Watts Jr. Land conservation & Soil Mcpt. 900.00 
........................................ Total Agriculture $ 3,000.00 
Mining Technology Program 
~rian Leslie Wallin Underground Mine Safety 
Deward Walter Moore Xine Law & Management 
................................. Total Mining Tech Program $ 1,800.00 
ECTURER A N D  ADJUNCT REPORT 
anua ry  9 ,  - May 12 ,  1984 
BUSINESS & ECONOMICS 
Account ing & Economics 
A l l e n  R. Galloway 
E l i z a b e t h  Morris 
Gene Love11 
Haro ld  Bellamy 
S t e v e  D. Lewis 
Accounting 990.00 
~ c o n o r n i c s ,  Management 4,500.00 
Economics 900.00 
Finance 450.00 
Finance 450. 00 
T o t a l  Accounting & Economics .................................. $ 7,200.00 
I n f o r m a t i o n  S c i e n c e s  
Helen J. NcBrayer 
T e r r y  W. Yates  
Beve r ly  S. Skagqs 
Claude E. J o n e s  
Andrea M. F u l t z  
Rober t  F. Lucas 
Ruth S. Davis  
J a n  Burge 
Y e r e d i t h  G. M i l l e r  
Michael  R. F e r r e l  
Karen Bothun 
George F. Montgomery 
BSED, OADM 
Data p r o c e s s i n g  
Data P roces s ing  
Data p r o c e s s i n g  
Data p r o c e s s i n g  
Data P roces s ing  
OADM 
OADM 
OADM 
OADM 
OADY 
OADM 
T o t a l  In fo rma t ion  S c i e n c e s  ................................... $19,800.00 
Management & Market ing 
Susan E. N a r t i n  
Le igh ton  J o n e s  
Kenneth E. Musser 
Kathy C. S t e w a r t  
Margare t  L. Robbins 
J a m e s  Crayton Clay 
Mary C a r o l  Weber 
Marketing 
Marketing 
Marketing 
Management 
Management 
R e a l  E s t a t e  
Marketing 
T o t a l  Management & Market ing .................................. $8,100-00 
LECTURER AND ADJUNCT REPORT 
January 9, - May 12, 1984 
EDUCATION 
Leadership & Foundations 
Jeanne Osborne 
George Troutt 
Betty Moran 
Research Methods $ 900.00 
Advance Human Growth & Devel. 900.00 
EDAH 642 450.00 
Total Leadership & Foundations .................................$ 2, 250.00 
Curriculum Instruction 
James Burchwell 
Total Curriculum 
HUMANITIES 
Music 
Survey of Except. Child 900:OO 
Rochelle Pittman 
Cynthia Stanton 
Private Obe, Adv Woodwinds, $1,200.00 
Perform with syzn. 
Accompany: Chamber Singers 1,200.00 
Concert Choir, Recitals 
Communications 
Kozy Hamilton 
Sylvia Layne 
Alvin Madden-Grider 
Thea, Creative Sewing-~hea I1 1,800.00 
Special Problems 
Beg. Ballet, Inter. Ballet, 2,700-00 
Creative Dramatics 
Sports Writing 
- -  1,800 - 00 
Total Communications ......................................... $6,300.00 
LECTUREIR AND ADJUNCT REPORT 
January 9, - May 12, 1984 
SCIENCES AND MATHELMATICS 
Physical Sciences 
Toney Phillips 
Alan Smith 
Labs 
Hydrogeology 
Total Physical Sciences . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  1,800.00 
Mathematical Sciences 
Thomas Georgakis - Business Statistics $ 900.00 
Total Nathematical Sci ..................................$ 900.00 
Biological & Environmental Sciences 
Allen L. Lake Biological Illustration $ 900.00 
Total ~iological & Environmental Sci ....................$ 900.00 
SOCIAL SCIENCES 
History 
Peggy Brown 
George M. Martin 
Intro Early American His. $7,500.00 
KY Historical Tours 1,760.00 
Total History ..........................................$ 9,260.00 
Sociology, Social 'lvork & Corrections 
Marion M. Martin 
Total ~ociology, Social IVork & Corrections ......... ... . . $  900.00 
G W D  TOTAL ................... ........................~94,330.9l 
*External Funds 
Revised Lecturer & Adjunct 3eport 
Prepared by Division of audgets 
April 9, 1984 
MOREHFWD, KENTUCKY 40351 
DATE: A p r i l  1 6 ,  1984 
TO: P r e s i d e n t  M o r r i s  L.  N o r f l e e t  
FR0M:Bill Redwin @ C o o r d i n a t o r  o f  Giv ing  Programs 
RE: Comparison of  G iv ing  
F o r  your  i n f o r m a t i o n ,  shown below is a g i v i n g  rep~rt for t h e  period 
beg inn ing  J u l y  1, 1983  and end ing  A p r i l  15, 1984. I t  is shown i n  
comparison t o  t h e  same p e r i o d  froc? t h e  previous pear. 
$131,252.67 Gene ra l  G i f t s  8 Renewals $153,398.79 
44,569.67 G i f t  s-in-Kind 173,907.88 
3,124.15 P a y r o l l  Deduct i o n  5,266.17 
9,906.00 D i r e c t  Mail #I '7.522.00 
D i r e c t  Mail #2 
TOTALS 
These  t o t a l s  do n o t  reflect the l i v i n g  endowment t h r o u g h  the deferred 
g i v i n g  program t h a t  is now i n  excess of $1,000,000. The bulk of t h i s  
endowment is th rough  w h o l e - l i f e  i n s u r a n c e  c o n t r a c t s  sith va r i ous  com- 
p a n i e s .  T h i s  endowment t o t a l  was r e ached  i n  lezs than one year. 
These  i n c r e a s e d  numbers and t h e  l i v i n g  endowment a-ould not h a v e  been 
p o s s i b l e  w i thou t  t h e  true d e d i c a t i o n  and s u p p o r t  of the e n t i r e  staff 
o f  t h e  D i v i s i o n  of Alumni, Development, and P u b l i c  Af fa i r s ,  t h e  
E a g l e  A t h l e t i c  Fund, t h e  MSU Foundat ion,  I n c . ,  and  t h e  VSU Alumni 
A s s o c i a t i o n ,  I n c ,  
M i n u t e s  o f  A p r i l  2 8 ,  1 9 8 4 ,  c o n t ' d  
P r e s i d e n t  Norf l ee t  recommended t h a t  t h e  Board go i n t o  E x e c u t i v e  
S e s s i o n  f o r  t h e  p u r p o s e  o f  d i s c u s s i n g  p e r s o n n e l  matters whereupon 
M r .  B a i r d  made t h e  m o t i o n ,  s e c o n d e d  by  M r .  Duncan, and  was a d o p t e d  
by t h e  f o l l o w i n g  r o l l  c a l l  v o t e :  
M r .  B a i r d  
M r .  C a s s i t y  
D r .  Duncan 
M r .  Duncan 
M r s .  F o l e y  
M r .  H o l t o n  
M r .  Howell  
M r .  LaVie r s  
M r .  R i cha rdson  
D r .  Skaggs  
Nays:  - None 
Chairman Howell  d e c l a r e d  t h e  m e e t i n g  t o  b e  back  i n  open  s e s s i o n  
f o l l o w i n g  a p p r o x i m a t e l y  one  h o u r  whereupon M r .  H o l t o n  moved t h a t  
t h e  P e r s o n n e l  Act ions- - (A)  R e s i g n a t i o n s  and  R e t i r e m e n t s ;  (B)  
T e r m i n a l  C o n t r a c t s  ; (C) Appoin tments  ; (D) Leaves  o f  Absence ; 
a n d  ( E )  Adjus tments - -be  app roved .  Mot i o n  was s e c o n d e d  by  
D r .  Skaggs  and  was unanimous ly  app roved .  
Motion by  M r .  Duncan,  s e c o n d e d  by M r s .  F o l e y ,  t h a t  t h e '  Board  
a p p r o v e  t h e  a w a r d i n g  o f  t e n u r e  f o r  1984-85 t o  t h e  f o l l o w i n g  
i n d i v i d u a l s  : 
B u s i n e s s  and  Economics 
D r .  J a c k  P e t e r s ,  Depar tment  o f  Management & M a r k e t i n g  
M r .  Green M i l l e r ,  Depar tment  o f  Accoun t ing  & Economics 
D r .  W i l l i a m  Rodgers  , Depar tment  o f  I n f o r m a t i o n  S c i e n c e s  
E d u c a t i o n  
D r .  K a t h e r i n e  Herzog ,  Depar tment  o f  C u r r i c u l u m  & 
I n s t r u c t  i o n  
D r .  Rona ld  Mersky,  Depar tment  o f  L e a d e r s h i p  & 
Foundat  i o n s  
D r .  C h a r l e s  Morgan, Depar tment  o f  Psycho logy  
H u m a n i t i e s  
M r .  R o b e r t  P r i t c h a r d ,  Depar tment  o f  Music 
D r .  R i c h a r d  Dandeneau,  Depar tment  o f  Communications 
S c i e n c e s  and  Ma thema t i c s  
D r .  R i c h a r d  Hun t ,  Depar tment  o f  P h y s i c a l  S c i e n c e s  
M i n u t e s  o f  A p r i l  2 8 ,  1 9 8 4 ,  c o n t l d  
S o c i a l  S c i e n c e s  
D r .  Robe r t  By lund ,  Depar tment  o f  S o c i o l o g y ,  S o c i a l  
Work and  C o r r e c t  i o n s  
D r .  David  Rudy, Depar tment  o f  S o c i o l o g y ,  S o c i a l  
Work and  C o r r e c t  i o n s  
Mot i o n  unan imous ly  c a r r i e d .  
Motion by  M r .  C a s s i t y ,  s econded  by M r .  Duncan, t h a t  t h e  Board  
a p p r o v e  p r o m o t i n g  t h e  f o l l o w i n g  i n d i v i d u a l s  f o r  t h e  1984-85 y e a r  : 
N a m e  
M r .  Tom S c o t t ,  Communications 
M r .  John  A l c o r n ,  Accoun t ing  & 
Economics 
M r .  David  B a r t  l e t  t , A r t  
M r .  Robe r t  F r a n z i n i ,  A r t  
M r .  Dixon F e r r e l l ,  A r t  
D r .  John  H o l t o n ,  L e a d e r s h i p /  
Founda t  i o n s  
D r .  B ruce  Mat t  i n g l y  , Psycho logy  
D r .  C h a r l e s  Morgan, Psycho logy  
M r .  Edward Nass  , I n d u s t r i a l  
E d u c a t i o n  & Technology  
M r s .  P a t s y  Whi t son ,  S o c i o l o g y  
D r .  K a t h e r i n e  Herzog ,  C u r r i c u l u m  
& I n s t r u c t  i o n  
Rank 
A s s i s t a n t  
A s s o c i a t e  
A s s o c i a t e  
A s s o c i a t e  
A s s o c i a t e  
A s s o c i a t e  
A s s o c i a t e  
A s s o c i a t e  
A s s o c i a t e  
A s s o c i a t e  
A s s o c i a t e  
P r o f e s s o r  
P r o f e s s o r  
P r o f e s s o r  
P r o f e s s o r  
P r o f e s s o r  
P r o f e s s o r  
P r o f e s s o r  
P r o f e s s o r  
P r o f e s s o r  
P r o f e s s o r  
P r o f e s s o r  
D r .  R i c h a r d  Dandeneau,  Communica- 
t i o n s  P r o f e s s o r  
D r .  Denn i s  E d i n g e r ,  C u r r i c u l u m  & 
I n s t r u c t  i o n  P r o f e s s o r  
D r .  David  Magrane , B i o l o g i c a l  & 
E n v i r o n m e n t a l  S c i e n c e s  P r o f e s s o r  
Camden-Carrol l  L i b r a r y  
M r s .  He len  W i l l i a m s  L i b r a r i a n  I I I 
Mot i o n  unan imous ly  c a r r i e d .  
Motion by  M r .  H o l t o n ,  s econded  by D r .  Skaggs ,  t h a t  t h e  Board  a p p r o v e  
t h e  f o l l o w i n g  i n s t i t u t i o n a l  r e o r g a n i z a t i o n s :  
M i n u t e s  o f  A p r i l  2 8 ,  1 9 8 4 ,  c o n t f d  
. 
( a )  - - T r a i n s f e r r i n g  t h e  D i v i s i o n  o f  C o n t i n u i n g  E d u c a t i o n  f rom 
t h e  Bureau  o f  U n i v e r s i t y  and  R e g i o n a l  S e r v i c e s  t o  t h e  
Bureau  o f  Academic A f f a i r s .  The D i v i s i o n  w i l l  r e p o r t  
d i r e c t l y  t o  t h e  V i c e  P r e s i d e n t  f o r  Academic A f f a i r s .  
- - R e a s s i g n i n g  t h e  O f f i c e  o f  P r o f e s s i o n a l  Development 
and  T e a c h e r  I n - S e r v i c e  f rom t h e  Schoo l  o f  E d u c a t i o n  
t o  r e p o r t  d i r e c t l y  t o  t h e  Vice P r e s i d e n t  f o r  Academic 
A f f a i r s .  
- - R e t a i n i n g  t h e  O f f i c e  o f  Campus E v e n t s ,  c u r r e n t l y  w i t h i n  
t h e  D i v i s i o n  o f  C o n t i n u i n g  E d u c a t i o n ,  i n  t h e  Bureau  
o f  U n i v e r s i t y  and  R e g i o n a l  S e r v i c e s  as O f f i c e  o f  
Community S e r v i c e s  r e p o r t i n g  d i r e c t l y  t o  t h e  Vice 
P r e s i d e n t  f o r  U n i v e r s i t y  and  R e g i o n a l  S e r v i c e s .  
( b )  Tha t  t h e  Departm&nt o f  A l l i e d  H e a l t h  S c i e n c e s ,  which  
c u r r e n t l y  h o u s e s  t h e  R a d i o l o g i c  Technology and  
V e t e r i n a r y  Technology P rog rams ,  b e  merged w i t h  t h e  
Depar tment  o f  N u r s i n g  and  renamed t h e  "Depar tment  
o f  N u r s i n g  and  A l l i e d  H e a l t h  S c i e n c e s . "  The p rog rams  
would be r e o r g a n i z e d  a s  f o l l o w s :  
- - R a d i o l o g i c  Technology  would be i n  t h e  new d e p a r t m e n t  
r e p o r t i n g  d i r e c t l y  t o  t h e  h e a d ,  Depar tment  o f  
N u r s i n g  and  A l l i e d  H e a l t h  S c i e n c e s .  
- - V e t e r i n a r y  Technology would b e  t r a n s f e r r e d  f rom 
t h e  Depar tment  o f  A l l i e d  H e a l t h  S c i e n c e s  t o  t h e  
Depar tment  o f  A g r i c u l t u r e .  The program c o o r d i n a t o r  
would r e p o r t  d i r e c t l y  t o  t h e  h e a d ,  Depar tment  o f  
A g r i c u l t u r e .  
Motion unan imous ly  c a r r i e d .  
Motion by M r .  C a s s i t y ,  s e c o n d e d  by M r s .  F o l e y ,  t h a t  t h e  Board  
a d o p t  t h e  P e r s o n n e l  R o s t e r  f o r  t h e  1984-85 y e a r .  Motion c a r r i e d  
w i t h  J u d g e  R i c h a r d s o n  and  D r .  Duncan a b s t a i n i n g .  
Motion by M r .  Duncan, s e c o n d e d  by Judge  R i c h a r d s o n ,  t h a t  t h e  Board  
a d o p t  t h e  Fee  S c h e d u l e  a s  c o n t a i n e d  i n  t h e  1984-85 O p e r a t i n g  Budge t .  
Mot i o n  unan imous ly  c a r r i e d .  
M r .  P o r t e r  D a i l e y ,  D i r e c t o r  o f  B u d g e t s ,  gave  a  p r e s e n t a t i o n  o f  t h e  
1984-85 O p e r a t i n g  Budget whereupon M r .  L a V i e r s  moved t h e  a d o p t i o n  
o f  t h e  Budget  a l o n g  w i t h  t h e  p r o p o s e d  Board  O p e r a t i n g  Budget  P o l i c i e s  
and  s a i d  P o l i c i e s ,  as set  o u t  b e l o w ,  b e  added  t o  t h e  R e s o l u t i o n  
s e c t i o n  o f  t h e  1984-85 O p e r a t i n g  Budget .  
M i n u t e s  o f  A p r i l  2 8 ,  1 9 8 4 ,  c o n t l d  
BOARD OPERATING BUDGET POLICIES 
1. I n  t h e  e v e n t  a c t u a l  r e v e n u e s  e x c e e d  e s t i m a t e d  
r e v e n u e s ,  t h e  P r e s i d e n t  may a u t h o r i z e  an  i n c r e a s e  
i n  t h e  u n r e s t r i c t e d  e d u c a t i o n  and  g e n e r a l  e x p e n d i t u r e  
b u d g e t  o f  t h e  i n s t i t u t i o n  i n  amounts  n o t  g r e a t e r  
t h a n  two p e r c e n t  o f  t h e  B o a r d ' s  a u t h o r i z e d  e x p e n d i t u r e  
l e v e l ,  w i t h o u t  t h e  B o a r d ' s  p r i o r  a p p r o v a l .  The Board  
w i l l  r a t i f y  i n c r e a s e s  and  r e a u t h o r i z e  e x p e n d i t u r e  
l e v e l s  w i t h i n  t h e  two p e r c e n t  c a p  d u r i n g  r e g u l a r  
q u a r t e r l y  m e e t i n g s .  I n c r e a s e s  greater t h a n  two 
p e r c e n t  o f  t h e  a u t h o r i z e d  e x p e n d i t u r e  b u d g e t  must 
h a v e  p r i o r  a p p r o v a l  o f  t h e  E x e c u t i v e  Committee o f  
t h e  Board .  
2 .  The P r e s i d e n t  may a u t h o r i z e  and  a p p r o v e  i n t e r n a l  
o p e r a t i n g  b u d g e t  a d j u s t m e n t s  ( t r a n s f e r s  be tween  b u d g e t  
u n i t s  o r  t r a n s f e r s  f rom U n i v e r s i t y  c o n t i n g e n c i e s ,  o r  
f u n d  b a l a n c e s )  a s  t h e  P r e s i d e n t  d e t e r m i n e s  s u c h  
a d j u s t m e n t s  t o  b e  i n  t h e  best i n t e r e s t  o f  t h e  U n i v e r s i t y .  
E x c e p t ,  i f  t h e  t o t a l  a d j u s t m e n t s  t o  a m a j o r  p rogram 
a r e a ,  i . e . ,  S c h o o l ,  Bureau  o r  Independen t  D i v i s i o n  
i n c r e a s e s  t h e  o r i g i n a l  t o t a l  o p e r a t i n g  e x p e n d i t u r e  
a u t h o r i z a t i o n  by  more t h a n  s e v e n  p e r c e n t ,  t h e n  it  
must  have  p r i o r  a p p r o v a l  o f  t h e  E x e c u t i v e  Committee 
o f  t h e  Board .  
a.  I n c r e a s e s  t h a t  o c c u r  b e c a u s e  r e v e n u e s  e x c e e d  
e s t i m a t e ,  a s  d e f i n e d  i n  p a r t  one  a b o v e ,  would 
n o t  be a p a r t  o f  t h e  s e v e n  p e r c e n t  c a p .  
b .  A d j u s t m e n t s  t h a t  o c c u r  i n  t h e  summer s c h o o l  
s a l a r y ,  l e c t u r e r  s a l a r y ,  r e g i o n a l  f a c u l t y  
compensa t ion  o r  i n s t i t u t i o n a l  w o r k s h i p  l i n e  
i t e m s  are n o t  a  p a r t  o f  t h e  s e v e n  p e r c e n t  c a p  
r e s t r i c t i o n .  (These  e x p e n d i t u r e s  a r e  a u t h o r i z e d  
i n  a ,  c e n t r a l  c o n t r o l  a c c o u n t .  Expenses  f o r  
t h e s e  c a t e g o r i e s  are c h a r g e d  t o  t h e  b u d g e t  
u n i t s  and  a  t r a n s f e r  o f  f u n d s  made a t  t h e  t i m e  
t h e  summer s c h o o l ,  l e c t u r e r ,  r e g i o n a l  o r  work- 
s h i p  c o s t s  a r e  a s c e r t a i n e d ) .  
3 .  The E x e c u t i v e  Committee o f  t h e  Board  (wh ich  may b e  
d e l e g a t e d  r e s p o n s i b i l i t y  by t h e  f u l l  Boa rd )  may 
a u t h o r i z e  e x p e n d i t u r e s  i n  e x c e s s  o f  t h e  r e s t r i c t i o n s  
o f  o n e  and  two above  i f  upon recommendat ion o f  t h e  
P r e s i d e n t  s u c h  a c t i o n  a p p e a r s  t o  b e  i n  t h e  best  
i n t e r e s t  o f  t h e  i n s t i t u t i o n .  
M i n u t e s  o f  A p r i l  2 8 ,  1 9 8 4 ,  c o n t l d  
Motion w a s  s e c o n d e d  by M r .  Duncan and  app roved  w i t h  D r .  Duncan 
a b s t a i n i n g .  M r .  L a V i e r s  w a s  compl imen ta ry  o f  U n i v e r s i t y  p e r s o n n e l  
a n d ,  p a r t i c u l a r l y ,  M r .  D a i l e y ,  f o r  t h e  enormous change  i n  t h e  
b u d g e t i n g  p r o c e s s  o v e r  t h e  p a s t  t h r e e  y e a r s .  
Motion by M r .  L a V i e r s ,  s e c o n d e d  by Judge  R i c h a r d s o n ,  t h a t  t h e  
q u a r t e r l y  f i n a n c i a l  s t a t e m e n t s ,  as o f  March 3 1 ,  1 9 8 4 ,  be a c c e p t e d  
by t h e  Board .  Motion unanimous ly  c a r r i e d .  
Motion by M r .  H o l t o n ,  s e c o n d e d  by Judge  R i c h a r d s o n ,  t h a t  t h e  
Board  a p p r o v e  t h e  g r a n t i n g  o f  d e g r e e s  t o  a l l  c a n d i d a t e s  who 
h a v e  a p p l i e d  f o r  g r a d u a t i o n  and  who w i l l  h ave  comple t ed  a l l  
r e q u i r e m e n t s  as app roved  by t h e  f a c u l t y  o f  t h e  U n i v e r s i t y  a t  
t h e  1984  S p r i n g  Commencement. And, f u r t h e r ,  t h a t  t h e  Board  
a p p r o v e  t h e  g r a n t i n g  o f  d e g r e e s  t o  s t u d e n t s  who c o m p l e t e  d e g r e e  
r e q u i r e m e n t s  d u r i n g  Summer - S e s s i o n s  I and  11. Motion unan imous ly  
c a r r i e d .  Judge  R i c h a r d s o n  commented t h a t  M r .  B o l t o n  h a s  been  
a c c e p t e d  t o  t h e  U n i v e r s i t y  o f  Kentucky Law S c h o o l  and  t h e  Board  
e x t e n d e d  b e s t  w i s h e s  f o r  c o n t i n u e d  s u c c e s s .  
M r .  C a s s i t y  moved, s e c o n d e d  by M r .  H o l t o n ,  t h a t  t h e  Board  a p p r o v e  
naming o f  t h e  f o l l o w i n g  f a c i l i t i e s :  
--Naming t h e  h o s p i t a l i t y / c o n f e r e n c e  a r e a  a t  J a y n e  
S t a d i u m  as t h e  "Doug Edwards Roomn i n  memory o f  
a f o r m e r  MSU s t u d e n t  who w a s  k i l l e d  i n  a t r a f f i c  
a c c i d e n t  w h i l e  e n  r o u t e  t o  Richmond t o  s u p p o r t  t h e  
f o o t b a l l  t eam.  
--Naming t h e  c l u b h o u s e  a t  t h e  U n i v e r s i t y  Golf  Course  
as t h e  "Gary B i shop  C lubhouse t t  i n  memory o f  t h e  
f o r m e r  Morehead bus ines sman  who was k i l l e d  i n  a 
t r a f f i c  a c c i d e n t  s h o r t l y  a f t e r  s e r v i n g  a s  a l e a d e r  
i n  t h e  f u n d - r a i s i n g  campaign t o  b u i l d  and  e q u i p  
t h e  f a c i l i t y .  
Mot i o n  unan imous ly  c a r r i e d .  
Motion by  M r .  L a V i e r s ,  s e c o n d e d  by Judge  R i c h a r d s o n ,  t h a t  t h e  
Board  a p p r o v e  a w a r d i n g  a p e r s o n a l  s e r v i c e  c o n t r a c t  t o  K e l l e y ,  
Gal loway and  Company t o  c o n d u c t  t h e  a n n u a l  a u d i t  o f  t h e  books  
and  r e c o r d s  o f  Morehead S t a t e  U n i v e r s i t y  f o r  t h e  f i s c a l  y e a r  
e n d i n g  J u n e  3 0 ,  1984 .  The c o s t  o f  t h e  a u d i t  is n o t  t o  e x c e e d  
$35 ,000  and  is  t o  be c o m p l e t e d  by September  1 ,  1984 .  The 
Kentucky S t a t e  A u d i t o r  o f  P u b l i c  Accounts  h a s  g i v e n  a p p r o v a l  
t o  engage  an i n d e p e n d e n t  c e r t i f i e d  a c c o u n t i n g  f i r m  to ,  c o n d u c t  
t h e  a u d i t .  Motion unanimous ly  c a r r i e d .  
M i n u t e s  o f  A p r i l  2 8 ,  1 9 8 4 ,  c o n t  ' d  
Motion by M r .  L a V i e r s ,  s e c o n d e d  by Judge  R i c h a r d s o n ,  t h a t  t h e  
Boa rd  a p p r o v e  c l o s i n g  o f  F i e l d s  H a l l  d u r i n g  t h e  1984-85 y e a r  f o r  
r e n o v a t  i o n .  Mot i o n  unanimous ly  c a r r i e d .  
P r e s i d e n t  N o r f l e e t  announced t h a t  t h e  B o i l e r  P r o j e c t  b i d  was l e t  
f o r  $458 ,000 .  
M r .  Duncan moved, s e c o n d e d  by M r .  L a V i e r s ,  t h a t  t h e  Board  r a t i f y  
t h e  a c t i o n  o f  t h e  Academic A f f a i r s  Committee and  a p p r o v e  t h e  
P r o p o s a l  f o r  a  G e n e r i c  B a c c a l a u r e a t e  N u r s i n g  Program f o r  sub-  
m i s s i o n  t o  t h e  C o u n c i l  on H i g h e r  E d u c a t i o n .  Motion unan imous ly  
c a r r i e d .  
M r .  H o l t o n  moved, s e c o n d e d  by D r .  S k a g g s ,  t h a t  t h e  Board  a p p r o v e  
t h e  r e v i s e d  L e c t u r e r  and  Ad junc t  Repor t  f o r  t h e  1984 S p r i n g  
S e m e s t e r  which  sets  o u t  t h e  i n d i v i d u a l s  employed and  t h e i r  
compensa t  i o n .  Mot i o n  unanimous ly  c a r r i e d .  
M r .  B i l l  Redwine,  C o o r d i n a t o r  o f  G i v i n g  P rog rams ,  p r e s e n t e d  a  
compar i son  g i v i n g  r e p o r t  f o r  t h e  p e r i o d  b e g i n n i n g  J u l y  1 ,  1 9 8 3 ,  
t h r o u g h  A p r i l  1 5 ,  1984 .  ( S e e  E x h i b i t  B) 
P r e s i d e n t  N o r f l e e t  i n t r o d u c e d  M r .  Mike Fox,  newly e l e c t e d  
S t u d e n t  A s s o c i a t i o n  P r e s i d e n t ,  who w i l l  b e  t h e  s t u d e n t  r e p r e s e n t a -  
t i v e  on t h e  Board  o f  R e g e n t s  f o r  t h e  1984-85 y e a r .  Mike is  f rom 
O l i v e  H i l l ,  Ken tucky ,  and  w i l l  be sworn i n  somet ime a f t e r  J u l y  1 ,  
1984 .  
Motion by M r .  C a s s i t y ,  s econded  by M r .  Duncan, t h a t  t h e  Board  
r e c o g n i z e  t h e  MSU F o u n d a t i o n ,  I n c .  , a s  a  non-af f  i l i a t e d  c o r p o r a t i o n  
u n d e r  KRS C h a p t e r  1648 .610  and  t h a t  f o r m a l  r e l a t i o n s h i p s  be tween  
t h e  U n i v e r s i t y  and  t h e  F o u n d a t i o n  w i l l  c o n t i n u e  on a  c o n t r a c t u a l  
bas i s  as set  o u t  i n  t h e  f o l l o w i n g  r e s o l u t i o n  a d o p t e d  by  t h e  MSU 
Foundat  i o n ,  I n c .  : 
P l e a s e  b e  a d v i s e d  t h a t  a t  a  m e e t i n g  o f  t h e  Board  
o f  T r u s t e e s  o f  t h e  MSU F o u n d a t i o n ,  I n c . ,  h e l d  
F e b r u a r y  9 ,  1 9 8 4 ,  t h e  Board unanimous ly  app roved  
a mot ion  e x p r e s s i n g  i t s  d e s i r e  t o  c o n t i n u e  i ts  
o p e r a t i o n  a s  a  n o n - a f f i l i a t e d  p r i v a t e ,  non- 
p r o f i t  c o r p o r a t i o n .  
T h e r e f o r e ,  w e  h e r e b y  r e q u e s t  t h a t  t h e  Morehead 
S t a t e  U n i v e r s i t y  Board  o f  Regen t s  c l e a r l y  r e c o g n i z e  
t h e  MSU F o u n d a t i o n ,  I n c . ,  a s  a  n o n - a f f i l i a t e d  
c o r p o r a t i o n  u n d e r  KRS C h a p t e r  164A.610 and  t h a t  
f o r m a l  r e l a t i o n s h i p s  be tween  t h e  U n i v e r s i t y  
and  F o u n d a t i o n  c o n t i n u e  t o  be c o n t r a c t u a l  i n  
n a t u r e .  
Is /  Elmer  Anderson 
E x e c u t i v e  D i r e c t o r  
MSU F o u n d a t i o n ,  I n c .  
M i n u t e s  o f  A p r i l  2 8 ,  1 9 8 4 ,  c o n t  ' d 
Mot i o n  unan imous ly  c a r r i e d .  
M r .  B a i r d  c l a r i f i e d  t h e  B o a r d ' s  a c t i o n  i n  g r a n t i n g  a f o u r - y e a r  
c o n t r a c t  t o  Coach Wayne M a r t i n .  H e  e x p l a i n e d  t h a t  t h i s  was o u t  
o f  t h e  o r d i n a r y  t o  g r a n t  a  coach  a t  MSU a f o u r - y e a r  c o n t r a c t .  
But t h e  Board  f e l t  i t  w a s  t i m e  t o  award and  r e c o g n i z e  Coach 
M a r t i n ' s  a ccompl i shmen t s .  M r .  B a i r d  enumera t ed  Coach M a r t i n ' s  
a c h i e v e m e n t s  d u r i n g  t h e  p a s t  y e a r :  
--25-6 r e c o r d  (bes t  r e c o r d  a t  MSU) 
- - f i r s t  t i m e  MSU won o v e r  20 games 
- -second a p p e a r a n c e  i n  NCAA 
--first t i m e  MSU won OVC o u t r i g h t  
- -second win o f  OVC championsh ip  i n  row 
- - l o n g e s t  w i n n i n g  s t r e a k  a t  MSU 
--home r e c o r d  o f  -16-1 
--best OVC r e c o r d  12-2 
--two n a t i o n a l  e x p o s u r e s  
M r .  Duncan e x p l a i n e d  t h a t  h e  v o t e d  f o r  t h i s  d e p a r t u r e  f rom p a s t  
p r a c t i c e s  b e c a u s e  when you have  e x c e p t i o n a l  ach i evemen t  and  o u t -  
s t a n d i n g  b e h a v i o r ,  you l o o k  f o r  ways t o  r eward  t h a t  a c h i e v e m e n t .  
Our c o a c h e s  do n o t  have  t h e  p o s s i b i l i t y  o f  b e i n g  t e n u r e d ,  a n d ,  
i n  my e s t i m a t i o n ,  t h i s  is  a  way w e  can  r e c o g n i z e  and  r e w a r d  
o u t s t a n d i n g  ach i evemen t  w h e t h e r  i t  is i n  t h e  academic  f i e l d  o r  
a d m i n i s t r a t i v e  f i e l d .  Because  o f  t h e  l a c k  o f  t e n u r e  p o s s i b i l i t y  
and  t h e  f a c t  t h a t  w e  have  s u c h  an  o u t s t a n d i n g  p rog ram,  I v o t e d  
f o r  t h i s .  I would  h a s t e n  t o  s a y  t h a t  I t h i n k  it  s h o u l d  be r a r e l y  
g r a n t e d  and  t h i s  is my e x p l a n a t i o n  f o r  t h e  r e c o r d .  
M r .  H o l t o n  made a s t a t e m e n t  t o  t h e  s t u d e n t s  who h a d  a t t e n d e d  t h e  
m e e t i n g  i n  a n t i c i p a t i o n  o f  t h e  Board  d e a l i n g  w i t h  t h e  i s s u e  o f  
c o - e d u c a t i o n a l  r e s i d e n c e  h a l l s .  H e  e x p l a i n e d  t h a t  t h e  S t u d e n t  
A s s o c i a t i o n  h a d  p a s s e d  s u c h  a p r o p o s a l  f o r  a c o - e d u c a t i o n a l  
r e s i d e n c e  h a l l  and  t h a t  i t  had  gone t h r o u g h  a l l  t h e  c h a n n e l s  t o  
t h e  Board  o f  R e g e n t s .  David i n d i c a t e d  t h a t  h e  was n o t  w a i v e r i n g  
f rom h i s  commitment t o  have  t h e  co-ed i s s u e  d e a l t  w i t h  by t h e  
B o a r d ,  b u t  i t  w o n ' t  b e  d e a l t  w i t h  t o d a y .  However, i t  w o n ' t  be 
t o o  f a r  i n  t h e  f u t u r e  u n t i l  i t  is b r o u g h t  b e f o r e  t h e  Board  o f  
R e g e n t s .  
Chairman Howell  e n t e r t a i n e d  a  mot ion  f o r  t h e  Board  t o  go i n t o  
E x e c u t i v e  S e s s i o n  whereupon M r .  B a i r d  moved t h a t  t h e  Board  go i n t o  
E x e c u t i v e  S e s s i o n  t o  d i s c u s s  t h e  q u a l i f i c a t i o n s ,  employment h i s t o r y ,  
p e r s o n a l i t y ,  c r e d e n t i a l s  and  g e n e r a l  s u i t a b i l i t y  o f  v a r i o u s  
i n d i v i d u a l  p e r s o n s  who are g o i n g  t o  b e  c o n s i d e r e d  f o r  t h e  j o b  a s  
Morehead S t a t e  U n i v e r s i t y  P r e s i d e n t  and  t h e  p u r p o s e  o f  t h i s  c l o s e d  
s e s s i o n  is t o  p r o t e c t  t h e  p r i v a c y  and  r e p u t a t i o n  o f  t h e  v a r i o u s  
i n d i v i d u a l s  u n d e r  c o n s i d e r a t  i o n .  Mot i o n  was s e c o n d e d  by M r .  L a V i e r s  
and  a d o p t e d  by t h e  f o l l o w i n g  r o l l  c a l l  v o t e :  
M i n u t e s  o f  A p r i l  2 8 ,  1 9 8 4 ,  c o n t l d  
M r .  B a i r d  
M r .  C a s s i t y  
D r .  Duncan 
M r .  Duncan 
M r s .  F o l e y  
M r .  H o l t o n  
M r .  Howell  
M r .  L a V i e r s  
M r .  R i c h a r d s o n  
D r .  Skaggs  
Nays : None 
Chairman Howell  d e c l a r e d  t h e  m e e t i n g  t o  be b a c k  i n  open s e s s i o n  
and  i n d i c a t e d  t h a t  t h e  Board  is  r e a d y  t o  elect  a P r e s i d e n t  and  
h e  would  a c c e p t  a mo t ion .  
D r .  Thomas S p r a g e n s ,  who had  s e r v e d  as c o n s u l t a n t  d u r i n g  t h e  
p r e s i d e n t i a l  s e a r c h  p r o c e s s ,  w a s  a p p l a u d e d  by  t h e  members o f  
t h e  Board  f o r  h i s  e f f o r t s  i n  making t h e  whole  p r o c e s s  r u n  s o  
s m o o t h l y  and  e f f i c i e n t l y  . 
M r .  Duncan nomina t ed  Herb. F. R e i n h a r d ,  Jr .  t o  s e r v e  as P r e s i d e n t  
o f  Morehead S t a t e  U n i v e r s i t y  f o r  t h e  n e x t  two y e a r s  a t  a  s a l a r y  o f  
$73,500 p l u s  f r i n g e  b e n e f i t s  t o  b e  d e t e r m i n e d  by t h e  Board  o f  
R e g e n t s  b e g i n n i n g  J u l y  1 ,  1984 .  Motion w a s  s econded  by M r .  
H o l t o n  and  a d o p t e d  by  t h e  f o l l o w i n g  r o l l  c a l l  v o t e :  
M r .  B a i r d  
M r .  C a s s i t y  
D r .  Duncan 
M r .  Duncan 
M r s .  F o l e y  
M r .  H o l t o n  
M r .  Howell  
M r .  L a V i e r s  
M r .  R i cha rdson  
D r .  Skaggs  
Nays : None 
M r .  B a i r d  made a  s t a t e m e n t  r e g a r d i n g  h i s  and  M r .  Duncan ' s  v i s i t  
w i t h  D r .  and  M r s .  R e i n h a r d  i n  P e n n s y l v a n i a .  H e  s a i d  it  was a 
v e r y  e n j o y a b l e  e x p e r i e n c e  i n  h i s  l i f e  and  t h a t  D r .  R e i n h a r d  was a  
t r emendous  i n d i v i d u a l .  H e  h a s  a  p e r s o n a l  t o u c h  t h a t  w e  f e e l  w e  
n e e d  on campus.  H e  h a s  an  e x c e l l e n t  r e l a t i o n s h i p  w i t h  t h e  p r e s e n t  
f a c u l t y  and  s t u d e n t s  o f  S l i p p e r y  Rock U n i v e r s i t y .  W e  f e e l  t h a t  
h e  w i l l  make an o u t s t a n d i n g  P r e s i d e n t  f o r  Morehead. 
M i n u t e s  o f  A p r i l  2 8 ,  1 9 8 4 ,  c o n t ' d  
M r .  Duncan e x p r e s s e d  t h e  B o a r d ' s  a p p r e c i a t i o n  f o r  t h e  l e a d e r s h i p  
p r o v i d e d  by Chairman Howell  d u r i n g  t h e  l o n g  p r o c e s s  by n o t  o n l y  
s e r v i n g  as a  m e m b e r  o f  t h e  P r e s i d e n t i a l  S e a r c h  and  S c r e e n i n g  
Committee b u t  as a  m e m b e r  o f  t h e  S e l e c t i o n  Committee as w e l l .  
M r .  Howel l  h e l d  t h e  Board  t o g e t h e r  and  worked w i t h  t h e  B o a r d ' s  
c o n s u l t a n t ,  D r .  S p r a g e n s ,  i n  making an able team. M r .  Duncan 
t h a n k e d  A 1  S m i t h ,  Sue Luckey ,  Be th  Withrow and  Merl A l l e n ,  who 
h a d  s e r v e d  on  t h e  S e a r c h  and  S c r e e n i n g  Commit tee ,  a n d ,  f u r t h e r ,  
t h a n k e d  M r .  Howell  f o r  a j o b  w e l l  done .  
I n  r e s p o n d i n g  t o  M r .  Duncan, Chairman Howell  i n d i c a t e d  t h a t  h e  
began  s e r v i n g  on t h e  Board  1 6  y e a r s  ago  and  t h a t  d u r i n g  t h i s  
p e r i o d  o f  t i m e  h e  had  n e v e r  c h a r g e d  a  t e l e p h o n e  c a l l  t o  t h e  
U n i v e r s i t y ,  h e  h a d  n e v e r  s t a y e d  i n  a room on t h e  campus and  n o t  
one  t i m e  h a d  h e  e v e r  made a c h a r g e  f o r  1 6  y e a r s  o f  s e r v i c e .  M r .  
Howel l  i n d i c a t e d  h e  w a s  n o t  b r a g g i n g  o r  b e i n g  b o a s t f u l ,  b u t  t h i s  
was j u s t  h i s  f e e l i n g s  r e g a r d i n g  h i s  s e r v i c e .  I n  c l a r i f i c a t i o n  
o f  t h i s  s t a t e m e n t ,  M r .  Howell  announced t h a t  h e  had  been  i n  
c o n t a c t  w i t h  t h e  Governor  and  t o l d  h e r  i f  t h e  Board  was s u c c e s s f u l  
i n  e l e c t i n g  a  P r e s i d e n t  t o d a y ,  i t  was h i s  p u r p o s e  t o  r e s i g n  a t  
t h e  c l o s e  o f  t h e  m e e t i n g .  H e  i n d i c a t e d  t h a t  was what  h e  w a s  now 
d o i n g .  I t  is  t h e  p l e a s u r e  o f  t h e  Board  t o  e lec t  a new cha i rman  
a t  t h i s  t i m e .  
M r .  C a s s i t y  i n d i c a t e d  t h a t  i t  had  been  a p l e a s u r e  s e r v i n g  w i t h  
M r .  Howel l  whereupon h e  nomina t ed  M r .  Duncan t o  b e  cha i rman  o f  
t h e  Board  w i t h  M r .  L a V i e r s  s e c o n d i n g  t h e  mo t ion .  T h e r e  b e i n g  no  
f u r t h e r  n o m i n a t i o n s ,  t h e  Board  v o t e d  unanimous ly  t o  e lec t  M r .  
Duncan cha i rman  a s  f o l l o w s  : 
M r .  B a i r d  
M r .  C a s s i t y  
D r .  Duncan 
M r .  Duncan 
M r s .  F o l e y  
M r .  Ho l ton  
M r .  Howell  
M r .  L a V i e r s  
M r .  R i cha rdson  
D r .  Skaggs  
Nays : None 
D r .  N o r f l e e t  i n d i c a t e d  t h a t  M r .  H o w e l l ' s  announcement came a s  a  
s h o c k  a f t e r  1 6  y e a r s  on t h e  Board and  t h e  t r emendous  s e r v i c e  h e  
h a s  p r o v i d e d  t h e  i n s t i t u t i o n .  H e  h a s  c e r t a i n l y  made a  c o n t r i b u t i o n  
t o  e a s t e r n  Kentucky and  Morehead S t a t e  U n i v e r s i t y .  H e  commended 
t h e  t o t a l  Board  f o r  t h e  v e r y  p r o f e s s i o n a l  way it app roached  t h e  
s e l e c t i o n  o f  a new l e a d e r  a n d  t h e  P r e s i d e n t  o f  Morehead S t a t e  
U n i v e r s i t y .  D r .  N o r f l e e t  i n d i c a t e d  t h a t  h e  d i d  n o t  t h i n k  t h e  
Board  c o u l d  have  gone wrong w i t h  e i t h e r  o f  t h e  two f i n a l i s t s .  
Minutes  o f  A p r i l  2 8 ,  1984,  c o n t l d  
H e  compared h i s  f e e l i n g s  t o  t h a t  o f  a f a t h e r  about  h i s  s o n .  
A f a t h e r  a lways  wan t s  h i s  son  t o  a c h i e v e  and D r .  N o r f l e e t  s a i d  
he  f e l t  t h a t  way about  t h e  new P r e s i d e n t .  " I  want him t o  b e  
t h e  b e s t  P r e s i d e n t  Morehead S t a t e  U n i v e r s i t y  h a s  e v e r  had  and 
I d e d i c a t e  t o  you e v e r y  e f f o r t  t h a t  I can i n  h e l p i n g  him t o  
a c h i e v e  t h a t  g o a l  b e c a u s e  I f e e l  Morehead S t a t e  U n i v e r s i t y  
d e s e r v e s  t h e  b e s t .  W e  have good s t u d e n t s ,  good f a c u l t y  and 
a good s t a f f  and w e  owe i t  t o  t h e  U n i v e r s i t y  and t o  t h e  f u t u r e  
l i v e s  o f  t h e  young p e o p l e  of  e a s t e r n  Kentucky t o  c o n t i n u e  
marching  fo rward  and  a c h i e v e  t h e  e d u c a t i o n a l  g o a l s  t h a t  w e  are 
c a p a b l e  o f  a c h i e v i n g .  I a p p r e c i a t e  your  c o o p e r a t i o n  and s u p p o r t . "  
M r .  LaVie r s  moved, seconded by D r .  Skaggs ,  t h a t  t h e  Board a d j o u r n .  
Mot i o n  c a r r i e d .  
